(1) (ii) (b) Highly skilled supervision posts

D T 'EX»,'
anager: Local SL 1 18 March 2013 | 1 year, 6
Government Policy and months
Systems
2. Manager: Policy and Sk 11 18 October 11 months
Legislative Compliance 2013
3. Manager: Municipal SL 11 Newly created | 1 year, 6
Finance Viability post months
4. Manager: Provincial SL 11 1 April 2014 6 months
Government Policy and
Systems
h Manager: Legislation, SL 11 1 September 1 month
Policy and Compliance 2014
Management
6. Manager: Fire Services SL 11 1 February 8 months
Coordination 2014
7. Manager: Capacity SL 11 1 June 2014 4 months
Building and Development
8. Manager: Knowledge SL 11 1 May 2014 6 months
Management
9. Manager: ICT Operational | SL 11 1 March 2014 7 months
Support
10. Manager: Financial &L.11 9 May 2014 5 months
Accounting Services
11. Manager: Acquisition SL 11 1 April 2014 6 months
Management
12 Manager: Supply Chain SL 11 9 May 2014 5 months
Management
13, Manager: Human SL 11 1 February 8 months
Resource Development 2014
14. Manager: Facilities SL 11 1 August 2014 | 2 months
Management
18, Manager: Municipal SL 11 7 August 2014 | 2 months
Infrastructure
Administration
16. Manager: Municipal SL 11 7 August 2014 | 2 months
Infrastructure
Administration
17. Manager: Municipal SL 11 7 August 2014 | 2 months
Infrastructure
Administration
18. Manager: Municipal SL 11 7 August 2014 | 2 months
Infrastructure Grant
Management Information
L Systems




aMcip
Infrastructure Policy and
Evaluation

JORR I LA
August 2014

2 months

20.

Manager: Data Analysis

7 August 2014

2 months

]

21

Deputy Manager: Municipal
Infrastructure Grant
Administration

7 August 2014

2 months

22.

Deputy Manager: Municipal
Infrastructure Grant
Administration

7 August 2014

2 months

23.

Deputy Manager: Municipal
Infrastructure Grant
Administration

SL9

7 August 2014

2 months

24,

Deputy Manager: Municipal
Infrastructure Grant
Administration

SL9

7 August 2014

2 months

28,

Deputy Manager: Municipal
Infrastructure Grant
Administration

SL9

7 August 2014

2 months

26.

Deputy Manager: Municipal
Infrastructure Grant
Administration

SL9

7 August 2014

2 months

27.

Deputy Manager: Municipal
Infrastructure Grant
Administration

SL9

7 August 2014

2 months

28.

Deputy Manager: Municipal
Infrastructure Grant
Administration

SL9

7 August 2014

2 months

29.

Deputy Manager: Municipal
Infrastructure Grant
Administration

SL9

7 August 2014

2 months

30.

Deputy Manager: Municipal
Infrastructure Grant
Administration

SL9

7 August 2014

2 months

31.

Deputy Manager: Data

SL9

7 August 2014

2 months

Analysis

LSZ.

Deputy Manager:
Stakeholder Mobilisation

SL9

7 August 2014

2 months

33.

Deputy Manager; Municipal
Infrastructure Grant
Management Information
System

SL9

7 August 2014

2 months

34.

Deputy Manager: Provincial
Government Policy and
Systems

SLS

1 April 2014

6 months

35.

Deputy Manager: Provincial
Government Policy and
Systems

SL9

1 April 2014

6 months




Deputy Manager: Office of SL9 April 2014 6 months

the Deputy Director-General:
Corporate and Financial
Services

37. | Deputy Manager: Acquisition | SL 9 9 May 2014 5 months
Management
38. | Deputy Manager: Employee |SL9 1 January 2014 | 9 months
Relations
39. | Deputy Manager: Facilities SLg 1 August 2014 | 2 months
Management

Note: Two posts that have been vacant for more than a year (Manager: Local
Government Policy and Systems and Manager: Municipal Finance Viability) is due to
the non-acceptance of nominees and non-availability of suitable candidates for
appointments after the posts were advertised more than once. The post of Manager:
Local Government Policy and Systems has been re-advertised and in the final stage
of filing. The submission to request the re-advertisement of the post Manager:
Municipal Finance Viability is being compiled by the line manager. The filling of the
posts of Manager: Provincial Government and Systems and two Deputy Managers:
Provincial Government and Systems have been suspended due to the reconfiguration
of the Directorate. The other remaining posts have been advertised and are in the final

stages of being filled.

(1) (iii) (b) Senior and Top Management Levels

Executive Manager: Newly created 11 months
External Monitoring and post
Evaluation

2. | Senior Manager: Executive | SL 13 31 December 9 months
Support 2013

3 | Senior Manager: Corporate | SL 13 17 February 2014 | 7 months
Planning and Governance

4. | Senior Manager: Local SL 13 1 March 2014 7 months
Participatory Governance

5. | Senior Manager: Planning SL13 1 September 1 month
Coordination Intervention 2014
and Support

Note: The filling of the post of Executive Manager has been delayed due to the
consultation process that should be finalised with the Department of Public Service



and Administration. The other remaining posts have been advertised and are in the
final stages of being filled.



