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Personal Details

I e

{SA ID no !
Diversity Stats Black, Male
Qualification Matric

Criminal Check Clear

High School

F{eor Matriculated ‘ 2011

Institution \ ltshupeng Secondary School
Subjects setswana First Language HG

English Second Language HG
‘ Afrikaans Second Language HG
History HG
Economics HG
Business Economics HG

skills :
Communicaﬂon & Presentation Skills

An%:ly’riccl and Problem solving skill
Report Writing skills |
Marjagerial skils |
Mentorship skills

Personel Skills

Core Skills

Giving compelling directions

Buliding effective business relationships
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leadershig Roles

1991- 1994

* Implementation of the National Development Plan

¢ Conceptualize initiatives to récognize young people
[ ]

[ ]

Communh‘y service
Develop Programs to assist with the development of young
le.

Position

resented at the Conference.

Responsibilifies:

Political Head of COSAS in the North West

Preside over Provincial Executive Com ittee meetings
Provide policy perspective and overall|political leadership
Represent the province in an ex—ofﬁciocopocify as member
of the Nationg|

Executive Committee

¢ Chief Communicator and public face in the province

Responsibiliﬁes &

Achievement

Achievements

* Integration of black learners into previously "mode| C"
schools and the infroduction of English as an additional
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medium of instruction. i.e Vryburg High School
and Schweizer Reneke Hoerskool

. Total abolishment of corporal punishment

. Protection of Sexual and Reproductive Rights of Learners

2001 - 2002

Position Position: Regional Co-ordinator of African National Congress Youth

Lleague (Formerly Bophirima Region now Dr. Ruth Mompati
Region)

The ANC Youth League is the youth wing of the ANC (South Africa’s
ruling party) formed in 1944 to actively mobilize South Africa
behind focused policies and mass action against apartheid
prutality. The Youth League is an integral part of the ANC and

serves as its prepora’foT school of young activists.

Responsibilities &

Achievements

Responsibilities

« Head of Administration of the Youth league in the region

e Oversee records and files of the Youth League in the region

e Co-ordinate re-alignment of Youth League branches into
municipal boundaries (wards)

e Co-ordinate membership recruitment programs and records

e Communicate effectively; decisions of the organization

through internal and external channels.

Achievements

e Qualitative and quantitative growth of the ANC Youth
League in the region

e Successful realignment of ANC Youth League pbranches into

municipal wards
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To lead and manage the profitable development of the
Business to ensure it achieves its objectives and capture all
Opportunities for profitable growth; develop an effective
working relationship with qll stakeholders.

Responsibilities

Accountability for gl plans [(both strategic and tactical) that
ultimately result in growing share, volume, profit to meet and
€xceed set goals.

* Responsible for the building a strong winning culture, leading
change and building Capability in the organization; as well
as, managing relationships with key stakeholders.

® Responsible for gl operational activities, organization and
market growth. The scope of the role encompasses supply
chain forecasting to se| ing and distribution, finance P&L,
infrastructure developrmient, integration of businesses and
organization development.
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2013- March 2016

Position

Development agency

Responsibilities e Monitor the call Centre and relationship between supplier
and Strategy development for the NYDA in line with the
mandatie of the organisation

e Communication and External Affairs including partnership
development and external relations especially with
Legislative and Executive arms of Government

e Lobbying and advocacy — within the context of the NYDA
mandate & the provisions of the NYDA Act

e Ensuring a functional relationship with the Executive
Authority and that the Shareholders Compact is signed at
the beginning of each financial year

e Setting and guiding the research agenda of the NYDA

e Appointment and monitoring of the Accounting Officer or
Chief Executive Officer

e Appoint and oversee the work of External (independent]
Chairs of Audit and Remuneration Committees

° Eesen‘t status of Youth reports to Parliament as prescribed

n the NYDA Act
overnance - fiduciary responsibilities including:

a. Chairing meetings of the NYDA Board

b. Ensuring that Board Members perform their dufies in
accordance with  the delegation  (to various
Committees) to be established by the Board itself

«c. Act as liaison and maintain effective communication

" with all other Board Members to ensure functionality

| and effectiveness of the Board and its Committees

. Ensures that the Board receives adeqguate and regular

T updates from the Execufing Authority and  Chief
Executive Officer on all issues important to the welfare
and future of the NYDA

e. Meets periodically with the Chief Executive Officer 1o
optimise his ligison function and fo ensure efficient
communication between management and the
Board

i At the request of and in coordination with the
Executing Authority and the Chief executive Officer,
provide assistance on major policy issues such as
expansion_and capital expenditure_and ofher similar
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strategic initiatives with significant  operational and
budgetary implications:

g. Implement special projects determined by the Board
from time to time, provided these are in line with the

strategic objectives of the organisation,

References:
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