G.P.5 0020222 SAPS 21

SUID-AFRIKAANSE POLISIEDIENS SOUTH AFRICAN FPOLICE SERVICE

e

Private Bag X57 Braamfontein 2017

Verwysing . THE PROVINCIAL COMMISSIONER
Reference  '00/1/4(201400028) | GAUTENG PROVINCE
Enquiries : Capt Nevumbani 2017
Telefoon

1011 274 7367
ge'lepm"e 2014-11-17

el nommer
Cell number 0735996629
Epos : GP:Prov.Stra CCS &
E-mail Compliance —
nevumbani

The office of the National Deputy Commissioner

South African Police Service

Corporate Service Management

PRETORIA

REPLY: QUESTION NW3128E: Midrand Police station

With regards to the above question, the SAPS reply as follows:
QUESTION IN PARLIAMENT NW3128E.

Ms. H O Maxon (EFF) to ask the Minister of Police:

(1).-Whether the Midrand Police Station has its full complement of personnel
according to the Resource Allocation Guide; if not, how many

{a) police personnel are stationed the specified station,

(b} civil service personnel are based at the specified station and,

(c) motor vehicles have been allocated to the specified station:

REPLY: fixed establishment personnel figures of Midrand is attached as annexure A

(2).has any application been made by the specified station to increase the
number of personnel at the station?

REPLY: Application was received by the station and is being dealt with by an in-depth
work study investigation, which presently being undertaken and not finalized as
yet. The investigation is registered as: Investigation into the possible upgrade of
Midrand SAPS and the work study official is Captain Haripershad from Gauteng
Organizational Development and Strategic Management.
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REPLY: QUESTION NW3128E: Midrand Police station

Respectfully,

BRIGADIER
HEAD: GAUTENG CORPORATE COMMUNICATION
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ANNEXURE A
VERIFICATION OF INFORMATION:
QUESTION IN PARLIAMENT: QUESTION IN PARLIAMENT NW3128E.

A. CERTIFICATION BY MEMBER WHO COORDINATED INFORMATION
RANK 4 Col  |PERSALNO: | ovuqona-
INITIALS & SURNAME S Peome
EMAIL ADDRESS: bactoe Q Sope. oz q
OFFICE / CELL NO (Must be supplied): S WD FLST

I hereby certify that the information above is a true reflection of the information /
data as received from the role players / source documents / system (source
information).

Proof of this source

information has been
printed and is filed

Hard copy and electronic on data base at office.

(where)?
SIGNATURE: DATE:; xow-1 ~{~q

B. CERTIFICATION BY OF COMMANDER WHO VERIFIED INFORMATION
RANK PERSAL NO:

INITIALS & SURNAME

EMAIL ADDRESS:

CELL NO (Must be supplied):

I hereby certify that | have personally perused the reply against the source
information and found it to be in order. | further certify that the sources used to
obtain the information are the most reliable sources available to reflect the actual
situation.

SIGNATURE: DATE:

VERY IMPORTANT: This page must be printed and signed by both ths member who sunplied /
coordinaied the informaticn for this cuestion 2nd the commaznder of the eniity who respong o
the question.
Al the information on this mage i1UST be supplied / reflected.
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Efficiency Incex System

Vehicie Aliocation (Operational Functiors) Pei Funiction

#idrand : April 2014
[ Actual Vehicies |
Function

Nomber] ot Tota
t OPERATIONAL DUTIES |
STATION |
SECTION - VISIBLE POLICING

SUB - SECTION - SHIFTS

Comr}'ilihityusuér@ice Centre

i1Community Services (Court | 0
‘Duties) (1601} i 1 2.17%

Visible Policing - Crime !
{Prevention (634) 22 47.83%

SUB-TOTAL:
IBLE POLICING
DETECTIVE SERVICE

Detective Service - Section =
‘Commander (12) 21 45.65%

‘SUB-TOTAL:
'DETECTIVE 21 45 65%
SERVICES

SUB-TOTAL:

STATION 45 a7.83%

OPERATIONAL
EUNCTIONS

| SUPPORT DUTIES ]
STATION

STATION SUPPORT FUNCTIONS
MANAGEMENT INFORMATION CENTRE
(MIC)

FINANCIAL SERVICES

'SUB-TOTAL: FINANCIAL SERVICES
SUPPLY CHAIN MANAGEMENT

Supply Chain Management .
Sub Section Commander 1 2.17%

{112) |
'SUB-TOTAL: SUPPLY GHAIN
MANAGEMENT

24 92 17%




HUMAN RESOURCE MANAGENENT
‘SUB-TOTAL: HUMAN RESOUCE

EMANAGEMENT
STAT 1 217%
FUNCTIONS
TOTAL 46 100
| STATION RESPONSIBILITY |
i OTHER '
Visible Policing - Crime ) 1 )
;Prevention

CASUALTY
Detective Service - Section 3 B
:Commander
Visible Policing - Crime 3
‘Pravention
STATION ! ]
RESPONSIBILITY
L CLUSTER RESPONSIBILITY ]
CLUSTER 0
RESPONSIBILITY §
| PROVINCIAL RESPONSIBILITY |
. OTHER " ) '
'Radio Technical _ 1 .
'10111 Centre , 8 -
| CASUALTY I
20111 Centre 9 -
| ACTIVE
Radio Technical 18 -
10111 Centre 13 -
PROVINCIAL 49
RESPONSIBILITY i
[ NATIONAL RESPONSIBILITY |
_ ACTIVE ' ‘
cio 1 -
NATIONAL 1

RESPONSIBILITY



Efficiency Index System

Asset Register

mMiidrand : 2014/2015

Active

Vehicie/Personn
el Ratio

Reduire
cd
Vehicles)

Shortage/Surplu
s
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Efficiency Index System
Fixed Establishment Personnel Figures
Midrand
‘ November 2014/2015

P Salary Band
T ams | MMS | D [ c |B1B§‘,“"| A |
Function C i . . Salary Level

General Gell'l-:ral Gn::{;-::l Brigadier| Colonel (Lt Colonel| Capt| Warrant |Serg |Const| Admin (4
s | °He iy (13) | (11-12) | (2-10) | (8) | Officer (7)| (&) | (5} |& Lower)

Totall

tation{10000)

Granted

"+ |Actual
[Station Commander{1) |Difference |
i’ﬂifferenife_’ s

O |C=l=
= (S [==

ection - Visible Policing{10000)
Granted
Actual
Difference
Difference

[Section Commander -
Visible Policing(767)

T IS==
o o=l=

%
Eub - Section - Shifts(10000)
Granted Ig
Sub Section Actoal
Commander - Shifts  |Difference -1
(1249) %fference o5 |00 3
Granted

ICommunity Service =t

Difference
Centre(238) mme

%
(Granted
JActual
Difference -1 ul
E;fference .25 L25
Granted 0 24 43 ET—
Actual 1 o 54 65
Difference 1 F14 111 r2
. 100 58.33125.58 2,99
Granted
Actual
Difference
Difference
%
Community Services (Satellite Police Stations)(10000)
Granted

L Actual

atellite Station 1{237) [Difference
Difference
%

=
=
(8]
R R =]
L)
-

n
4
0
o 133.33 |140 400 100
4
3

Operations
{Commander}{2149)

Operations (Sector
[Teams){2150)

Operations {Custody
Management)(1690)

=R =] =] =]

Granted
|Actual
[Satellite Station 2_(268)Difference
Difference
%

Granted

Actual
[atellite Station 3.(323)tniffarence
S

Difference
%
atelllte Station 4{324) [Granted

O O [[OO] O o965 © [O0[D

Nctug) T
Police At ¢+ 6oy kR0,

Pubkic Seruc At 3 .18 1. mlf\orauao,
TN &

http://sapsprd:9000/pls/pcprd/pchartpek_rag ui.allocation control 2014/11/117



Efficiency Index System
Fixed Establishment Personnel Figures

Page 2 of 7

Midrand
November 2014/2015
Salary Band
SMs MMS D | c IB1;2"" A l
Function Salary Level
General Gerl;faral Gn:ﬁj:rgl Brigadier| Colonel Cokl;rtll (© Capt| Warrant |Serg|Const|Admin (4 Total
(16) (15) (14) (13 |-z [ 1) (8) |Officer (7)] (6) | (5) |& Lowen)
[Actual 0
Difference 0
Difference % 3
Granted o
Actual 0
[Satellite Station 5(1061) Difference 0
Difference
% ]
Granted 0
lActual 0
|Satellite Station 6{1062) Difference 1]
Difference b
%
Granted 0
[Actual 0
|Satellite Station 7(1065) Difference o
Difference o
%
ub Section - Operational Support{10000)
(Granted 1 [
: JActual 1 1
i Secton Commander e o o
Difference 5 3
%
Granted 0 1 4 5 10
IActual [ 2 b D 5
Community Services (Courtf==
Duties){1601) gf:"’"ce (- 215 o
&i rence oo [100 Ls0 |00 50
Granted 1 o 1 H
- . . IActual 0 0 P 2
visible Policing - Crime -
Prevention(634) g!:‘"e"“ a e 2 L
Vel 100 0 poo 00
iGranted 3 2 D 5
Visible Policing (Sector  [oeteal L i 2
|Managers){2152) Diffe
kit 100 50 P00 ¢
Granted 1 1 i 3
Visible Policing - JActual 3 0 D
lOperational Support Difference |2 ol 1
Flash){1602 i
(Flash)(1602) E;:"e’e“"e 00 L1100 |100 o
) Granted 0 1 1 0 12
Visible Policing - [Actual 1 7 1 0 7
Operational Support Diffe " —1 0
(Exhibit Management) D! ff JETICE ul 0 0
(1614) e 100 100 o p o
Granted 1 i 2
[Visible Policing - [Actual 0 0 0
[Operational Support Difference -1 L1 k2
 General Enquiries)(2151) [Difference 100 100 100
o L
Visible Policing Suppert
1612) Granted o
http://sapsprd:9000/pls/peprd/pehartpek_rag ui.allocation_control 2014/1117



Efficiency Index System
Fixed Establishment Personnel Figures
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Midrand
November 2014/2015
Salary Band
SMS | MMS D | c |B1Bazn“| A |
Function Salary Level
Lt Major - Lt .
General Brigadier | Colonel Capt| Warrant | Serg | Const | Admin {4
(16) G‘::‘:)’a' G‘:;‘j{a' (13) | (1112 c"'_“fo")' ®"8) |officer)| ) | (5) |&Lowen) | O
JActual [
Difference o
Difference % 0
Granted 1 g_ 116 36 54 0 112
Afied lActual 1 14 20 70 4 115
ub-Total: Visible Difference 0 T |2 46 e W 5
olicing{ 10000} DIt
o Crence o bo 125 .44.4420.63 400 b 66
Detective Service(10000)
Granted 1 4 5
. JActual 0 0 0
Detective Service -
|Section Commander{12) g:g::z: - -4 i
% 100 100 1160
Granted 9
_— Actual D
et Sevice- Al e o
Difference
o7, 1
[Granted b B 5|7 B
Investigation Team - Actual 1 i 4 3 12
Group A (Violent Crimes)Difference [1 1 -1 4 [3
(1606) %ﬂm"“ 100 Ba.ss |20 |57.14 50
(Granted 3 & B 16
Investigation Team - JActual P Fl F] B
iGroup B (Economic Difference [ -1 (5 I8
h 3 :
Crimes)1603) Difference 3333 |20 |75 50
IGranted o 2 4 il 12
Hnvestigation Team - JActual 1 % 8 1 12
Group C (General Difference 1 4 L5 ]
crimes)1604) pifference 100 100 |82.33 0
Granted 0 ]
|Actual 0 0
Docket Management -
Center(2153) Difference 0 0
Difference b by
%
(Granted 0 I3 3 3 2]
Detective Service - Actual 1 I3 3 f
Detective Service Centre Difference 1 o 1 -2 0
1 =
— rerence 100 p 33.33 |66.67 o
Granted 1 4 11 17 24 57
lActual 0 3 11 20 7 41
ISub-Total: Detective I
Services(10000) gixrence -1 H1 R 3 -17 16
o e L100 los | 17.85 [-70.83 be.07
Granted o
) . IActual 7
ICommunity Services
(Mortuaries)(114) Difference p
Difference h
%
[Sub-Total: Station
Operational Functions  [Granted 2 9 27 53 |78 o 170
(10000)
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Efficiency Index System
Fixed Establishment Personnel Figures

Midrand
November 2014/2015
Salary Band
SMS | MMS | D | c F'B“.‘,“d A |
Function Salary Level
Lt Major N Lt
General Brigadier | Colonel Capt| Warrant |Serg |Const | Admin (4
Col |
a8 | ®ha | S | 63 | a1-12) [CH €] ) |officer )| (@) | () |& Lowen) [T
lActual 1 1 P5 MO 77 B 157
Difference D al 2 13 H i -13
Difference % o 150 1] (741 |24.53 F1.28 400 [7.85
[Station (10000}
[Station Support Functions({f0000)
lanagement Information Centre {Mic}{10000)
iGranted B2 7 6
. lActual 1 1 0 2
Information Management Difference % ¥ > 7
Centre(B21) -
Difference 150 |50 100 "
e [ 66.67
Other Support Services(10000)
LS (Granted 1 . 1
[Actual 1 1
upport Services - Section =
ICommander(309) D!fference 0 d
Difference b
n 1
Financial Services{10000)
Granted [ 1 b E
Financlal Services (Sub S-cft,ﬁal ; : —
Saction Commander}{(600) D:ﬁe“’“ce -1 2 1
E rence o |00 D00 50
ranted o
Financial Services {Budget Actual 0
lAnd Expenditure Control) |Difference 0
(2154) Difference
o/, 0
iGranted 0
Financial Services Actual 0
HAuxiluary Services And  Difference 0
|Salary Admin){2155) Difference )
'
Granted 0]
Financial Services ctual
{(Financial Accounting And |Difference o
Cash Flow){2156) Difference
s, 0
[Granted 1 1 D 2
. . JActual 1 i 4 13
[Sub-Total: Financial
Services(10000) gmm“‘“" 0__ P !
e o |00 D00 50
|Supply Chain Management{10000)
iGranted 1 c 0 1
upply Chain Management jActual o 2 H E
ub Sectlon Commander [Difference 1 2 I E
(112) pifference L100 200 100 200
(Granted 1o 3
upply Chaln Management jActual 1o o
Aquisition Management} Difference 0 o
1366) ifference
" 0 ]
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Efficiency Index System
Fixed Establishment Personnel Figures
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Midrand
November 2014/2015
Safary Band
B1
SMS MMS D C | and A
- B2
Function Salary Level
Lt Major I Lt. .
General Brigadier| Colonel Col Capt| Warrant | Serg|Const |Admin {4
(igy | GonEal| General |73y | (11 -12) o 10, | (@) [officer (1) (6) | {8) |8 Lowen)|TOt!
Granted 1 1
upply Chain Management Actual b 0
Mgp And Vehicle Fleet ifference 1 l
anagement){2158; i
9 2158} %lfference 100 100
Granted D o
upply Chain Management Actual 0 o
(Immoveable Asset Difference 0 o
Management){2157) Difference 0 o
Vi
Granted 1 1 0 2
ctual il 2 1 3
ub-Total: Supply Chain
anagement{10000) !gzrence 11 1 1
L L100 (100 100 50
Human Resource Management(10000)
[Granted 1 [
Human Resource Management S%::nce ; ;
- Sub Section Commander(294) Difforens
A ¢ P P
Granted 1 0 1
Human Resource Management [Actual C 1 1
(Human Resource Utilization) [Difference H 1 0
(1184) Difference
by 100 100 0
Granted 1 0 0 1
Human Resource Management 3;:‘;:‘:" ™ ?1 g : ;
(Perscnnel Management){125) Difforen
vibhtd 100 0 |100 0
Granted 1 1
Human Resource Management [Actual ] 5
{Human Resource ifference -1 ol
Development){813) ifference 100 100
ranted 1 2 1 ol 4
ctual 1 o 0 2 3
ub-Total: Human Resouce i
Management{10000) g!xrence 0 2 - ul
%‘ rence o |too 100 |200 L 25
[Granted 1 1 1 3 ] 5
lAdminlstration Services ; Genl |Actual 0 0 1 4 ] 5
KRegistr., Typists}{Incl. Sub Difference 1 -1 0 1 D 1
[Sect Commander)(115) Difference | N
" 100 100 0 33.33 10 667
ranted 0
iAdministration Services : D;tfgznce g
[Pecretary(1) Difference
ks 4]
Granted 2 2
[Administration Services - Sfftf:::nce 2 Iczl—.
iCleaners(115) Difference
A 0
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Efficiency Index System
Fixed Establishment Personnel Figures
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Midrand
November 2014/2015
Salary Band
B1
SMS MMS D c and A
B2
Function Salary Level
Lt Major s Lt. .
General Brigadier| Colonel Capt | Warrant | Serg |Const|Admin (4
(1) G‘(’:'g)"a' G‘:.’I‘f)’“' 13 |(11-12) ‘(‘g'_‘}“u";‘ @) |Officer (7)| (6) | (5) |& Lowen]| ot
iAdministration Services : ranted _'Z 2
. N JActual 0 q]
Detective Service - Data Diffe
Typists (Docket Management) D!ﬁerence 2 2
(1513) ,/: rence 100 L100
Granted l4 4
IAdministration Services : Actual 0 0
Visible Policing - Data Typlsts [Difference 4 4
1514 Diffe
1 ) .}; rence 00 -100
Granted 0
IAdministration Services : Actual E 0
Crime Prevention - Difference 3 o
Clerks/Typists(10000) Difference
% 0 0
Granted 2 0 2
[Administration Services : lActual 0 1 1
Detective Service - Difference 2 1 H1
IClerks/Typists{1513 DI
ypists{1513) %fference L100 hoo s
Granted 0 2 |7
iAdministration Services : STcgal 2 ! 7 :15
Visible Pollcing - Flash(1514) [SSrence 2 :
o 200 150 50
Granted 1 1
jCommunication Services (Incl. Smal 01 0
ISub Section Commander){376) pemnce . -1
Difference
o, 100 100
Granted 0 3l
Actual 12 2
Mess(459) Difference 2 4
‘B:fference 200 200
Granted 0
Actual 0
Mess House Potgieter(651) Difference 0
Difference o
%
Granted o
Loss Management (Acc Actual 0
iStation){Including Sub Sectlon {Difference C
Commander}{761) Difference
A 0
Granted 1 7 7 6 11 2 [34
. JActual i 3 5 1 11 4 5
[Sub Total: Station Support : 25
Functions{10000) Difference 0 L4 12 5 b 7 (o
Pifference 0 N 12857 [ 4] 100 u
% 57.14 3 B83.33 26-47},
Granted 1 3 16 34 59 9 2 04
Actual 1 7 12__Bo a1 Es B 182
Total: Station{10000) Difference 0 L1 L4 L4 L1e  H 5 N2z
Difference - 3
I; 0 33.33 256 H11.76 30.51 F1.12  [300 ho.78
[Statlon Responsibillty(10000)
http://sapsprd:9000/pls/peprd/pehartpck _rag ui.allocation control 2014/1117
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Efficiency Index System
Fixed Establishment Personnel Figures

Midrand
November 2014/2015
Salary Band
sMs | MMS | D | c |'31|;‘2"d A |
Function Salary Level
General Lt General| Major Brigadier | Colonel |Lt. Colonel | Capt| Warrant |Serg| Const JAdmin {4 & Total
{16) {15} General {14} {13) {11-12) {9 - 10) {8) | Officer(7} | (6) {5) Lower) a

Granted o

JActual o
Guards -

IStation{0) Difference 0

Difference o
%

Granted o

i lActeal 0
ICasualties -

Station@)  Dference :

" o

|Granted 7

. IActual o

(Out)her Etation Difference 0

Difference
o4 H
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