“Foresight beats Hindsight, Hands down”
REALITIES OF INDUSTRIES
1. Labour Brokers have often extensive experience in avoiding lengthy employment processes.  Labour brokers have instant access to an extensive pool of available, qualified employees at their disposal, and are often capable of responding to companies needs within hours.  This enables production time to be reduced, thereby enhancing competitiveness in an ever changing global market.
2. Companies are often penalised for late/non deliverance of products to clients.  Whilst some large corporations can afford such penalties, it is often the smaller enterprises that are paralyzed.  Some penalties reach the 100 000’s of thousands if not millions of rands. 
    The labour broker is in most cases the only answer companies have to keep the basic production of goods, and delivering of services flowing.  
3. Most small enterprises do not have the infrastructure or capital expenditure to have a fully operative Human Resources department.  Smaller enterprises benefit indirectly by using the labour broker’s HR experience, which the labour broker uses to service its larger clients. This includes, but is not limited to, larger more competitive payroll solutions, which would otherwise be unaffordable for the average company.  

Smaller companies also utilise the labour brokers experience with institutions such as the department of labour, the unemployment insurance commissioner, the occupational health and safety commissioner, the South African Revenue Services and bargaining councils.  Assisting them with returns, assessments and subsequent payments, allowing the company to run a more competent operation and allowing them to concentrate on their core business. 
4. The conclusion of an employees service with a client company does not necessarily mean that the employee is unemployed.
5.   Employees are often deployed at other companies, enriching their experience in numerous trades, increasing their skills and knowledge and in turn improve their employability in various industries.  
6. Labour brokers have an incentive to train their staff giving them access to skills and often build up a pool of specialist employees who can be brought into a clients organisation and be utilised at the highest level of efficiency, on short notice.
7. The competitiveness amongst labour brokers assures the clients of the best available staff for the job, within the shortest period of time.  This enables the company to be more productive, thereby increasing competitiveness in their own industries, increasing product quality and keeping prices competitive.  
8. Transferring existing staff from labour brokers to companies will increase labour costs.  Such increases will have an impact on the cost of production and in turn have a negative impact on inflation.  
9. It has to be considered that companies might not be able to absorb all labour broker staff into their organisations leading to further unemployment.  A mere 25% redundancy will make 150 000 people unemployed immediately.  Surely this will have a negative impact on our already out of control crime rate in our country.  
10. The extensive network of labour brokers insures that any company can be serviced in any Province, city or town, throughout South Africa.  With more than a combined total of 5500 branches with over 60 000 dedicated and trained employees, with extensive knowledge of the South African labour market and experience in all industries.  All of this paid for by the labour broker and temporary employment services.  
Assuming that the department of labour takes over this massive operation all such costs will be transferred over to the taxpayer not to mention all the valuable knowledge and experience that will be lost.
11. All reputable labour brokers surely agree that proper legislation is the answer to our industry.  It has been long enough that we have been labeled as the black sheep of industries with such connotations as vultures and human traffickers.  We deliver a product as any other to our clients.  The only difference is the product they sell never stay off work due to illness, or having a hangover from celebrating a world cup victory the night before.  
12. Automation and the installation of modern technology is a continuous threat to our labour market.  Machines that don’t sleep, come late or call in sick, ask for an increase, overtime or promotion, smoke breaks, maternity leave or threaten you with the CCMA.  The banning of labour brokers will surely advance industry even faster into this direction.    

13. Lastly, slaves and people being trafficked for illegal intentions are never paid for their services nor have a choice in leaving their employer.  This is not the case when the employee works for a labour broker.  Making any such a statement in any form grossly inaccurate.  
