
 

 

 

 

 

 

 

        

8 June 2020   

To: Ms Anele Kabingesi  

Committee Secretary: Portfolio Committee on Higher Education, 

Science and Technology 

Parliament of the Republic of South Africa          

 

Dear Madam, 

 

RE: COMMISSION FOR GENDER EQUALITY: RESPONSE TO PARLIAMENT 

ON SUPPLEMENTARY INFORMATION RELATING TO QUESTIONS ON 

TERTIARY INSTITUTIONS 2018/19 REPORT  

 

Following the presentation by the Commission for Gender Equality (CGE) 

in relation to the CGE’s Tertiary Institutions Report 2018/19, the Portfolio 

Committee sought further supplementary information on 3 June 2020 in 

that regard. Below is a response by the CGE that is aimed at providing 

clarity in relation to the issues that have been raised by the Portfolio 

Committee.  

 

1.  Work undertaken by the Commission in other post-school edu-

cation and training (PSET) institutions such as TVET and Commu-

nity Education and Training (CET) colleges including the SETAs. 

In the past financial year, The Commission for Gender Equality (CGE) 

conducted systemic investigations into TVET Colleges only. The colleges 

are: 

• Coastal KZN TVET College; 

• Lovedale TVET College; 

 



 

 

 

 

• Taletso TVET College and 

• Motheo TVET College. 

 

Work has not been undertaken in CET and SETAs. 

 

2. Is there collaboration between the institutions of higher learning 

Gender Offices with the Commission. 

 

In 2017/ 2018 and in 2019/ 2018 the CGE embarked on systemic investi-

gations to look at gender transformation within institutions of higher 

learning and education. Pursuant to the hearings the CGE would make 

certain findings and recommendations in relation to the various entities. 

As a result, this has caused the CGE to establish a relationship with the 

various entities to continue to monitor the progress and implementation 

of the recommendations. The CGE has established an MOU with Sol 

Plaatje University, wherein the CGE conducts awareness with the first-

year students on in issues of gender during orientation. In various other 

provinces, the CGE has established relationships with the office of the 

Vice Chancellor, wherein the CGE is also requested in certain instances 

to conduct awareness on issues of gender transformation.  

 

3. Plans for the CGE to have more recent report on gender transfor-

mation at Tertiary Institutions. 

 

During the 2020/21 financial year, the CGE will embark on systematic in-

vestigation and the  following institutions have been identified to form part 

of this investigation:  

• Nkangala TVET College 

 



 

 

 

 

 

• Northern Cape Urban TVET College 

• South West Gauteng TVET College  

• Waterberg TVET College 

 

The CGE observed incidents of sexual harassment, sex for marks, lack of 

safe student accommodation, poor representation of women and per-

sons with disability in the employment and student’s repetitive council, 

and general discrimination of men and women at institutions of higher 

learning; dysfunctionality. These incidents continue to rise and require to 

be constantly monitored and addressed by the CGE. 

 

During the 2019/ 2020 financial year, the CGE conducted follow up hear-

ings in relation to the tertiary institutions that were previously called. The 

purpose of the investigation was to ensure implementation and compli-

ance with the recommendations contained in the CGE’s reports regard-

ing the various institutions, further to this, the purpose of the investigation 

was:  

• To identify institution that do not comply with the CGE’s recom-

mendation; 

• To obtain reasons for non-compliance; 

• To demand or assist the institutions with compliance were possible; 

• To invite the institutions that do not comply for follow-up consulta-

tions; 

• To compile a report on the outcomes of the follow up consulta-

tions. 

 

 

 



 

 

 

 

 

Seven (7) previously called universities were identified namely: 

• University of Johannesburg (UJ); 

• University of the Free State (UFS); 

• Stellenbosch University (SU); 

• University of Zululand (Uni-Zulu); 

• University of Mpumalanga (UMP); 

• Nelson Mandela University (NMU); 

• Sol Plaatje University (SPU); 

 

Upon analysis of the information, CGE identified that there was a slow 

pace in gender transformation in six (6) of these institutions, with the ex-

ception of NMU, as the CGE felt that there was significant progress which 

is recorded in the 2019/20 financial year report.  

 

4. What are the time-frames given to institutions to review their poli-

cies based on the recommendations of the Commission, and if 

they do not comply, is there any consequence management im-

plemented? 

 

The purpose of the 2019/20 tertiary institutions hearings was amongst oth-

ers to follow up on the implementation of the recommendations that 

were previously tabled by the CGE. Part of the recommendations made 

by the CGE was a recommendation to engage the Department of Ed-

ucation and Training (DHET) to discuss the dire situation in colleges.  

 

 

 

 



 

 

 

 

The CGE is yet to make representations to the DHET about the dire situa-

tion of TVET Colleges experience and advice the DHET to establish a task 

team to assist poor performing colleges through unique interventions. 

 

5.  Follow-ups made by the Commission with respect to the under-

taking by departments to strengthen security measures at institu-

tions of higher learning to curb the incidents of GBV. 

 

As per Institutions of Higher Learning Report the CGE made a recom-

mendation that it will engage DHET to implement policies to deal with 

the scourge of GBV in institutions of higher learning rather than outsourc-

ing services to HEAIDS. However, in certain institutions, there has been a 

procurement of infrastructure to assist deal with the scourge of GBV. Bi-

ometric systems have also been put in place in various campuses, and 

social media platforms with security personal imminent incidents of dan-

ger.  Working relationships with South African Police Services (SAPS) and 

other security bodies. The CGE monitors this through the hearings which 

are conducted in which institutions provide feedback.  

  

The CGE continues to advocate for gender equality, by ensuring that 

the norms and standards of our country are not discriminatory in nature. 

Part of this has been achieved through the CGE’s monitoring processes 

and the systemic hearings that have been conducted. CGE will con-

tinue to embark on this work, to ensure that we become a society that 

is free from gender oppression.  

 

 

 

 



 

 

 

 

 

We trust and hope that the above addresses the information that has 

been requested by the Portfolio Committee. 

 

 

Yours faithfully, 

 

 

Commissioner Tamara Mathebula 

Chairperson 

Commission for Gender Equality 

 


