NUM PRESENT A TION TO THE PORTFOLIO COMMITTEE FOR DEP ARTMENT OF MINERAL AND RESOURCE REGARDING THE PLIGHT OF AURORA WORKERS: 13th APRIL 2011

1. INTRODUCTION

The honourable Chairperson of portfolio committee for department of mineral and resource, other portfolio committee members present, distinguished guests, comrades, ladies and gentlemen. Please allow us to present this pathetic presentation emanating from the then Pamodzi Mine notwithstanding the other operation in Springs. The workers at this point in time are without food both in No:5 and No: 4 Married quarters and Hostel respectively. The NUM has made an intervention after its last year Central Committee by raising an amount of R1,2 Million which was meant to feed those workers who reside both at the above-mentioned residential areas as well as those who live in the respective townships. Parallel to that, the SASSA was also assisting by providing social stress relieve fund only to workers who are south African citizens. All the above interventions were exhausted and it therefore left workers with no any other alternative. This particular situation has made the workers devastated and they always asked themselves many questions without prospects of positive answers, amongst those questions is ''where is their Moses" really the situation is bad because the AngloGold anticipate to cut electricity Underground which will drastically affect many things including but not limited to a chaotic situation in the surrounding communities.

2. BACKGROUND

The Parliament should note with dismay that, these workers were initially employed by AngloGold and subsequently they were transferred to African Rainbow Mineral in 1998 and again being transferred to Harmony 2004 for almost four years until they were eventually transferred to Pamodzi Gold in 2009 where suddenly it led to the prevailing circumstance of the company being placed under provisional liquidation. The company in question was not stable since the inception because often they would remunerate workers in drips and draps i.e 10% citing their financial constrains until a point where they were not able to pay all their creditors. The company was finally placed under provisional liquidation in March 2009 and the matter was to be heard by the master of high court in June 2009 where ironically it was postponed to September. This particular tendency of postponing the hearing started that time where consistently the Master of high court postpone the said hearings with the instructions of the liquidator who is this case is Mr. Enver Motala.

Mr. Motala has arranged a meeting with the NUM to explain where the process was in regard to the liquidation. Mr. Motala isolated lot of companies which posses huge experience in Mining. What was also flabbergasting in Mr. Motala' s presentation was somewhat systematic indication of preference to Aurora where he often allude to credibility of directors of the said company mistake for black ownership. The NUM was not happy given the profile of Aurora because they did not demonstrate or reflect any experience in mining but all those reservations fell in deaf ears. We were puzzled to discover that, he (Mr. Motala) had serious conviction for Aurora as the sole bidder to be considered. Once again, on the issue of postponement, Mr. Motala will always make a scapegoat based on the fact that, he obtained a mandate from ITC for postponement. We once more want to bring this dimension to the honourable chairperson that, somehow the Master of high court violated the insolvent act by isolating consent from majority union which in this case is NUM before approval of the appointment of the liquidator. We hold a view that says" Business without morality is odious to the extreme" workers should not be relegated to objects where decisions are to be taken about them for them. Nothing can be done for us without us. This particular sentiments has been expressed many times by our G.S as and when situation of this nature confronted our organization.

3. COMMENCEMENT OF THE OPERATION

Aurora due to lack of Ming skills, they were enticed by the due diligence report that shown lot of ore deposit which were lying in boxes underground and they Mischievously thought they could just sell without proceed mining. Aurora took over after the Mine was placed under care and maintenance whereby they recalled 1,500 workers to commence with production. The union and management signed a memorandum of understanding to regulate the transition but management willingly violated all the clauses contained in that agreement. That was the time when they started to adopt their style of being consistent of being inconsistent. They would always promise to pay the following week and when follow-ups are made they will send you from pillar to post. We were very suspicious since the inception the manner in which they were conducting their business because they will appoint general manager and the next moment he is fired and the new person comes in as if it was a tuck shop.

Despite all those attempts from NUM branch leadership in trying to meet Mr. Motala on behalf of members, these attempts were all in vain due to the fact that he (Mr. Motala) did not recognize leadership. Several attempts were made to normalize the situation but due to the fact that they had no room to express their views all fell in dry land. Mr. Motala often oppose the union in view of prioritizing Aurora by way of going to the extend indulging in oversea trip to solicit funds negating other prospective bidders.

3.1 DELAYS FOR THE PAYMENT OF SALARIES

There has been serious and series of delays in terms of payment of salaries whereby sometime workers were paid 10% of their monthly salaries. Upon our investigations we have discovered that, at some point they would deduct contributions to deferred pay, RMA, Pension/Provident Fund and other institutions where companies pay contributions on behalf of its employees. To our dismay, all those third party payments could not reach the appropriate offices which we view such deeds as tantamount to fraud and/or theft. Finally, the workers were paid the outstanding monies in December 2010 after they were paid those bits and drips in February 2010. this particular outstanding monies only translates into 25% of their monthly salaries of which they are still owed huge amount of monies despite that payment.

4. VIOLATION OF LEGISLATIONS

There has been lot of twist and turns during the above-mentioned process where the company in question horribly violated constitutional imperatives by failing to pay contributions to relevant authorities on behalf of workers. It is a very strange phenomenon where an organization commit a criminal offence but the mighty of law becomes mute. Under normal circumstance, we would expect the government to step up its authority by conducting investigation and finally make sure that the perpetrators are brought to books. But to our dismay, it is not the case in this particular situation. Further to our dismay, it is the case that has been withdrawn by department of labour for the company failing to pay contributions to relevant authorities.

5. STATE OF THE MINE

Cognizance must be taken that, this company was placed under provisional liquidation due to the alleged financial constrains from the then Pamodzi Gold. In the same vein, the company had never under performed with respect of production and because of what appeared to be greed from Aurora, they made it a point that they paralyze the Mine. Due to consistent looting of the Mine assets, the future at this point in time is bleak for future employment which is contrary to what our government is advocating. This is among others influenced by the greed both from the liquidator and Aurora Management by having high thirst of looting the Mine by extracting volume of ore and sell without having an intention of maintaining the mine.

6. WAYFORWARD

Due to the withdrawal of electricity by AngloGold ashanti, this is going to result in adverse Consequences both in our region and surrounding communities. They already switched off the gear head which may directly or indirectly cause a serious havoc for aero-planes which it constitute to non compliance. With the above understanding, we therefore humbly submit our appeal to the government to swiftly address the glaring challenges which further jeopardize the plight of innocent citizens of our surrounding communities.

The Master of high court must be instructed to terminate the services of Mr Motala because of his biasedness to Aurora empowerment system at the expense of other prospective bidders. 

7. CONCLUSION

Seven social ills that may directly or indirectly impede humanity and moral fibre:

"Politics without principles,

Pleasure without conscience,

Wealth without work,

Knowledge without character,

Commerce without morality,

Science without humanity and

Worship without sacrifice"

