Examples where DOE registration is not appropriate for training providers
1. The Department of Education insisted that they would only register private providers accredited with either Umalusi or the CHE. Where the provider was actually establishing a higher or further education institution resembling a university or a college, this presented no problem.

However, where the provider was providing skills training providers could not conform to requirements such as 
· having a media centre with electronic systems and a librarian, 
· having a research facility and research projects, 
· employing academic staff members with higher education 
qualifications, and 
· having expertise on education and training methodology on their  staff.

An example of this is a company that successfully trained hundreds of warehouse, distribution and other staff in logistics (the planning and control of the flow of goods and materials through an organization or manufacturing process) over many years. 
The employer would pay for the staff member to register to do a distance education course in logistics. While they were studying they got the practical experience and could apply their learning in the workplace. 

This provider was not accredited due to the fact that they did not have a library, did not do formal research, and did not have a staff member that was an expert in distance education. That is clearly absurd.
2. The Department of Education insists that they will only register a company incorporated as a Pty Ltd. Hundreds of training providers delivering training at factories and other workplaces are registered as closed corporations or partnerships. There has never been a good logical reason given for this requirement and it will potentially cost the providers millions to re-register as a different kind of business.

3. The Department of Education requires providers to have some kind of insurance to finish the learner’s training in case the company goes bankrupt. This requirement is logical where students pay themselves, but most training providers are paid by the employer and have contractual obligations to these employers.
Examples where occupational training is not done at all in Higher Education institutions, but clearly falls in high NQF levels

Understandably, the CHE has been reluctant to go into workplaces to accredit them as higher education institutions. However, in many cases high-level training can only possibly happen in the workplace.

Example 1: Airlines

Imagine the SAA becoming an institute of higher learning. Would they need to have media centres, academic staff and research facilities? 

Yet they do already comply with international quality requirements for the training of their staff such as pilots, aviation controllers and crew. This training is on the highest possible levels of skills and cognitive thinking.
Example 2: Power station operators

Power station operators have been doing their theory training through Technisa for some years, but this has now been stopped as it is regarded as occupational training. 
To control a giant power station requires very high levels of skill and knowledge and this learning takes place through simulators and in the workplace. One would like these operators to be able to achieve qualifications or awards on the appropriate levels.
