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EXECUTIVE AUTHORITY STATEMENT

The unprecedented COVID-19 pandemic has had a significant impact on
crime and safety, and has also changed the way in which we think about
policing. Crisis policing, once unchartered territory, has become an essential
part of our vocabulary and our integrated response to crime and violence
prevention. Policing in a crisis required that the different institutions within the
sector integrate their activities towards a common strategic goal, and the
positive spin-offs in this regard could already be seen with the initial reduction
in crime levels at the start of the lockdown period. There has never been a
more opportune time to institutionalise integration, coordination and
collaboration as the most effective approach to building safer communities
through the implementation of, amongst other policy instruments, the
Integrated Crime and Violence Prevention Strategy and the Integrated Model

- of Policing Policy Framework developed by the Civilian Secretariat for Police
GENERAL BH CELE, MP Service (CSPS) on my behalf.

After a year of trial and error, as a government we are now better geared to plan for and respond to uncertainty. From an
oversight perspective, this entails ensuring the agility of our strategic responses and policy orientation to adapt to the
changing landscape. This was a key consideration during the review of the CSPS’ Annual Performance Plan in order to
ensure responsiveness to the pandemic and support post COVID-19 recovery efforts. A few of the key projects that were
planned for 2020/21 were affected by the national state of disaster and subsequent series of lockdowns, and had to be
revised. Fortunately, the trajectory in terms of our five-year strategy remained aligned to Government's priorities and
outcomes in this period as articulated in the 2019 — 2024 Medium-Term Strategic Framework, and thus there were no
material changes to the 2020 — 2025 Strategic Plan. The intention is to continue focusing on strengthening community
partnerships to improve participation in the fight against crime; to improve community police relations and restore trust in
the police; and to advance the agenda of a transformed and accountable police service. This places us at an advantage
in terms of stability and continuity in the face of a fluid service delivery environment.

What has also become more apparent during this period is the critical role that safety plays in creating a conducive
environment for economic recovery. In order for the structural reforms envisaged in the country’s Economic Reconstruction
and Recovery Plan to take effect, there is a need to ensure that mechanisms are in place to tackle crime and corruption
as barriers to economic growth, to deal with pertinent issues such as acts of economic sabotage and violent protest action,
and to strengthen by-law enforcement so that municipalities can effectively focus on those functional areas within their
purview that promote safety and security. As part of the Justice, Crime Prevention and Security (JCPS) cluster’s
contribution in this regard, CSPS is involved in a number of initiatives, including the finalisation of priority legislation that
will contribute to economic recovery efforts. The SAPS Act Amendment Bill 2020 in particular, is at an advanced stage,
having been gazetted for public comments until the end of November last year and inputs received are being incorporated
into the Bill for finalisation. The Protection of Constitutional Democracy against Terrorist and Related Activities Amendment
Bill 2020 is also being processed for approval to allow for public consultation. The Critical Infrastructure Protection
Regulations are also being developed in order to facilitate implementation of the Critical Infrastructure Protection Act and
assist in addressing the issue of economic sabotage and targeting of critical infrastructure by criminal elements.
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Addressing the issue of gender-based violence (GBV), having been dubbed a second pandemic by the President, remains
at the top of our priorities for 2021/22, as the CSPS will continue to raise awareness on its role in monitoring the
implementation of the Domestic Violence Act by the South African Police Service and ensure that communities are
empowered in terms of the various mechanisms of recourse and redress at their disposal. The Department will also
continue to leverage on its strategic partnerships with CBOs, NGOs, FBOs and the business sector to mobilise
communities in the fight against the scourge of GBV. The implementation of the CSPS’ Partnership Strategy and
Framework, as a key focus area, will also advance this process.

| am confident that these, and other planned priorities, will go a long way in navigating the changing safety landscape
amidst a protracted crisis, and enhancing the role of oversight in this regard. The commitment demonstrated by the CSPS
in ensuring continuity and strategic certainty during this time is evidenced by its consistently improving performance levels
and the unqualified audit received from the Auditor-General in 2019/20. As such, | hereby endorse the Annual Performance
Plan of the Civilian Secretariat for Police Service for 2021/22.

e f
/

é?eneral BH Cele, MP

Minister of Police

Date: 12/03/2021

ANNUAL PERFORMANCE PLAN 2021/22



ACCOUNTING OFFICER STATEMENT

Indisputably, 2020 was been one of the most challenging years for various
organisations, and in particular the public sector. The year was characterised
by several challenges posed by the COVID-19 pandemic, requiring an intense
response from Government to ensure effective service delivery while at the
same time, minimising the spread of the virus. The measures taken by
Government included the implementation of a hard lockdown, which restricted
movements between provinces and prohibited mass gatherings, amongst
other elements.

Unfortunately, our Department was notimmune from the challenges associated
with the pandemic, as the nature of our work requires us to travel between
provinces and to hold mass gatherings with communities. As a result, the task
of implementing our 2020/21 Annual Performance Plan has been laborious

MR. AP RAPEA and difficult, but nonetheless, the Department strived to make progress

towards achieving our set targets even under these challenging circumstances.

Although the progress made by the Department thus far has been encouraging, additional efforts are necessary to ensure

that the targets which were not met as a result of the nationwide lockdown are all achieved at the end of the 2020/21
financial year.

The widespread disruptions caused by the pandemic compelled us to quickly adapt to new ways of working and engaging
with our stakeholders across the country. From the second quarter of the 2020/21 financial year onwards, we embarked
on a change process with the goal of ensuring the continuation of public participation programmes and engagements with
stakeholders by using collaborative platforms such as Microsoft Teams to hold virtual meetings and workshops. Thus far,
we have conducted capacity-building workshops with different provinces such as the Western Cape, Free State, and
Limpopo. We have also facilitated CSF workshops in the Northern Cape and Western Cape Province. Furthermore,
amidst easing restrictions during the year, we also managed to conduct anti-crime campaigns in partnership with
Awarelorg, Memeza Shout, and Non-Profit Organisations as part of the intervention plan for gender-based violence
(GBV). As part of increasing community awareness on the role of the CSPS in monitoring the implementation of the
Domestic Violence Act and the responsibilities of the SAPS in this regard, the Department conducted community
awareness campaigns in the Free State, Gauteng, Limpopo, Mpumalanga, North West, Northern Cape, KZN and Western
Cape Province. As we plan for the 2021/22 financial year, we look forward to continuing to strengthen partnerships with
our stakeholders through the implementation of the Partnership Strategy and Framework.

Despite the impact of COVID-19 and subsequent changes to Government’s legislative programme in 2020/21, the
Department continued to provide legislative support to the Minister of Police by fast-tracking legislation that was identified
as key to post COVID-19 economic recovery. Significant progress has been made in particular with the South African
Police Service Amendment Bill 2020 which was published in the Gazette to allow for the submission of public comments
until November 2020. During the government-wide review of strategic and annual performance plans in view of COVID-19,
the Department undertook to redirect particular indicators to focus on desktop research and the production of knowledge
products, given that fieldwork would otherwise be constrained by lockdown restrictions. As such, research briefs were
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produced on “Five-Year Trends Analysis of Trio Crimes” and “SAPS Discipline Management related to Misconduct Cases
of Lost or Stolen State Firearms”.

The new financial year brings a plethora of opportunities, given that we have now adapted to the new normal and have
increased our resilience in the face of adversity — individually as a Department, and collectively as a Government. We are
presented, in particular, with an opportunity to realign strategic orientation and focus as a Department in order to contribute
to the national priority of halving violent crime in five years. The implementation of the Integrated Crime and Violence
Prevention Strategy will be a critical lever in this regard. Having identified the strategic alignment between the Strategy
and the District Development Model, the intention is to leverage on our relationship and work in tandem with the
Department of Cooperative Governance to ensure that the Strategy is used, amongst others, as an enabler in the
development of community safety plans in the 52 districts.

In exercising our oversight responsibilities over the police in support of the Minister, we will continue to monitor the
implementation of the Minister's Programme of Action (POA) emanating from the 2019 Crime Retreat. The POA has
helped to draw attention to some key issues in terms of whether SAPS is executing its Constitutional mandate effectively,
and as such, we will also be conducting further research in this regard, with a focus on the analysis of murder case
dockets.

Furthermore, as part of our supportive role to the Minister, the Department will also develop a National Policing Policy to
fulfil the obligation of the Minister as articulated in the Constitution. The e-Policing Policy will also be finalised in the
context of the new normal, moving towards the modernisation of SAPS and attainment of a 4IR policing environment.

| would like to lastly acknowledge the enormous contributions made by the Civilian Secretariat staff amidst the COVID-19
in continuing to advance the objectives of effective civilian oversight over the police. | also remain grateful to the Minister
and Deputy Minister of Police for their continued support and leadership.

Aftgo—

Mr. AP R!pea
Accounting Officer

Date: 12/03/2021
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OFFICIAL SIGN-OFF

It is hereby certified that this Annual Performance Plan:

® Was developed by the management of the Civilian Secretariat for Police Service under the guidance of the Minister of

Police: General BH Cele, MP.

® Takes into account all the relevant policies, legislation and other mandates for which the Civilian Secretariat for Police

Service is responsible.

® Accurately reflects the outcomes and outputs which the Civilian Secretariat for Police Service will endeavour to achieve

over the 2021/22 period.

D Wechoemang
Chief Director: Corporate Services

B Ntuli
Chief Director: Inter-Sectoral Coordination and Strategic Partnerships

Advocate: D Bell
Chief Director: Legislation

T Ramaru
Chief Director: Civilian Oversight, Monitoring and Evaluation

B. Omar
Chief Director: Policy and Research

T Nkojoana
Chief Financial Officer

IP Ledwaba-Moagi
Director: Strategic Management

AP Rapea
Accounting Officer

Approved by:

General BH Cele, MP
Minister of Police
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.1 LEGISLATIVE AND POLICY MANDATES

1.1 Legislative Mandate

he Civilian Secretariat for Police Service derives its mandate from the following legislative frameworks:
Civilian Secretariat for Police Service Act 2 of 2011
Civilian Secretariat for Police Service Regulations 2016
South African Police Service Act 68 of 1995
Independent Police Investigative Directorate Act 1 of 2011
Public Service Act 103 of 1994
Public Finance Management Act 1 of 1999
Intergovernmental Relations Framework Act of 13 of 2005

Critical Infrastructure Protection Act 8 of 2019

1.2 Policy Mandate

he Civilian Secretariat for Police Service is further guided by the following policies:
National Development Plan Vision 2030
2019 - 2024 Medium-Term Strategic Framework
2016 White Paper on Safety and Security
2016 White Paper on Policing
Policy on Community Safety Forums
Policy Framework on Establishing an Integrated Model of Policing: Single Police Service

Policy on Reducing Barriers to the Reporting on Sexual Offences and Domestic Violence

Community Policing Policy
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1.2 INSTITUTIONAL POLICIES AND STRATEGIES GOVERNING THE FIVE-
YEAR PLANNING PERIOD

The key policies and selected strategies for the Department for the next five-year planning period are as follows:

1.2.1 e-Policing Policy Framework

The objective of the e-Policing Policy Framework is to facilitate the creation of a smart policing environment which
leverages on technology to combat crime and enhance policing efficiencies in order to contribute towards improved
service delivery to citizens. The Policy Framework seeks to contribute towards the professionalisation of the SAPS and
the modernisation of its approaches, in line with the 2016 White Paper on Policing. Phase two of the e-Policing project
entails the development of an e-Policing Policy that is aimed at capitalising on existing police technologies, as identified
in the Policy Framework, to enhance policing with a particular focus on addressing inefficiencies that exist at police station
level.

1.2.2 Guidelines to Enhance SAPS Performance Indicators

The objective of this Guideline is to provide SAPS with a set of comprehensive guidelines that will assist SAPS to develop
strategic, outcome indicators that will serve as a more reliable measure of the impact of efforts to prevent and combat
crime, and serve as a barometer of the level of trust in the police by communities. These guidelines also form part of a
broader framework to transform SAPS and professionalise the police service.

1.2.3 Communication Strategy

A comprehensive communication strategy is key in ensuring efficient and effective communication that will strengthen
engagements with stakeholders and lead to the fulfilment of the mandate of the Department. The Department is currently
in the process of finalising its Communication Strategy, and a communication plan to support the implementation of the
Strategy will be developed and implemented over the next five years.

1.2.4 Partnership Strategy and Framework

The Department has developed a Partnership Strategy and Framework which is aimed at mobilising role-players and
stakeholders, including Community Policing Forums (CPFs) and Community Safety Forums (CSFs), to strengthen police
service delivery, and to ensure the safety of communities. The successful implementation of this strategy will require close
collaboration with multiple stakeholders.

1.2.5 Information and Communication Technology Strategy

The Department has developed an Information and Communication Technology (ICT) Strategy, and implementation
thereof is currently underway. The ICT Strategy plays a significant role in supporting the Department by enhancing the
efficiency of the different functions and providing effective and reliable ICT services that are available 24 hours a day, 7
days a week. Technological advancements such as gadgets, intranet, internet, video conferencing, emails, telephones,
business applications make work and communication with role-players, stakeholders and partners much easier both
internally and externally, including internationally. The Department will take the necessary steps to prepare for the 4th
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Industrial Revolution, which will make some jobs such as research, monitoring and evaluation, policy development much
easier to do. However, given that it will certainly render some jobs extinct or obsolete, reskilling will be necessary to ensure
a skilled, competent and capable workforce of the future that delivers on the mandate of the Department.

1.2.6 Human Capital Strategy

A Human Capital Strategy has been developed and is being implemented to ensure that the staffing needs of the
Department are met. The strategy highlights key areas such as recruitment, selection, and retention, employee health and
wellness, employment equity, labour relations, ICT, human resource development, amongst others. The Department will
continue to increase efforts to implement the strategy over the 5-year period.

1.2.7 Panel of Experts: Farlam Commission of Inquiry Report

The Farlam Commission of Inquiry was established to address the killing of protestors at the Marikana Mining incident in
2012. One of the findings of the Commission was the need to establish an international Panel of Experts, tasked primarily
to address police operations and behaviour in the policing of public protests and events. The Panel finalised its report and
a draft implementation plan is being developed. The Department will support the SAPS in tracking progress towards the
implementation of the recommendations.

1.2.8 2016 White Paper on Safety and Security

The 2016 White Paper on Safety and Security (WPSS) aims to provide an overarching policy for safety, crime and
violence prevention, and proposes a ‘whole of government and whole of society’ approach to addressing crime and
violence. The Department has developed an Implementation Framework for the WPSS, and over the next Syears, the
Department will facilitate implementation of the proposals of the Framework. The WPSS seeks to promote large-scale use
and implementation of evidence-based crime and violence prevention programmes in South Africa. As such, it proposes
the establishment of a National Centre for Crime and Violence Prevention to be based within the Presidency. The CSPS
has developed a feasibility study for the establishment of a National Centre following consultation with relevant
stakeholders. The feasibility study has pointed to key findings that support the location of the Centre at the Presidency to
ensure coordination and successful, proactive and participative government efforts. Over the medium-term, the
Department will focus on the development of a Business Case for the establishment of the Centre.

An Integrated Crime and Violence Prevention Strategy has also been drafted to support the Framework, which sets out
clear roles and responsibilities for implementation, with respect to government departments and spheres of government.

1.2.9 2016 White Paper on Policing

The 2016 White Paper on Policing (WPP) is focused on the core areas of policing and law enforcement aimed at reducing
crime and building safer communities, as envisaged in the National Development Plan (NDP). The White Paper calls for
an accountable, professional, competent and highly skilled police service that delivers high quality services while
maintaining high standards of professional conduct and discipline, and that exhibits exemplary leadership and
management. The White Paper proposals have culminated into various policies and research reports, including a report
on the State of Democratic Policing, which has also informed amendments to the SAPS Act of 1995. The White Paper
implementation framework will be developed, which will assist the SAPS to improve its operational and administrative
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functioning. The White Paper also calls for the repositioning and restructuring of the Civilian Secretariat for Police Service
into the Department of Police which will require a revision of the current organisational structure.

1.2.10 Community Policing Policy

The purpose of the Community Policing Policy is to support the enhancement of a collaborative, partnership-based, local
level policing and problem solving approach, with the aim of gaining the trust of the community and to promote community
participation in the fight against crime. The Policy clarifies the responsibilities of community structures, such as Community
Policing Forums (CPFs), Community Safety Forums (CSFs), and Neighbourhood Watches (NHWSs). The Community
Policing Policy has been approved by the Minister of Police.

1.2.11 Oversight Monitoring and Evaluation Framework

The Police Oversight Monitoring and Evaluation Framework outlines how oversight monitoring and evaluation is to be
carried out by the CSPS and Provincial Secretariats, including the roles of key stakeholders. The framework provides a
common understanding of the most important monitoring and evaluation (M&E) principles, concepts, and elements across
the diverse range of role-players in the field of police oversight in South Africa.

1.2.12 Knowledge Management Strategy

The Knowledge Management Strategy aims to facilitate the organising and structuring of information and knowledge in
the Department; to ensure easy retrieval of information and proper documentation practices; and to foster a culture of
learning and knowledge sharing. The Strategy will ensure the effective packaging of the Department’s information to
support the policy and strategic mandate of the Department.

1.2.13 National Policing Advisory Committee Policy Framework

The establishment of the National Policing Advisory Committee (NPAC) emanates from a recommendation of the NDP,
which calls for the establishment of a body (National Policing Board) to set standards for the recruitment, selection,
appointment, and promotion of police officials. The Advisory Committee is also required to develop a professional code of
ethics and analyse the professional standing of policing, based on international norms and standards. The NPAC will
serve as an embedded mechanism within the prevailing oversight machinery to professionalise the police service and
assist the police service to achieve the objects of policing within a framework of openness, transparency and accountability.

1.2.14 Policy Framework on the Establishment of an Integrated Model of Policing: Single
Police Service

The purpose of the Policy Framework on an Integrated Model of Policing is to set key parameters for the integration,
cooperation and collaboration of SAPS, MPS, and — where relevant - traffic policing, with the particular aim of improving
uniformity, consistency, efficiency and effectiveness within the law enforcement value-chain. The aim is to address some
of the inconsistencies associated with the fragmented nature of policing at national, provincial and local levels, including
the lack of uniform implementation of national policing standards across the board, particularly regarding issues of
training, discipline and command and control. The Policy Framework seeks to provide a basis for the standardisation of
policing approaches in order to maximise effective policing, ensure efficiency and value for money.
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1.3 RELEVANT COURT RULINGS

Most of the legislation under the mandate of the Minister specify precise and detailed duties to be performed by the SAPS,
and the Department has an oversight role to ensure that these duties are carried out in accordance with such legislation.
The remaining pieces of legislation provide for entities under the purview of the Minister, and the Department is responsible
to properly advise where court rulings demand action by the Minister. This is achieved through effecting the necessary
amendments to align the Act/s to the court rulings. The relevant court rulings are as follows:

1.3.1 Case CCT 32/18

Mlungwana and Others v the State and Others, CCT 32/18, in which the Constitutional Court declared section 12 (1) (a)
of the Regulation of Gatherings Act 205 of 1993 as constitutionally invalid to the extent that it makes the failure to give
notice or the giving of inadequate notice by any person who convened a gathering a criminal offence. Not receiving prior
notice of a planned gathering have the effect that the police cannot do the necessary planning in respect of law
enforcement relating to the gathering.

The Constitutional Court observed in paragraph 108 of the judgment that it is up to the Legislature to revisit the Act, if so
minded, in whatever manner it sees fit. The Court indicated that it is ill-equipped to consider matters such as solutions like
administrative fines, the nature, and extent of public consultations on the issue. The Department is in the process of a full
review of the Regulation of Gatherings Act, 1993, and the Mlungwana judgment is addressed as an interim measure in
the South African Police Service Amendment Bill, 2020.

1.3.2 Case CCT 315/16 and CCT 193/17

S v Okah [2018] ZACC 3 (Case CCT 315/16 and CCT 193/17), in which the Constitutional Court confirmed the
Constitutionality of extraterritorial jurisdiction that is provided for in the Act. The intention is to clarify wording in section 15
and review the wording of section 1(4) of the Act (exclusions from the definition of “terrorist activity” in terms of international
law principles). This is to be achieved through effecting the necessary amendments in the Protection of Constitutional
Democracy against Terrorist and Related Activities Amendment Bill, 2020.

1.3.3 Case CCT 174/18

Moyo and Another v Minister of Police and Others (Case CCT 174/18) and Sonti and Another v. Minister of Police and
Others, in which the Constitutional Court held that section 1(2) of the Intimidation Act 72 of 1982 is unconstitutional and
invalid. The order of invalidity is retrospective to the extent that it operates in trials or pending appeals where the onus
was based on section 1(2) of the Intimidation Act 72 of 1982. The provision has been declared invalid retrospectively in
respect of pending investigations and trials. Amendment to be effected is just to align the Act with the Constitutional Court
judgment.

ANNUAL PERFORMANCE PLAN 2021/22



1.3.4 Cases CCT 07/14 and CCT 09/14

Helen Suzmann Foundation v President of the Republic of South Africa and Others Case CCT 07/14, Glenister v President
of the Republic of South Africa and Others Case No. CCT 09/14, in which the Court with effect from the date of the
judgment declared a number of sections relating to the Directorate for Priority Crime Investigation (DPCI) in the South
African Police Service Act, 1995 (Act No. 68 of 1995), summarily unconstitutional. The affected provisions relate to
Ministerial Guidelines which were applicable to the selection of matters which may be investigated by the DPCI. The Court
placed the discretion in this regard exclusively with the National Head of the DPCI. The functions of the Ministerial
Committee were also limited to the coordination of the functions of the DPCI. The powers of the Minister in respect of the
provisional suspension of the National Head of the DPCI had also been found unconstitutional by the Court. The South
African Police Service Amendment Bill, 2020, proposes to repeal all the provisions affected by the judgment.

1.3.5 Case CCT 255/15

McBride v Minister of Police and Another Case No. CCT 255/15 [2016] ZACC 30; 2016 (2) SACR 585 (CC); 2016 (11)
BCLR 1398 (CC), in which the following provisions of the IPID Act have been declared invalid to the extent that they
authorise the Minister of Police to suspend, take any disciplinary steps pursuant to suspension, or remove from office the
Executive Director of the Independent Police Investigative Directorate —

@ Section 6(3)(a) and 6(6) of the Independent Police Investigative Directorate Act 1 of 2011;
® Sections 16A(1), 16B, 17(1) and 17(2) of the Public Service Act, Proclamation 103 of 1994;

® Regulation 13 of the IPID Regulations for the Operation of the Independent Police Investigative Directorate (GN R98
of Government Gazette 35018 of 10 February 2012), (IPID Regulations). Pending the correction of the defect(s);

® Section 6(6) of the Independent Police Investigative Directorate Act 1 of 2011 is to be read as providing as follows:
“Subsections 17DA(3) to 17DA(7) of the South African Police Service Act 68 of 1995 apply to the suspension and
removal of the Executive Director of IPID, with changes as may be required by the context.”;

® Sections 16A(1), 16B, 17(1) and 17(2) of the Public Service Act, Proclamation 103 of 1994 and regulation 13 of the
IPID Regulations are declared inconsistent with section 206(6) of the Constitution and shall not apply to the Executive
Director of the Independent Police Investigative Directorate.

The Constitutional Court directed Parliament to cure the defects in the legislation within 24 months from the date of this
order (i.e. before 6 September 2016). A draft Bill was submitted to Parliament and it decided that the Bill will be dealt with
as a Committee Bill and shall not be processed by the CSPS. Parliament finalised the Bill, which was signed into law by
the President on 26 May 2020, as the Independent Police Investigative Directorate Amendment Act 27 of 2019.The IPID
Amendment Act provides for parliamentary oversight in relation to the suspension, discipline or removal of the Executive
Director of IPID
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1.3.6 Case CCT 177/17

Minister of Safety and Security v SA Hunters and Game Conservation Association and Others Case No. CCT 177/17, in
which the Constitutionality of sections 24 and 28 of the Firearms Control Act, 2000, were confirmed by the Constitutional
Court. Despite the fact that these sections have been found to be constitutional, amendments to the Act are proposed to
enhance the application of section 24.

1.3.7 Case 18205/2018

The Residents of: Industry House, 5 Davies Street, New Doornfontein, Johannesburg and Others v The Minister of Police
and Others, the High Court of South Africa Gauteng Division Johannesburg, Case No. 18205/2018. The High Court found
section 13(7) of the South African Police Service Act, 1995, unconstitutional in respect of the manner in which warrantless
searches are possible in terms of the Act. The Court ordered wording to be inserted into the Act to align the South African
Police Service Act, 1995, in respect of warrantless searches with the Criminal Procedure Act, 1977. As the matter will not
be appealed proposals are made in the South African Police Service Amendment Bill to deal with the judgment. The

judgment still needs to be confirmed by the Constitutional Court.

1.3.8 Case 56/2019

National Commissioner of Police v Gun Owners of South Africa Case No 561/19, in which the Supreme Court of Appeal
held that the interim interdict granted against the appellants is constitutionally inappropriate, it violates the principle of
separation of powers, it guarantees the unlawful possession of firearms, and therefore it must be set aside.

The appellants appeal against an urgent interim interdict issued by Prinsloo J in the Gauteng Division of the High Court,

Pretoria, which prevents the South African Police Service (the SAPS) from applying, implementing, and enforcing various
provisions of the Firearms Control Act 60 of 2000 (the Act). Practically, the interdict disabled the scheme of renewal and
termination of firearm licenses under the Act by prohibiting the SAPS from demanding or accepting the surrender of
firearms by license-holders whose firearm licenses expired because they failed to renew them within the timeframe
prescribed by the Act.
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2.1 SITUATIONAL ANALYSIS

Planning in the CSPS is informed by the priorities reflected in Priority 6 of the 2019-2024 MTSF, and influenced by the
underpinning normative framework of the government of the day. The sixth administration has centred its developmental
trajectory around key priority areas as reflected in this normative framework, with COVID-19 also having necessitated the
various government clusters to come together and reimagine a post-crisis economy through various strategies and plans.
As part of this eco-system, CSPS continues to strive to execute its mandate to (1) provide oversight of SAPS, (2) develop
policy towards an enabling environment for effective policing and crime prevention, (3) support SAPS in various ways in
order to increase its capacity for law enforcement and crime prevention, (4) build partnerships in order to increase policing
and crime prevention efforts, (5) provide evidence-based research, and (6) enable communication and dialogue on
policing and crime prevention. Priority 6 of the MTSF also identifies CSPS as a lead department in the finalisation of an
integrated crime and violence prevention strategy, and in facilitating strong community partnerships, increased police
visibility and increasing levels of trust in the police.

Taking into account established Ministerial priorities, the Department’s strategic focus for the financial year and over the
medium term includes the following, amongst others:

@ Addressing the lack of trust in the police and improving police service delivery;
® The need for a localised approach to addressing crime concerns;

@ Targeted implementation of the Provincial and Local Crime Prevention Frameworks and District Action Plans, in line
with the District Development Model (DDM);

® The implementation of the 2016 White Paper on Safety and Security;

® Beefing up detective service and forensics, as well as facilitating the modernisation of the SAPS through an e-Policing
Poalicy;

e Focus on the finalisation and implementation of an Integrated Crime and Violence Prevention Strategy (ICVPS); and

® Ensuring the implementation of a Partnership Strategy and Framework which seeks to mobilise key role-players and
harness the social capital in communities by facilitating greater involvement of various community safety structures in
the fight against crime.

During the first year of implementing the 2020 — 2025 Strategic Plan, the Department, like many others, was affected by
the unprecedented, widespread impact of the COVID-19 pandemic on both the performance of the economy and the
overall functioning of the State. The declaration of a national state of disaster and subsequent lockdown also significantly
reshaped the policy and delivery environment within which government generally implements its programmes. A
fundamental reassessment of current strategies, programmes and plans by all government departments was thus
required to support government efforts and redirect resources to address new, COVID19-related priorities. As a key
response, departments were also required to review their overall strategic orientation to ensure alignment with and
support to post-COVID19 recovery efforts.

Although the review did not entail any significant changes to the departmental Strategic Plan, there were a number of key
programmes in the 2020/21 Annual Performance Plan (APP) that were impacted by COVID-19, including in particular,
programmes that required consultations with stakeholders, extensive travel across provinces, and mass public
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participation. In order to mitigate against the effects of the pandemic and subsequent lockdown on these programmes,
the Department reviewed a number of indicators, targets and timeframes in line with the guidelines issued by the
Department of Planning, Monitoring and Evaluation (DPME) and National Treasury. Other mitigating strategies included
leveraging on technology and social media platforms for engagements and consultations; refocus certain indicators to
focus on desktop research and the production of knowledge products; and exploring alternative methods of data collection
for monitoring reports.

Despite the challenges brought about by the generalised impact of the COVID-19 pandemic, the Department remained
committed to business continuity and performance demonstrated by the number of achievements with regard to its
predetermined objectives. Amongst these key achievements included the following:

® The development and approval of the Recruitment, Selection and Retention Strategy; the Change Management
Strategy; and the Operations Management Framework;

@ Anti-crime campaigns were conducted as a pro-active approach to the current situation on crime and gender-based
violence (GBV) in the country, and in support of government regulations in the fight against COVID-19;

® Capacity-building sessions were conducted with all provinces on the Detectives Services project;

® The report on DVA compliance monitoring was produced and community awareness campaigns were conducted in
seven (7) provinces in order to increase community awareness on the role of the CSPS in monitoring DVA
implementation and the responsibilities of the SAPS; and

® Research briefs on trends analysis of SAPS’ assault and torture discipline cases; five-year trends analysis of trio
crimes; and SAPS’ discipline management related to misconduct cases of lost or stolen state firearms were produced
and approved.

Furthermore, the South African Police Service Amendment Bill was published in the Gazette for public comments.

The Department conducted a strategic planning session on 16-17 October 2020 to review performance over 2020 — 2021.
The strategic planning session was used to (1) review progress in preparation for the 2021/22 APP and ensure alignment
with critical strategic frameworks of government; and (2) reflect on the internal and external environment and its
implications for the execution of the CSPS Strategic Plan and its mandate.

The outcomes of the planning session are articulated below and divided into two major sections, namely, external
environment analysis and internal environment analysis. Given the impact that COVID-19 had on the delivery environment
within which the Department operates, it was also necessary to reassess our strengths, weaknesses, opportunities, and
threats as part of this environmental analysis. The summary of the SWOT analysis is thus also outlined herein.

2.1.1 SWOT Analysis

The table below sets out the Department’s strengths, weaknesses, opportunities and threats that have been taken into
consideration in the development of the Department’s APP for 2021/22. All of the strengths, weaknesses, opportunities
and threats relate to the original SWOT assessment in the CSPS Strategic Plan, with the exception of new issues that
have emerged linked to the COVID-19 pandemic, and its related economic effects.
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Table 1: SWOT Analysis
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OPPORTUNITIES

An enabling legal framework to execute oversight mandate

Established collaborative protocols to improve coordination on complaints management,
including National Prosecuting Authority, Military Ombudsman and Western Cape Police
Ombudsman

High quality policy and legal research capacity sustained
Improved relationship and cooperation with SAPS, e.g. committees formed
SaferSpaces portal sees increased number of users

Good relationships with external stakeholders (Provinces, Public Private Partners-
Awarelorg, SABRIC, BBMH, CSFs, CPFs)

Continued political support from the Ministry of Police
Clear corporate strategies, direction, and sound institutional management)

Capacity constraints; staffing in different areas

Need for skills development in different areas: complaints management skills, conflict
management and counselling skills; report-writing skills

Lack of integrated electronic complaints management system to be used by the Ministry of
Police, CSPS, Office of the DPCI Judge and DNA Board, which makes complaints
management inefficient

Limited capacity for the CSPS to substantially influence SAPS strategic direction

Technology can be used to achieve productivity gains through innovation

Active involvement and participation of communities would allow the Department to direct
its efforts towards building safer communities

Effects of downturn in national economy linked to COVID-19.

Government budget cuts may affect CSPS ability to fulfil the Department's mandate
effectively

Potential of a third wave of COVID-19 in the country, and the implementation of more
stringent lockdown levels

Prolonged debates on SAPS Act amendments, thus impacting on the implementation of the
Policy on Community Policing

CoGTA delays in approval of CSF MOU

Delays in review of school safety protocol

Loss of skilled employees through resignation and promotional opportunities
Freezing of vacant posts and loss of available compensation budget
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2.1.2 External Environment Analysis

2.1.2.1 Factors contributing to the performance of policy

Various research reports have highlighted the devastating effect that the COVID-19 pandemic and lockdown regulations
have had on large segments of the South African population, in which there have been alarming increases in poverty,
unemployment, food insecurity, hunger and domestic violence. These dynamics are likely to exacerbate the current crime
crisis in the medium term, as existing risk factors for violence perpetration will be exasperated, such as physical violence
in the home; dropping out of school; and diminishing meaningful job prospects. This will especially be the case for already
marginalised communities, who are most at risk for violence perpetration.

The pandemic has also fundamentally transformed the policing landscape. Policing in a time of crisis has seen the
balancing act between the need to protect citizens, whilst upholding the rule of law put to the ultimate test. The enforcement
of regulations during the nationwide lockdown presented many challenges, as in many instances members of the public
blatantly ignored the regulations which were intended to protect them, while containing the spread of the virus. In addition
to the lack of clarity in terms of the roles and responsibilities of different stakeholders involved in the enforcement process,
managing the compliance fatigue and growing social discontent resulted in frustrations by the police playing out in the
form of excessive use of force. The number of cases of police brutality recorded during the lockdown is a cause for
concern as it correlates to the ever increasing civil claims paid as a result of failure by police officials to abide by legislative
and policing prescripts.

One of the objects of the CSPS is to exercise civilian oversight over the police service. The CSPS must, in order to
achieve its objects, monitor the performance of the police and regularly assess the extent to which the police service has
adequate policies and effective systems, and to recommend corrective measures. During these extraordinary
circumstances brought about by the pandemic, the importance of the role of oversight in promoting and maintaining police
accountability cannot be overstated, particularly in view of the strained relations between police and the communities they
serve, the growing number of incidents of police brutality and the increasing civil claims against the police in this regard.
In 2018, the Minister of Police approved the Professional Use of Force Policy and Guidelines for the South African Police
Service, which seeks to address this seemingly recurring challenge of defining and understanding the parameters in which
necessary and proportional force may be applied by the police. The Policy sets out the obligations of police management
to develop appropriate systems of accountability and administrative review within the Service when the limits of legal force
are exceeded; and to fulfil its responsibility in ensuring that police officials are appropriately equipped and resourced to
perform their functions. It exists in conjunction with a range of initiatives to strengthen and professionalise the police
service as articulated in the NDP and the 2016 White Paper on Policing.

The pandemic has, however, highlighted the fact that the existence of approved policies and guidelines alone cannot
eliminate the risk of abuse of power and ill-discipline by members of the police service, particularly when the rules of
engagement are confounded by an uncertain environment. With the South African Police Service Act currently being
amended, it is also an opportune time to explore the feasibility of further strengthening the regulatory regime through the
development of a Use of Force Act or similar legislation.

The current state of the economy, and subsequent efforts aimed at post COVID-19 economic recovery, will also play a
critical role in terms of the performance of policy.

Government's central policy goals over the next three years are to position the economy for faster, broad-based economic
growth, and to return the country’s public finances to a sustainable position. Working with its social partners in business,
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labour and civil society, Government has begun implementing the Economic Reconstruction and Recovery Plan (ERRP),
with immediate measures to boost confidence and investment, and longer- term reforms to promote sustained higher
economic growth. The CSPS played an integral role in the development of the JCPS cluster economic recovery strategy,
the key focus areas of which find expression in the broader ERRP announced by the President.

In the short term, the economic recovery plan will focus on building infrastructure, expanding electricity generation,
allocating digital spectrum, supporting rapid industrialisation and employment, and tackling crime and corruption. At the
same time, government will roll out structural reforms such as modernising network industries, reducing barriers to entry,
and increasing regional integration and trade. The National Treasury estimates that, in combination, these reforms can
raise growth to over 3 per cent over the next 10 years and create more than 1 million jobs.

The June 2020 special adjustment budget significantly reordered public expenditure priorities and increased spending to
provide emergency resources to frontline services, provincial and local government, and firms and households, with a
focus on the most vulnerable South Africans. National and provincial departments, social security funds and public entities
(functions) were all affected by the downward pressure on budgets. Over the period 2020/21 through 2023/24, Police
Services will see an average annual growth of only 0.5%, a substantial reduction in real terms, considering adjustments
for inflation and population growth. Other sub-functions in the Peace and Security function: Defence and State Security
will see an average annual growth of -2.5%, compared with Law Courts and prisons 0.3%, and Home Affairs -1.7%." In
nominal terms, CSPS’s budget was reduced from R 156m to R 137m in 2020/21, and further cuts are anticipated. These
cuts have a significant constraining effect on the Department to deliver on its mandate, ensure policy coherence, and
specifically on its ability to reach partners and stakeholders at grassroots level.

Against this sobering backdrop, the Department will have to carefully position itself as it continues to exercise its core
mandate, in order to mitigate against the full effect of identified risks and shocks in the external environment, whilst
simultaneously finding pathways to higher levels of influence, effectiveness and more capacity through involvement in key
strategy initiatives as part of the JCPS cluster contribution to overall economic recovery, such as:

® Enhance broader public participation and community partnerships;
@ Finalisation of the Integrated Crime and Violence Prevention Strategy;
® |ncrease the utilisation of community based structures and capabilities as force-multipliers;

® Finalisation of priority legislation (SAPS Act Amendment Bill, Firearms Control Act, POCDATARA, Regulation of
Gatherings, IPID Amendment Bill);

® Expedite finalisation of regulations for the Critical Infrastructure Protection Act (CIPA);
® Professionalise the police by implementing key policy recommendations;
® |mplementation of the Policy Framework on an Integrated Model of Policing (Single Police Service); and

@ |ntegration within the JCPS Cluster to share resources in order to ensure efficiencies of scale and enhance service
delivery.

If CSPS is to achieve its envisaged impact over the 5-year period to improve safety and security of all people in South
Africa, the Department will have to adequately respond to the following:

@ Key National Outcome: realigning our policy orientation and strategic research focus to contribute towards the priority
of halving violent crimes within five years, linked to the outcome of improved safety and security for citizens.

TNT (2020) MTBPS. Table 4.1 Consolidated expenditure by function.
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e Community Engagement: enhancing the role of oversight in contributing to resolution of burning issues in the country,
for example, racism (Normandien and Senekal), and other flare-ups.

@ Alignment of Functions and Improved Service Delivery: focusing on tangible ways to strengthen SAPS service
delivery and enable SAPS to become more effective; determining how CSPS will implement, promote and align its
national and provincial operations in this regard; and ensuring CSPS alignment with the DDM, NSP on GBV and
Femicide and other normative framework.

e Minister’s Programme of Action on the Crime Retreat: monitor the implementation of Crime Retreat outcomes and
improve collaboration between National and Provincial Secretariats to address capacity requirements in this regard.

@ |nstitutional Reform for the Civilian Secretariat: fully implement reforms proposed by the 2016 White Paper
on Palicing.

2.1.2.2 Information regarding the demand for services and other factors that inform the
development of the Annual Performance Plan

The CSPS is a constitutional body that serves to ensure the transformation of the SAPS by promoting accountability and
transparency in the police service. It is responsible for performing advisory functions on various matters including but not
limited to, departmental policy and strategy, legislation, police performance through conducting audits, communication,
community mobilisation on crime prevention, an Integrated Justice System (1JS) and international obligations and liaison.

The services offered by the Department include the provision of policy advice and research support to the Minister;
development of departmental policy through qualitative and evidence-based research; provision of civilian oversight of the
police service through monitoring and evaluation of the overall police performance; and mobilisation of role-players,
stakeholders and partners outside the department through engagements on crime prevention and other policing matters.

Civilian oversight involves a network of multiple checks and balances over the police. Amongst its key oversight roles, the
CSPS is mandated to monitor and evaluate SAPS’ compliance with the Domestic Violence Act, and engage with civil
society organisations to conduct intervention programmes to improve SAPS’ response to GBV. With the alarming number
of GBV-related cases seen during the nation-wide lockdown, the President declared the scourge of GBV a “second
pandemic” that requires a multiplicity of responses from all sectors of society. There has thus been an increased demand
for the services provided by CSPS in this regard. In support of the fight against GBV, the Department continues to monitor
the implementation of the Ministerial Six-Point Plan on GBV. Furthermore, the Department has, in collaboration with its
provincial counterparts, embarked on a series of media campaigns to educate communities on SAPS’ response to
reported GBV cases. The aim is to empower communities on understanding the reporting process, understanding the
assistance provided by various entities within the criminal justice system and informing them of what to do if they are not
satisfied with the response provided by the police. The campaign also seeks to highlight the influence of irresponsible
drinking towards GBV.

Calls have also been made by the Portfolio Committee on Police for the CSPS to conduct audits of the Family Violence,
Child Protection and Sexual Offences (FCS) units to assess the capacity thereof to deal with and adequately respond to
reported cases of GBV. As such, further audits of FCS units will be undertaken in the 2021/22 financial year to supplement
the study that was conducted in 2019/20 on the implementation of the SORMA Act.

Post COVID-19 recovery efforts also requires the prioritisation and finalisation of key legislation, policies and strategies
that will assist in facilitating a conducive environment for national stability and economic recovery. The Department was
thus required to prioritise the following Bills to support government responses to COVID-19:
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2.1.2.2.1 The South African Police Service Amendment Bill
The Bill is aimed at strengthening the legal framework pertaining to the South African Police Service by providing for:

® The establishment and regulation of the Intelligence Division of the South African Police Service in the South African
Police Service Act, 1995 (Act No. 68 of 1995).

® Addressing integrity testing and lifestyle audits of recruits for and members of the police service.
® The enhancement of the oversight over and support of community policing structures.

® Improved coordination between the police service and municipal police services and supplementing the powers of
municipal police service.

2.1.2.2.2 Protection of Constitutional Democracy against Terrorist and Related Activities Matters
Amendment Bill

The Bill is aimed at updating the status of the Republic in respect of international instruments relating to terrorism which
were adopted since the implementation of the Protection of Constitutional Democracy against Terrorist and Related
Activities Act, 2004 (Act No. 33 of 2004); amending the definition of “terrorist activity”, in order to remove the motive
requirement; aligning the penalties provided for in the Act, in accordance with the gravity of the offences and related
legislation; providing for ancillary orders which may be made by a court, including the appointment of a curator bonis on
property related to the financing of terrorism.

The Department is also continuing work with respect to the following Bills:

2.1.2.2.3 Controlled Animal Movement and Animal Products Bill

The Bill is aimed at regulating the possession and ownership of controlled animals and to control the movement of
controlled animals and animal products within and through the borders of the Republic of South Africa in order to combat
crimes related to the possession, ownership or movement of controlled animals and animal products; and to provide for
matters connected therewith. If adopted by Parliament and implemented, it will repeal and substitute the Stock Theft Act,
1959 (Act No. 57 of 1995).

2.1.2.2.4 The Independent Police Investigative Directorate Amendment Bill

The Bill is aimed at amending the Independent Police Investigative Act, 2011 (Act No. 1 of 2011, to ensure that the
Department has the necessary structural and operational independence to fulfil its mandate without undue interference.
It further provides for Parliamentary oversight in relation to the suspension, discipline or removal of the Executive Director,
and related matters. The Bill provides that the gaps identified in the principal Act be sufficiently addressed.

2.1.2.2.5 Firearms Control Amendment Bill

The Bill is aimed at enhancing the Firearms Control Act, 2000 (Act 60 of 2000), in order to strengthen the control over
firearms. The Bill provides for the ballistic sampling of firearms and the storage of ballistic tests results on the Automated
Balllistic Identification System (ABIS). Through the use of technology, this will assist in investigating crimes committed with
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firearms. It provides for the limitation on the number of firearm licenses that may be issued to a person, for purposes of
dedicated sports shooting and dedicating hunting, for business purposes and collection, the improvement in the
processing and control of firearms and applications thereof, improved governance in the management and control of
firearms, as well as constitutional compliance of certain provisions.

2.1.2.2.6 Second Hand Goods Amendment Bill

The Bill is aimed at amending the Second Hand Goods Act, 2013 (Act No. 9 of 2013), regulating dealers in second-hand
goods to combat the trade in stolen goods and to promote ethical standards in that industry. As such, the Bill assists in
the prevention and combating of property crimes and the Act regulates the whole of the industry from general second-
hand dealers to scrap metal dealers and recyclers.

2.4.2.2.7 The Regulation of Gatherings Amendment Bill

The Bill is aimed at strengthening the legal framework pertaining to the regulation of protest marches and gatherings in
public. It provides for the aligning of the Act to the 1996 Constitution of the Republic of South Africa, 1993, as it predates
the Constitution. It addresses key recommendations by an International Panel of Experts to review the Act in respect of
the notification of gatherings by convenors. The Bill aims to update the Act according to international norms and standards-
the United Nations Human Rights Commission had initiated the drafting of a Model Law in this regard. It aims to
supplement proposals made in the South African Police Service Amendment Bill, 2019, concerning the use of force.

2.1.2.3 External Challenges

2.1.2.3.1 Constitutional Court Judgments

New constitutional court judgments may at any time affect legislation that is administered by the Minister of Police by
declaring provisions in such legislation as unconstitutional and determining relatively short timeframes to rectify or improve
the legislation. Extraneous factors, which are out of the control of the Department, and interdependencies in respect of
consultations and certification of draft legislation result in delays regarding the finalisation of legislation.

The proposed intervention in this regard includes constant consultation with support staff and role players to fast track
legislative development processes.

2.1.2.3.2 Developmental Challenges

Many South Africans find themselves in dire socio-economic conditions characterised by poverty and unemployment.
Psycho-social issues emanating from violent experiences and unhealthy family and societal exposure exacerbate these
matters, further compounded by the effects of the COVID-19 pandemic on communities. These conditions are significant
in explaining the relatively high levels of violence and crime, making a case for more efforts to be directed at the prevention
of crime and violence.

Policing in isolation of the broader eco-system of safety has also become burdensome because of a multitude of factors
that are beyond the role and function of the SAPS. A holistic, multidisciplinary, preventative approach is required to deal
with crime and violence.
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Crisis policing during the national lockdown has also created social discontent in communities that already distrust the
very law enforcement system that is intended to protect them. The reported cases of police brutality during the lockdown
threatens to reverse the gains made through transformation efforts and initiatives.

The proposed intervention in this regard includes facilitating the effective implementation of the Integrated Crime and
Violence Prevention Strategy. Implementing the Strategy is the responsibility of the whole of government and whole of
society, and will require departments and spheres of government to work in an integrated manner, in line with the DDM,
to address crime and violence.

In addressing the issue of social discontent and police brutality, the proposed intervention includes the need to ensure the
involvement of community safety structures in recovery efforts, the need to ensure the implementation of the approved
Use of Force Policy by the SAPS, and the need to strengthen the regulatory regime by exploring the feasibility of a Use
of Force Act.

2.1.2.4 Relevant stakeholders that contribute to the Department’s ability to achieve its
planned outcomes

2.1.2.4.1 South African Police Service

SAPS is the primary client of the Department in relation to executing its oversight mandate over the police service and is
expected to fully implement all policies developed by the Department on behalf of the Minister of Police. In terms of the
development of policy and legislation, SAPS plays a role with regards to the provision of technical inputs, access to
research and operational policies, data collection in national and provincial offices and police stations, and participation
in consultations. The effectiveness of the civilian oversight mandate, including the provision of strategic and policy advice
to the Minister of Police, rests in the main on adequate and reasonable access to SAPS systems and information by the
CSPS. There is therefore a need to continuously strengthen the working relationship and ensure effective functioning of
corporative governance structures between the SAPS and CSPS, including the development of Memoranda of
Understanding (MoU) between the SAPS, IPID and CSPS in this regard.

2.1.2.4.2 Provincial Secretariats

Provincial Secretariats are given the mandate to perform the functions of the CSPS within the provincial sphere of
government. It should also be noted that provincial secretariats do not report directly to the Department, but report to their
respective Heads of Department (HoDs) and the Members of the Executive Council (MECs). However, the Provincial
Secretariats must undertake the following tasks in order to support the objects of the CSPS:

® Align their plans and operations at the provincial sphere of government with the plans, policies and operations of the
Department; and

® |ntegrate their strategies and systems at the provincial sphere of government with the strategies and systems of the
Department.

Although the CSPS Regulations outline the roles and responsibilities of the CSPS and the Provincial Secretariats, there
is no clearly defined working protocol between the Department and the provinces, which leads to duplication of efforts and
sometimes confusion of roles. There is a need to address this challenge through the development of a working protocol
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with the Provincial Secretariats with a view of ensuring the continued performance of their operational work, while the
Department assumes a coordination and standard-setting role with limited operational functions. There is also a need to
ensure joint and integrated annual planning with Provincial Secretariats.

2.1.2.4.3 Parliament

The CSPS Act requires the Secretary for Police Service to provide regular reports (through the Minister of Police) to
Parliamentary Committees responsible for Policing on the activities of the Secretariat. This serves to ensure that
Parliament, as the primary oversight organ, is kept abreast of activities and developments relating to police performance,
conduct and policy. The Department reports quarterly, annually, and as and when required by Parliament.

2.1.2.4.4 Independent Police Investigative Directorate

The relationship with IPID is based on the establishment of a Consultative Forum comprising the Executive Director (ED)
of IPID and the Secretary for Police Service. The primary objective of this Consultative Forum is to facilitate closer
cooperation between the Secretary for Police Service and the Executive Director, and to discuss, among others, issues
relating to trends, recommendations and the implementation of such recommendations by SAPS.

2.1.2.4.5 COGTA

The relationship with COGTA has increasingly become a critical one in view of the strategic alignment between the ICVPS
and the DDM, and the need to strengthen partnerships towards safer communities. COGTA has a particular role to play
in ensuring that horizontal and vertical intergovernmental coordination takes place and that intergovernmental relations
(IGR) fora are strengthened and capacitated to deal with safety issues, through clear terms of reference and implementation
protocols. COGTA is rightly placed to facilitate that paradigm shift needed to effectively implement the ICVPS through its
IGR mandate, and enable all three spheres to strive for convergence and synergy with regards to the critical deliverables
on safety, crime and violence prevention (particularly at the local level).

In terms of the establishment of functional CSFs, there is need to finalise and operationalise the pending MoU between
the two departments to ensure that the institutional mechanisms are in place for local government to effectively implement
the CSF policy.

2.1.2.4.6 DPME

DPME plays a key role in terms of conducting socio-economic impact assessments (SEIAS) for policies and legislation
produced by the Department prior to finalisation and approval thereof, to ensure feasibility and a ‘fit for purpose’. There is
also a need for better coordination and collaboration between the two departments in the implementation of the WPSS
and the ICVPS, as required by the White Paper.

2.1.2.4.7 Other

Other relevant stakeholders that contribute to the Department’s ability to achieve its planned outcomes include JCPS
cluster departments; Chapter 9 institutions who are consulted in legislation drafting process; strategic partners such as
SALGA, GIZ, Hans Seidel Foundation and other civil society organisations.
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2.1.3 Internal Environment Analysis

2.1.3.1 Performance Trend Analysis

In this section, an analysis was made by comparing performance trends to determine whether it has improved, declined
or remained the same in the past 5 years.

At the end of the 2015/16 financial year, the Department reached its lowest level of performance of 49%. Subsequently,
however, the Department experienced a sharp increase in performance from 49% in 2015/16 to 80% at the end of the
2016/17 financial year, an increase of 31%. The lowest performance score recorded at the end of the 2015/16 financial
year was as a result of a number of factors, including inadequate human resource capacity; delays in the finalisation of
Bills and the fact that planned regulations were not drafted, as they are dependent on the Bills becoming Acts, amongst
other issues.

The sharp increase in 2016/17 is considered to be due to efforts made to improve the level of performance, including,
amongst others, strengthening of community initiatives with Community Police Forums (CPFs), Community Safety
Forums (CSFs), neighbourhood watches, street committees, and civil society formations with the aim of building
partnerships to reduce crime. These efforts also included the completion of research projects such as the Research on
Policing Resource Allocation, the development of a Policy Framework on the Establishment of a National Policing Advisory
Committee, and the approval of the Critical Infrastructure Protection Bill by Cabinet for introduction in Parliament. In the
same year, the Department recorded an unusually high 21.19 % vacancy rate due to the approval of new additional posts
in the third quarter of 2016/17, which increased the vacancy rate.

In 2017/18, the Department reached a performance score of 81%, an increase of 1% compared to the preceding year.
The almost consistent performance follows the implementation of controls to ensure that the Department achieves and
maintains high levels of performance. For instance, the Department made significant progress in reducing the vacancy
rate from 21.19 % in 2016/17 to 7.33% in 2017/18. The filling of vacancies was necessary for the effective delivery of the
CSPS mandate and to improve on service delivery.

Following the peak period, a slight decline in performance was observed as the performance of the Department dropped
from 81% in 2017/18 to 78% in 2018/19. The slight decline in performance was as a result of internal and external audit
recommendations that were not fully implemented, consultation for training the trainers with Wits University that was not
completed, and an evaluation report on the relevance and effectiveness of oversight initiatives that was not done as the
Department was requested by the Minister to conduct an assessment on the resourcing of the Forensic Science
Laboratories (FSL). In addition, an assessment report regarding the establishment and functionality of CSFs was not
done, as the Minister requested the Department to evaluate the effectiveness of the SAPS Rapid Response Services
(10111).

At the end of the 2019/20 financial year, the Department recorded the highest performance in the past 5 years following
the implementation of controls to address the gaps identified in previous years, and to ensure the achievement of
consistently high levels of performance. As a result, the Department achieved 25 of its 28 planned targets during the
2019/20 financial year.

Finally, it should be noted that corrective actions are continuously taken in an effort to improve organisational performance.
Amongst these efforts include the presentation of quarterly performance reports to the Executive Management Committee
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and the Audit and Risk Committee to deliberate on the progress made toward achieving targets. The Department also
ensures to identify internal bottlenecks and strengthen internal controls to remove these. In addition, a Human Resource
Committee has been established to oversee the process of filling vacant funded posts.

2.1.3.2 Overall Capacity to deliver on the CSPS Mandate

The following section summarises the Department’s capacity to deliver on its mandate, including information about human
resources, financial resources, and ICT.

At the end of the third quarter of 2020/21, the Department had filled 144 of its 155 post establishment, resulting in a
vacancy rate of 7%. Of the 144 staff employed by the Department, there are 2 people with disabilities, which translates
into 1.39% of the staff complement. Out of the total positions filled, 78 or 54% were females, while 66 or 46% comprised
of males. Females occupied 14 or 48% of the senior management positions within the Department, and males occupied
15 or 52% of these positions.

A Human Capital Strategy has been developed with the aim of providing structured guidelines for the activities and
initiatives of the Human Resources function to ensure strategic alignment of human capital and departmental activities.
The strategy also paves the way for improving operational efficiency within the Department. The implementation of the
strategy is well underway with recruitment and selection as the central pillars that will assist the Department to fully
implement its mandate in terms of the CSPS Act. In an effort to realise the objective of the Human Capital Strategy, the
Department has established a Human Resource Committee. The committee will, amongst other functions, oversee the
process of filling vacant funded posts. The Department will continue to ensure that employees with high levels of
competencies and skills are recruited and retained. In addition, the Department will ensure that a low vacancy rate is
maintained and that gender, race, and people with disabilities are given high priority.

The Department is currently in the process of relocating to new offices, as the current office accommodation is not
sufficient to cater for a large number of employees. This was confirmed by the Department of Labour. It should be noted
that the current office accommodation was acquired to accommodate 80 personnel and at the moment the number of
employees is more than 140. This poses a health and safety risk to employees, particularly during the COVID-19
pandemic.

The Department has developed an ICT strategy, which is currently being implemented. While progress has been made in
implementing the strategy, the lack of ICT infrastructure remains a challenge. Efforts are underway to procure servers for
the Department.

The budget allocation for the Department is increasing from a downward adjusted annual baseline budget of R137,168
million in 2020/21 to an annual budget of R150,489 million over the three-year MTEF period. This is equivalent to an
average increase of 3.73% per annum over the MTEF period.

The estimated final annual budget of R150,489 million for the 2023/24 MTEF period will, however, increase by
approximately 0.55%, from R148,961 million of the prior 2021/22 financial year, which suggests a downward trend in
annual budget increase for the remaining MTSF period of the 2025 financial year, considering the estimated average
annual budget increase over the 2023/24 MTEF period.
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2.1.3.3 The Status of the Department’s Compliance with the B-BBEE Act 53 of 2003,
as amended

The Department has put controls in place in an effort to comply with the requirements of the B-BBEE Act. As a result of
such efforts, an independent company was appointed to assess the level of compliance with the requirements of the
B-BBEE Act. The results of the assessment showed the Department achieved a BEE score of 42.64 points for the 2019/20
financial year. This means that the Department is a Level Eight (8) Contributor to BEE but as it has not met the
subminimum requirements for the Skills Development and the Enterprise and Supplier Development priority elements, it
was discounted a level. The final level awarded to the Department is that of a Non-Compliant Contributor. The B-BBEE
implementation will remain a priority for the Department to ensure that the level of compliance improves.

2.1.3.4 The Status in responding to interventions directed at Women, Children, Youth and
People with Disabilities

Gender equality, in particular at the Senior Management level, remains a challenge to be addressed through the
Employment Equity Implementation Strategy. Currently, women represent 48% of the senior management positions within
the Department, while males represent 52%. Strides are, however, being made to address gender parity. The Department
is also not doing well regarding the target for employment of persons with disabilities as there are only two people with
disabilities, which translates into 1.39% of the staff complement. Partnerships with the Disabled People of South Africa
and the Department of Labour will be strengthened to provide opportunities for people with disabilities and those who are
unemployed. Additionally, a Memorandum of Agreement will be signed with organisations of people with disabilities.

The Department has established working relationships with 26 Universities in the country and 50 Technical and Vocational
Education and Training (TVET) colleges to promote GBV programmes and the protection of vulnerable people. The
Department is also currently working with artists and professional individuals in the space of GBV advocacy. Furthermore,
the Department conducted an anti-crime campaign in partnership with Awarelorg, Memeza Shout and other Non-Profit
Organisations (NPO) as part of the intervention plan and support for victims of GBV and protection of vulnerable people.
This was also done in support of government regulations in the fight against COVID-19. The campaign also focused on
the distribution of personal alarms to assist GBV victims to call out for assistance. Another campaign led by the Deputy
Minister of Police as part of the response in the fight against GBV took place via a virtual platform on the SABC Programme
titled Expressions. The virtual Imbizo follows on the fact that during the lockdown, 5082 cases of GBV were reported to
the police, 3 373 arrests were made by the police and resulted with only 200 convictions as reported by the “None in my
Name” International NPO. The foregoing presents the level of the scourge of the GBV in society against the backdrop
perceived police inaction.

As part of ongoing efforts to address issues affecting women, children, youth and people with disabilities, the Department

has improved relationships with key stakeholders through MoUs with various organisations.
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2.1.3.5 Internal Challenges
2.1.3.5.1 Operational Challenges related to the COVID-19 Pandemic

A number of internal operational challenges were also experienced as a result of COVID-19 and its impact on the
Department. These included the following, amongst others:

® CSPS had to adopt a different method of data collection for monitoring reports which required the use of virtual
communication and also required SAPS to self-administer the data collection tools. This had a negative impact on
verification of information resulting in inaccurate and incomplete data / information for the development of reports.

® Delays were experienced in terms of the finalisation of legislation due to unavailability of key stakeholders and few
comments received on proposed legislation, in spite of utilisation of virtual platforms.

® The legislative programme was also severely affected as a result of changed priorities on the legislative programme,
and as such, legislation which would have been introduced in 2020 will now only be introduced in 2021.

e Timeframes for the delivery of projects were hampered overall, given that only a limited number of staff were permitted
on-site in order to minimise the spread of COVID-19.

2.1.3.5.2 Institutionalisation of the CSPS Value-Chain

The value-chain of the CSPS is outlined in Figure 1 below. In terms of its linear delivery process, the Department does
the following:

@ Develop and review policy and / or legislation;

® Engage with SAPS and other entities reporting to the Ministry of Police;

® Engage with the citizenry to solicit inputs on policy and legislation;

® Build strategic partnerships with key stakeholders to facilitate buy-in and ease of implementation of policy and
legislation;

® Develop a monitoring, evaluation and reporting framework and approach;

® Provide approved policy and legislation to the SAPS through the Office of the Minister of Police for implementation and
reporting; and

® Provide monitoring and evaluation outcomes back to policy and legislation for consideration, and where necessary,
effect changes through review and amendments.

The Figure also depicts how the CSPS delivery value-chain revolves around the Office of the Secretary for Police Service
as the focal point, providing strategic direction to facilitate the execution of the Department’s core functions, while
supported by the ancillary functions. The outputs emanating from the implementation of the CSPS delivery value-chain
manifest in the form of the policy and strategic advice to the Minister of Police. The Minister of Police, with the support of
and in consultation with the Members of the Provincial Executive Council (MECs) for safety, security and policing, is then
able to take policy decisions that inform the execution of the policing functions.
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Figure 1: CSPS Institutional Model

The above represents the ideal in terms of an integrated and coherent value-chain which, if carefully managed and
effectively implemented, will ensure the successful achievement of our planned outputs and five-year outcomes. However,
there is still a challenge with regards to the institutionalisation of this model at a broader organisational level. This will be
addressed by ensuring broad and common understanding of the organisational strategy through regular engagements,
and utilising these engagements to further unpack the CSPS delivery value-chain and encourage a unified way of

working internally.
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2.1.3.5.3 Partnership in the Fight against Crime

The inability to mobilise a significant amount of resources required to build well-functioning partnerships in the fight
against crime continues to be a challenge. The challenge is further exacerbated by the budget cuts and overall constrained
fiscal environment within which the Department is expected to execute its mandate. The proposed intervention is to
implement the approved Partnership Strategy and Framework, encourage joint planning, improve access to donor funds,
and develop implementation plans in collaboration with key stakeholders.

2.1.3.5.4 ICT Infrastructure

The Department has an approved revised IT Security Policy, ICT Security Awareness Strategy / Plan and ICT Strategy in
place. However, the lack of ICT infrastructure continues to hamper the full implementation of ICT within the Department.
CSPS ICT server infrastructure is currently hosted at SITA. The Department manages and monitors the execution of the
service rendered through Service Level Agreements (SLA) that are monitored on monthly operational meetings and
quarterly SLA meetings. In terms of a proposed intervention, processes are currently underway to ensure that the
Department has its own ICT infrastructure. The Department is also in the process of procuring servers. It is also envisaged
that the IT challenges will be resolved once the Department relocates to a new building.

2.1.3.6 Medium and Long-Term Policy Environment

In the first year of its 2020 — 2025 Strategic Plan, the Department indicated a focus on implementation of key policy
proposals of the two White Papers in the medium to long-term, in line with Government’s emphasis on the implementation
of policies for effective service delivery. The delays and disruptions brought about by COVID-19 may have impacted on
some of the processes involved with facilitating implementation, however, at the core of advancing the proposals
contained in the White Paper on Safety and Security in particular remains the finalisation and implementation of the
ICVPS which seeks to provide coordinated and integrated approaches to prevent crime and violence in South Africa.

The Department will also contribute to the implementation of the country’s cross-cutting strategic frameworks such as the
DDM, the NSP on GBV and Femicide, and the ERRP, in the following manner:

® The ICVPS to be used as an enabler in the development of community safety plans in the 52 districts;

® The ICVPS also provides a distinct role for Provincial Secretariats in the district hubs;

® Use the SaferSpaces portal as a knowledge hub and networking space for community safety, as well as violence and
crime prevention;

® Ensure CSPS research recommendations are implemented for a professional SAPS;
® Broaden collaboration and inclusion of stakeholders in planning, implementation, and M&E processes;

® |Integration of key priorities into priority legislation (for example: NSP taken into consideration in drafting SAPS
Amendment Bill for alignment, domestic violence is addressed in FCA, Stock Theft Amendment Bill strengthens
provision on greater safeguarding of female and child headed-households for protection and identification of
their livestock);

® Advocating for CSF policy implementation with emphasis on the establishment of CSFs in municipalities;

® Provision of capacity-building to JCPS cluster stakeholders on the implementation of safety and security policies at
local level in line with provincial and national government JCPS Cluster priorities;
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Ongoing engagement with stakeholders on NSP with stakeholders such as Moral Regeneration Movement, Faith
Based Organisation, CBOs, and other NGOs/NPOs; and

Provision of communication support during GBV campaigns.

Furthermore, in order to ensure the development of relevant and impactful policies, there will be an increased focus on

analysing and reviewing policies to identify policy gaps that influence safety and police service delivery.

2.1.3.7 Emerging priorities and opportunities which will be implemented during the

planning period

The Department has identified the following emerging priorities and opportunities which will be implemented during

2021/22:

® Finalisation of an e-Policing Policy in a new normal moving towards the attainment of a 4IR policing environment

® Facilitating implementation of the ICVPS for safety and service delivery

® Research on whether the SAPS achieving its Constitutional mandate

® Making impact in the JCPS cluster restructuring process for effective implementation of policies and improved
service delivery

® Establishment of a Knowledge and Information Management System as a nerve centre to drive the policy and strategic
mandate of the Department

e Monitoring and reporting on the implementation of the Minister'’s Programme of Action emanating from the Crime
Retreat

® Providing oversight reports on police station profiles in the context of Ministerial Izimbizo

® Providing oversight reports on police performance station and profiles in contribution to the implementation of the DDM

@ Raising awareness on the role of CSPS in monitoring DVA implementation

® Regular community satisfaction surveys and exit polls to measure public perceptions in terms of the performance
of the police

® GBV campaigns and project implementation in the build up to the 16 days of activism on violence against women
and children

e Continued implementation of both the Human Capital Strategy and the ICT Strategy for organisational efficiency.
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Explanation of planned performance over the medium-term period

Transformation is defined as a set of behavioural values and strategies specifically aimed at a planned change of an
organisation’s vision and work settings, in order to promote a paradigm shift that enables the organisation to better
respond to or create desirable future environment. It requires a fundamental shift in consciousness, values, attitudes and
perceptions and is in essence a constitutional change of the individual and the organization. Transformation is necessary
for improved safety and security, for a strengthened police service, in order to achieve the vision of halving the country’s
violent crime in five years.

Safety and security is a necessary pre-condition for human development, improved quality of life and enhanced
productivity, and every citizen has a right to a safe environment that is not harmful to health or well-being. Priority 6 of the
MTSF: Social Cohesion and Safer Communities requires a series of intersecting interventions to unite our country and
address crime and violence. In this regards, addressing crime and violence would require the need to address the drivers
of crime and violence, taking into account the full context of, and cumulative impact of risk factors to crime and violence
on a person’s life, including the individual, community and structural, environmental, developmental, cultural and social
dimensions. Addressing crime and violence requires and integrated approach and is the responsibility of the ‘whole of
government and whole of safety’, and not just the police alone. To emphasise the importance of the integrated approach,
a Draft Integrated Crime & Violence Prevention Strategy has been developed and is a target of the MTSF. The Draft
Strategy is in the process of consultations with the three spheres of government and will be finalised in March 2021.

The Policy and Research Sub-Programme achieves this through advising the Minister of Police, through the production
of information and knowledge products such as research reports and policies. The policies are aimed at providing the
SAPS with direction in terms of policing, to effecting change in the policing environment, and to strengthen the police
service and policing generally, for a safer South Africa. The Minister in his purview as the Executive Authority must hold
the SAPS accountable for non-performance.

The Department also continues to provide legislative support services to the Minister as part of its core mandate. The
outputs of the Sub-Programme on Legislation contribute to the outcome of a transformed and accountable police service
by drafting Bills that are constitutionally compliant, operationally implementable and that seek to strengthen the SAPS.
Considering the current capacity constraints, the programme plans to draft two Bills per annum.
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Explanation of planned performance over the medium-term period

The focus of the Programme will be on the monitoring of the implementation of the priorities and directives of the Minister
of Police by the SAPS as captured in the Ministerial Crime Retreat Matrix and as such, three oversight reports will be
produced. The Programme will also conduct an assessment on the effectiveness of the detective training programme. In
line with the MTSF interventions on “increased police visibility to reduce crime and violence” and “increased trust in the
police”, the Sub-Programme will also assess police visibility and the trust that citizens have on the police through a
community perception survey.

In addition, the Programme will continue to assess the conduct of the police through the monitoring of the management
of the complaints against the police and the implementation of IPID recommendations. Finally, the Programme will monitor
the implementation of the Domestic Violence Act, which also deals with issues relating to GBV. The reports will make
recommendations that are meant to transform and improve the performance of the police.
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PART D:

OVERVIEW OF 2021/22 BUDGET AND
MEDIUM TERM EXPENDITURE FRAMEWORK

(MTEF) ESTIMATES




687 05} 822 061 196 871 891 LS) sjuawysnipe seye uopjeudoiddy |ejo)
- - - 08Y (ployssnoH ) INTFV - selpisqns pue sisjsuel] :ssjewse 431N pue 18Bpnq Lz/0z0z o) sbueyd
- - - (159 1) (spuny Juadsun paiejoaq ) INJV — S80IMISS pue Spoos) :sajewnss 431N pue 1eBpng |z/0z0z 0} 8bueyd
- - - (08) (Juswalip) INTV - seakojdw3 jo uopesuadwo :ssjewse 431N pue 186png Lz/0z0z o) sBuey)
- - - (e6v 9) (yosads 19bpnq ur paounouuy) INJY — seakojdwg Jo uonesuadwo) :sejewnss 431\ ybnouys 196png o} abueyn
- - - (bp1 2) 020z Jaquiaydag yoaaads Jabpnq ul adunouue se pue NIy Jad se sabueys |ejop
(91zv) (Lze2) (z821) - S80IAI8G pUe Spoog) :sajewnss 431\ ybnoiy) 186png o) abuey)
€ty ¥1) (st 6) (eve 9) - saakojdw3 Jo uonesuadwo) :sejewnss 431 )\ ybnoiyy 186png o) abueyn
(v2¢ 91) (c£9 6) (bLs) - pouad 431 yBnoayy sabueyy [ejol
- - - (0s¢) (61.01A0D) Juswisnlpy eadg — sjesse [eydes Joj Juswhed 186pnq 1z/0z0z 0} sebueyd
- - - (v9g 01) (61QINA0D) awjsnlpy [eloadg — seolaiag pue spoos 38Bpng z/0z0z 0} sebueyd
- - - (982 1) (61A1N0D) Juaunsnipy [epadg — seakojdw3 jo uonesuadwo 1e6pnq |z/0z0z 0} sebuey)
- - - (000 21) 020z e - 61AINO9 03 anp sabuey) [ejoL
(659 81) (082 11) (sz1 8) (vv1 61) sajewnsa 431N pue 3abpnq |z/0z0z 03 sbuey) ejoL
87l 691 800 291 980 /S1 (A% ']} uoljeridosddy [ejor
000 000: 000: 000: ouesnou
2/£202 £€2/2202 44| XA 1202/0202

ajewnysg ainyipuadx3y wia) -wnIpap Ve LGN EY awuweiboid

paysnipy

431 ANV 139dn8 ¢¢/1¢0¢ 01 SFONVHI 40 AMVINNNS LY

ANNUAL PERFORMANCE PLAN 2021/22



n
4% IG 9€es 96 Lze 29e 002 sal|ddns sjqewinsuo) M
- - - - - - - seb pue |10 ‘|an4 :AiojuaAy| z
- - - - - - - soiiddns pooj pue pooH :AlojusAu] a
asl ¥0€ 1§) 86 €09 299 9ve (Hodsues Jojow Jusiulanof Buipnjour) seojnes Jos]4 m
62 62 8z 8z - - - $90IM8S pagInosino/uoddns pue AousBy m
19/ 99/ vyl (37 08 Ll L€} siojoenuo) m
- 0cl - - €l - 8€6 S00IAISS [efaT] a
650 L GS0 L ) 8z/ 09Z L ¥29 1202 $90IAI8S AIOSIADE PUB SSBUISNG :S90IAISS [BUOISSS}0Id pUe S)UB)NSU0) W_
veEY ¥ ary 181 G Sl v 98 L ese 8 £ve 8 $00IAI8S JaINdwo) M
8Ll ¢ 891 ¢ 440" 650 ¢ L6Y | vyl GlEL (5%9) uoedUNWWO)
1201 [44in* €86 200 L ¢Skl G0y €es safiAjoe [ejuswiedaq :Butiejed
7E8 [A%:] 608 008 I8l 129 G6¢ seafojdw3 'selesing
20l ¢ 260 ¢ 1eee 68L 1 89C ¢ 0ize 144 [BUISIXT :S)S0D JIpny
G6¢ €6¢ 9€9 182 €8l 65 6Ly ploysaiyy uopesife)ide sy uey) sse| sjessy
¢09¢ 665 ¢ 6e0¢ €60 ¢ [443] G/8 628 Buisiuapy
€S s 8Ll IS YA L€ ac $89} dANRJISIUIPY
- - - - - - - ‘yoym jo
80Y ¥v Ve vy 880 €V 122 0¢ 7A A% [4295% 9P L€ S3JIAIBS pue spooY
0vL €0l ¥L €0l 6€8 €01 88, 701 166 L6 9 16 689 28 saafojdwa jo uoyesuadwo)
8yl 8yl 186 Lyl 0€8 9vl 600 G€1 el &€l 89, 7Cl v62 vii sjuawAed juainy
- - - (vv1 61) - - - sejewnss 431N pue 1ebpng |z/0z20Z 0} ebueyd [ejol
68% 051 8zt 051 196 871 891 /€1 vev €1 ¥98 €2l Gve 8ll Iviol
898 €€ 86/ €€ 646 €€ 62. 0¢ €81 8¢ 0gy 8¢ 01892 uoneniea3 pue Buliojiuopy WBISIOAQ UelIAD | ¢
(44 2% 88¢ €2 1ee €e 20T ¢t 000 02 98¢ 02 086 8l Juswdojers( Aaljod pue uoneysibe | ¢
796 6 L1662 €69 6 06¢ €2 108 92 9612 Gv6 02 sdiysisuped o1Bsjens pue UOHEUIPJO0Y [I0}BS-IAI| | T
G¥¢ 19 6zl 19 <67 99 L¥6 09 78 19 ¢L0€s 0L0¢s uonessiuiupy ||
000 000 000 000 000 000 000
¥2/€202 XA4AIIA ¢z/1e0z 1202/0202 0Z/6102 61/8102 81/L102 puesnoy} y
ajewnys3 ainyipuadx3y wa]-wnipajy uopetdouddy SaW093NQ paypny awuweibold
pajsnipy
991AI3G 991|0 J0} JeLI}2IIAS URIIAID °|

SALVINILST FANLIANIdX3 ¢




68% 0S1 8Z¢ 0§l 196 871 891 /€1 vev €1 798 €21 Gve 8Ll [ejol
- - - - 9 - - s)asse |ejoueuyy 1o} Juswhed
79¢ 6v¢ Gee 99 - L ¥0. sjesse o|qibuejul Jayjo pue a1eMOS
6L ) G911 98 L 907 L 6ee 1 G06 Loy ¢ sajoiyaA Buipnjoul juswdinba pue Aisuyoejy
- - - - - - - sainjonys paxiy Jayjo pue sbuipjing
114 ¥20¢ 126 L (VA A" 6EC 1 6.6 G0l ¢ sjosse [ejides jo aseydingd
- - - 08% 4114 6l L¥6 SployasnoH
[¥44 e 702 414 681 ] - salousbe [ejuswiedsq
9 9 9 9 9 9 g asuddl| 9aIyaA senledioluniy
9Z¢ AT (1174 889 168 LT 976 SaIpisqns pue siajsuel]
- - - - - - €9l (ddd) suawAed Aseyun uo jsaisjul “[oul) 1saisu| _
. - - - - - €9l pue| UO Judl pue }saIdu|
¢L91 1991 Gl L eer 601 L 818 118 S8ll[loe} pue senusj
€0s 10§ 865 16y 650 | 059 Ly sjuswAed Buneledo
¥S. ¢s. cel €ee 8¢s 062 79 Juswdojanep pue Buiutel|
GlLGl 18€ Gl 9vS ¥l €88 1 918 1L 9¢0 LL GLEB 80UB)SISqns pue [gAel ~
- - - - - - - Ayanoe [ejuswyedaq :papinosd podsuel m
- - - - 08 - - sjuswAed Auadoiy M
- - - - 6 - A Buuy pue |ejusy M
G¥0 8 7108 19 L 6v¢ v LCL S 168 ceL sases| bunesadp u
¢l9l €991 gLyl 1291 18l 1 €891 1L ) sajjddns soyo pue Bupuud ‘Kisuoels :8|qewnsuo) M
000 000 000 000 000 000 000 m
¥2/€202 €2/ze0e ¢z/120e 1202/0202 0Z/6102 61/8102 81/L102 puesnoy} y m
ajewns3 ainyipuadxy wa -wnipajy uopendouddy S8WO093NQ paypny awweiboid =4
pajsnipy 2
99IAI3G 991|0( J0} JBLIR}DIOAS UBIIAID °| z




12 69 £1) oz 291 75 191 sanoe [ejuaLiiedaq :Buusje) 8
768 268 608 008 1) zee £97 soafoidw3 ‘sauesing S
792 | 652 | 52z | 066 897 | 0l | 1501 [euIaX3 1SIS00 Py 3
m i Iz %0 61 05 iz PIOySa1} UoesiieNdeo Ay} Uey; ss| Sjassy 1w
768 168 191 £y 615 m % Buisienpy 3
7 12 % 12 % 9 61 $89) SNJEASIUILIDY Z

- - - - - - oty Jo &
61 22 690 22 58v 12 50 61 591 8 0sL 2 998 €} $301A19S puE $PO0D) S
£6 £ 186 77 186 €7 612 v 1o Zy 167 6€ 1v9 9 saafo|dua Jo uopesuaduion 2
221 9 00 99 99v 59 959 6 9Ll 09 Wwe 75 9.9 05 suewked jueung 2

UOIJeolISSE|d JIWOoU09]

- - - - - - - sjewsa 196png |z/020z 0 9buey)

ST 19 L TAWA) 267 09 1v6 09 vv8 19 ¢L0 €S 0L02S [ejoL
LEL Y 9Ly G99V 6.9 ¥ LWev 756 € 147 Ipny [euisiu|
6.6 L 8¥6 L VAL 050 ¥ L1V S 168 eeL UO1}epOoWILLoddY 82O
060 81 ¢L08l 666 L1 88¢ Ll 86¢ 61 6%0 LI vLL Gl uonessiuiUpYy soueuly
0.2 ¥2 £eeye 700 ¥ ¢l €2 181.¢C €6 1¢C 0v0 ¢2 $90IA8G Bjeiodio)
6Ll ¢l 95l ¢l LLecl 899 L1 Loy 0L 99 6 8lE6 Juswabeuel juswyedsq
¥2/€20¢ €2/2e02 [441%A\ 14 12/0202 02/6102 61/8102 81/L102 puesnoy}
uonerdoiddy

ajewysy ainjipuadx3 wia)-wnipap SaWooyNQ payIpny awweiboid

pajsnipy

uolneSIuIWpPY ‘7

43.LIN pue 3abpnq ay} yym sjabiey asuew.opad Buliouossy

‘pouad 431N #2/£20Z 84} Jono eseaioul }obpng
lenuue abeione pajewnss ay) Buuapisuod ‘1eak [eoueul Gzoz 8y} Jo pouad 4S 1 |\ Buluiewsl ayy Joy asealoul Jobpng [enuue Ul pual} piemumop e sisabbns yoiym ‘uesA |eroueuly

Zz/120g Joud By} Jo Uol[iw 1968y Y Wl ‘%SG 0 Alsjewixoidde Aq aseaiou Uanamoy ‘[im poliad 431N ¥2/€202 U} 1o} Uil 68105 1Y JO 196pNg [EnUUE [eulj pajewnss ay ]

‘pouad 431\ 8y} JoA0 wnuue Jad 9,09°¢ JO asealoul abesoae ue 0} JusjeAinba si siy] pouad 431 |\ Jeak-081y) 8y} Joro
uoljiw 68%'0G 1Y Jo 186pnq |enuue ue 0} | z/0zZ0Z Ul Uoljjiwi 891 /€1 Y 40 }o6pnq auljaseq [enuue pajsnipe pJemumop e wolj buiseasoul i juswedaq ayj Joj uoiedojje 186png ay L

syndjno ay} BuiAaIyoe 0} UOKNQLIUOD S$32IN0SAI B} Jo uoeue|dxg



ST 19 TAWL] 26 99 Lv6 09 ¥v8 19 ¢L0 €S 01025 [ejoL
- - - - 92 - - S)asse |eloueuly Jo} sjuswhed
68¢ L2 99¢ - - 17 (A% sjasse 3|qibuejul 1ay}o B aIemyos
809 189 085 8¢9 8Ll 199 166 soIyan Buipnjour Juswdinbs pue Alsuiyoepy
- - - - - - - wawdinb3 podsues|
168 898 918 829 8Ll 1 14} £8tl sjasse [ejides aseyaind
- - - 114 0.2 - YA% SP|OYasnoH
02¢ [4%4 ¥0¢ 20 681 a0l - salousbe |ejuswiedaq
9 9 9 9 G 14 14 asUd01| 92IYaA seniedioluniy
9Z¢ L2 (1174 €99 1414 901 19 Salpisqns pue siajsuel]
- - - - - - €91 pue| uo Jual pue }salayu|
Ges e 1497 Y44 609 £6¥ Gle S81}1[10€} puB SANUSA
£6¢ 16¢ 18¢ G8¢ 1494 12¢ L9l sjuswiAed Bupelsdo
127 47 (49 €ze 82§ 02s 00% Juswidojanep pue Bujutel|
12L¢ 9lL¢ 698 ¢ 909 L ¢see 665 | 209 ) d0UBISISgNS pue [9Ael L
- - - - 05 - - wswAed Auadoid
G0 8 708 1192 6¥C ¥ YA 168 eeL sases| Bunesado
62. 1) 0€L €9 928 928 79 sal|ddns soyjo pue Buuud Kisuoiels :a|gewnsuo)
€9¢ 29¢ 96¢ £Ge 98l 681 Ll sal/ddns sjqewnsuo)
- - - - - - - seb pue [0 ‘|an4 :Alojusau)
- - - - - - - sol|ddns pooj pue poo4 :Alojusau)
G0l 70l 201 0 692 €8 L) (Wodsues Jojow Juswiularob Buipnjour) seojnes 1o8]4 ~
6¢ 6¢ 8¢ 8¢ - - - S99IAIBS PaaInosino / Joddng pue Aouaby M
€99 ¢99 €r9 9€9 Ly L - SI10J0BIUOD M
- - - - Gl - - s1509 [e697 :$921A9S [BUOISSB}0.d pUE Sjue}NSUoD) M
LS 916 905 (147 8.G e clel S80IMIBS AIOSIADE PUB SSBUISNG :SBOIAISS [BUOISSB}0Id pue SJUB)NSU0) w
€L0¢ 990 € 896 ¢ 678 ¢ Ly y Gy § 6186 $90|M8S Jendwio) M
026 916 206 €98 191 0vL 129 (S'99) uoneaunwwon m
¥2/€202 €2/2e0e ¢z/1e0e 12/0202 0Z/6102 61/8102 81/L102 puesnoy} y m
ajewns3 ainyipuadxy wa -wnipajy uopendosddy SaWO09INQ paypny awweiboid =
pajsnipy 2
uopessiulwpy g z




0sl - - $90IAI9S [efia]
- - - 0.5 fole} - $80IAI8S AIOSIApE pUB SSauIsSng :SA0IAISS [BUOISS8)0id pue SjueyNSu0)
Sy ery 062 (Y7 9¢6 ¥9. 289 $80IM8S Jeyndwio)
e 0.2 012 192 G8 14 6 (S%9) uopesUNWWOY
928 GZs 11G 108 9/8 vl 70€ selAnoe [eyuswyieds( :Buusied
- - - - - 001 €l seakojdw3 :salesing
[(Ar4 0le 062 002 (114 €LC 99¢ [BUIBIXT :S}S00 Jipny
- - 00} - S € ¥ ploysaJy uonesijended ay} uey) sso| S1assy
6.¢ 1 €le ) 786 Go¢ 1 cov 17 €€l Buisienpy
Gl Gl 0L 7l 29 8 € $98) SAljesIuWpY
‘yoiym jo
1€08 700 8 008 L 8le g G898 605 9 Tes $8JIAI8S pue SpooY
SvS L1 LS L) 8vS L1 0bLLL 00} 81 ¢l Gl 88¢ Sl saafo|dwsa Jo uonesuadwo)
785 6¢ 156 62 8¥¢ 62 820 €2 68,92 144 3" 009 02 syuawAed Juaiung
UOIJeoIISSE|d 2IWOoU02]
796 62 L1662 €69 62 062 €2 108 92 9.6 12 G¥6 02 lejol
900 ¥ 100 ¥ 116 € 08S € €60 ¥ 0Ll € 9G6¢ € yoeannQ Ajunwwo)
8G6 |C 96 1¢ celLie 0LL6l viLac 908 81 689 L1 sdiysiauped sjeAld-olqnd pue A18100g [IA1D ‘ejuswiuiaAobiau|
¥2/€202 €2/2202 ee/Leoe 1210202 02/6102 61/810C 8LILL0T puesnoyj y
ajewnys3 ainyipuadxg wua)-wnipa Y S8Wo93NQ paypn awuwe.bol
jew3s3g ainjip 3 widL-wnipajy paisnipy INQ pajipny d

sdiysiau)ied 2169je.)g pue UOKRUIPIO0Y [RI0}O3S-1B)U| €

's1s0d papunj |6 0 [e10] e pey | swweibold ‘1z/0Z0Z Jaquisosq Jo pus ay 1e sy

¥Z/§202 Ul €£6°CY 0} 22/1.20Z Ul UOljjiW | 86°CyY Wy Jusolad (0 Jo ajel sbeioAe Ue Je 8sealoap Yyolym
‘seafojdwsa Jo uonesuadwod uo Buipuads 0} pajedojle st jJobpng s,awwelboid sy} Jo uoiodoid Juesyiubis v ‘Juswnedaq ayy 0} Joddns [eioueul) pue ‘@Anesiulwpe ‘[euonesado
apinold yoiym ‘sawiwielboid-gns uonessIuILPY 8OUBUI{ pue ‘Saoineg djeiodio) ‘uswebeuely Juswiedaq Uo aq |IM WIS} WNIpaw 8y} JoAo snooy Buipuads 8yl $z/£Z02
Ul uoljiw GHz‘ /9y 01 UoI||iw ZaH‘99y wol ‘poliad 431\ 8y} JaAo Jusdlad || Jo 8jel [enuue abelane ue Je asealoul 0) pajoadxa Si | swwelbold Jo} ainjpuadxs |ejo) ay|

43.LIN pue 3abpnq ay} yym sjabiey asuew.opad Buliouossy

SUOIJRIBPISUOD 32IN0SaI dwweBoid

ANNUAL PERFORMANCE PLAN 2021/22



's1s0d papunj g|, Jo [e10] e pey z swweibold ‘1z/0Z0Z Jaquisosq Jo pus ay 1e sy

‘yoeannQ Aunwwon
pue sdiysiaunied 8)eAlid-0l|gnd swwelBold-gng pue ‘181008 [IAID ‘[ejusiuuianoBiau] :awiweiBoid-gng Uo aq |jIM W) WNIpal 8y} JaAo snooj Bulpuads 8y "#z/§Z0g Ul uol|jiw
¥96'GZY 01 2Z/1.20Z Ul UoljiW £69°'GZy WoJj ‘poliad 431N 8yl JeAo Jusalad |°| Jo 81el [enuue abeiaAe Ue Je asealoul o) pajoadxe si z swwelbold Joj ainypuadxs [ejo) 8y |

SUOI)eIapISU0 321n0Sal dwweiboid

796 G¢ 116 GC €69 G¢ 062 €¢ 108 9¢ 9/6 ¢ G¥6 0C [ejoL
- - - - - - 201 sjasse a|qibuejul Jayjo pue alemyos
8¢ 99¢ Gve 79 w Ge 8/ sajolyaA Buipnjoul Juswdinba pue Asuiyoepy
e8¢ 99¢ 4143 (A4 44 o 08} sjesse [ejides o) sjuawhed
- - - - - 6l g9l SpjoyssnoH
- - - - - 6l 69l S3IPISYNS pue Siajsuel]
18¢ 08¢ 192 99¢ 6.1 8l Ge S8lljloe} pue senusj
. - - - 6 - / Buuiy pue [ejusy
29 29 09 65 12C 6 9 syuswAed Bunesadp
- - - - oLl 601 juswdojenap pue Buiures|
vy 807 ¥ 66¢ ¥ ¢l8l 68. ¥ a8y € 12424 80uB)sISqNs pue [eAel|

- - - - - - - saliAnoe [ejuswipedaq :papiroid Lodsuel|

- - - - - - - sases| Bunelado
0L 69} b9l €9l 9zl 96¢ 29y saddns oo pue Bupuid ‘Aisuopers :sjqewnsuo)

14 14 14 (94 8¢ Ly al sajddns a|qewnsuo)
- - - - - - - seb pue [0 ‘|an4 :Alojusau]

- - - - - - - sol|ddns pooj pue poo4 :Alojuanu)

8y 14 144 - - eel *14 $9IIAISS 199]4

0l 0l 101 101 - - 6 SI0J0BJUOD

$2/€202 €2/2e02 [441¥A\ 14 1210202 02/6102 61/8102 811,102 puesnoyj y
uonjendoiddy

ajewysg ainyipuadx3g wia) -wnipay S3W0)NQ paypny awweibold

pajsnipy

ANNUAL PERFORMANCE PLAN 2021/22

sdiysiaupied 9169)es)g pue UOIJRUIPIO0Y [10}09G-1a)U] °C




- - - - 0Ll 1z Juswdojanap pue Buiurel)
996 ¢ 156¢ 80¢€ ¢ G8s | 1At 888 | 8ve L 80UB)SISANS pue [gAel
- - - - - - - seses| bunesadp
G¥S 7vS 8¢ 44" 08¢ 8¢ 80¥ saljddns aoyjo pue Buuud Kisuonels :a|gewnsuo)
LL Ll Gl YL 8¢ 9l 0l saj|ddns ejqewnsuo)
- - - - - - seb pue [0 ‘|an4 :Alojusau)
- - - - - - - saiiddns pooj pue poo4 :AlojusAu]
- - - - oy 6sl ce (yuswutanob Buipnjour) seoInIBs 198|4
- - - - - - - SI0j0BJUOD
- - - - - - 8c6 seoInes [e6o]
0Ls 805 662 252 28 ¥z Gzs $80IAISS AIOSIADE PUB SSBUISNG :S9OIAISS [BUOISSS}0Id puE SJUB)NSUOD
8€9 9€9 00¢ L L9 Geo L 118 199 $90IAI8S JajNdwo)
Gov €0y [3%% /8¢ 1744 02¢ 691 (5%9) uoedUNWWO)
101 901 191 201 18 89 8e safAnoe [ejuswieda( Bunsie)
- - - - - 00l 6 soafojdw3 :salesing
1747 447 00¢ 90¥ 00¢ ale 66¢ [BUJSIXT 'S}S0D JIpny
801 101 Gel €0l 0S - €l ploysaiyy uopesifelide auj uey) sse| sjessy
- - - - - 9l - Buisiuaapy
- - 0C - Gl l - $89} dAnRJISIUIPY
- - - - - - - :yolym jo
TAR ¥0L G 756 6 eTy 892 ¥ €89 v 190 § S3JIAISS pue spoo9
G9¢ L1 99¢ L1 G9¢ L1 v19 Ll €0L Gl 929 6 6852l saafojdwa jo uoyesuadwo)
060 €2 060 €2 616 ¢C Lv6 12 116 61 60¢ 02 209 LL sjuswied juainy
UOIJRIIJISSE|D 21WOU09]
- - - - - - - ajewnss Jobpnq 1.2/0z0z 0} abuey)
(44 A4 88¢ €2 1ze €2 [AII444 000 02 98¢ 02 086 81 [ejoL
G0S L 96% L sy L VLV L 8889 €56 9 GeT 9 uopeysibe
L16 Gl 268 Gl 69/ Gl L€0 Gl ¢l el eey €l Srecl Yoleasay pue jusdojare( Aoljod
¥2/€202 €2/2e0e (447414 1210202 0Z/6102 61/8102 81/L102 puesnoy} y
ajewns3 ainyipuadxy wa-wnipajy UL S9WO093NQ paypny awuweiboid
pajsnipy

juswdojaaaq Aaljod pue uone|sibo

431IN pue 3abpnq ay} yym sjabiey aouewiopad Buljiouoasy

ANNUAL PERFORMANCE PLAN 2021/22



's150d papuny 0z J0 [B10} B pey ¢ swwelBoid ‘1z/0Z0z Jequisos( Jo pus sy} je sy

‘sawiwelboid-qng uone|sibe pue yoieasay pue juswidojarsq Ao1j04 UO 84 [|IM WIS} WnIpaW 8y} JaA0 Sndoj Buipuads ay] "$z/Sz0z Ul uoljjiw
Z2Y'STy 01 22/1202 Ul Uoljiw 1.zZ'szy woly ‘poliad 431N 8y JeAo Jusalad g°( Jo 81el |enuue abeiaAe Ue Je asealoul 0) pajoadxs si ¢ swwelbold Joj ainypuadxs [e10) 8y

SUOIJRIBPISUOD 32IN0SaI swwelBoid

ey €L 88¢ €2 12z €2 20z 22 000 02 98¢ 02 085 81 [ejoL
- - - - - 86 sjesse m_n__mcmu_c_ 18yjo @ alemjjos
zee 8i€ 208 0€z 8l 1 60€ sefoiyan Buipnjour juawdinba pue Aisuiyoeiy o
zee 8i€ z0¢ 0ez 81 7 107 sjasse [eyidea aseyaing S
: : : - m - LS SployasnoH 8
- - - - - - - CRIVERIRCTRIIVENY ”mm_”___ma_o_c:_\/_ m
- - - 14 1 - 119 salpisqns pue sidjsuel) n_._.“
€9z 29¢ g5 25 €8 8z} 2Ll SO0} puE 8nuS =
28 28 08 6L 269 007 ez sjuew/Aed Bunesedo S
v2Is20z €2/2202 zz0z 1210202 0216102 6418102 8LILL0Z puesnoy) y i
ajewnysg ainjipuadxy wia)-wnipay Y $8Wo023NQ paypny awwesboid =4
pajsnipy 2
juswdojanaq Aaijod pue uone|siba y Z




- - - - - - - sases| Bunelado m
82z 144 61 0lz 6Yl 118 65T sa|ddns sojo pue Bupud ‘Asuoels :ejqewnsuo) g
1T 1T 19 9 14 9l 19 salddns sjqewnsuo) m
- - - - - - - seb pue [0 ‘|an4 :Alojusau) m
- - - - - - - sol|ddns pooj pue poo4 :Alojusnu) Z
05 002 (514 8y £eC 80¢ 96 (yuswutanob Buipnjour) seoInIas 198|4 M
- - - - e 9 Gy SI0}OBIUO) W
- 0zl - - 89 - - S00IMISS (2697 i
143 XS XS 0¢ 0¢ 69 681 $90IAI8S AIOSIADE PUB SSBUISNG :S90IAISS [BUOISSS}0Id pue S)UB)NSU0) Wn
8.¢ LT €96 0.2 oy L 98¢ L 16l 1 saoIM8s Jajndwio) =z
18S 6.8 697 8y Gly 147 147 ($%9) uogeduNWWIO)

€Cl 144" 8¢l A 18 601 124 saliAoe [ejuswiedaq :Butiejed

) - - - - 661 0l soafojdw3 :salesing

€0¢ 102 147 €61 0S¢ g6¥ €ee §1S00 Jipny

9. 9. . ¢l 6 9 L. ploysaiyy uopesifepden sy uey) sse| sjessy

6¢¢ Gee 0le Gle - ¥e - Buisiianpy

9l 9l 4] 9l 8¢ 14 - S99} BAjelsIuWpY

- - - - - - - yoym jo

L6 8 997 8 67C 8 XA 19€9 0L¢ . 102 L S3IIAIS pue spoon

198 ¥2 058 ¥2 878 ¥ 6gl 62 €81 TC 916 02 gz sl saafojdwa jo uoyesuadwo)

5S¢ €¢ 9le ge 160 €€ 8.¢ 0¢ 076 82 98¢ 82 9y 62 sjuawAed juainy

UoIJeILISSE|D JIWOU09T

898 €€ 86/ €€ 696 €€ 62.0¢ €81 82 0€Y 82 01892 [ejol

0LLe 169 € 0.9 ¢ v e 6.5¢ 8lt¢ e pJeog solyg pue JybisianQ isusiod [euoieN

€689 349 ¢LL9 95¥ 9 YT ¥ eoy €99 ¥ abpnp uonebisanul swld Ajlold 10} 8jelojoslIg Bu) JO SO

€Sl L 0289 1802 €196 G09 ¥ a8 ¢ 7.8 ¥ Juswabeuey uolewloju| pue suolienjers awweibold pue Aoljod

291 9l ovl 9l 9e0 91 8€¢C Sl Gee Ll 8€8 91 LEC Sl 8oUe(|dwoY pue Jonpuoy ‘souewIopad 8dljod

¥2/€20¢ €2/2eoe (4417414 12/0202 0Z/6102 61/8102 81/L102 puesnoy} y
uonerdoiddy

ajewysy ainjipuadx3 waa)-wnipap SaWoaNQ paypny awweiboid

pejsnipy

uonen|eAg pue Burojiuoly yBISIaAQ UBIJIALD °G

431IN pue 3abpnq ay} yym sjabiey aouewiopad Buljiouoasy




's150d papuny 9z J0 210} B pey p swweiBoid ‘1z/0Z0z Jequisoa( 0 pus ay) Je sy

"suoljenjeA swweibold pue Ao1jod pue Buliojiuopy 8oueldwo) pue 10Npuoy ‘9UBLLIOLISd 891104 UO 8q [[IM WIS} WNIpal 8y} JeAo snooj Bulpuads 8y “#z/cZ0z Ul uoljjiw
8G8'cey 0) ZZ/120Z Ul Uoljil GGG'eey woyj ‘poliad 431N 8yl Jano jJusasad g°( Jo 8jel |enuue abeiaAe ue Je asealoul 0) pajoadxa si i swweibold oy ainypuadxs [ejo) ay |

SUOIJRIBPISUOD 32IN0SaI dwweBold

898 €€ 86/ €€ 696 €€ 62. 0¢ €8, 8¢ 0€7 82 01892 lejol
Gl ¢l 69 99 - - ¢l sjesse |qibueyul Jayjo pue aemyos
62y 0ly 68¢ 982 ¥4} vl €90 | sajolyaA Buipnjout Juswdinba pue Asuiyoepy
705 [4:14 8GY 16 k4% (44 6T | sjasse |ejides aseyaind
- - - - (¥4} - 8g1 SpjoyasnoH
- - - - I 4 } asual| ajoIyaA :sanifedidiuny ~
- - - - (44" 4 651 salpIsqns pue sidjsuel] M
£6¥ 16¥ Gze 1414 (194 €l 662 S8I[I0e} pue sanus/\ M
99 99 9 9 99 vl le sjuswed Bueledo m
) - - - - 05 14 juswdojanap pue Buiures| w
G66 G 00L G ¢l08 08¢ €ee 790 ¥ 186 € d0UBISISANS pue [9Ael L M
- - - - - - - BuLy pue |ejuey x
('8
¥2/€202 €2/2e0e (44 %A\1A 12/0202 0Z/6102 61/8102 81/L102 puesnoy} y m
uoneudoiddy -
ajewnys3 ainyipuadx3y wIa]-wnipajy S9W093NQ paypny awuweiboid <
paysnipy 2
uolenjeA3 pue Buiiojuoly ‘WYBisIaAQ UBIIAID °G Z




4.3 KEY RISKS AND MITIGATIONS

Table 1: Outcomes, Risks and Mitigations

No. Outcome Risk Mitigating Action
1. Transformed and accountable | Interruption of service delivery due to: @ |mplementation of the Departmental
police service ® The national state of disaster declared over COVID.-19 Risk Adjusted Workplace
the COVID-19 pandemic Operational Plan
@ |mplementation of the BCP and DRP
2. Improved community Lack of cooperation from relevant stakeholders | ® Finalisation of the MoU between CSPS and
participation in the fight against | in the establishment of community safety COGTA to facilitate the establishment of CSFs
crime structures due to: ® Develop and implement the action plans for
® Inadequate understanding of the mandate to the MoU between COGTA and CSPS
establish community safety structures by local
government
& Improved community-police Dysfunctional CPFs due to: @ |mplementation of the Partnership Strategy
relations e Lack of proper working relations with ar.1d Framework to improve yyorking relgtions
stakeholders, communities and police wﬂh stakeholders, communities and police
stations, and stations
e Inadequate capacity or empowerment of the | ® Conduct “train the trainers” programme to
CPFs capacitate and empower the CPFs
4, Transformed and accountable | Delays in finalisation of legislation process due | ® Early and continuous engagement with
police service to: stakeholders
® Dependency on other stakeholders ® Expansion of the Legislation Chief Directorate
e Diversion from the core mandate and to cover other legal matters required by the
inadequate capacity and expertise Department
5. Transformed and accountable | Poor management of information due to: @ Continued awareness-raising on the
police service o Ineffective implementation of the Knowledge importance of Knowledge Management in the
Management Policy and Strategy Department
® Lack of ICT facilities (e.g. electronic systems) ® Procurement of ICT |nfra§tructure to support
to support Knowledge Management process Knowledge Management in the Department
in the Department
® Lack of buy in from management in the
implementation of Knowledge Management
6. Transformed and accountable | Inability to manage of SaferSpaces portal due to: | ® Procurement of the ICT infrastructure to
police service e Lack of ICT facilities to host the SaferSpaces enable the Department to host SaferSpaces
portal in the Department portal
® Review and finalise the MoU between the
Department and external service provider to
ensure that the service provider continues to
host the SaferSpaces portal as an interim
measure
7. Transformed and accountable | Inability to fully provide oversight monitoring and | ® Enforcement of the CSPS Act and the
police service evaluation reports over SAPS due to: Regulations
® Inadequate provision of the relevant @ |mplementation of the White Paper on
information by SAPS Policing and Safety and Security respectively
® |nadequate skills and human resources @ |mplementation of the M&E Framework
@ Engagement letter to be sent to SAPS
detailing information and support required
® Regular meetings with relevant SAPS
Management.
@ Provision of relevant and required training
@ Finalisation of the recruitment process on all
vacant posts
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ADMINISTRATION: DEPARTMENT MANAGEMENT

1.1.1 Number of joint consultative IPID / Secretariat forum meetings held per year in
compliance with the Civilian Secretariat for Police Service Act, 2011

Indicator Title

Definition The primary objective of this indicator is to facilitate closer cooperation between the CSPS
and IPID, and to discuss, amongst others, issues relating to trends, IPID recommendations
and the implementation of such recommendations by SAPS.

Source of data CSPS and IPID reports
Method of calculation / Assessment Simple count
Means of verification Attendance registers, minutes of the meetings
Assumptions The consultative forum meetings every quarter as planned
Disaggregation of beneficiaries (where ® Target for women: N/A
applicable) ® Target for youth: N/A

@ Target for people with disabilities: N/A
Spatial transformation (where applicable) N/A
Calculation type Cumulative (year-end)
Reporting cycle Quarterly
Desired Performance Improved relations between CSPS and IPID
Indicator responsibility Programme Manager

ADMINISTRATION: CORPORATE SERVICES

Indicator Title 1.2.1 Vacancy rate of not more than 7% of the total post establishment
Definition To ensure that the Department’s vacancy rate is maintained within the acceptable levels
Source of data Quarterly reports
Method of calculation / Assessment (Number of vacancies)
(Total Number of approved posts)
Means of verification Quarterly reports
Assumptions The data is reliable, relevant, valid and timely
Disaggregation of beneficiaries o Target for women: 50% female at SMS level

(where applicable) @ Target for youth: 30% of the staff complement

® Target for people with disabilities: 2% of the staff complement

Spatial transformation (where applicable) Not applicable
Calculation type Non-cumulative
Reporting cycle Quarterly
Desired Performance Less than 5% vacancy rate
Indicator responsibility Programme Manager
Indicator Title 1.2.2 Percentage implementation of the Human Capital Strategy
Definition The indicator aims to improve organisational performance and efficiency.
Source of data HR quarterly reports
Method of calculation / Assessment (Number of activities achieved in the implemention plan) <100
Total number of planned activities)
Means of verification Quarterly reports
Assumptions The data is reliable, relevant, valid and timely and the evidence is verifiable
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Indicator Title 1.2.2 Percentage implementation of the Human Capital Strategy

Disaggregation of beneficiaries o Target for women: 50/50 between male and female at SMS level

(where applicable) ® Target for youth: 30% of youth are targeted in all the Human Capital interventions

® Target for people with disabilities: 2% of people with disabilities are targeted at

recruitment
Spatial transformation (where applicable) Not applicable
Calculation type Non-cumulative
Reporting cycle Quarterly
Desired Performance Full implementation of the Human Capital Strategy
Indicator responsibility Programme Manager

1.2.3 Percentage implementation of the Information and Communication

IREEEND Technology (ICT) Strategy

Definition This indicator measures the level and extent of implementation of ICT strategy.
Source of data Quarterly reports
Method of calculation / Assessment (Number of activities achieved in the implemention plan) <100
(Total number of planned activities)
Means of verification Quarterly reports
Assumptions The data is reliable, relevant, valid and timely, and the evidence is verifiable
Disaggregation of beneficiaries @ Target for women: 100% of women in the CSPS benefit from the implementation of the
(where applicable) ICT strategy

® Target for youth: 30% of youth benefit from the all the activities of the CSPS ICT strategy

® Target for people with disabilities: 2% of people with disabilities in the Department benefit
from the implementation of the ICT strategy

Spatial transformation (where applicable) Not applicable

Calculation type Non-cumulative

Reporting cycle Quarterly

Desired Performance Full implementation of the ICT Strategy
Indicator responsibility Programme Manager

ADMINISTRATION: FINANCE

Indicator Title 1.3.1 Percentage of payments made to creditors within 30 days

Definition This indicator seeks to explain that the percentage of payments made to creditors is
measured from the date of receipt of the invoice until the date of deposit into the creditor's
bank account.

Source of data ® Basic Accounting System (BAS) generated report that shows number of days to process
invoice

® Payment register extracted from BAS

Method of Calculation / Assessment (Number of creditors paid within 30 days from the date of receipt) 100
(Total number of creditors)
Means of verification Creditors age analysis report
Assumptions The data used to calculate the percentage of payments made to creditors within 30 days is

complete, accurate and reliable.

Disaggregation of beneficiaries ® Target for women: N/A

(where applicable) ® Target for youth: N/A

® Target for people with disabilities: N/A
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Indicator Title

1.3.1 Percentage of payments made to creditors within 30 days

Spatial transformation (where applicable)

Not applicable

Calculation type

Non-cumulative

Reporting Cycle

Quarterly

Desired Performance

100% of creditors paid within 30 days

Indicator Responsibility

Programme Manager

Indicator Title

1.3.2 Percentage of expenditure disbursed in relation to budget allocated

Definition

This indicator seeks to measure the percentage of expenditure against the quarterly cash
flow projections of the Department.

Source of data

Expenditure reports

Method of Calculation / Assessment

(Actual Expenditure)

(Total Allocated Budget)

Means of verification

Computer generated reports, spreadsheets and presentations

Assumptions

The data used measure the expenditure against the budget is complete, accurate and
reliable.

Disaggregation of beneficiaries
(where applicable)

® Target for women: N/A
® Target for youth: N/A
® Target for people with disabilities: N/A

Spatial transformation (where applicable)

Not applicable

Calculation type

Cumulative

Reporting Cycle

Quarterly

Desired Performance

Tight controls on expenditure to avoid the following:
® Unauthorised expenditure

® |rregular expenditure

® Fruitless and wasteful expenditure

@ Under-expenditure

Indicator Responsibility

Programme Manager

INTER-SECTORAL COORDINATION AND STRATEGIC PARTNERSHIPS:
INTERGOVERNMENTAL, CIVIL SOCIETY AND PUBLIC-PRIVATE

PARTNERSHIPS

Indicator Title

2.1.1 Number of Memorandum of Understanding (MoU) signed with stakeholders per
year to build safer communities

Definition

Working agreement between the Department and its stakeholders to work in partnership on
crime prevention initiatives. The MoUs include cooperation and collaboration extending to
other units and external stakeholders of the Department. The MoUs will be signed with,
amongst others, CBOs, FBOs, NPOs, etc., and will be a key element of the implementation
of the Partnership Strategy and Framework.

Source of data

Stakeholders (e.g. organised civil society structures, government departments, secondary
data, etc.)

Method of Calculation / Assessment

Simple count

Means of verification

Approved MoUs

Assumptions

The data gathered is reliable and valid
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Indicator Title

2.1.1 Number of Memorandum of Understanding (MoU) signed with stakeholders per
year to build safer communities

Disaggregation of beneficiaries (where
applicable)

® Target for women: N/A
® Target for youth: N/A
® Target for people with disabilities: N/A

Spatial transformation (where applicable)

N/A

Calculation type

Cumulative (year-end)

Reporting Cycle

Bi-annually

Desired Performance

Strengthened partnerships with organised civil society structures in the fight against crime.

Indicator Responsibility

Programme Manager

Indicator Title

2.1.2 Number of workshops facilitated with Provincial Secretariats and municipalities
on the establishment of CSFs per year

Definition

The indicator is about providing guidance to local, district and metro municipalities on
building safer communities while establishment of CSFs

Source of data

CSF stakeholders (for example, JCPS Cluster), Provincial Secretariats, SALGA,
municipalities, etc.)

Method of Calculation / Assessment

Simple count

Means of verification

Attendance registers / workshop reports

Assumptions

The data gathered is reliable and valid

Disaggregation of beneficiaries (where
applicable)

® Target for women: N/A
® Target for youth: N/A
® Target for people with disabilities: N/A

Spatial transformation (where applicable)

N/A

Calculation type

Cumulative (year-end)

Reporting Cycle

Quarterly

Desired Performance

® |Increased number of CSFs initiatives implemented.

® Fully established and functional CSFs.

Indicator Responsibility

Program Manager

Indicator Title

2.1.3 Number of provincial capacity building workshops held on crime prevention
policies per year

Definition

Promote stakeholder awareness (JCPS Cluster and others) on crime prevention policies,
which may include White paper on Policing; White Paper on Safety and Security; CSF
Policy; CSF Implementation Guidelines and CSPS.

Source of data

Reports from stakeholders (for example, JCPS Cluster, Provincial Secretariats,
municipalities, etc.)

Method of Calculation / Assessment

Simple count

Assumptions

Reliable, valid and timely information

Means of verification

Reports / attendance register / minutes

Disaggregation of beneficiaries (where
applicable)

® Target for women: N/A
® Target for youth: N/A
® Target for people with disabilities: N/A

Spatial transformation (where applicable)

N/A

Calculation type

Cumulative (year-end)

Reporting Cycle

Quarterly

Desired Performance

Well informed community representatives on safety and security issues.

Indicator Responsibility

Programme Manager
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Indicator Title

2.1.4 Number of Anti-Crime Campaigns conducted per year

Definition

To promote collaboration among stakeholders on anti-crime campaigns that include among
others campaign against gender-based violence, festive season campaign, campaign on
safety and security in institutions of learning, campaign on responsible alcohol trade and
use in communities.

Source of data

Provincial Secretariats, SAPS, other national departments, BACSA, SABRIC, MTN, SAB
MILLER, Awarelorg, civil society organisations and communities

Method of Calculation / Assessment

Simple count

Assumptions

It is assumed that the anti-crime campaigns conducted will have impact on social crime
prevention initiatives in communities.

Means of verification

Attendance registers, reports

Disaggregation of beneficiaries
(where applicable)

® Target for women: N/A
® Target for youth: N/A
® Target for people with disabilities: N/A

Spatial transformation (where applicable)

N/A

Calculation type

Cumulative (year-end)

Reporting Cycle

Annually

Desired Performance

Social crime prevention impact, improved community police relations, improved collaboration
between the community, business and police

Indicator Responsibility

Programme Manager

Indicator Title

2.1.5 Number of assessment reports on implementing CPF regulations/standards
approved by the Secretary for Police per year

Definition

To assess the effectiveness and functionality of CPFs

Source of data

CSPS Act; CPF reports; reports from the Provincial Secretariats

Method of Calculation / Assessment

Simple count

Assumptions

The data gathered is reliable and timely

Means of verification

Approved assessment reports on the implementation of CPF regulations/standards

Disaggregation of beneficiaries
(where applicable)

® Target for women: N/A
® Target for youth: N/A
® Target for people with disabilities: N/A

Spatial transformation (where applicable)

N/A

Calculation type

Cumulative (year-end)

Reporting Cycle

Bi-annually

Desired Performance

Empowered CPFs to conduct local oversight over the police.

Indicator Responsibility

Programme Manager
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Indicator Title

2.2.1 Number of Izimbizo/public participation programs held with communities to
promote community safety per year

Definition

Platform for dialogue on crime prevention initiatives between the community and the Ministry
of Police

Source of data

Community meetings and complaints from the community and civil society formations

Method of Calculation / Assessment

Simple count

Assumptions

Full cooperation of all relevant stakeholders

Means of verification

Attendance registers, reports

Disaggregation of beneficiaries
(where applicable)

® Target for women: N/A
® Target for youth: N/A
® Target for people with disabilities: N/A

Spatial transformation (where applicable)

N/A

Calculation type

Cumulative (year-end)

Reporting Cycle

Quarterly

Desired Performance

Improved community police relations, improved collaboration between the community,
business and police

Indicator Responsibility

Programme Manager

POLICY DEVELOPMENT AND RESEARCH

Indicator Title

3.1.1 Number of draft National Policing Policies submitted to the Secretary for Police
Service for approval per year

Definition

Development of a National Policing Policy to fulfil obligation of the Minister of Police as per
the provision of the Constitution

Source of data

Research, reports and inputs from key stakeholders such as the SAPS, provincial
Executives of Safety, Municipal Police Service, IPID, JCPS cluster

Method of Calculation / Assessment

Simple count

Assumptions

Cooperation of key stakeholders such as provincial executives to reach consensus

Means of verification

Policy approved by the Secretary for Police Service

Disaggregation of beneficiaries (where
applicable)

® Target for women: N/A
® Target for youth: N/A
® Target for people with disabilities: N/A

Spatial transformation (where applicable)

N/A

Calculation type

Non-cumulative

Reporting Cycle

Annually

Desired Performance

100% of actual performance

Indicator Responsibility

Programme Manager

Indicator Title

3.1.2 Number of research reports on policing approved by the Secretary for Police
Service per year

Definition

The research on whether SAPS is executing its Constitutional mandate focuses specifically
on the analysis of murder case dockets. The focus for 2021/22 will be on two focal areas,
namely (i) data collection on two case studies pertaining to the SAPS and NPA; and (ii)
analysis of sampled murder dockets in hotspots police stations per province.

Source of data

Primary and secondary data

Method of calculation / Assessment

Simple count

Assumptions

Timely access to data

Means of verification

Research reports approved by the Secretary for Police Service
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Indicator Title

3.1.2 Number of research reports on policing approved by the Secretary for Police
Service per year

Disaggregation of beneficiaries (where
applicable)

® Target for women: N/A
® Target for youth: N/A
® Target for people with disabilities: N/A

Spatial transformation (where applicable)

N/A

Calculation type

Cumulative (year-end)

Reporting cycle

Annually

Desired Performance

100% of actual performance

Indicator responsibility

Programme Manager

Indicator Title

3.1.3 Number of newsletters published on Safer Spaces per year

Definition

® SaferSpaces is an online portal that is an information and knowledge-sharing platform
that allows academics and researchers to flag articles and research papers to assist in
improving safety conditions at local government level to implement interventions that can
help prevent violence and crime.

® To educate and empower communities on the prevention and management of violence
and crimes

Source of data

SaferSpaces Portal, Knowledge Management Database, Community safety and violence
prevention practitioners within government, civil society and academia

Method of Calculation / Assessment

Simple count

Assumptions

Source of data is valid and reliable for achieving crime prevention information for the use by
communities. The information is gathered from reputable sources i.e. research institutes and
universities, from material that has been published in peer reviewed publications.

Means of verification

Published newsletters

Disaggregation of beneficiaries
(where applicable)

® Target for women: N/A
® Target for youth: N/A
® Target for people with disabilities: N/A

Spatial transformation (where applicable)

N/A

Calculation type

Non-cumulative

Reporting Cycle

Annually

Desired Performance

To reach all the communities, including those that have limited access to technology.

Indicator Responsibility

Programme Manager

Legislation

Indicator Title

3.2.1 Number of Bills submitted to the Minister for Cabinet approval per year

Definition

These Bills seek to improve the legal framework to enhance effective policing:

® Firearms Control Amendment Bill, Controlled Animals and Animal Products Bill,
Protection of Constitutional Democracy Against Terrorist and Related Activities
Amendment Bill, South African Police Service Amendment Bill, Second Hand Goods
Amendment Bill, and Independent Police Investigative Directorate Amendment Bill.

The process of obtaining Cabinet approval entails submission of the Bills to the Minster in
three phases:

® Phase 1: Submission to the Minister for approval to consult.

@ Phase 2: Submission to the Minister for Cabinet approval.

® Phase 3: Submission to the Minister for approval to introduce the Bills.
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Source of data

Research, consultations with other government departments and the public, environmental
scanning relating to Reports of the South African Law Reform Commission, court judgments,
Reports of Commissions of Inquiry, the media and customer surveys.

Method of calculation / Assessment

Simple count

Assumptions

It is assumed that the secondary and primary data gathered from various sources is valid,
reliable. However, some of the data is not received timeously.

Means of verification

Draft Bills

Disaggregation of beneficiaries (where
applicable)

® Target for women: N/A
® Target for youth: N/A
® Target for people with disabilities: N/A

Spatial transformation (where applicable)

N/A

Calculation type

Cumulative (year-end)

Reporting cycle

Bi-annually

Desired Performance

Reduction of crime, improved relations between the police and communities, reduction of
civil claims against the Minister of Police and others.

Indicator responsibility

Programme Manager

CIVILIAN OVERSIGHT, MONITORING AND EVALUATION

Indicator Title

4.1.1 Number of SAPS Oversight Reports approved by the Secretary per year

Definition

The indicator refers to reports produced on the assessment of the implementation of the
Minister's Programme of Action on the Crime Retreat, including specific oversight projects
aligned to the policy and strategic priorities of the Ministry of Police. These reports
contribute to the effective and efficient civilian oversight mandate and enable the CSPS to
provide policy and strategic advice to the Minister of Police.

Source of data

Primary and secondary data will be sourced from the South African Police Service (SAPS)
at the national, provincial and district level including at police stations. This will include but
not limited to SAPS divisions, sections, units and components at the various. Other relevant
secondary sources e.g. reports generated by government departments, private and public
institutions will be considered as and when the data collection process triggers them.

Method of Calculation / Assessment

Simple count

Assumptions

The content of the oversight reports and implementation of recommendations will contribute
to improved policing service delivery. Furthermore, the oversight reports will contribute
towards policy formulation, review and/or accelerated policy implementation to ensuring Al
People in South Africa are and feel safe.

Means of verification

Approved Police Station Oversight Reports
Approved SAPS Trends Analyses Reports

Disaggregation of beneficiaries
(where applicable)

® Target for women: N/A
® Target for youth: N/Aa
® Target for people with disabilities: N/A

Spatial transformation (where applicable) N/A
Calculation type Cumulative
Reporting Cycle Bi-annually

Desired Performance

Two SAPS Oversight, one SAPS Trends Analyses and one Court Watch Brief reports
approved by the Secretary per year

Indicator Responsibility

Programme Manager
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Indicator Title

4.1.2 Number of SAPS Budget and Programme Performance Assessment Reports
approved by the Secretary per year

Definition

This indicator refers to a report that gives an account of how SAPS utilizes the allocated
budget pertaining to government and Minister’s priorities; and how the SAPS is achieving
the planned performance targets.

Source of data

Monthly Expenditure Reports (MER), Quarterly Performance Reports (QPR) and Annual
Report (AR) from the SAPS, and other relevant sources.

Method of Calculation / Assessment

Simple count

Assumptions

The content of the reports and implementation of recommendations will contribute to
effective, efficient and economic use of the SAPS budget to strengthen the fight against
crime and criminality. Financial resources will be allocated to critical policing priorities as
outlined by the Minister of Police towards ensuring that All People in South Africa are and
feel safe.

Means of verification

Approved SAPS budget and Programme Performance Assessment Reports

Disaggregation of beneficiaries (where
applicable)

® Target for women: N/A
® Target for youth: N/A
® Target for people with disabilities: N/A

Spatial transformation (where applicable)

N/A

Calculation type

Non-cumulative

Reporting Cycle

Annually

Desired Performance

One (1) SAPS Budget and Programme Performance Assessment Report approved by the
Secretary per year

Indicator Responsibility

Programme Manager

Indicator Title

4.1.3 Number of assessment Reports on Complaints Management approved by the
Secretary for Police Service per year

Definition

This indicator assesses the ability of SAPS to receive and deal with the complaints against
its members. The data for this indicator covers a period of six months per reporting period.

Source of data

CSPS and SAPS complaints data bases

Method of Calculation / Assessment Simple count

Assumptions -

Means of verification Approved assessment reports on Complaints Management
Disaggregation of beneficiaries N/A

(where applicable)

Spatial transformation (where applicable) N/A

Calculation type

Cumulative (year-end)

Reporting Cycle

Bi-annually

Desired Performance

Two approved Complaints Management reports per year

Indicator Responsibility

Programme Manager
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Indicator Title

4.1.4 Number of reports on SAPS implementation of IPID recommendations approved
by the Secretary for Police Service per year

Definition

This indicator seeks to measure the extent of implementation of IPID recommendations by
SAPS. The data for this indicator covers a period of six months per reporting period.

Source of data

Report of IPID recommendations as tabled by the IPID to Secretary for Police Service and
SAPS.

Method of Calculation / Assessment

Simple count

Assumptions

Cooperation of SAPS in implementing recommendations

Means of verification

Approved reports on implementation of IPID recommendations by SAPS

Disaggregation of beneficiaries
(where applicable)

N/A

Spatial transformation (where applicable)

N/A

Calculation type

Cumulative (year-end)

Reporting Cycle

Bi-annually

Desired Performance

Two approved reports on the monitoring of the Implementation of Independent Police
Investigative Directorate (IPID) Recommendations by SAPS per year

Indicator Responsibility

Programme Manager

Indicator Title

4.1.5 Number of monitoring reports on compliance and implementation of the
Domestic Violence Act (98) by SAPS approved by the Secretary per year

Definition

The indicator refers to the biannual reports produced focusing on the status of DVA
implementation, level of compliance and management of non-compliance by SAPS

Source of data

DVA Audit tool, SAPS progress reports and civil society reports

Method of Calculation / Assessment

Simple count

Assumptions

Means of verification

Approved monitoring reports on compliance and implementation of the DVA by SAPS

Disaggregation of beneficiaries
(where applicable)

® Target for women: N/A
® Target for youth: N/A
® Target for people with disabilities: N/A

Spatial transformation (where applicable)

N/A

Calculation type

Cumulative (year-end)

Reporting Cycle

Bi-annually

Desired Performance

Improved compliance and implementation

Indicator Responsibility

Programme Manager
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Indicator Title

4.1.6 Number of reports on the implementation of and compliance to legislation and
policies approved by the Secretary per year.

Definition

The indicator will provide information on two projects which are aimed at assessing:

® the status of implementation and compliance to the Child Justice Act, No 75 of 2008 by
the SAPS; and

@ the implementation of the SAPS Employee Health and Wellness Programme

Source of data

Monitoring and evaluation tools, SAPS internal policies and implementation plans, and
reports from SAPS and other government and civil society organisations

Method of Calculation / Assessment

Simple count

Assumptions

Means of verification

Approved reports on the implementation and compliance to legislation and policies

Disaggregation of beneficiaries
(where applicable)

® Target for women: N/A
® Target for youth: N/A
® Target for people with disabilities: N/A

Spatial transformation (where applicable)

N/A

Calculation type

Non-cumulative

Reporting Cycle

Bi-annually

Desired Performance

Improved police performance

Indicator Responsibility

Programme Manager

Indicator Title

4.1.7 Number of assessment reports on police conduct and integrity management
approved by the Secretary for Police Service per year

Definition

This indicator is meant to give a report on how SAPS is managing issues pertaining to
conduct and integrity.

Source of data

SAPS and IPID databases, reports from SAPS

Method of Calculation / Assessment

Simple count

Assumptions

Reports from SAPS will be available and accessible

Means of verification

Assessment reports produced on police conduct and integrity management

Disaggregation of beneficiaries
(where applicable)

® Target for women: N/A
® Target for youth: N/A
® Target for people with disabilities: N/A

Spatial transformation (where applicable)

N/A

Calculation type

Non-cumulative

Reporting Cycle

Annually

Desired Performance

One report on police conduct and integrity management

Indicator Responsibility

Programme Manager
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Indicator Title

4.1.8 Number of reports on the functioning of the National Forensic DNA Database
assessed per year

Definition

This indicator seeks to assess if SAPS DNA database is fully functional and that it complies
with applicable norms and standards. This is done to ensure the proper management and
administration of the DNA database

Source of data

SAPS Forensic Science Service (FSS)

Method of Calculation / Assessment

Simple count

Assumptions

Submission of accurate data by SAPS

Means of verification

Approved quarterly assessment reports

Disaggregation of beneficiaries N/A
(where applicable)
Spatial transformation (where applicable) N/A

Calculation type

Cumulative (year-end)

Reporting Cycle

Quarterly

Desired Performance

Four assessment reports per year

Indicator Responsibility

Programme Manager

Indicator Title

4.2.1 Number of assessment report on SAPS programmes approved by Secretary for
Police Service per year

Definition

This indicator is intended to assess the effectiveness of detective training programme(s).

Source of data

Questionnaires, interviews at SAPS national, provincial offices, specialised units, SAPS
Training Academy and secondary data from any relevant source.

Method of Calculation / Assessment

Simple count

Assumptions

Availability of relevant and accurate source documents

Means of verification

Approved assessment reports

Disaggregation of beneficiaries
(where applicable)

® Target for women: N/A
® Target for youth: N/A
® Target for people with disabilities: N/A

Spatial transformation (where applicable)

N/A

Calculation type

Non-cumulative

Reporting Cycle

Annually

Desired Performance

One assessment report submitted on time to determine the relevance and extent of
implementation of the SAPS detective training programme(s).

Indicator Responsibility

Programme Manager
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Indicator Title

4.2.2 Number of evaluation reports on legislation and policies approved by the
Secretary for Police Services per year

Definition

The indicator refers to assessment report of police visibility informed by the National
Instruction: 3 of 2013 on Sector Policing which establishes sector policing to ensure police
visibility at local level. The evaluation will assess if police visibility is impacting on the
community perception of their safety and security. This is aligned to the MTSF Priority 6
interventions on ‘increased police visibility to reduce crime and violence” and “increased
trust in the police”.

Source of data

Questionnaires, Police station census, National Instruction: Sector Policing 3 of 2013, SAPS
records, communities and secondary data from any relevant source

Method of Calculation / Assessment

Simple count

Assumptions

Availability of relevant and accurate source documents

Means of verification

Approved evaluation reports

Disaggregation of beneficiaries
(where applicable)

® Target for women: N/A
® Target for youth: N/A
® Target for people with disabilities: N/A

Spatial transformation (where applicable)

N/A

Calculation type

Non-cumulative

Reporting Cycle

Annually

Desired Performance

Evaluation report submitted on time determining the extent of implementation of the National
Instruction 2 of 2013 on Sector Policing.

Indicator Responsibility

Programme Manager
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Notes
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