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Sect 1(a) Commission [on] for

Sect 1(b) insertion of the SUPPORTED
definition of “Constitution”
Sect 1(c) substitution of minister SUPPORTED

of WCPD for Justice
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1
|
1

number of

Not Supported —
propose a maximum
of 10 Commissioners
inclusive of
hairperson — 7 year
renewable terms for
continuity / in keeping
with SAHRC / draft
bill on remyffieration
of Commis

Commission for Gender Equality

Budget constraints




| AUSE 3 (b) (a)

M,

CLAUSE 3 (b) (

CLAUSE 3 (b) (c)

SUPPORTED

CLAUSE 3 (c)

Page 9

SUPPORTED
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CLAUSE 3 (e) This section aligns

he CGE Act to Sect 194 of the
Constitution.

CLAUSE 4 Sect 9 of Act -
substitution of PFMA for
Exchequer Act Page 10

Equality




CLAUSE 5 — Sect 110f CGE Act

roposes substitution [119(3)] for
187 of Constitution

UPPORTED

CLAUSE 6-9 — Sect 19 of CGE
Act and Other references to the
GE Act

Short Title — Commission [on] for

SUPPORTED
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SECTION
TO BE
REVISED

LANATION

Sect 2 (1)

ren

Page 12

~

s with Sect 18
ell as Sect 10

Seat of Commission should be determined
by Commission not President — present

provision conflict
Constitution as

and (4) of
of CGE Act.




commends a total of 10 Commissioners
_:o_cm_<m of Chairperson. This would mean that
1 OoBMB_mm_o:mq is assigned per province.

CGEre

I
_

7 x full — time and 2 x part-time Commissioners
8833%&3 and a Chair is additional.

Page13

The term of office of a Commissioner must be

for 7 years which is renewable. This is in
keeping with SAHRC / New Draft Bill 2a.

remuneration of Commissioners/ buc
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Sect 3(6) of |A part-time Commissioner should be

CGE Act | appointed as a full — time commissioner
and vice versa. This flexibility is necessary
to accommodate new/changed
circumstances.
Circumstances and vacancies must allow

for above changes.
Sect 3(9) of | The CGE proposes a substitutionzttowing
GE Act  |for Commissioners to choose the\.”!
Page 14 Chairperson and DC as done-by.SARRG:




Sect .ﬁm

CGE recommends insertion of clauses ¢ and

d which addresses difficulties when
resignations occur and vacant positions are

3o~m=ma.

Page 15

The above is necessary for continuity, good
governance and responsibilities of
Commissioners to be fulfilled.
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Sect 5(3) To be revised to cater for instances where
<mom:o_mm exist and are not filled.
Sect 5(6) he CGE proposes a better construction

of what the existing section intends to
provide.  Page 16
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OOm.:mooS_,:m:n_m an insertion of a new Sect
7A to provide for the harmonious operations

betweens the two levels namely
Commissioners and Secretariat as this gap

was never addressed.

Sect 7(1)
(a)
Page 17

This Sect is unconstitutional as it undermines

the independence of the CGE and could limit

ne CGE in its choice of candidates for CEO.

"herefore, CGE proposes revision.

Commission for Gender Equality

Asocialy frag em gender oppression and ineduality




CGE recommends expansion to ensure that

Sect

7(1) (b) |suitable candidates are appointed at senior
levels by the CEO.

7(1) (c) |A new insertion is proposed to bring the CGE

and (d) |Actin line with Section 181 of the Constitution

for by allowing it to determine salaries and

insertion | benefits of staff. Page 18
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Sect wav c |De w:o: _._oooBBQ_,_QQOm_ unconstitutional.
and (d) | |
_

Sect CGE recommends both subsections be

7(4),(5) substituted with provisions which are in

and keeping with the needs of the Commission,

insertion of | necessary for alignment to PEPUDA and

new ss(6) |Mmaintenance of its independence. t
cannot employ staff from departm®ais that it

3 O : _.HO —- m - n m @ m \— @ Commission for Gender Equality
. Asociely feo rom gender opprassion and inequatiny




President does not have to re-de

Sect 8 The CGE reports to Parliament and
proposes the replacement of Hv_.mm_o_m:s
with Parliament |

Sect 8(3) | The CGE recommends a substitution

because where the salaries are already

determined the payment for additional

Qc:mm is administrative and can be
undertaken by the Commission. 1,

—.. m 3 C 3 m q.m._“ m O 3 n ﬂ m @ m N O Commission mB.. Gender wncmm@
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Sect |CGE proposes deletion of latter vm; of this
9(1) section as the CGE is not a government
department. The deletion makes the provision
constitutional.
Sect CGE proposes insertions to allow for lawful
9(2) a |delegation of authority by the CEO.
Page 21 |
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Sect 10 | The CGE proposes insertions and substitutions
that align the CGE Act with the Constitutional
standards of independence envisaged in
Section 181

Sect 11 | The CGE recommends numerous substitutions
and additions which bring greater clarity to its
- |powers and functions. Page 22 |

Commission for Gender Equality

A sociely frae from gender opprastion and inequalty



ect The ¢ >GE recommends the _:mmz_o: of subsect
11(1) | to m__0<< for the CGE to affirm om:am_. rights
| m and |that m:mm from complaints
n
m Subsect m allows for the CGE to litigate as

required by PEPUDA
Page 23
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The insertion of this SS streamlines the
existing provision. |

This insertion assists the Commission to
ensure that it receives cooperation in all
investigations. Page 24
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This insertion allows for the CGE to impose a
relevant and immediate sanctions where there

Sec These provision allows for the CGE to link
12A(1 Section 12 and 11(1) e due to the misjoinder
to (4 between 11(1) e and 12 that is evident.

Page 25

Commission for Gender Equality

£ seciely free from gender ppprassion and nequakity



This _:mm:_o_: ensures that compensation for

amBmomm may not be claimed against a
Commissioner or staff member whilst on
official duty. This means that Commission as
the E:mco person is cited and a _um:< to any

claim unlike a state department the CGEisa

_.E_mao person. _

Sect15
) —(3)

Substitutions are designed to provide, arity
Page 26 (=
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with Constitution.

SECT 18 |THIS INSERTION ALIGNS THE
IENDMENTS TO THE PENALTY |
AUSE IN S 18.

Viii in Public Service Commission ....section 209

definitions | (1) to be substituted by Section 196 o align
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AND A BLESSED FESTIVE
OM THE CGE f
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