CONSTITUTION
1. Name:
L1Ths orzanisation haraby constituled will b= called Wpuimalanga Uprising Youlh Development
1.2 s shortened name wril be MPUYD Jhereinafoer reterred Lo ac the organisalion).
1.3 Body corporale
Thz ergsnisatinn shall:
* Lxlst ‘nits own rght, separatzly from ils members.
* Continue to exlsT even whon its srembership chenges 2nd thare are different affice bea-ers,
* Be 2ble to own prooey and other possessions.
Fe zble to suc and be suad in its cwn name,

L)
7. Opizctives:
(a3} Tha orzanisaticn’s main oojoclives:

» The orgarisation is dedicated tc promating the prevention of depressias, anxiety and other
mental disa-ders, suitidal ideat nn, abusive related issues, drugs, pender pquality, seeiz)
retorm & security, disability swareness and une mpleyment in our cammuniby.

[k} Tne arganisation’s sasondary oojectives:

*  Toworkin collsboration with other organizations that v ainly deal with h=alth

transtormation, sozial developmant and education,

3. Incumee and sroperty:

3.2 The nrgamsatian will keep a record ot everylhing it owns.

3.2 The vrganisation mey nol give any of its money ar property toils members or

cilice bearers. The only time it ¢an do this is whea it pays fer work that a mamoer or

rificr hearer has done for the arganisation. The papnent must be a ressunakle amount M the
work thal has baen done.

3.3 & member of he organ sation can on v pe! maney back fromn Lae organisation (nr

Fipensas that she ur he has paid for or vt wrehalf of the organisaiion.

i3 nMembers or office bearsrs of tha orzanisation do not have rights cver things thal

belong 1o the organisation,

4. Murmbership and Gencrs! Mestires:

4,111 a persen wants to oegnme 2 membe- o Lhe organisation, she or he will have o
A5k the organizatl’on’s managemanl curmimittes. The management commitiee has the
rizht ta say no.

4.2 Members ot the oipanisation must atlend 3 annual gene-al mestings. At Lhe
annual Zenzral mesting members exercise thei right to determine Lhe po'icy of the
orEanisalins.

5. Management:
5.1 A managemen: committ2e will manap: The n-ganization. The vanazemeant

committoe will be made up of not less tan 9 members, they are the affice
hearsrs ot the erzanisatiorn.



5.2 Office bearers will serve for one vear, but thay can ssand for re ciectian for
ancther erm in cttize alLz Liat, Depending nn what kind o} services they pive L the
arganisation, they can stand for re electinn inta affice again and azzir. 1his i5 ao lang
uy their servizes ane needed and they are read y 10 ghve thir sarvizes,

5.3 If a member of the mansgemnenl cormittee does not attend shree gl
comaittze meetings in & row, wilhoul having applied tor and obtaining leave of
absence from the management rom~ittae, then the msnagzmont cormmil tee will find
a nuw muember 1o take that person’s place.

3.1Tha management committee will me=t at least orce a month Mare than half nf
members noed tc be at the meeting to make decisions thas are allowed Lo be corried
forward. This cunstitules a cuorum,

5.5 Minutes will br Luken il svary mest] ng to record the manszermenl ciinmmitlee's
decisions, The minutes of each meeting will bz Eiven to ranugement committes
members at least twa wesks betare the next meeling, The minutes zha | be contirmed
#s a1 lrue record of procaedings, by the nast t'hecting o ke managzement enmmittes,
and shal thereafter be sizned by the chairparsen.

5.6 The wiganisation has the right to form sub-committecs. The decisians sl suarommittaes rake
mst ke given to the marage vent committee, The mamgement

committee must decide whothe- to sgrer to them or nat at its next maeting. T-is
meeting should take pluce soun afller Lhe sub<ommittes’s meeting. Dy azreeing lo
dzcisions the managrmen! committes ranfias tham.

5.7 All members of Uhe orgonisasinn have to abide by cecisions that arc taken by Uhe
MeEN3g2ment COmMmMmitbes.

. Powzrs of the Orzanisation:

I'he raragemeant cemmittoe may take un tie power and suth nrity that t belizves it noeds to

be zblz to achigva the chjective s thal are slaled in point number 2 cf this constitut’on, s

activitics must abid:s by the low,

8.1 The manapemenl dommittes has the power znd zuthority <o raise funds or Lo irvite and receisz
contr hitions

0.2 The managerent tommittee does, howsaver, have the pewer Lo buy, bive ar
axthenge fior any praperty that it needs to achicve its abjeclives.,

h.3 Ihe management cormmittee has the right o make bydzws for proper

mar age nent, including procedure for applivadion, approval anc termnation ct
mermbearshp.

b.£4 Organisations will docide on Lhe powers and functions of ofice bearers.

7. Mestings and Prucedures of the Committee:

7. Hé management committ2e must hold at least wwo ordinary meprtings each year
7.2 The chairperson, or two memba-s of the comeiitles, ran call 3 speral mesting if
they want to. But thoy must lct the other menegement enmmittee mambers krow the
dzate of the proposea meeting nol less Lhan 3 Jave beloe it is due 1o taks place. Tiey
must also t2ll the other mombers of the cammttee which issuas will be discusscd at
the mceting, If, hewever. one of the matters te be discussed is to 3ppoint 3 new



managzment committee membe-, Lhen those calling the meeting must pive the bther
commillee membe-s nol fess than 3 days’ notice.

7.3 The deputy cha roerson shull act as the chairoerson of the manogemeanst commillee. If the
cazirperson dions not attend 2 sneeting, then members of the commitles who are

prezent choose waich one ol tham will chair that maeting. This must ba done belore the meeting
starts.

7AThewe shall Be a guuwem whenever such 3 meeting s held,

7.5 When nezessary, the moanazement comrm ttes will vole anissues, If the vetes are

ecua on an Issu2, then the chairperson has e'ther a secend or ¢ deciding vote,

7.6 Minules of 2l mestings must be kapt salely and 3lweys b or hand for members

to consull.

7.7 [ the manazemoent cosnmittee thins itis necessary, then F ran decide (o set ua

ure ar mose subramm ttees. It may declde to do this Lo kel same work dane guickly.

Or it rmay want a subcurem ttee ta do antnguiry, torexanple. thare must be at lesst

-hree people on z so b conurittze. Tre sub-sommittoe must raport back to Lhe

manazemeant cammittoe enits artivities. 1L should de ths repulariy.

8. Arnual Ceneral Mootings:

The annual ganeral mee!ing must be held ones evany yaar, lowards the end of the
mpasisation’s fina-cial vear. The arganisation should cenl with the followlng busiress, amoengst
others, atits nnual penaral ireeting:

» Ay e ta tha tems Lo be distussed on the agenda.

» Write dowen who 7s there and wha has senl wpologies because they cannot ailend,
« Regd and cavim the previnus mezting’s minul2s with matte:s arsing.

» Thairperson’s redart

» [r=zsurer’s roport,

» Changes ta the cunstilutlon tha: members may want ta imaga.

= Llect news oftics bhoorers.

2 General

= {Inse the maeting,

4. [inance:

5.1 An acrounting of iver shall be appointad at the annuil geaeral mesting, His ar ber
duly & to aud't and chet's an the finances of the arganisation,

9,7 1he treazure~'z job is to caatrol the day to day dinances o the orgaiisalion. The
Lieasurer sall arrang s lor all funds to be put nto a bank uctountin the nare of the
ergarisation. The treasurer must alse keep orooer recunds of 2l the Franues.

2.5 Whenover funds are taken cut of Lhe bank accouni, the thairperson and at least
twn other members of the organisatinn raust sign ths withdrawal or cheque.

9.4 Tre tinancial year of the crganisation ends on 30 Sepiember.

9.5 1he n-ganisation’s cocounting records and reports must be ready and handed to
te ceordinator of Non-prelit Osgarisations within s months ofter the financial year end.
0.6 If Lhe argaris2tion hes fuads that can be Invested, the funds may only be irwested
with rezistered financiul institutions, These Instizutions are listed in Sectivn 1 of the



Financial Institutiors (Investrient ot Funds) Act, 1987, or the orgznisation can gat
securities that are listed on a licensed stock exchange as set cutin the Stack
Exchangs Contrel Act, 1985, The arganisation can £0 to different banks to sesk
advice on thz best way to lcck atter its tunds.

10. Changes 12 the Coastitution:

10,1 The censtitution can be changsd by 5 eesolulion. Tae reanlntion has e he agoeed vpan ol
passed by nulless than Lwe Lhirds of the nembers whe ars al the acnual gensral meeling o
spucial general meeting. Memoers must vote a: <his meeting tw change the constitutior.

10.2 Twvo thirds of tha members shall be present 3t 3 maeting [ “the gaarum”) before a

dreision 1 change the constitution s 1aken. Any snnua gencral moeting may vote upon suck a
nation, if the details of the changes are set vl in the notive telerred Lo 'n 7.3

10.3 Awritten notice must g0 out net less than tive [S) days befere the meeting at which the
changes to tha constitution are Zoing to bé-prasnsec. The natice must indicale the prraprng sl
changes to the constitution that will be discussed at the meeting,

10.4 Ko amendments may be mads whicd would have the ofTeet of waking the crzanisation cesse
tor exlsr.

11 Dissolutinr/Winding-up:

11.1The prganisation may close down if at least two-thirds of the members present and voting at a
rnectirg convened for the purgose ef cansidering such matter. are in faveur ot clos ‘ng dowen.

1L.2 When the orzanisetion closes down it haz to pav o' all its debts. After doirg this, if there is
properly or money left over it should net Se paid or given to Tembers of the orgenisaticn. 't shoulo
b2 piven in somc way to another non-proit organisation that hzs similar objactives. The
LiRdrisation’s pervral mecting can decide wha: o-ganisation this sho sld be.

this vonstitut'on was approved and accepted by mambers of Mpumalanga Uprisirg Yooth
Covelopment.
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