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[bookmark: _Hlk128389159]In recent years, government has proposed difficult but necessary measures to curb the growing and unsustainable public sector wage bill. Given the size and the share of the public sector wage bill to total consolidated expenditure, it is critical that the public sector wage bill is carefully monitored and managed in relation to the broader economy. A faster growing public sector wage bill in relation to economic growth, will lead to a crowding-out effect on other critical priority spending areas. 

Government thus far has successfully in curbing or slowing down growth on compensation expenditure given the fiscal consolidation measures introduced in Budget 2020 and Budget 2021. This has resulted in consolidated compensation of employees’ accounting for 31.6% of total consolidated expenditure in 2022/23, which is a reduction from the 35.7% share in 2013/14. Please refer to Figures 3.5 and 3.6 in page 29 of the 2023 Budget Review for relevant details regarding growth in compensation of employees’ spending relative to other service delivery areas. 
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