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1.
Introduction

The National Skills Fund (NSF) was established in 1998 through the promulgation of the Skill Development Act. In 1999 it took over operations of the then Training of Unemployed Persons (TUP) fund which was part of the Manpower Development legislation.  From the year 2000 it started to receive levy income following promulgation of the Skill Development Levies Act in 1999. The first National Skills Development Strategy for 2001 to 2005 provided a framework within which the NSF was to discharge its responsibilities as indicated in the Skills Development Act.

In November 2009   the Minister of Higher Education & Training took over administrative responsibility for the Skills Development Act and the Skills Development Levies Act following Proclamation no 56 of the 4th September 2009. The NSF and other skills development units were transferred to the new Department of Higher Education and Training.  

This report has been written at the request of the Portfolio Committee on Higher Education and Training to provide them with some in-depth information on the programmatic work of the NSF.

2.
Legislative and governance issues


Legislative


The NSF derives its mandate from the following pieces of legislation 

· Skills Development Act, 1998 (Act No. 97 of 1998), as amended

· Skills Development Levies Act, 1999 (Act No. 9 of 1999), as amended

· Public Finance Management Act, 1999 (Act No. 1 of 1999), as amended and Treasury Regulations

· Public Service Act, 1994 (Act No. 38 of 1994), as amended; etc. .

During 2008 amendments to the Skills Development Act were made to clarify amongst other things the legal and governance structure of the NSF. Among the key changes/additions are the following:

· The Director-General is now the accounting authority (previously accounting officer) of the Fund

· The Director-General can prescribe a limit for the amount that could be used for the administration of the Fund (previously a limit of 2% was set).

· Unexpended funds may be carried forward to the next financial year as a credit to the Fund.

· The Fund must be managed in accordance with the PFMA.

Governance

The Director-General of the Department of Higher Education & Training is the accounting authority of the Fund in terms of the Public Finance Management Act, 2001 (Act No. 1 of 2001) and must:

· Control the Fund;

· Keep a proper record of all financial transactions, assets and liabilities of the Fund; and

· Prepare financial statements of the NSF in the prescribed form;and

· Subject to laws governing the public service,appoint an executive officer of the fund who wil,upon such appointment, be in the employ of the public service
The Director-General is thus ultimately responsible and accountable to the Minister and Parliament for money spent from the NSF.

Within the framework of the Director-General’s delegation of authority, the day to day operations of the NSF are managed by the Chief Director: National Skills Fund. The National Skills Fund forms part of the Programme (Branch) of Skills Development of the Department of Higher Education & Training and as such reports through the structures and processes of the Department in so far as the compliance with the PFMA, namely:

· NSF Strategic Plan – is derived from the Strategic Plan of the Department of Higher Education & Training
· Quarterly reporting – forms part of the quarterly reporting process on performance against the strategic plan of the Department of Higher Education & Training. Furthermore the NSF submits quarterly reports on its cash-flow to National Treasury;

· Annual financial statements – these statements are compiled by the Chief Financial Officer of the Department of Higher Education & Training
· Annual Report – information with regard to the NSF will be  covered within the Annual Report of the Department of Higher Education & Training; and

· Audit Reports – these reports form part of the Annual Report of the Department of Higher Education & Training
3.
Organizational Structure
The NSF is currently a sub-programme (chief directorate) within the Skills Development branch of Higher Education and Training. Its structure and reporting is indicated below 
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In total the two directorates and one sub-directorate have a total staff complement of 45. Details of post levels per directorate are as follows 
3.1
Directorate Strategic Projects


Total staff complement =15 









PURPOSE
To develop, manage and maintain the skills development programmes and projects of the NSF contributing to economic growth, development and poverty eradication in South Africa [NSF strategic projects; critical skills programmes; ABET; discretionary & innovation projects]

FUNCTIONS:

· Managing, motivating and developing staff through individual performance agreements

· Development, implementation and monitoring of Service Level Agreements/Memoranda of Agreement with Disbursing Agents and Service Providers.

· Planning and budgeting of unit’s activities

· Development of frameworks for funding applications in line with national priorities.

· Evaluation of project applications/submissions

· Evaluation of implementation capacities of project implementers (Due diligence)

· Monitor, evaluate and report on the implementation, performance and impact of the NSF funded projects 

· Developing and reviewing operational policies & manuals.

· Liaise with different disbursing agents and service providers, as well as all the major internal and external stakeholders used by the NSF to achieve agreed NSDS targets and outcomes.

· Participate in DHET key projects to which assigned, and contribute to achieve the objectives and targets of the project

· Contribute to the formulation of policy for the implementation of the National Skills Fund.

3.2
Directorate Skill Support Programme


Total staff complement =13







PURPOSE:

To develop, manage and maintain the skills development programmes and projects of the NSF contributing to economic growth, development and poverty eradication in South Africa 

[investment incentive training grants (WSDSP / BPO&O); training of unemployed for social development initiative projects including EPWP (SDFW); skills development support of informal sector organisations / enterprises; constituency capacity building and advocacy programmes]

FUNCTIONS:

· Managing, motivating and developing staff through individual performance agreements

· Planning and budgeting of unit’s activities

· Development of frameworks and criteria for allocation of funds for applications in line with national priorities

· Developing and reviewing operational policies and manuals

· Development, implementation and monitoring of Service Level Agreements / Memoranda of Agreement with Disbursing Agents and Service Providers

· Evaluation of project applications / submission

· Evaluation of implementation capacities of project implementers (due diligence)

· Liaise with different disbursing agents and service providers, as well as the major internal and external stakeholders used by the NSF to achieve agreed targets and outcomes.

· Process invoices for payment of services rendered

· Monitor, evaluate and report on the implementation, performance and impact of the NSF funded projects.

3.3
Sub-directorate Admin & Systems
Total staff complement =17
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PURPOSE:

To provide sound financial management, internal control, systems management and rendering support services for the NSF.

FUNCTIONS:

· Staff performance management

· Financial management in the sub-directorate and within NSF funding

· Manage NSF budgeting process

· Developing and reviewing operational policies and manuals

· Manage financial accounting affairs, debt management and monthly reconciliation of NSF

· Manage NSF investments with PIC

· Compile NSF financial statements and reports

· Manage NSF payment interfaces

· Manage audit enquiries from Auditor-General and Internal Audit

· Manage NSF risk management

· Manage and administer the NSF staff support functions

· Manage the NSF procurement and registry functions

· Facilitate the development, implementation, maintenance and enhancements of NSF IT-systems

· Manage control access of systems

· Facilitate training of users of NSF IT-systems

4.
Programmes of the NSF
The funding programmes of the NSF were agreed to with the National Skills Authority in 2005 following launch of the National Skills Development strategy for 2005-2010. Due to a difference in the targets set for each funding window over a five-year period, the NSA further agreed to a proportional weighting of the funding windows. Thus the Social Development Funding window with the largest target  of 450,000 people was allocated a large percentage of NSF funding.

	No
	NSF Funding Window
	% Budget Weighting over 5 Years
	NSDS Indicators/Mandates

	1
	Social Development Initiatives (Incl EPWP)
	37%
	Indicator 3.1

	2
	ABET
	12%
	Indicator 3.3 

	3
	Critical Skills Support
	25%
	Indicators 1.2 & 4.1

	4
	Provisioning Support
	4%
	Indicators 2.4 & 5.3 (

	5
	Industry Support Programme
	5%
	Indicator 2.3 & Job Summit Agreement

	6
	Informal Sector Support
	5%
	Indicators 3.2; 4.3 & 5.2

	7
	Constituency Capacity Building & Advocacy
	3%
	Indicator 5.4

	8
	Special Projects
	4%
	NSDS Principles

	9
	Discretionary projects & Innovation
	5%
	SDA

	10
	Strategic Projects
	 
	Integrated projects


5
Overview Of Funded Programmes
The NSF primarily provides funding and policy development in order to meet objectives of the National Skills Development Strategy (NSDS) for 2005-2010, now extended to 31 March 2011. 

The funding programmes of the NSF were agreed to with the National Skills Authority in 2005 following launch of the National Skills Development strategy for 2005-2010. The funding windows provide a framework for budgeting and annual target setting.
SUMMARY OF PROGRAMME OUTPUTS
	No
	NSF Funding Window
	2008-09
	2009-10
	Cumulative

[1/4/2005-31/3/2010]

	1
	Social Development Initiatives (Incl EPWP)
	15,169
	11,928 trained
6,933 placed
	 350,342 trained
 232,939 placed (66%)

	2
	Adult Basic Education & Training (ABET)
	40,110
	 57,203
	 93,425

 41,803 completed

	3
	Critical Skills Support
	17,599
	 10,134
	 

	4
	Provisioning Support
	Inactive
	 Inactive
	 

	5
	Industry Support Programme
	6156

152

1129
	WSDSP – 3783

BPO&O  - 1655
	 WSDSP- 10,934

 BPO&O - 1807

 Monyetla - 1129

	6
	Informal Sector Support
	367 CB Co-Ops
	 387 CB Co-Ops
 5570 learners
	 387 CB Co-Ops
 5570 learners

	7
	Constituency Capacity Building & Advocacy
	3263
	 3502 members
	 6,765 members

	8
	Special Projects
	 N/A
	 N/A
	 N/A

	9
	Discretionary projects & Innovation
	 8629
	 497
	 9126

	10
	Strategic Projects
	41,834
	 38,557
	 

	 
	TOTALS
	 134,041
	 132,829
	 


5.1
Social Development Initiatives Funding Window (SDFW)
5.1.1
This NSF funding window is in support of NSDS indicator 3.1 namely to finance training whereby unemployed or under-employed people are equipped with skills to promote their employability and sustainable livelihoods, including training for Expanded Public Works Programmes (EPWP).

In the case of the Social Development Initiatives window, the Department of Labour’s provincial offices are the disbursing agents.  They have an established delivery model based on evaluating project-linked training applications against set criteria. The said criteria include considerations around whether the proposed project, which the training is intended, is part of the Provincial Skills Plan, Integrated Rural Development Strategy, Urban Renewal Strategy, Local Economic Development Strategy and whether the beneficiaries will be placed in such projects once training is complete.  

5.1.2
For the 2009/10 financial year, based on the preliminary information received from the Department of Labour the NSF funded the training of 11,928 unemployed people through various skills intervention programmes. Beneficiaries were drawn from key government projects such as EPWP, Working for Water and other provincial economic initiatives. Of the total trained 6,933 (58%) were placed in projects that allowed them to consolidate the skills gained through practical work.  The total amount spent on training for 2009/10 amounts to R57,74 million.
The cumulative NSDS target for this funding window now stands at 350,342 unemployed people trained since April 2005. The NSF has met 78% of its target of 450,000 people by March 2010.  The cumulative number of people placed are 232,939 (66 % of the total trained).
The table below reflects the provincial breakdown for contracts concluded and the target / actual number of people trained / placed for 2009/2010. 

Table 1:  April 2009 to March 2010.

	No.
	Provincial

Offices
	Totals value of Contracts concluded for 2009/2010 including EPWP
	Target No. of People to be Trained (as per total contracts)
	Actual No. of People Trained 
	No. of people placed in opportunities after training

	1
	Eastern Cape
	R 23,993,011.16
	4826
	2752
	2401

	2
	Free State
	R 3,380,040.00
	1503
	607
	63

	3
	Gauteng North
	R 5,010,379.80
	470
	0
	0

	4
	Gauteng South
	R 55,391,395.30
	12 999
	3184
	1888

	5
	Kwazulu-Natal
	R 0.00
	0
	0
	0

	6
	Limpopo
	R 5,908,331.66
	1879
	1919
	1667

	7
	Mpumalanga
	R 5,996,431.16
	1402
	699
	229

	8
	Northern Cape
	R11,185,745.40
	5709
	2158
	76

	9
	North West
	R 9,213,062.44
	4594
	609
	609

	10
	Western Cape
	R 0.00
	 0
	0
	0

	 
	Grand Total
	R 120,078,396.92
	33 382
	11 928
	6933


Source: DoL-POs draft QMR 4.

Note:  Numbers trained and placed includes training from previous year contracts.

The table below reflects the un-audited expenditure for the training of unemployed people (SDFW) per provincial breakdown for 2009/2010.
Table 2:  SDFW Expenditure as at 31 March 2010 per province

	Prov
	Learner Allowances
	SDF

[social dev projects]
	EPWP
	DCS

[offender training]
	Disabled
	Grand 

Total

	EC
	657,340
	8,083,110
	2,025,660
	525,161
	0
	R11,291,271

	FS
	441,941
	2,078,221
	181,170
	0
	5,150
	R  2,706,482

	GN
	0
	2,804
	71,280
	0
	0
	R74,084

	GS
	859,722
	14,191,648
	7,056,377
	0
	0
	R22,107,747

	KZN
	96,822
	750,937
	214,398
	123,350
	0
	R  1,185,507

	LIM
	106,161
	563,989
	3,520,146
	407,107
	0
	R  4,597,403

	MPU
	243,361
	1,569,755
	227,767
	290,046
	0
	R  2,330,929

	NW
	1,018,467
	3,214,978
	403,384
	185,898
	0
	R  4,822,727

	NC
	958,109
	2,683,574
	3,966,982
	839,001
	0
	R  8,447,666

	WC
	72,081
	18,959
	 
	100,135
	 
	R   191,175 

	TOTAL
	R 4,454,004
	R 33,157,975
	R 17,667,164
	R 2,470,698
	R   5,150
	R 57,754,991


Source: BAS Expenditure Control Report- as at 31 March 2010.
Note: Expenditure reflected up to 31 March 2010 includes claims paid for contracts that have been signed prior to April 2009
The DoL provincial offices started concluding contracts in June 2009 and did not continue with further signing of new contracts after 31 October 2009 due to the Presidential proclamation on the transfer of skills development functions to the Department of Higher Education and Training. 

The Western Cape and KwaZulu-Natal DoL provincial offices did not conclude any contracts for the 2009/2010 financial year.

Five provinces supported skills development initiatives for the Department of Correctional Services of which the contracts amounted to R8 057 108 to train 1028 offenders.

5 provinces supported skills development initiatives for the Expanded Public Works Programme of which the contracts amounted to R26 816 521 to train 14 807 unemployed people for the EPWP-projects.

The nature of the projects supported by the DoL provincial offices for the 2009/2010 financial year varies from sector to sector and province to province. 

In Gauteng, examples of skills support that was provided is the UIF accelerated artisan programme focusing on the construction sector and addressing skills such as fitter and turner as well as boiler maker and plumbing. Other sectors supported were the motor industry with training of mechanics.

In the Eastern Cape the focus was on supporting mostly skills from the construction industry providing training in bricklaying, painting and plumbing for projects such as the Duncan Village Housing Project and P.E Mount Road SAP Complex. 

The Northern Cape supported the Expanded Public Works programme through the Working for Water programme in the WFW Augrabies National Park, WFW-Boegoeberg-Neusberg Region and Kamiesberg Working for Wetlands. The skills training was directed at labour intensive projects which included training in construction of water reticulation works, concrete and brick works. 

5.1.3
At end March 2010 signed contracts to the value indicated in the table below were still active and will be continued to be managed by the DoL Provincial Offices until the contracts have been closed-off during 2010/11.
Table 3:  SDFW Training contracts awarded during 2009/10 and still active 

	No.
	Provincial
Offices
	Totals/ Province  (as per contracts received)
	Number of contracts signed & received by NSF
	Target number of people to be trained

	1.
	Eastern Cape
	R 14,604,450.60
	25
	3,840

	2.
	Free State
	R 2,482,822.00
	22
	1,429

	3.
	Gauteng North
	R 5,010,379.80
	2
	470

	4.
	Gauteng South
	R 38,777,473.10
	63
	12,363

	5.
	KwaZulu Natal
	R0.00
	0
	0

	6.
	Limpopo
	R 1,616,625.90
	34
	1,258

	7.
	Mpumalanga
	R 4,632,148.18
	37
	1,330

	8.
	Northern Cape
	R 6,999,723.66
	56
	5,620

	9.
	North West
	R 7,510,429.82
	46
	4,571

	10.
	Western Cape
	R0.00
	0
	0

	
	TOTAL
	R 81,634,053.06
	285
	30,881


5.2
ABET (adult basic education & training) for unemployed

The purpose of the ABET funding window is to support the NSDS Indicator 3.3, namely to promote employability and sustainable livelihoods through skills development. 

100 000 unemployed people have been targeted to participate in Adult Basic Education and Training, 70% of whom must reach at least Level 4.  Public / private providers, the Department of Education and Non-Governmental Organizations (NGOs) can apply.

In the first cycle of delivery 2006/2007, the NSF rolled out a project targeting 18, 000 unemployed learners to benefit from ABET levels 1 – 4.  The project managed to recruit 19, 987 and the following table outlines the achievement in respect of learners who completed the programme.

	Project
	Budget
	Total # learners
	GTG
	KZN
	WC
	FS
	EC
	LIM
	MPU
	NC
	NW
	Comple-

tions

	Gert Sibande & Nkangala FET Colleges
	R 10,457,276 
	2,000 
	0
	 
	 
	 
	 
	 
	1,627
	 
	 
	1,627

	Project Literacy
	R 32,928,000 
	5,600 
	1,020
	 
	753
	959
	 
	1,732
	 
	 
	 
	4,464

	Unisa Abet Institute
	R 36,621,078 
	7,800 
	 
	3,189
	 
	 
	1,442
	 
	 
	1,746
	1,138
	7,515

	Sizanani ABET Career Solutions
	R 3,559,821 
	800 
	 
	 
	 
	 
	 
	 
	 
	 
	560
	560

	Siyaphambili Adult Education Services CC
	R 9,266,400 
	1,800 
	 
	 
	 
	 
	1,598
	 
	 
	 
	 
	1,598

	Botshabelo Guidance Centre
	R 4,704,000 
	800 
	 
	 
	 
	405
	 
	 
	 
	 
	 
	405

	Better Best Educational Projects
	R 6,186,700 
	1,300 
	 
	 
	0
	 
	 
	1,022
	 
	 
	 
	1,022

	TOTALS
	R 103,723,275
	20,100.0
	1,020
	3,189
	753
	1,364
	3,040
	2,754
	1,627
	1,746
	1,698
	17,191


In the second cycle of delivery 2008/2009, the NSF rolled out a project targeting 40, 000 unemployed learners to benefit from ABET levels 1 – 2.  The project managed to recruit 57, 203 and the following table outlines the achievement in respect of learners who completed the programme.

	Project
	Budget
	Total # learners
	GTG
	KZN
	WC
	FS
	EC
	LIM
	MPU
	NC
	NW
	Comple-

tions

	ADV TECH
	R 29,400,000
	10,500
	1,000
	4,694
	 
	4,203
	 
	 
	 
	981
	 
	10,878

	BETTER BEST
	R 15,897,656
	3,500
	 
	 
	 
	 
	 
	2,552
	 
	 
	 
	2,552

	BP Developments
	R 5,500,000
	1,000
	 
	922
	 
	 
	 
	 
	 
	 
	 
	922

	CLASS ACT
	R 10,965,400
	2,000
	 
	 
	 
	 
	 
	1,382
	 
	 
	 
	1,382

	COASTAL KZN FET COLLEGE
	R 16,204,619
	3,000
	 
	 
	 
	 
	 
	 
	 
	 
	 
	0

	DAMELIN
	R 2,685,000
	500
	 
	 
	 
	402
	 
	 
	 
	 
	 
	402

	DIDAXIS
	R 1,840,000
	500
	830
	 
	 
	 
	 
	 
	 
	 
	 
	830

	GERT SIBANDE FET COLLEGE
	R 8,433,942
	1,500
	 
	 
	 
	 
	 
	 
	 
	 
	 
	0

	IMVELO DEV.
	R 23,200,000
	4,000
	 
	 
	 
	 
	3,194
	 
	 
	 
	 
	3,194

	INSTITUTE FOR QUALITY
	R 2,900,000
	500
	 
	500
	 
	 
	 
	 
	 
	 
	 
	500

	ISIVUNO
	R 5,800,000
	1,000
	 
	 
	 
	 
	 
	 
	 
	 
	 
	0

	LETHLABILE INSTITUTE
	R 7,325,000
	1,500
	 
	 
	 
	 
	 
	 
	 
	 
	1,736
	1,736

	LIGHT STUDY
	R 8,257,816
	2,000
	290
	 
	 
	 
	 
	 
	 
	 
	284
	574

	MASEBAPALE
	R 3,880,200
	669
	 
	 
	 
	 
	 
	631
	 
	 
	 
	631

	NORTHERN CAPE FET COLLEGE
	R 2,900,000
	500
	 
	 
	 
	 
	 
	 
	 
	 
	 
	0

	PROLIT
	R 48,666,428
	11,000
	 
	5,071
	902
	 
	 
	 
	2,402
	 
	1,227
	9,602

	SAADA
	R 8,700,000
	1,500
	 
	 
	 
	 
	 
	1,529
	 
	 
	 
	1,529

	SIYAPHAMBILI
	R 5,028,000
	1,000
	 
	 
	 
	 
	1,008
	 
	 
	 
	 
	1,008

	TMG QUALITY SERVICES
	R 2,800,000
	1,000
	 
	713
	 
	 
	 
	 
	 
	 
	 
	713

	TOURISM
	R 14,500,000
	2,500
	 
	2,301
	 
	 
	 
	 
	 
	 
	 
	2,301

	CDDC
	R 20,000,000
	7000
	160
	2,321
	146
	756
	862
	1,131
	251
	0
	378
	6,005

	TOTALS
	R244,884,061 
	56,669
	2,280
	16,522
	1,048
	5,361
	5,064
	7,225
	2,653
	981
	3,625
	44,759


5.3
Critical Skills Support

This funding window is in support of NSDS indicator 1.2 namely that information on critical skills is widely available to learners. Furthermore the funding window also supports the NSDS indicator 4.1 namely to assist designated groups including new entrants to participate in accredited work-integrated learning and work-based programmes to acquire critical skills to enter the labour market and self-employment. 

Programmes under this category include learnerships, internships, apprenticeships and bursaries. These are implemented primarily with SETAs and Provincial Governments (under the Strategic Projects Programme). A total of 10,134 learners were enrolled of in various programes of learnerships and apprencticeships. Completion has not been achieved as most of  the programmes  often take longer than a year to complete. 

The target for the NSDS under this objective is 125,000 by March 2010. It is important to note that this target is jointly shared by the NSF and SETAs. Since 2005 the NSF has contributed in excess of R500m in SETA grants to support over 31,000 learners on critical skills through Learnerships, apprenticeships, internships and bursaries 

ARTISANS PROJECTS

	NO.
	PROJECT NAME
	BUDGET
	TOTAL LEARNERS
	PROVINCIAL SPREAD

	 
	 
	 
	 
	GP
	KZN
	LP
	NW
	FS
	MP 
	EC
	NC
	WC

	1
	MERSETA
	R 136,000,000.00
	4320
	381
	251
	86
	0
	35
	71
	0
	0
	4

	2
	SERVICE SETA
	R 76,900,000.00
	2000
	181
	125
	20
	0
	1
	0
	60
	0
	25

	3
	AGRISETA
	R 9,655,017.00
	1000
	54
	78
	5
	31
	14
	34
	28
	 
	14

	4
	MQA
	R 26,931,083.00
	1000
	15
	0
	0
	0
	0
	0
	0
	0
	0

	5
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	GRANT TOTAL
	R 249,486,100.00
	8320
	631
	454
	111
	31
	50
	105
	88
	0
	43


Bursary awards

	PROJECT NAME
	BUDGET
	TOTAL LEARNERS

	NATIONAL STUDENT FINANCIAL AID SCHEME
	R 51,748,084.39
	1964

	NATIONAL RESEARCH FOUNDATION
	R 61,238,000.00
	1088

	CAREER WISE
	R 41,357,150.00
	1634


5.4
Provisioning Support
This NSF funding window is in support of NSDS indicator 5.3 namely to improve the quality of the services delivered by skills development institutions and those institutions responsible for the implementation of the NQF in support of the NSDS.
This funding programme was not activated as per the original expectation because of the establishment of the QCTO that were envisaged as some stage in the near future.

5.5
Industry Support Programme

5.5.1
This NSF funding programmes are in support of NSDS indicator 2.6 namely to annually increase the number of people who benefit from incentivised training for employment or re-employment in new investments and expansion initiatives.

The Business Processing Outsourcing and Off-shoring (BPO&O) and the Workplace Skills Development Support Programme (WSDSP)are two programmes implemented under this funding window.  Both programmes are implemented in cooperation with the Department of Trade and Industry, are aligned to the National Industry Policy Framework of government
5.5.2
Business Processing Outsourcing and Off-shoring (BPO&O):
The BPO&O is linked to the Government Assistance Programme (GAS) of the S A government.  This programme is aimed at locating South Africa as a global player in the call centre industry and drawing investors to South Africa thereby creating jobs for South African Citizens.  

The incentive offered to investors consists of a business incentive and a training incentive, the latter being administered and funded by the NSF whilst the DTI assumes responsibility for the business incentive grant. 

In the current NSDS the NSF funded the training of 1553 learners and disbursed an amount of R6 577 706.
Table:  Business Processing Outsourcing and Off-shoring (BPO&O) training grants
	2008/2009

	Province
	Name of Company
	Expenditure
	No of Learners - All employed

	Western Cape
	Fusion Outsourcing
	        1,595,849 
	152

	
	
	
	

	2009/2010

	Province
	Name of Company
	Expenditure
	No of Learners - All employed

	Gauteng
	CCN Group
	        2,720,848 
	433

	Gauteng
	Real Tele Marketing
	        1,598,471 
	688

	Limpopo
	MBD Accounts
	           265,618 
	201

	Western Cape
	Chase Response
	           396,920 
	79

	 
	Total
	4,981,857
	1401

	 
	 
	 
	 

	 
	GRAND TOTAL
	        6,577,706 
	1553


A full list of all the applications received and approved are attached as an annexure.
5.5.1
Workplace Skills Development Support Programme:
The WSDSP is directly linked to the Small Medium Enterprise Development Project (SMEDP) and the Strategic Investment Project (SIP) of the DTI.  Both the aforementioned are incentives offered by the DTI aimed at promoting job creation and securing investment for South Africa.  The incentive has two components, i.e. a business component funded by the DTI and a training component funded by the NSF.

In the current NSDS the NSF funded the training of 10 006 learners and disbursed an amount of R60 209 579 

Table: Workplace Skills Development Support Programme 
	NSF: WSDSP Report to Portfolio Committee on last 4 financial years

	
	
	
	

	2006/2007

	Province
	No of Companies
	Expenditure
	No of Learners - All employed

	Gauteng
	4
	2,621,176
	155

	Western Cape
	12
	3,672,799
	460

	Eastern Cape
	11
	2,636,248
	261

	Northern Cape
	0
	0
	0

	Mpumalanga *
	1
	198,225
	1

	North West
	1
	83,512
	17

	Limpopo
	0
	0
	0

	Kwazulu Natal
	4
	4,251,475
	603

	Free State
	4
	2,031,919
	275

	Total
	37
	15,495,354
	1772

	
	
	
	

	2007/2008

	Province
	No of Companies
	Expenditure
	No of Learners - All employed

	Gauteng
	9
	3,562,044
	657

	Western Cape
	18
	3,198,523
	657

	Eastern Cape
	9
	2,695,549
	243

	Northern Cape
	1
	93,623
	17

	Mpumalanga *
	1
	561,900
	0

	North West
	0
	0
	0

	Limpopo
	0
	0
	0

	Kwazulu Natal
	4
	1,363,489
	208

	Free State
	4
	1,282,141
	586

	Total
	46
	12,757,269
	2368

	
	
	
	

	2008/2009

	Province
	No of Companies
	Expenditure
	No of Learners - All employed

	Gauteng
	5
	1,586,288
	321

	Western Cape
	24
	9,407,450
	1031

	Eastern Cape
	5
	960,661
	287

	Northern Cape
	1
	136,499
	8

	Mpumalanga
	0
	0
	0

	North West
	0
	0
	0

	Limpopo
	0
	0
	0

	Kwazulu Natal
	6
	4,373,361
	208

	Free State
	4
	3,306,680
	228

	Total
	45
	19,770,939
	2083

	
	
	
	

	2009/2010

	Province
	No of Companies
	Expenditure
	No of Learners - All employed

	Gauteng
	3
	443,427
	1816

	Western Cape
	17
	9,593,150
	1747

	Eastern Cape
	4
	871,782
	80

	Northern Cape
	0
	0
	0

	Mpumalanga
	0
	0
	0

	North West
	0
	0
	0

	Limpopo
	0
	0
	0

	Kwazulu Natal
	2
	128,169
	52

	Free State
	2
	1,149,489
	88

	Total
	28
	12,186,017
	3783

	
	
	
	

	GRAND TOTAL 2006 - 2010

	Province
	No of Companies
	Expenditure
	No of Learners - All employed

	Gauteng
	21
	                         8,212,935 
	2949

	Western Cape
	71
	                       25,871,922 
	3895

	Eastern Cape
	29
	                         7,164,240 
	871

	Northern Cape
	2
	                            230,122 
	25

	Mpumalanga
	2
	                            760,125 
	1

	North West
	1
	                             83,512 
	17

	Limpopo
	0
	                                    -   
	0

	Kwazulu Natal
	16
	                       10,116,494 
	1071

	Free State
	14
	                         7,770,229 
	1177

	Total
	156
	60,209,579
	10006

	* Programme is 3 years in duration and since beneficiaries are only counted for once, irrespective of number of courses attended, they are reflected in previous financial years

	


5.6
Informal Sector Support

5.6.1
Through this funding programme the Fund supports the NSDS indicator 3.2 to provide skills development inter alia to non-levy paying enterprises, Non-governmental Organizations (NGOs), Community Based Organizations (CBOs) and Community-based Co-operatives. The funding programme also covers NSDS indicators 4.3 and 5.2, whereby new entrants may be assisted to establish sustainable new ventures by providing training and mentoring. In respect of the latter, whereby the NSF may top-up SETA discretionary new venture creation grants.

5.6.2
For the period 2008 up to end March 2010 a total of 387 small Community Based Co-operatives received skills development support across all nine provinces. In the process 5570 people that are members of the co-operatives benefitted through the skills development interventions. 
The support and training offered to the beneficiaries included skills training, for example, management skills, human resource management and conflict management  and technical training such as plumbing, bricklaying and welding. The inclusion of mentoring was aimed at ensuring that the beneficiaries mastered the art of applying the acquired knowledge and skills in the execution of their organizations’ mandates. 

5.6.3
The project to support the community-based co-operatives commenced in January 2008 and ended in June 2009 for the majority of projects. A few projects had to be extended to November/December 2009.  
The table below illustrates the distribution of the beneficiaries including the monetary budget that was spent in respect of the community-based cooperatives project.
Table :  Community-based co-operatives projects per province
	PROV


	PROJECT NAME


	CO-OPS


	LEARNERS TRAINED
	ACTUAL EXPENDITURE 

	EASTERN CAPE
	Amokoro Training Coastal (Pty)Ltd
	13
	300
	1,031,387.38

	
	Mthonyama Development Enterprises
	7
	172
	436,981.00

	
	Tabisa Training Management
	14
	90
	1,047,018.00

	
	Uluntu Skills Development Center
	14
	116
	1,079,216.00

	
	Vision4 Consulting
	9
	258
	718,191.72

	
	 TOTAL
	57
	936
	4,312,794.10

	
	
	
	
	

	FREE STATE
	Mangaung University of the Free State
	11
	88
	776,331.00

	
	Twin Peak
	13
	252
	995,398.24

	
	Unique Training Solutions
	12
	62
	914,651.00

	
	 TOTAL
	36
	402
	2,686,380.24

	
	
	
	
	

	GAUTENG
	Sedibeng Training Center
	5
	80
	368,606.00

	
	Technical Advancement Training
	10
	138
	652,925.00

	
	Tswelangpele Co-operative Ltd
	15
	242
	1,199,975.00

	
	 TOTAL
	30
	460
	2,221,506.00

	
	
	
	
	

	
	
	
	
	

	LIMPOPO
	Mopani South East FET College
	18
	30
	469,724.00

	
	Ndlandlamuka Institute for Sustainable Development
	25
	85
	1,599,568.74

	
	Phangami Technologies
	14
	490
	1,119,898.42

	
	 TOTAL
	57
	605
	3,189,191.16

	
	
	
	
	

	MPUMALANGA
	Bohlabela Study Centre
	18
	332
	1,039,955.57

	
	GPM Mpumalanga
	12
	321
	926,241.56

	
	Nonyaka Training and Development
	17
	366
	1,039,934.00

	
	TOTAL

	47


	1019


	3,006,131.13



	
	
	
	
	

	NORTHERN CAPE
	Dira Ka Thata Training and Construction CC
	13
	396
	1,381,726.00

	
	Modiakgotla Creation
	13
	163
	1,039,933.85

	
	 TOTAL
	26
	559
	2,421,659.85

	
	
	
	
	

	NORTH WEST
	Padisho
	13
	130
	990,755.00

	
	Pheto Development & HR Shared Services
	14
	190
	1,094,920.00

	
	 TOTAL
	27
	320
	2,085,675.00

	
	
	
	
	

	WESTERN CAPE
	Boland Management School
	5
	62
	324,904.00

	
	Leading Skills Agency (Pty)Ltd
	10
	360
	799,999.00

	
	Southern African Media and Gender Institute
	12
	156
	774,015.00

	
	 TOTAL
	27
	578
	1,898,918.00

	
	
	
	
	

	KWAZULU NATAL
	Coastal KZN FET College
	20
	115
	784,520.00

	
	Lincolnwood
	20
	183
	1,117,612.00

	
	Mayivuke Community Development Projects
	20
	130
	1,598,533.00

	
	School Leavers
	10
	138
	734,266.00

	
	ZG Training and Development
	10
	125
	797,530.81

	
	TOTAL
	80
	691
	5,032,461.81

	
	GRAND TOTAL
	387
	5570
	26,854,717.29


Note:  All projects that are listed in the Table have been completed.
7.6.4
A further Request for Proposals was published on 16 August 2009 with the closing date of 23 September 2009. In total 128 applications were received and the administrative compliance evaluation commenced on 30 September 2009. The technical evaluation were completed during October 2009 and the due diligence process done during November and December 2009. The final 11 recommended proposals were tabled to the NSF Adjudication Committee meeting of 18 March 2010.
On approval these projects will be implemented as soon as possible during 2010.

5.7
Constituency capacity building and advocacy

The Department is dependent on the various stakeholders in the area of skills development, for the successful implementation of the NSDS. This funding programme is therefore primarily aimed at capacity building of constituency organizations represented on the National Skills Authority in order that they may discharge of their mandate related to the NSDS and the Skills Development Act.

The NSF made funds available for capacity building of constituency members, but only eight constituencies applied and were awarded funding totaling R14,3 million. These projects came to closure at end March 2010. A total of 6,765 people benefited from this capacity building process. Total spent  R13,177,814.
Table: Constituency Capacity Building projects
	Constituency Organisations
	Description of intervention
	Amount

approved
	Amount

spent
	Beneficiaries

	
	
	
	
	Target
	Actual

	APPETD

[Association of Private Providers]
	Training of Emerging Private Providers
	R1,919,821
	R1,919,821
	1425
	1770

	BUSA
	Workshops for Independent Trainers Services Providers and chambers and General Business Community and Provinces
	R1,216,820
	R803,791
	720
	408

	COSATU
	Workshops / Seminars (National and Provincial)
	R2,130,000
	R1,395,684
	1200
	1200

	Disabled SA
	Workshops / Seminars (National and Provincial)
	R2,538,104
	R2,538,104
	555
	553

	DPSA

[Dept of Public Service & Admin]
	Training of HRD Managers
	R934,800
	R934,800
	108
	108

	FEDUSA
	Workshops:  Train-the-Trainer for affiliated members
	R1,750,483
	R1,750,483
	986
	1166

	NACTU
	National Workshop
	R1,257,500
	R1,257,500
	560
	560

	SA Youth Council
	Provincial Awareness workshops
	R2,577,630
	R2,577,630
	1000
	1000

	
	
	R14,325,158
	R13,177,814
	6554
	6,765


5.8
Special Projects

This Funding Window is in support of NSDS indicators in general, as well as the cross-cutting NSDS principles, and includes: 

· promotion of the NSDS

· research and impact studies related to the NSDS; and

· supplementary support to people with disabilities such as assistive devices to access learning and training material in order that they may derive full benefits of skills development initiatives.

No National Skills Conference was held during 2009 as a result of the transfer of skills development functions to the new Department of Higher Education and Training.  The total expenditure during 2009/10 amounted to R561,000, mainly for printing of publications, adverts placed and support of the Youth Month activities.

5.9
Discretionary and Innovation Projects

This funding window gives expression to one of the provisions of the Skills Development Act by giving the Director- General: Labour the discretion to fund any other projects in support of the objectives of the Act. For the period under review a total of five projects received funding to implement various programmes in support of the Skills Development Act. These projects benefitted up to 497. Among the beneficiaries of this programme are five associate experts currently pursuing a programme on labour market statistics at the International Labour Organization in Geneva. 
	PROJECT NAME
	BUDGET
	TOTAL LEARNERS
	PROVINCIAL SPREAD

	 
	 
	 
	GP
	KZN
	LP
	NW
	FS
	MP 
	EC
	NC
	WC

	ILO
	R 10,166,782.22
	5
	 
	0
	0
	0
	0
	0
	0
	0
	0

	TMDT
	R 250,000.00
	9
	0
	0
	0
	0
	0
	0
	 
	0
	0

	KULA
	R 743,395.00
	28
	0
	0
	0
	0
	0
	0
	28
	0
	0

	MTHONYAMA
	R 2,256,605.00
	327
	0
	0
	0
	0
	0
	0
	327
	0
	0

	NTABANKULU 
	R 1,500,000.00
	50
	0
	0
	0
	0
	0
	0
	50
	0
	0


5.10
Strategic Projects

The Strategic Projects is not a funding window but rather an implementation model that allows the use of integrated projects to achieve goals and targets set for the NSF in the NSDS. The model uses the criteria and budgets across a number of selected funding windows and was primarily targeted at projects supporting implementation of Provincial Growth and Development Strategies. 

The programmes are implemented primarily in partnerships with Provincial Governments and support their Provincial Growth and Development Strategies. The year under review represented final year for the implementation of these projects. As at October 2009 our analysis revealed the following:

· Of the R886m approved for the 9 projects in Dec 2006 only R458.7m (51%) has been requested and disbursed by the NSF leaving a balance of R427.8m  

· The lowest expenditure was in Mpumalanga at R6m or 6% (of R99m). The highest is KZN at R92m.
· Learning programmes are delayed by between a few months (up to March 2010) to a year (up to Dec 2010).

Against this background the DG DoL agreed to give provinces another opportunity to use the remaining fund. Projects were extended by a further 18 months starting January 2010 and will end in June 2011

The projects currently have the following balances

	PROVINCIAL STRATEGIC PROJECTS 
	
	
	

	Projects
	Budget
	Amount Disburse
	Total learners
	Completion
	Placement

	1.Mpumalanga
	R 99,312,000
	R 20,981,253.65
	1,664.00
	 
	 

	2 KZN
	R 97,517,500
	R 92,327,702.00
	17,520.00
	30,831.00
	275.00

	3 Gauteng
	R 99,999,111
	R 62,955,294.31
	8,693.00
	5,935.00
	3,578.00

	4 North West
	R 98,010,000
	R 77,273,839.58
	2,335.00
	1,231.00
	1,155.00

	5 Free State
	R 100,899,930
	R 84,568,915.07
	2,332.00
	1,741.00
	1,741.00

	6.Limpopo
	R 95,622,000
	R 54,991,916.84
	2,109.00
	197.00
	0.00

	7 Eastern Cape
	R 99,997,000
	R 80,257,493.00
	2,696.00
	2,072.00
	0.00

	8 Northern Cape
	R 99,972,000
	R 54,632,668.03
	1,694.00
	147.00
	52.00

	9 Western Cape
	R 99,900,000
	R 88,640,808.41
	2,560.00
	1,100.00
	1,100.00

	Total
	R 891,229,541
	R 616,629,890.89
	41,603.00
	43,254.00
	7,901.00


5.10.1  
Eastern Cape Strategic Project 
	DISBURSEMENT AND EXPENDITURE ANALYSIS


	PROJECT TO DATE           Deliverable planned
	PROJECT TO DATE                 Sub-activity planned deliverable
	OVERALL BUDGET APPROVED                   R
	PROJECT TO DATE     Actual Expenditure
	BALANCE

	
	
	
	
	

	Learnerships
	Provider Fees & Tuition
	R 47,260,650
	R 38,654,412
	R 8,606,238

	
	Learner stipends
	R 24,438,307
	R 20,865,466
	R 3,572,841

	Apprenticeship
	Provider Fees & Tuition
	R 6,708,610
	R 2,539,123
	R 4,169,487

	
	Learner stipends
	R 7,524,000
	R 2,581,000
	R 4,943,000

	Internships
	Provider Fees & Tuition
	
	
	

	
	Learner stipends
	R 4,256,019
	R 5,089,915
	-R 833,896

	Project Management Fee
	 
	R 9,809,414
	R 10,527,577
	-R 718,163

	Contingency
	 
	 
	R 0
	 

	GRAND TOTAL
	R 99,997,000.00
	R 80,257,493.00
	R 19,739,507


 5.10.2
 Free State Strategic Project
	DISBURSEMENT AND EXPENDITURE ANALYSIS


	
	

	PROJECT TO DATE           Deliverable planned
	PROJECT TO DATE                 Sub-activity planned deliverable
	OVERALL BUDGET APPROVED                   R
	PROJECT TO DATE     Actual Expenditure
	BALANCE

	
	
	
	
	

	Youth Housing
	Provider Fees & Tuition
	R 21,605,204.98
	R 18,558,931.53
	R 3,046,273

	Women Housing 
	Provider Fees & Tuition
	R 4,321,040.99
	R 2,878,034.55
	R 1,443,006

	EPWP
	Provider Fees & Tuition
	R 22,605,707.00
	R 14,684,971.26
	R 7,920,736

	Artisan Training
	Provider Fees & Tuition
	R 22,203,300.00
	R 14,705,969.43
	R 7,497,331

	Biofuel Internship
	Provider Fees & Tuition
	R 5,376,906.00
	R 4,384,038.26
	R 992,868

	Tourism learnership
	Provider Fees & Tuition
	R 7,877,325.00
	R 3,541,593.84
	R 4,335,731

	Project Management Fee
	 
	R 9,639,000.00
	R 7,031,358.54
	R 2,607,641

	Contingency
	 
	R 7,271,446.03
	R 10,562,337.32
	-R 3,290,891

	GRAND TOTAL
	R 100,899,930.00
	R 76,347,234.73
	R 24,552,695


5.10.3 
Mpumalanga Strategic Project
	DISBURSEMENT AND EXPENDITURE ANALYSIS



	PROJECT TO DATE           Deliverable planned
	PROJECT TO DATE                 Sub-activity planned deliverable
	OVERALL BUDGET APPROVED                   R
	PROJECT TO DATE     Actual Expenditure
	BALANCE

	
	
	
	
	

	Agriculture bursaries
	Learner Fees& Allowances
	R 10,260,000
	R 0
	R 10,260,000

	Tourism Training
	Learner stipends
	R 10,000,000
	R 2,242,251
	R 7,757,749

	Artisan Training
	Stipends; Provider Fees & Tuition
	R 21,000,000
	R 0
	R 21,000,000

	EPWP, Home based care & ABET 
	Stipends; Provider Fees & Tuition
	R 28,000,000
	R 1,858,232
	R 26,141,768

	Engineering bursaries
	Learner Fees& Allowances
	R 13,500,000
	R 7,806,982
	R 5,693,018

	Project Management Fee
	 
	R 12,414,000
	R 0
	R 12,414,000

	Contingency
	 
	R 4,138,000
	R 0
	R 4,138,000

	GRAND TOTAL
	R 99,312,000.00
	R 11,907,464.65
	R 87,404,535


5.10.4  
Limpopo Strategic Project
	DISBURSEMENT AND EXPENDITURE ANALYSIS
	
	
	

	PROJECT TO DATE           Deliverable planned
	PROJECT TO DATE                 Sub-activity planned deliverable
	OVERALL BUDGET APPROVED                   R
	PROJECT TO DATE     Actual Expenditure
	BALANCE

	
	
	
	
	

	Development of Tourism SMMEs 
	Provider Fees & Tuition
	R 2,268,000
	R 2,086,467
	R 181,533

	
	Learner stipends
	R 1,782,000
	R 1,441,814
	R 340,186

	Development of Community Based Conservations
	Provider Fees & Tuition
	R 3,618,000
	R 2,383,320
	R 1,234,680

	
	Learner stipends
	R 2,412,000
	R 2,490,601
	-R 78,601

	Animal Production Emerging Farmers 
	Provider Fees & Tuition
	R 8,100,000
	R 5,326,417
	R 2,773,583

	
	Learner stipends
	 
	R 798,340
	-R 798,340

	Building Construction & Maintenance 
	Provider Fees & Tuition
	R 6,540,000
	R 6,322,245
	R 217,755

	
	Learner stipends
	R 3,960,000
	R 3,453,559
	R 506,441

	Gardening/ Horticulture
	Provider Fees & Tuition
	R 4,316,400
	R 4,156,924
	R 159,476

	 
	Learner stipends
	R 2,613,600
	R 2,034,344
	R 579,256

	FET College Engineering Bursaries
	Provider Fees & Tuition
	R 5,400,000
	R 4,115,749
	R 1,284,251

	Engineering bursaries
	Provider Fees & Tuition
	R 12,600,000
	R 3,780,054
	R 8,819,946

	Sanitation Project Facilitation 
	Provider Fees & Tuition
	R 4,375,000
	R 0
	R 4,375,000

	 
	Learner stipends
	R 4,375,000
	R 0
	R 4,375,000

	Development of Tourism Managers
	Provider Fees & Tuition
	R 2,100,000
	R 0
	R 2,100,000

	Development of consultants for the Wholesale travel industry
	Provider Fees & Tuition
	R 882,000
	R 0
	R 882,000

	
	Learner stipends
	R 1,218,000
	R 0
	R 1,218,000

	Aviation Aircraft Mechanic 
	Provider Fees & Tuition
	R 1,400,000
	R 0
	R 1,400,000

	 
	Learner stipends
	R 1,400,000
	R 0
	R 1,400,000

	Road Transport Passengers
	Provider Fees & Tuition
	R 525,000
	R 0
	R 525,000

	 
	Learner stipends
	R 525,000
	R 0
	R 525,000

	Road Transport Freight
	Provider Fees & Tuition
	R 437,500
	R 0
	R 437,500

	 
	Learner stipends
	R 437,500
	R 0
	R 437,500

	Disapproved Programmes
	Provider Fees & Tuition
	R 8,400,000
	R 0
	R 8,400,000

	Project Management Fee
	 
	R 11,952,750
	R 10,136,185
	R 1,816,565

	Contingency
	 
	R 3,984,250
	R 0
	R 3,984,250

	GRAND TOTAL
	R 95,622,000.00
	R 48,526,018.63
	R 47,095,981


5.10.5 
North West Strategic Project
	PROJECT TO DATE           Deliverable planned
	PROJECT TO DATE                 Sub-activity planned deliverable
	OVERALL BUDGET APPROVED                   R
	PROJECT TO DATE     Actual Expenditure
	BALANCE

	
	
	
	
	

	Bio-fuel Industry Learnership
	 
	 
	 
	 

	Learnership
	Provider Fees & Tuition
	R 2,116,475.00
	R 0
	R 2,116,475.00

	 
	Learner stipends
	R 0
	R 0
	R 0.00

	Western Frontier Cattle Beneficiation
	 
	 
	 
	R 0.00

	Learnership
	Provider Fees & Tuition
	R 1,150,000.00
	R 0
	R 1,150,000.00

	 
	Learner stipends
	R 600,000
	R 0
	R 600,000.00

	Skills Programmes
	Provider Fees & Tuition
	R 2,033,525.00
	R 2,553,492.19
	-R 519,967.19

	
	Learner stipends
	 
	R 0
	R 0.00

	Automative Cluster Development, Madibeng
	 
	 
	 
	R 0.00

	Learnership
	Provider Fees & Tuition
	R 7,887,291.00
	R 3,242,303.91
	R 4,644,987.09

	
	Learner stipends
	R 9,000,000
	R 5,130,735.89
	R 3,869,264.11

	Internships
	Provider Fees & Tuition
	R 750,000
	R 0
	R 750,000.00

	
	Learner stipends
	R 800,000
	R 696,987.93
	R 103,012.07

	Apprenticeships
	Provider Fees & Tuition
	R 11,656,000
	R 9,587,300.84
	R 2,068,699.16

	
	Learner stipends
	R 10,257,381.00
	R 6,790,612
	R 3,466,769.02

	Management & Coordination
	 
	R 3,800,874
	R 4,432,267.24
	-R 631,393.10

	Vat
	 
	R 1,523,454
	R 944,682
	R 578,771.60

	Expanded Public Works Programme
	 
	 
	 
	R 0.00

	
	 
	 
	 
	R 0.00

	Learnership (Infrastructure)
	Provider Fees & Tuition
	R 12,600,000.00
	R 11,036,670.83
	R 1,563,329.17

	
	Learner stipends
	 
	R 0
	R 0.00

	 
	 
	 
	 
	R 0.00

	Learnership (Social)
	Provider Fees & Tuition
	R 8,500,000.00
	R 7,434,922.00
	R 1,065,078.00

	
	Learner stipends
	R 9,000,000
	R 3,812,300
	R 5,187,700.00

	 
	 
	 
	 
	R 0.00

	Project Management Fee
	 
	R 11,668,930.00
	R 6,023,776.00
	R 5,645,154.00

	 
	 
	R 582,320
	R 436,740
	R 145,580.00

	Contingency
	 
	R 4,083,750.00
	R 710,397
	R 3,373,353.50

	GRAND TOTAL
	R 98,010,000.00
	R 62,833,187.57
	R 35,176,812.43


5.10.6

Northern Cape Strategic Project
	DISBURSEMENT AND EXPENDITURE ANALYSIS


	PROJECT TO DATE           Deliverable planned
	PROJECT TO DATE                 Sub-activity planned deliverable
	OVERALL BUDGET APPROVED                   R
	PROJECT TO DATE     Actual Expenditure
	BALANCE

	Learnership
	Provider Fees & Tuition
	R 17,500,000
	R 3,625,882
	R 13,874,118

	
	Learner stipends
	 
	 
	 

	Apprenticeship
	Provider Fees & Tuition
	R 34,650,000
	R 8,361,050
	R 26,288,950

	
	Learner stipends
	 
	 
	 

	Internships
	Provider Fees & Tuition
	R 6,350,000
	R 1,221,227
	R 5,128,773

	
	Learner stipends
	 
	 
	 

	SMME Training
	Provider Fees & Tuition
	R 15,810,000
	R 4,804,622
	R 11,005,378

	
	Learner stipends
	 
	 
	 

	 
	 
	 
	 
	 

	Bursaries
	Fees & Tuition
	R 9,000,000
	R 7,771,695
	R 1,228,305

	Project Management Fee
	 
	R 12,496,500
	R 6,939,583
	R 5,556,917

	Contingency
	 
	R 4,165,500
	R 0
	R 4,165,500

	GRAND TOTAL
	R 99,972,000.00
	R 32,724,057.84
	R 67,247,942


5.10.7

Western Cape Strategic Project
	DISBURSEMENT AND EXPENDITURE ANALYSIS


	
	

	PROJECT TO DATE           Deliverable planned
	PROJECT TO DATE                 Sub-activity planned deliverable
	OVERALL BUDGET APPROVED                   R
	PROJECT TO DATE     Actual Expenditure
	BALANCE

	
	
	
	
	

	Learnership 1000
	Provider Fees & Tuition
	R 62,968,448
	R 47,622,504
	R 15,345,944

	Masakh'sizwe
	Provider Fees & Tuition
	R 14,375,075
	R 8,354,426
	R 6,020,649

	Transforming Agriculture
	Provider Fees & Tuition
	R 5,979,385
	R 0
	R 5,979,385

	Oil & Gas
	Provider Fees & Tuition
	R 10,083,910
	R 9,721,117
	R 362,793

	
	Learner stipends
	 
	R 0
	R 0

	Calling the Cape
	Provider Fees & Tuition
	R 2,400,000
	R 0
	R 2,400,000

	Project Management Fee
	 
	R 1,537,561
	R 1,579,779
	-R 42,218

	Contigency
	 
	R 0
	R 0
	R 0

	Reverse Payments
	 
	 R             1,030,178 
	R 0
	R 1,030,178

	GRAND TOTAL
	R 98,374,556.59
	R 67,277,825.35
	R 31,096,731


5.10.8
 
KZN Strategic Project
	DISBURSEMENT AND EXPENDITURE ANALYSIS


	
	

	PROJECT TO DATE           Deliverable planned
	PROJECT TO DATE                 Sub-activity planned deliverable
	OVERALL BUDGET APPROVED                   R
	PROJECT TO DATE     Actual Expenditure
	BALANCE

	
	
	
	
	

	Apprenticeships manufacturing
	Provider Fees & Tuition
	R 20,787,000.00
	 R     17,191,086.91 
	R 3,595,913

	 
	Learner stipends
	
	
	

	Automotive apprenticeships
	Provider Fees & Tuition
	R 1,800,000.00
	R 1,852,757.72
	-R 52,758

	 
	Learner stipends
	 
	R 0
	R 0

	 
	 
	
	 
	R 0

	Transport and logistics
	Provider Fees & Tuition
	R 1,600,000.00
	 R       1,202,849.00 
	R 397,151

	 
	Learner stipends
	 
	R 0
	R 0

	 
	 
	
	R 0
	R 0

	ABET
	Provider Fees & Tuition
	59,100,000.00
	R 61,147,634.00
	-R 2,047,634

	
	Learner stipends
	 
	R 0
	R 0

	Project Management Fee
	 
	R 12,502,500.00
	R 5,823,099.80
	R 6,679,400

	Contingency
	 
	R 1,667,000.00
	R 0.00
	R 1,667,000

	GRAND TOTAL
	R 97,456,500.00
	R 87,217,427.43
	R 10,239,073


5.10.9
 
Gauteng Strategic Project
	DISBURSEMENT AND EXPENDITURE ANALYSIS
	
	

	PROJECT TO DATE           Deliverable planned
	PROJECT TO DATE                 Sub-activity planned deliverable
	OVERALL BUDGET APPROVED                   R
	PROJECT TO DATE     Actual Expenditure
	BALANCE

	
	
	
	
	

	ICT Education Skills
	Stipends ;Provider Fees & Tuition
	R 16,666,000.00
	R 5,498,544.00
	R 11,167,456.00

	BPO Skills (CoJ)
	Stipends ;Provider Fees & Tuition
	R 20,835,000.00
	R 9,570,429.10
	R 11,264,571.00

	AIDC
	Stipends ;Provider Fees & Tuition
	R 23,092,013.00
	R 17,408,407.50
	 

	Gautrain
	Stipends ;Provider Fees & Tuition
	R 22,739,579.00
	R 3,661,830.00
	 

	Project Management Fee
	 
	R 12,499,889.00
	R 7,005,428.33
	R 5,494,460.67

	Contigency
	 
	R 4,166,630.00
	R 0
	R 4,166,630.00

	GRAND TOTAL
	R 99,999,111.00
	R 43,144,638.93
	R 56,854,472


6.
Training Layoff Scheme
The Training Layoff Scheme was agreed to between government and its social partners as part of a response to the global economic crisis of 2008. The NSF and the UIF were asked to set aside R1.2 billion each to fund the scheme. Following extensive discussion during the latter part of July to October 2009 agreement was reached at on the mechanism of implementing the scheme. Broadly the CCMA, SETAs and the NSF were the main implementing agents for the scheme. The broad rules of the scheme are as follows

6.1
Beneficiaries  
· All workers who face the imminent danger of being retrenched qualify to take the option of a training layoff;

· Workers who are on short time also qualify to participate in the scheme

6.2
Rate of the Training Allowance 


The training allowance will be set at 50% of an employee’s salary, subject to an overall cap of the UIF income threshold (R149, 000).  This means that the maximum monthly training allowance payable from the scheme will be R6 239.  The allowance will be guaranteed for three months, subject to the possibility of an additional three months.  This guarantee should not limit training to three-month programmes.


To promote access to more workers the threshold (R149,000) has been stretched by a further 20% but these workers will still be paid the maximum monthly allowance of R6239.
6.3 Implementation Mechanisms

The primary implementing agents for the scheme are the following


CCMA

· Facilitate consultation and finalization of a TL agreement;

· Approve TL agreement for companies not using the s189 route;

· Monitoring and reporting of TL agreements and the impact it has on the CCMA.


SETAs

· Structure discretionary grant allocation to accommodate TL claims;

· Provide advice on training;

· Apply to NSF for training allowances;

· Disburse monies;

· Monitor and report

NSF

· Receive and adjudicate applications from SETA

· Disburse funds to SETAS

6.4 Progress

The scheme took off in earnest when the first wards were made by the CCMA in November 2009. Progress in terms companies participating in the scheme is reflected below

TL request agreements approved 

	SETA
	COMPANY
	WORKERS 
	 NSF GRANT
	DURATION OF

 TRAINING

	MERSETA
	Fabkomp
	162
	R1,036,868.
	3 months

	
	BMW SA


	1103
	R4,508,190
	1 month in class & 

17 months practicals 

	
	Halberg Alluminium
	22
	R70,999.52
	1 Month

	
	Tedelex Manufacturing
	137
	R1,205,466.00
	3 Month

	
	Atlantis Foundries
	954
	R3,854,433
	3 months

	MQA
	Blyvooruitzicht Gold Mining Company
	13
	R153,530
	4 Months

	TOTALS


	
	2399


	R 10,829,486


	


All indications are that the uptake of the scheme has been slower than initially anticipated. The reasons are varied and some relate to the following

· The 3 months period for paying the allowance makes the scheme unattractive fro both employers and workers. Proposals being considered are to increase this to 6 months.

· The number of financial documents required to prove distress were too many. In some cases companies were reluctant to open these for scrutiny as they contain confidential information. Proposals to deal with this challenge include only requiring minimum information and even visiting companies to inspect such documents. 

· Lack of a tool to assess if companies qualify mean they have to wait for CCMA processes. Proposals are develop a tool that would allow an employer, an employee or a union to assess eligibility in terms of the condition that stipulate the company should be in distress due to the economic crisis;

· Increase publicity of the scheme

· Looking into developing initiatives that focused on supporting employees that were already retrenched. 
These and other issues are being discussed to improve uptake of the scheme by affected companies
Submitted by

National Skills Fund

April 2010

D:  Strategic Projects 





D:  SSP





CD:  NSF





SubD:  Admin and Systems





DDG:  SD





DG:  DHET





Minister: DHET





NSA





Snr Practitioner�SR 8





Snr admin clerk�SR 5





Snr Admin Clerk�SR 5





Assistant Manager�SR 10





Assistant Manager�SR 10





Assistant Manager�SR 10





Assistant Manager�SR 10





Assistant Manager�SR 10





Projects Cluster 1�Manager (SR12)�





Projects Cluster 2�Manager (SR12)�





Projects Cluster 3�Manager (SR12)�





Snr Admin Clerk�SR 6








Projects Cluster 4�Manager SR 12





Snr Practitioner�SR 8








Projects Cluster 5�Manager SR 12





Practitioner�SR 7








Cluster 4 Manager�SR 12





Cluster 2Manager�SR 12





Cluster 1Manager�SR 12





Assistant Manager�SR 10





Assistant Manager�SR 10





Assistant Manager�SR 10











Practitioner�SR 7





Practitioner�SR 7





Practitioner�SR 7





Director�SR 13





Executive Secretary�SR 7








Assistant Manager�SR 10





Assistant Manager�SR 10





Snr. Practitioner �SR 8





Snr. Admin Clerk


SR 6





Manager�SR 12





Executive Secretary�SR 7





Director�SR 13





Assistant Manager�SR 10





Cluster 3Manager�SR 12








Assistant Manager�SR 10





Snr Practitioner�SR 8





Snr Admin Clerk�SR 6





Snr Admin Clerk�SR 6





Snr Admin Clerk�SR 6





Snr Practitioner�SR 8





Snr Admin Clerk�SR 6





Snr Admin Clerk�SR 6








Snr Admin Clerk�SR 5








PAGE  
1

