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“We urge every sector and every business entity, regardless of size, to focus on job creation” 
Sector Performance
· The Social Sector created 206 421 work opportunities in the 2009/10 financial year against the set target of 80 000 for the year in the business plan. This was the first year performance of a 5 year plan that is meant to elicit 750 000 work opportunities by 2014. The latter is the Social Sector contribution to the 4.5 million work opportunities for the rest of the EPWP. 

· During the second year of implementation under EPWP 2 the sector has already created a total of 101 055 as at the end of December 2010 against the set target of 96 000 work opportunities for the year. This translates into a 105% performance against the set target.

Number of work opportunities to be created in the Social Sector over the MTSF
	 MTEF 2009-2014
	Social Sector

	2009-2010
	80,000

	2010-2011
	96,000

	2011-2012
	132,000

	2012-2013
	187,000

	2013-2014
	255,000

	 Total
	750,000


Concrete plans ready for implementation in 2011-2012
The EPWP Social Sector is to create 132 000 work opportunities in 2011-2012 financial year.  Translated into Full-Time-Equivalent (FTEs) this target commits the Social Sector to contribute 90 033 FTEs.
Towards meeting these commitments and expectations of the Year-of-Job Creation and the targets envisaged in the New Grow Path (NGP) the following actions are underway and will be collectively realized through sectoral involvement that brings together all programs of DSD, SASSA and the NDA:
· Identifying suitable projects, among these, funded & unfilled posts, Internships, Learnerships & Scholarship/bursaries

· Job Opportunities stemming from the development of Social Infrastructure facilities & services

· Linking Grant beneficiaries with economic opportunities

· Mainstreaming of EPWP into more service delivery interventions.
· The Supply Chain Management Policy (SCM) of the Department is in the process of being reviewed in line with the macro and micro-economic policy objectives of government and aligned to the Broad Based Black Economic Empowerment Act for implementation from 1 April 2011.  

· The reviewed SCM Policy of the Department will also strive to promote local procurement of goods and services from South African owned Small Medium and Micro Enterprises (SMME’s) that employ and/or are owned by Women, People living with Disabilities and the Youth.  

“Towards Decent Jobs”

· The implementation of the EPWP is a negotiated agreement between government, business and labour which is reached through the NEDLAC process. Part of this agreement is that a concession will be made for the jobs created within EPWP not to be subjected to stringent labour laws/regulations. In order to protect EPWP beneficiaries from exploitation and abuse a special Ministerial Determination and Code of Good Practice are promulgated by the Minister of labour. 

· The reviewed documents have been finalised and have come into effect from the 01 November 2010. Amongst others the determination requires that beneficiaries be paid at a minimum of R60 per day and not be subjected to work that exceeds 40 hours per week. The safeguarding of EPWP workers conditions of service is a critical element in the quest to ensure that beneficiaries ultimately graduate into the realm of decent jobs. 

· The issue of a minimum daily wages within EPWP in general and Social Sector in particular has come up to be a major challenge for the implementing departments and programmes. 
· While the departments were expected to use line function budgets to create work opportunities, the resources have not been sufficient to pay at the prescribed minimum daily wage in line with EPWP standards. 
· There is also a long standing backlog in terms of standardisation of stipends within the stipends which gets exacerbated by the rate at which EPWP pays. In response to these and other challenges the EPWP introduced an Incentive Grant allocation which allows for the elimination of unpaid beneficiaries while also contributing to expansion of work opportunities creation.
·  The Social Sector has thus managed to mobilise R56 million for HCBC in the 2010/11 financial year and a further R243 million for all qualifying Social Sector programmes in the 2011/12 financial year. These resources will contribute to creation of more than 13 000 Full Time Equivalent work opportunities

· The Sector is also finalising the review of findings and proposals from the study concerning a “desirable dispensation” for EPWP extension workers which is meant to advise government on an appropriate mechanism for employment of all categories of workers that provide social service delivery through EPWP. These and other processes by department of Labour may contribute positively to the discourse on creation of decent jobs.
· Initiatives on social insurance will enhance the quality of jobs people have by introducing mandatory pension, disability and survivor's benefits and incentivize the formalisation of employment through tax subsidisation of retirement contributions. 

· Protect households through social insurance in the event that they are unable to earn an income due to old age, disability or death.

“Our job creation drive should also enhance youth development” 

· Facilitate the establishment of 90 Social Cooperatives (Over MTEF Cycle) in support of the National Rural Youth Corps.
· Mainstream evidence on youth development into public sector policies and programmes, with a focus on the social and economic development of youth (in the context of Government’s National Rural Youth Service Corps Programme).

· Promote the understanding of policy-makers and planners of the demographic dividend – that is, reaping of opportunities posed by a youthful population age structure (as is the case in SA), and challenges in terms of the provision of services to the youth, including a gainful employment in the formal sector.
“Government must fill all funded vacant posts”

· The vacancy rate of the Department is currently at 9% which was reduced from 15% in the last two years. The Department has committed to reduce this rate to 5% in the 2011/12 financial year.  

· The Department will also be working towards a 3% vacancy rate by 2014; this must be qualified by the fact that vacant posts will be in the various stages of filling i.e. advertised, short listing or approval being sought.

 “Paying SMMEs on time, within 30 days”
· The Department is continuously reviewing and strengthening its processes and internal controls in order to comply with the 30-day payment period as prescribed by the Public Finance Management Act, 1999 (Act 1 of 1999) as amended (PFMA). 

“The fight against corruption also continues”
Cleaning of the Social Grant System of fraud 
· The South African Social Security Agency will be implementing an electronic benefits management system that will address the serious problem of fraud and error in our grants payment system.  The use of biometrics has to play a greater role within social security benefits administration system from the time of enrolment, to beneficiary maintenance and reviews. Biometrics and automation will not only deter fraud and error, but also authenticate beneficiaries.

 “On the fight against HIV and AIDS”
· Follow-up research on HIV & Aids and other key health concerns with demographic consequences, in support of the National HIV and AIDS Plan (2009-2014) – provide policy recommendations and enrich planning processes in this area of work 

· A reduction in the new HIV and AIDS infections levels through social behavioural change

· Reduced psychosocial impact of HIV/AIDS and other chronic illnesses on the South African population

· HIV and AIDS and key health concerns integrated into development plans

“Social grants will be linked to economic activity and community development, to enable short-term beneficiaries to become self-supporting in the long run”
· Ensure building of a developmental state by linking 50 000 Social grants beneficiaries to economic opportunities /activity and community development to enable short term beneficiaries to become self supporting in the long run

· Capacity building for Community Based Organizations (CBOs) and NGOs to provide support to poor communities in applying the Sustainable Livelihoods Approach (SLA) to poverty eradication and creation of sustainable communities

“The Government Position Paper on Social Security Reform is expected to be released this year for discussion” 

· [Selwyn - You might want to indicate the role of DSD towards this commitment]
“We will continue to prioritise crimes against women and children”
In addressing gender-based violence, reproductive health and rights. 

· A focus on capacity building and training on mainstreaming gender into research and local integrated development plans (IDPs). 
· Conduct Victim satisfaction survey.
· Establish two one stop centres for victims of crime and violence in two provinces. 

· Establish database for victims of crime and violence. 

· Implementation and monitoring of social crime prevention strategy.  

· Develop human trafficking rehabilitation programmes. 

· Integrated generic indicators and tools for victim empowerment programme.
· Register Child abuse, Neglect and Exploitation on the Child Protection Register (CPR) Part A for intervention and follow up purposes.  Fully implement the CPR Part B by 2011/12.

· Develop prevention and early Intervention programme  practice guidelines by 2011/12.

· Phase 1 of the National Surveillance Study on Child Abuse, Neglect and Exploitation will be conducted by 2011/12.

“We will work with communities and other key stakeholders to deal with drug peddling and drug abuse which are tearing some communities apart”
· Develop five year  programme of action for substance abuse in the country.
· Implement a comprehensive campaign on anti-substance abuse with specific  emphasis  on  abuse of alcohol.
· Finalisation of the regulations for the Prevention of and Treatment for Substance Abuse Act.
· Evaluation and review of Kemoja awareness programme.
· Reduced substance abuse-related mortality and morbidity (CDA).
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