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I have the following submission to make regarding the South African Language Bill: 
 

1. The policy should also be applied to the provinces and be guided by the already selected 
languages of the provinces, although we should be careful that the sociolinguistic 
profile/language composition of all the provinces might have changed as a result of the 
population census that were conducted this year. 
 

2. At national level, the policy should take cue from the National Language Policy 
Framework, where it is suggested that 6 languages be used however the Sotho and 
Nguni groups be rotated. This principle of rotation will elevate the status of the 
extremely marginalized languages such as xiTsonga and tshiVenda. The implication is 
that all National Departments should have a dedicated language services unit that could 
produce documentation/correspondence  in 6 official languages at a given time. The 6 
language practitioners who will beef up those units should be well rounded 
practitioners who have relevant qualifications in Language Practice with courses or 
modules in Translation, Editing, terminology development and lexicography. These are 
salient academic skills required for someone who is at the helm of effecting functional 
multilingualism. 
 
 

3. A survey be conducted in the already existing units to investigate capacity challenges, 
workflow procedures and job parity/equity/grading and a database of all professional 
language practitioners be established to determine what have we achieved, where are 
we lacking and how will we address the identified challenges. A statutory body or 
council be established that would regulate the profession, for instance we have the 
South African Council of Educators, Engineering Council that continuously and 
consistently protect the integrity of these professions.  

4. On job equity/grading, Language practitioners in government should have their 
Occupation Specific Dispensation because African language practice is a scarce and 
specialized skill, knowledge of African language practice moves beyond speaking a 
language, one should have acquired grammatical, syntactic, semantic, morphological, 
cross cultural, for instance there policy should make  provision for entry level, middle 
level and advanced level of language practitioners the latter should be capable of 
monitoring and evaluating the proposed policy where it is implemented. In this instance 
the advance language practitioners should have Language Management qualifications. 
This would raise the standard of African languages and demystify that every speaker 
could manage language policy implementation.  

 
 



 
5. The Department of Arts and Culture and Pan South African Language Board as 

custodians of functional multilingualism, should be more visible, visit, engage and assist 
departments by monitoring and evaluating their progress and offer them technical 
assistance where necessary.  

 
6. The policy should make provision for a well-researched incentive system through which 

compliant departments and entities are given recognition and capacitated with skills 
that are in line with universal best practice. 
 

7. Official languages be filtered down to local governments where the majority of our 
marginalized people exist and where lack of skills and service delivery back logs exists, a 
provision be made to capacitate municipalities with tried and tested language 
practitioners who are capable of fast tracking service delivery at local government level. 
 
 

8. The Bill is a good step in ensuring that social justice, access to information and real 
empowerment occurs. Knowledge is power, and power is practical when it is acquired in 
one’s language. 

 
 
I hope and that you will find my submission in order. 

 
Best wishes, 

  
Mashite J MOGALE  
Deputy Director: Language Policy Implementation 
Internal Communications & Mobilization Directorate 
Department of Public Works (Head Office) 
Email: mashite.mogale@dpw.gov.za 
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