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Accounting Authority Statement

The Accounting Authority of the Food and Beverages Manufacturing SETA (FoodBev SETA) is pleased
to present its 2021/22 Annual Performance Plan (APP) which upholds the provisions of National Skills
Development Plan (NSDP), amongst other government priorities. The 2021/22 APP has embraced the
imperatives of the relevant legislative and grant regulatory frameworks governing skills development in
South Africa. Most importantly, the 2021/22 APP outputs are informed by the outcomes of the Five -Year
FoodBev SETA Strategic Plan aligned to the priority actions identified in the Sector Skills Plan.

The performance outputs highlighted by this planning document will contribute towards skills
development aimed at improving the employability of the unemployed, skills enhancement of the
employed for improved productivity, as well as creating an opportunity for the business-minded to start
up small businesses or cooperatives. The Accounting Authority will continue to provide strategic direction
for the FoodBev SETA to fulfil its mandate, as it endorses the 2021/22 APP and commits to the
successful implementation of this plan.

30 November 2020

MF, Alan Ganfpbell

Food and Beverages Sector Education and Training Authority
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Chief Executive Officer Statement

The FoodBev SETA as established by the Skills Development Act 97 of 1998, conforms to national
government priorities, relevant legislative and grant regulatory frameworks, and in particular the
National Skills Development Plan (NSDP) which is in its second year of implementation as it replaced
the National Skills Development Strategy Ill (NSDS Ill) that came to an end in the 2019/20 financial
year. The 2021/22 APP is a planning document influenced by optimism, cohesion, and courage, as the
country and the global community experienced a detrimental disease outbreak of COVID 19 pandemic,
which did not only affect the wellbeing of humanity, but also had a negative impact on skills development
in the food and beverages manufacturing sector and nationwide.

As much as the COVID-19 pandemic was unfavourable to all aspects of life, including the ability to
implement education and training initiatives, an opportunity to reconsider conventional methods of
executing education and training interventions presented itself in line with the Fourth Industrial
Revolution. The notion of social distancing as means of curbing the spread of the disease meant that
the unfamiliar methods of learning such as remote learning and virtual reality learning had to be adopted
- by the education and training fraternity.

Despite the pessimism that came with the COVID-19 pandemic, the FoodBev SETA Accounting Authority
together with the Executive Management will strive to implement its mandate, ensure that priority actions
highlighted by the Sector Skills Plan are addressed, as well as strategic orientated goals emanating from
the Five-Year Strategic Plan through the output indicators and targets stipulated in the 2021/22 APP. As
the Chief Executive Officer, | am confident that the organisation is committed to the implementation of
the Annual Performance Plan to achieve predetermined performance outputs, attainment of strategic
outcomes, and ultimately contribute positively on the impact of these education and training interventions
on the lives of the beneficiaries.

"

30 November 2020

Ms. Nokuthula Selamolela
Food and Beverages Sector Education and Training Authority
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Official Sign-Off

It is hereby certified that this Annual Performance Plan:

o Was developed by the management of the FoodBev SETA under the guidance of FoodBev SETA

Accounting Authority.

° Considers all the relevant policies, legislation, and other mandates for which the FoodBev SETA

is responsible

o Accurately reflects the Impact, Outcomes and Outputs which the FoodBev SETA will endeavor to

achieve over the period 2021-2022.

Mr. Hector Makhubele Signature:

Senior Manager: Chambers

Mr. Mogopodi Pule Signature:

Senior Manager: Finance

Ms. Pretty Ngwasheng Signature:

Senior Manager: Human Resources/Stakeholder Relations

Ms. Marlie Spencer Signature:

Senior Manager: Education
and Training Quality Assurance

Mr. Magugu Maphiwa Signature:

Chief Financial Officer

Mr. Sibusiso Miya Signature:

Senior Manager: Skills Planning
and Learning Programmes

Ms. Nokuthula Selamolela Signature:

Chief Executive Officer

Approved by:

Mr. Alan Campbell Signature:

Chairperson of the Accounting Authority

Date of Signatures: 30 November 2020
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PART A: OUR MANDATE
1. Updates to the relevant legislative and policy mandates

Legislative mandate

FoodBev SETA’s mandate is derived from the Constitution of the Republic of South Africa, which gives
everyone the right to education. Section 29 (b) states that everyone has the right to further education,
which the state, through reasonable measures, must make progressively available and accessible. This
constitutional mandate is strengthened by Schedule 3A of the PFMA (as amended) and the following
key pieces of legislation which are directly applicable to the FoodBev SETA:

1.1 National Skills Development Plan (NSDP)

1.2 The Skills Development Act of 1998 (Act No. 97 of 1998) (SDA) (as amended in 2008)

1.3  The Skills Development Levies Act of 1999 (Act No.9 of 1999)

1.4 Medium Term Strategic Framework 2014-2019 (MTSF)

1.5  The National Qualifications Framework Amendment Act of 2019

1.6 The Sector Education and Training Authorities SETAs Grant Regulations regarding monies
received by a SETA and related matters;

1.7 The Public Finance Management Act (as amended); and

1.8  The National Treasury Regulations governing public entities

Other policy mandates

o Medium Term Expenditure Framework (MTEF)

o NDP Five Year implementation plan

o New Growth Path (NGP)

° Industrial Policy Action Plan (IPAP)

o National Skills Accord

. Integrated Growth and Development Plan

o Skills Development Levies Act 9 of 1999

° Employment Equity Act,

° Labour Relations Act,

0 Basic Conditions of Employment Act, and

o Occupational Health and Safety Act

o South African Qualifications Authority (SAQA)

2. Updates to Institutional Policies and Strategies

The National Development Plan (NDP)

The National Development Plan (NDP) aims to eliminate poverty and inequality by 2030. The SETAs
have an important role to play in contributing to the priorities set in the NDP. This strategic plan of the
FoodBev SETA considers the need to contribute to these priorities. The core priorities of the NDP include

(i) raising employment through faster economic growth, (ii) improving the quality of education, skills
development, and innovation to radically transform the economy.
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Medium Term Strategic Framework 2014-2019 (MTSF)

The aim of the MTSF is to ensure unified and consistent policies across government. This includes
coherence, alignment and coordination across government plans as well as alignment with budgeting
processes. The FoodBev SETA has a responsibility to respond and contribute towards Outcome 5 of the
fourteen government priority outcomes. Outcome 5 refers to “A skilled and capable workforce to support
an inclusive growth path” (Medium Term Strategic Framework 2014-2019). The FoodBev SETA enters
into Strategic Partnerships with different stakeholders in the post-school arena to increase the uptake of
learners trained to respond to the requirements of this policy directive.

National Skills Development Plan

The scope of the SETAs has been amended as per the National Skills Development Plan published in
the Government Gazette No 42290 dated 7 March 2019. This was in response to the White Paper on
Post School Education and Training which observed that the mandate is too wide and that a streamlined
focus will strengthen the SETAs. The revised scope includes only the below four (4) elements:

2.1 Understanding demand and signalling implications for supply.

2.2 Steering the system to respond to skills supply.

2.3 Supporting the development of the institutional capacity of public and private education and
training institutions.

2.4 Performing system support functions and managing the budgets and expenditure linked to SETA
mandate. '

SETAs are required to engage with a variety of stakeholders in understanding demand and to direct
funding towards quality qualifications and workplace experience directed at the employed, pre-employed
and unemployed. The qualifications and workplace experience funded programmes should support
economic growth, encourage employment creation, and enable social development. It is expected that
the SETAs should support the development of provider institutional capacity to increase access to the
identified programmes, particularly amongst public providers. The revised scope of the SETAs is clear
from the eight specified outcomes in the NSDP and is thus the basis for this strategic plan.

The NSDP also expressly states that “quality assurance functions carried out by the SETAs including
‘the workplace will be effectively integrated into the Quality Council for Trades and Occupations (QCTO)”
(National Skills Development Plan, 2019:38). It is however understood that the quality assurance
functions delegated by the QCTO under the Skills Development Act will be progressively revoked, but
that an alternative delegation will be implemented for new occupational qualifications under the
Assessment Quality Partner (AQP) model. The exact nature, scope and requirements associated with
such a revised delegation are not yet clear and may impact on strategic planning and performance.
Where possible, this has been taken into consideration to pre-empt changes.

SETA Grant Regulations

The regulations dictate the percentages, allocation and use of skills levy resources for payment of
mandatory and discretionary grants. Strategic plans and Annual Performance Plans are required to
incorporate the prescriptions of the regulations in planning, budgeting and setting of outcome and output
indicators. ‘
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Workplace Based Learning Programme Agreement Regulations (2018)

The regulations replaced the Learnership Regulations of 2007 which stipulated a template and
procedures for registration of learnerships and learnership agreements with SETAs. Under this new
regulation, the scope of applicability has been expanded to include other workplace-based programmes
such as internships and candidacy. Employers are legally obligated to submit agreements according to
a specified timeframe and format, and SETAs are legally mandated to process the registration of such
agreements within specified timeframes.

Government-wide Framework for Monitoring and Evaluation

The Policy Framework for Government-wide Monitoring ‘and Evaluation states that it is a statutory
requirement that the chief executive officer of a public entity, such as FoodBev SETA, is required to
establish a monitoring and evaluation system for the institution. Results from the FBS M&E system are
reported to the Department of Higher Education and Training as the Executive Authority. The results
are therefore used within monitoring and evaluation of the broader Post-School Education and Training
(PSET) sector. Skills and skills development are however also key factors in many other government
initiatives such as infrastructure development, addressing unemployment and economic development.
FBS M&E objectives and results are therefore relevant and of importance to numerous government
departments at all three spheres.

3. Updates to Relevant Court Ruling’

The recent Labour Court Judgement on Regulation 4 (4) related to the reduction of the Mandatory Grant
from 50% to 20% of levy contributions poses a risk to FoodBev SETA’s discretionary budget and ability

to implement its strategy.
PART B: OUR STRATEGIC FOCUS
4. Updated Situation Analysis

The Annual Performance Plan is the vehicle to address skills development interventions as outlined in
the Strategic Plan and the Food and Beverages Manufacturing Sector Skills Plan. In this regard, it is
important to highlight the environment in which the FoodBev SETA operates. This entails providing a
situational analysis of trends in both the external and internal environment of the SETA. The situational
analysis focuses on the external environment which includes a short discussion of the sector in terms of
its the economic performance, demographics and the factors driving change in the sector. Further, the
internal environment, specific to the dynamics of the FoodBev SETA as an organisation is discussed.

4.1. External Environment Analysis
PESTEL Analysis of South Africa
This PESTEL analysis aims to address the political, economic, social, technological, environmental, and

legal factors that currently affect the country. Below is a PESTEL analysis that was developed based on
the South African Food and Beverages manufacturing sector trends.

! please note that the court ruling has not be officially communicated by the Department of Higher Education and Training.
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Political

Since the sixth administration which saw the election of the new president who brought hope to the South
African citizens and business confidence, the President has embarked on a journey to uproot fraud and
corruption in government and in the implementation of consequence management. This has been done
through the State Capture Commission which seeks to identify those who are implicated in corrupt and
fraudulent activities with the aim of getting the relevant bodies to prosecute them. This will result in South
Africa attracting more foreign investments as well as an increase in the exports and investments in the
sector (SONA, 2019). Dealing with corruption which steals from the poor as it deprives them of the basic
services they should get as citizens, will help with the delivery of the National Development Plan (NDP)
priorities relating to eliminating poverty and reducing inequalities by 2030. As well as the development
of 30 000 Artisans by 2030.

Like other countries across the world, South Africa finds itself at war as it grapples with the COVID-19
pandemic. In March 2020, the national government declared a state of national disaster and put in place
a national lockdown in response to the Coronavirus (COVID-19) pandemic. The declaration made by the
government brought about the implementation of the Disaster Management Act, 57 of 2002. In terms of
Regulation no. 398 of the Disaster Management Act, agriculture and food supply are declared as
essential services during the pandemic (South African Government, 2020). This means that the entire
food value chain, from farm-related operations, agro-processing and food manufacturing, logistics and
related services, wholesale and retail services, and all support functions that ensure efficient delivery of
the agro-food system had to be functional to ensure that there is access to sufficient, safe and nutritious
food (South African Government, 2020). The South African COVID-19 Risk Adjusted Strategy further
indicates that as the production, processing, packaging and distribution of food continues, all COVID-19
health and safety protocols are followed. Most of the safety protocols exist in the sector as it handles
food, and these were improved during the Listeriosis outbreak. The pandemic has negatively affected
the delivery of skills development training across the country. That said, the SETA needs to adapt to the
situation by coming up with interventions that will continue to enable the implementation of education
and training in the sector, as well as meeting the SETA mandate.

Economic

South Africa’s GDP growth has weakened to an average of 1.1% over the last five years, under variable
structural reforms and labour market rigidities (African Development Bank, 2020). Subsequently, to
unemployment rate of 30% and an economic contraction of 1.4% in the fourth quarter of 2019, the outlook
for growth remains unstable and highly vulnerable to a combination of the COVID-19 pandemic.
According African Development Bank (2020) the country’s GDP is projected to contract by 6.3% to 7.5%
in 2020. On 5 May, the South African Revenue Service (SARS) estimated a revenue loss of R285 billion
in 2020 because of slow economic activity, amplified by the lockdown to curb further infections.

The South African economy has suffered a significant contraction during April, May, and June, resulting
gross domestic product (GDP) falling by 16% (Stats SA, 2020). The fall was exacerbated by the country’s
lockdown restrictions in response to COVID-19. The mining and manufacturing sectors were the most
affected sectors during the lockdown and became significant contributors to the economy’s poor
performance in the first quarter. According to Stats SA (2020) manufacturing activity decreased by 8,5%,
its third uninterrupted quarter of negative growth. The contraction was mainly due to decreases in the
production of metals and machinery, transport equipment and petroleum products.

The Food and Beverages Manufacturing Sector is one of the largest sectors in the manufacturing
industry, contributing 26.6% of manufacturing production volumes (Statistics SA, 2020). The sector plays
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a key role in meeting society’s vital needs. Measured in real terms (constant 2015 prices), total income
generated by the food and beverages industry decreased by 29,4% in March 2020 compared with March
2019 (Stats SA, 2020). Much of this collapse stemmed from the complete prohibition of alcohol sales
and the domestic and global disruption in food supply chain. Reports show that an estimated 117,600
jobs have been lost throughout the alcohol industry, 13% of the craft beer sector is in the process of
shutting up shop, and the wine industry is in severe distress. The worldwide supply chain includes
distribution, packaging, as well as sourcing of raw materials (Choudhury, 2020). Disruptions in these
lead to delayed stock and lower supplies, access, and consumption of these food (America et al, 2020).
Many people employed in these supply chains such as fish vendors, processors and suppliers will lose
their jobs.

From both the exports and imports perspective, South Africa’s largest imports in the food, beverages
category are cereals, edible oils and meat and edible meat (Benade, 2020). Moreover, South Africa
continues to be large exporter of fruit and processed fruit products with Europe, China, the United Arab
Emirates and Russia being the top export destinations (Benade, 2020). However, the country’s 2020
exports and imports were significantly affected by the COVID-19 pandemic. Throughout the world,
lockdowns have disrupted the transportation of packaged foods, prepared foods, non-alcoholic and
alcoholic beverages (Choudhury, 2020). According to Choudhury (2020) prior to the outbreak, factors
such as lifestyle patterns, rising per capita income, and a growing population have been the prominent
growth-enhancing factors associated with the food sector. However, measures adopted by countries
across the world including South Africa in the form of shutdowns have hindered the growth of the food
and beverages industry to a large extent. While the immediate impacts of the global pandemic are
already evident, the long-term impacts are harder to predict as we cannot with any accuracy predict how
long the pandemic will last.

Social
Unemployment has reached its highest levels since 2003 in South Africa as it is currently standing at

29% (Statistics SA 2019). Amidst its huge battle with Covid-19 and its attempt to contain the virus
outspread, South Africa is suffering from the increasing rates of unemployment that has reached 30%
(Statistics SA 2020), as many people have lost their jobs as a result of the current pandemic and the
subsequent lockdown. Youth unemployment remains high as well, the lack of skills among the youth in
SA plays a part in the escalating unemployment rate as we continue to move to an increase in automation
of production as part of the move into the 4IR. In the manufacturing sector, this has been worsened by
advances in manufacturing technology that are increasingly demanding high-level skills. The FoodBev
SETA has to offer skills interventions to address the challenges that come with 4IR. The SETA needs to
offer skills interventions that respond to the challenges of unemployment as well as the skills gap that
come with 4IR.

Technological
The changes in technology are mostly driven by 4IR. Technology is changing how food and beverages

are produced, manufactured and distributed. According to Askew (2019) within the sector, technology is
enabling the creation of new products that meet the health and nutritional needs of consumers and
improve food safety. New technologies are knowledge and skill intensive and there is a need to train
people to work with these technologies. COVID-19 has accelerated technological growth and innovation.
As effects of COVID-19 are felt across the world, consumers, employees, and citizens across the world
are embracing an array of digital activities and technologies throughout their personal and professional

lives.

Page | 9



Environmental

Environmental factors such as climate change and water shortages impact on the food and beverages
manufacturing value chain. Climate change, particularly global warming, affects food security through
food availability, accessibility, utilisation and affordability. Recent drought patterns have resulted in
decreased agricultural output which directly affects manufacturing. It is expected that droughts will
continue to reduce the percentage of arable land in South Africa and the rest of the continent (FAO,
2020). The pollution caused by non-biodegradable packaging such as plastic and polystyrene has a
direct impact on the environment. The global increase in consumption of ready-made meals and fast
food results in increased packaging waste generated. There are opportunities to reduce food losses,
boost the green economy and minimise the impact of waste on the planet using sustainable packaging
solutions.

Legal

Other than the business laws in South Africa, businesses in the country adhere to certain legislation and
regulations including the South African COVID-19 Risk Adjusted Strategy in line with the Disaster
Management Act, 57 of 2002, Value Added Tax (VAT) and Sugar Tax. Other taxes to consider in South
Africa: Stamp duty, Customs and excise duties, Transfer duty, Capital gains tax, Skills development levy
and fuel levy tax.

Demographic and Sub Sector Trends

There are 13 987 companies who are registered with SARS and classified under food and beverages
manufacturing sector (SARS Levy Database, 2020). The Food Preparation Products Chamber has the
largest share of companies in the sector followed by the Production, Processing and Preservation of
Meat, Fish, Fruit, Vegetables, Oil and Fats Chamber. According to the SARS Levy Database (2019),

there are 256 344 employees.in the sector.

According to the Department of Labour's Commission for Employment Equity (2020) South Africa’s
manufacturing industry is male dominated. Males make up 59% of the total workforce while females are
at 41%. Meanwhile, the analysis of the 2020 submissions of Workplace Skills Plans (WSPs) and Annual
Training Reports (ATRs) indicate that the sector remains male dominated at 60%. Males dominate seven
of the eight occupational categories with the exception of clerical support workers The breakdown of
employees by age illustrates that most employees in the sector 89 579 (49%) fall within the 35-55 age
category, while there were 83 188(44%) employees that were younger than 35 years old. In addition,
employees older than 55 years old comprised of only 127 27 (7%) of employees in the sector.
Consequently, there is enough pipeline within the 35-age category in the sector to replace those

approaching retirement.

In terms of race, the largest racial group employed in the Food and Beverages Manufacturing sector in
2020 were the Africans, making up 69%, followed by Coloured at 18%, Whites at 10% and Indian/Asian
3%. According to the SSP findings. Africans are predominant in all occupational categories except
managerial, where Whites are more prevalent at 43%. An analysis of females only demonstrate that
African females are predominant in all occupational categories except managerial. African females
represent 35%, whilst White females represent 38% at managerial level.

Employees with disabilities only comprise of 0.6% out of the total employment in the sector. This
represents an increase in the employment of people with disabilities by 0.3% compared to the previous
year. These figures should be treated with a degree of circumspection because some employees do not
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disclose their disability status as mentioned by the stakeholders during the interviews conducted with
them. Notwithstanding this, the percentage mentioned above is used for reporting purposes and falls
short of the 4% target that government has set for achievement. Consistent with this, the FoodBev SETA
must continue to target and fund projects that are aimed at increasing the number of people with
disabilities in the sector.

Factors Affecting Skills Demand and Supply in the Food and Beverages Manufacturing Sector
The SSP as a foundation of the FoodBev SETA Strategic Plan and Annual Performance Plan has
identified change drivers in the sector that influences the type of skills required.

Change Drivers in the Sector

The novel COVID-19 pandemic has impacted the Food and Beverages Manufacturing sector across the
world. According to UNSCN (2020) food environments around the world are changing to a point that it is
influencing the consumers’ dietary practices. The outbreak of this virus has resulted in wide-ranging
socio-economic consequences including the loss of lives, shrinking government revenues, rapid increase
in joblessness and disruption of food and beverages supply chains (United Nations Systems Standing
Committee on Nutrition, 2020 & Trade and Industry Policy Strategies, 2020). The landscape of the supply
and demand of skills in the Food and Beverages Manufacturing Sector is influenced by various long-
term drivers which directly impact skills planning initiatives. Five change drivers are identified namely:

*Technological Advancements (World Economic Forum, 2018): Technology is radically
transforming industries as its potential benefit is being rapidly realised, with the food and
beverages industry being no exception. With COVID-19 requiring social distancing, technological
interventions are expected to increase.

«Climate Change (Salmon, 2017): Climate change is a global concern, with the food and
beverages industry being responsible for a considerable proportion of greenhouse gas
emissions. Consumers are becoming environmentally conscious; seeking products
manufactured in environmentally responsible manner.

*Food Safety (World Health Organization, 2015; Hoffmann et al, 2019; Boatema et al, 2019):
Food safety is a global concern, but more prominent in developing countries. The current
pandemic has prioritised food safety, with relevant skills a priority. The cost of food safety is
significant.

*Health and Nutrition (World Economic Forum, 2018): Consumers are becoming more
conscious of the nutritious content of the food they consume. As a result, dietary requirements
are moving towards healthier options, thus requiring producers to accordingly cater for these
changing demands. COVID-19 would also influence food choices both from a health perspective
and price sensitivity.

*Globalisation (Competitiveness and Urbanisation) (World Economic Forum, 2018; Salmon,
2017): As the urban population grows, food consumption and dietary preferences change, which
the sector needs to cater for. Shift in competitive landscape due to changing consumer desires.
The impact of COVID-19 on global supply chains is to be determined.

Summative Analysis: Change drivers and impact on skills planning
The food and beverages industry in South Africa contributes immensely to economic growth (Boatemaa
et al, 2019). The change drivers identified together with the coronavirus (COVID-19) outbreak give rise
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to a variety of factors that impact the supply and demand of skills in the sector for the foreseeable future.
The COVID-19 impact on manufacturing and distribution costs is also expected to be significant and the
impact on distribution and global supply chains must be considered.

There are generic occupations that are expected to increase in demand in the food and beverages
industry and these are: Data Analysts and Scientists, Sales and Marketing Professionals, Artificial
Intelligence and Machine Learning Specialists, Training and Development Specialists, General and
Operations Management Specialists, E-commerce and Social Media Specialists, Organisational
Development Specialists, New Technology Specialists, Information Technology Services, User
Experience and Human-Machine Interface Designers (World Economic Forum, 2018). As COVID-19
continues to affect the future of food, the industry is expected to experience an increased demand for
skills such as Food Technologists and Food Safety and Hygiene Specialists to ensure improved food
safety operations and processes. These occupations as well as the current roles, will require the
workforce to have the following associated generic skills: analytical thinking and innovation, creativity,
originality and initiative, active learning and learning strategies, technology design and programming,
complex problem-solving, critical thinking and analysis, leadership and social influence, emotional
intelligence, resilience, flexibility (World Economic Forum, 2018). However, based on the context of
South Africa the issues pertaining to food safety, food hygiene, quality control, monitoring and reporting
are critical. Specific technical skills and skills related to the new technological developments, along with
advanced marketing and sales as well as skills in packaging and marketing become important. Expertise
are required in fields of Research and Development, Material Science Engineering and Packaging
Technology.

4.2. Internal Environment Analysis

The FoodBev SETA Board is responsible for governance and providing strategic direction and leadership
to the organisation. Executive Committee, Finance and Remuneration Committee, Governance and
Strategy Committee, and Audit and Risk Committee support the Board. The Board is responsible for
ensuring that FoodBev SETA achieves its mandate by reviewing organisational performance, corporate
strategy and monitoring compliance. The Chief Executive Officer is responsible for the strategic
leadership of the organisation assisted by the Chief Financial Officer and Senior Managers. The Board
approved a revised organogram in order to ensure adequate capacitation of the organisation.

The objective of the organisational review was to ensure proper execution of the mandate of FoodBev
SETA and optimising of its functions and resources. The high-level organogram set out below illustrates
the management structure of FoodBev SETA. In order to strengthen its governance and risk
management, FoodBev SETA has established an internal Risk Management and Compliance function,
which will ensure implementation and maintenance of effective, efficient and transparent system of risk
management and control. Stakeholder Relations is an additional unit which has been established to
strengthen relationships with various stakeholders in the sector.

Page | 12



€1 |93eq

sy08lold oiBsreng pue TSN
SERIIVELS 2ouBUI4 aouelInssy Aljend sewwelboud Buluiesn pue Buluue|d ‘yolessay
8jelodio) -1abeuepy . -JoBeue| Jolua .
-JoBeue|y Joluag 101USS -JeBeue|y Joluss I\l Jolues :JaBeue|\ Joluag

UBDBA

-

juedep

1821JJ0
|eloueul

PBIYO

suoljeladQ
-Jabeue|) |elousn)

1921JJO
SANDaXT JIUD)

weibouebiQ |9As]-ybiIH



1 | 93eqd

ajepuelw

v13S

|y} 0} payul

'$8558201d SSBUISN] pue ainypuadxa

Juswabeuew ureys Ajddns ‘lejoueuy | pue  syebpng

Jobpng ‘ysu apnjoul Jey) swa)sAs pabeuew

ued [o5uod [eussjul poob jo uonesydde | pue suopouny

JuswaInaold ybnosyy uopesiuefio a8y  Jo yoddns

[enuuy slieye sy} jo juswabeuew [eloueul wajshs

L l L L l | | | Jojyeaipu| maN panosddy | | SAlOBUS pue punos paysiqelse uy Bujwiopad
GCive0T | veieeoe | £eg/eeoT ¢e/ieoz | 1z/ozoz | 0Z/610T | 61/8L0C 811L102

3JUBWLIOLd siojealpu|
pouad 431N pajewijs3 Jualing 99UBULIONS pajipny inding sjnding awonQ

sjebie] pue siojesipuj }ndinQ ‘syndng ‘sswoanQ
VL3S 8y} 0} saoiaies poddns pue juswebeuew ‘diysispes) oibajelis spinoid o] :asoding

sjessy pue juswabeuely ureyy Ajddng ‘esueul :awweiboid-gng
sedines poddns pue ‘Juswabeuew ‘diysiapes| oibajelis apinoid o) :esoding

uonessiulwpy ;| swweiboid

uopew.loyu| ssuewWIOMSd swwelbold [euonnyysu| ‘G

JONVINYO4H3d ¥NO ONINNSVYIN O 1¥Vd




G |o8eq

ue|d juswabeuepy
Jojeaipu lojeolpu| | Jojeoipu) | Jojeolpu Japjoyayels
L l l l MaN MaN MaN MaN | [enuuy panoiddy g
ue|d Juaswabeuey slaquey) v13S
lojealpu| | Jojealpuy laqueyn ASgpoO4  paJeuIpIond
l L l l L l MaN M8N | [enuuy panoiddy p | pue  pafeuew  |lop
'$955820.1d SS8UISN(
13HQ 0} pspiwgns pue 986pnq “ysu spnjoul
sjodal  Jspey) Swie)sAs [o5uoo [eulsyul alepueuw
SUBUIeRag) poob jo  uonesidde | v13S 8y} o) paxuil
Aispenb ybnouyy uopesiueblo | ainjpusdxe pue
14 |4 14 14 14 14 14 ¥ |10 8QUWNN "€ | ayp Jo sueye sy | s)ebpng pebeuew
lajsibay Jo Juswabeuew [ejoueuy | pue suonouny
ysiy o|68)ens pue soueusanoh aaoaye | uoddns  was)sAs
L L l L L | L | | lenuuy panoiddy °z | pue punos paysijqeiss uy Bulwiopad
Gcive0T | ve/eeoT | €zieeoe ge/ieoe | 1e/ocoe 02/610C | 61/8L0C | 8L/LL0T
aouewIoNad
polad 431N pajewysy JusLIng 9oUBWIONA pPaYpNY siojeaipuj JndinQ sjnding awoanQ

sjebie| pue siojeslpuj 3ndinQ ‘syndinQ ‘sswioa3nQ

V13S 8y} 0} saoiniss poddns pue juswebeuew ‘diysispes) oibsjel)s spinoid o) :asoding
(3s1y pue ypny) asueulanos :swwesboid-gng



91 | o8eq

djepuell Y135

sy} o} payul

ainypuadxa

spiepuejs Jojpue | pue  sjabpnq

ylomauwely ‘se|1j0d pabeuew

121 Jo juswdojensp | pue  suoloun;

ue|d a1Bsjens ay} ybnouyy | poddns weyshs

l l l L l l l 0 1] [enuuy panoiddy -z | Aousiowye panoidu) Buiwioped
aciveoc | veieeot | ezieeot [44174 )14 12/0202 | 02/610Z | 61/8L0C 811102

POLRd 431N dJuewopdd
pajewf}s3 | Juaung 92uelLIolad palipny siojeaipuj Jnding sinding awoanQ

sjabie] pue siojeosipuj inding ‘syndinQ ‘sswioalno

VL3S 9y} 0} ssoiales Hoddns pue juswabeuew ‘diysispes| oibsjel)s spinoid o] :asodang
ABojouyos ) uoneuwuoyu| :awweliboid-qng

Sjepuew 135
|yl oF payuy
alnjpuadxa
syabpnq
pabeuew

pue

|

l

}

|

b

b

l

0

$90In0saYy
[enuuy

ueid
uewny
panoiddy -9

wajsAs Juswabeuew
$90IN0sal
uewny 8Ajosys uy

pue  suopouny
poddns  wajshs
Bulwoped

Sclyent

yeiecoz

geleent

(44174114

12/0202

0z/6

L0Z | 61/8L02

81/L102

Polied 431N

douBWIOUa
pajeullys3y

Ly

aguewIouad paypny

siojeaipuj Inding

sjnding

awoanQ

sjabie] pue siojesipuj ndinQ ‘syndinQ ‘sswoang

V13S 8y} 0} seojnss poddns pue juswebeuew ‘diysispes| oibajelis spinoid o :asodund
$92In0s9y uewny :awwelboid-gqng



L1 |98eqg

"uoljiw g8 9ty S! | awwelbold 10} 196pn( [e}0| "pajesald aq |[IMm SSduejeq pue s)o8yd Alessadau sy} alsym sassadold juswabeuew uieyo Addns
Buipn|oul seale JaA02 [|IM YoIym paysiigelse aq ||Im swalsAs juswabeuew [eloueul) A0S ‘swalsAs | O aaesado Jo Juswdojansp ay) YIAA ‘Sswalshs
psjewolne yum paddinba Ajin} 8q 0} seshojdwa mojje o} papioye aq [im Buluiely Alessaoau pue ‘pajeuloine aq [IM S8ssa004d aAleIISIUILIPE S82IN0Sal
uewny ‘swajsAs | O] punos jo juswdojansp ay} ybnouy] "seAnoslgo s,uoijesiueblo sayj Jo JusWSASIYOE 8y} SpJemo) 8)ngLiuod o} way) Joy Ajejeudosdde
padojanep aie seakojdwas jey) os saAljeniul JuswdojeAasp pue Buiuiel) punos jo uoiejuswsa|dwl 8y} aiNsua os|e ||IM | swwelbold "saijiAloe Juswasbeuew
Jaguieyo pue juswabeuew Jepjoyayels paoueyus ‘SWSIUBYISW JUSWNIOSI SAI}OSYS pue saoloeld s80Inosal Uewny punos jo uonesljdde sy; ybnouyy
panalyoe aq ||Im siy] ‘jusie} pa||s pue sjqeded ‘usjadwiod Jo uoluslel pue uonoesye ‘eoeid ybu sy} ul syusje) Jo Jaquinu Jybu sy} sey uonesiuebio
8y} ey} Buunsus Aq uonesiueBio sy; ulyum juswebeuew pue Bujuueld 82IN0Sal UBWNY SAOSYS aInsus |IM | swwelbold ‘pousd 431N oY} Jo4

polad Wwua | -wnipaly 9y} JaA0 3oUBULIONS pauue]d Jo uoneuejdxy

l 0 0 0 L ue|d Juswabeue|y Japjoyayeis [enuuy panoiddy

! 0 0 0 L ue|d olbejess || [enuuy panoiddy

l 0 0 0 L Ue|d S821n0say UBWNH [enuuy panoiddy

L 0 0 0 l ue|d Juswabeueyy Jaqueys [enuuy panoiddy
13HQA 0} papiwqns

L l L | | suodas Jspey) eoueussnos) Apspenb jo ssquinN

l 0 0 0 l Jg)sibay ysiy 2168elis [enuuy panoiddy

| 0 0 0 l Ue|d Juswaindold jenuuy panoiddy
149 €0 [49) 28] Jobue) [enuuy si03eaipuj 3ndino

sjebie] Aapenp pue [enuuy :siojedipuj jndinQ




81 | o8eq

ueld slINS
10}953 auy} Jo ajepdn ay} (Buuued
wiojur jeyy panoidde ssauisng pue dsS ‘dss)
pue padojansp spodal Buiuueid Joyoes wioul 0}
9 G G . 7 ¥ g 9 0 | yoleasal jo JsqunN G | Yolessal pasE]-8ouSpPIAT
10}J08s 8y} ul spaau
S|INS [ednuo pue 90Ieds
Ayuspi 0} yoressal j9xew
Inoge| Aq pejuswa|dwos puewap
spyodas Bujuies; enyoe pue | ybly ur  suonednodo
ueld S|INS J0yo8s sueid Buulely ;|| ainxauuy | Jo uononpoud
L L l L l L L L | |enuuy panoiddy g | pesAjleue pue psjenjen] | pasesioul pue paypusp
GZiy20c | veieeot | €z/eeoe ¢elicoT | Lejozoz | 0z/6l0C | 61/8L0C | 8L/LLOZ
9JueWIONd
pousd 431 pajewsy | juaung 9OUBWLIOLS Pa)ipNyY siojeaipuj ndinQ sjnding awonQ

sjabie] pue siojeaipuj 3ndinQ ‘syndino ‘sswoanO

yosessay pue ueld s||yS J0}oag :swwelboid-qng
‘Bujuueld sjjiys Joy swisiueyosW [BUOKNIIISUI S|qIPIO SPUBISP Jey} yolessal Buljjadwod 1onpuod o] :asoding

Bujuueld s|iNs :z swwelbouid




61 | 93eq

VL3S 8y} Aq paoey sabus|ieyo Juaiamip

pue sepunpoddo 8y} jo Bulpuejsiepun sy} Ui ISISSe pue 4SS S[delA & Jo AJaAljep 8y} Ojul pas) [IM Jey) YoJeasal JoNpuod 0} SNURUOD PuE SaWooN0
ddsSN 8y} jo seale Ajoud sy) o) psubije ale jey) spodal ydoseasas spnjoul 0} sndoy s) puedxs |IM g swwelbold ‘pouad wisi-wnipaw ay) Buung

polad wd ] -wnipajy 8y} JOAO 99UBWIOLSd pauue|d Jo uonjeue|dxg

0 0 Buifed Ana -0, 0 Buiked Ana -0y panoldde suonesiidde || ainxauuy Jo Jaquinp
ue|d S|[MS 103983 8y} jo sjepdnpuswidojonsp
7 0 Z 0 ¥ |8y  Buwuojuy spodas  yoleasal  Jo  JaquinN
0 0 | 0 l ueld SiiMS 10309S panoiddy
149 €0 [49) 9] jobie] [enuuy si03eaipu| Jndino
Z swweiboud 1o} syebae] Apeyenp pue jenuuy :siojesipuj indino
€le 0€e 99¢
sajuedwon ssjuedwo) saluedwos
[ews l[ews lrews
Le ¥0¢ c61l
seluedwod soluedwod saluedwod
Buifed wnipapy wnIpay wnipapy puewsap ybiy
- Ang| panoidde ul  suopednaoo
puifed Buifed Buifed UoN -0l 122 6L ¥1zZ | suoneoidde Buuiel) soejdyiom | jo  uononpoid
-Ana] -fne7 -Ana Buiked Buiked seluedwod sejuedwod sajuedwod | || ainxauuy ay} ur Bunedioped pasea.oul
-GS/ -05/ -G/ | -Ana -0v/ | -Ano7 -Gg, able abie ableq | Jo JsquinN 0} siofoidw3 | pue  paynusp|
GZIve0T | ve/ecoT | €2/ee0T etieone 12/0202 0Z/610C 61/810C 8111102
aJuewopad si03ealpu|
pouad 431N pajewysy juauIng 3dueLWIOMA pPaYIpny nding syndino awoanQ

sjebie] pue siojeslpuj 3ndinQ ‘syndinQ ‘sawoonQ

lopoag Bulnjoejnueyy ssbeiensg pue pood ayj ul sjiiys Joj puewsp pue Addng uo uonew.oyu; a|gellas apinoid o] :esodind
. suoday Bululel] [enuuy pue sueld s||IyS adejdyiop) :awweiboid-qng



0z | o3eq

uoljiw 896°L LY S! Z awwelboud 104 326pnq |ejo] ‘sanoud
pue uone|siBs| jeuoljeu o} puodsal o} saido} oyoads ayebiisanul 0} 8doos yoleasal oy} Jo uoisuedxs 8y} 0} anp moub o} pajosfoud sI wis} wnipaw ay)
1ano Buipuadg ‘sjuswebebus Jspjoysiels ybnouyy v13S Aegpoo ay) Ag epew aq [iM SH1V/dSM PaRIWgns Jo Jaquinu a8y} asesaudul 0} SLOLS BI0N



1Z | 98eq

sawwelboid
diysula
paje|dwoo aney oym
suopnysu| uoneonp3
JoybiH ey  wou
a8l G/l a9l 001 0S8l L8Y (8¢ ¢0¢ | Sjuspms JOo JequnN 'y}
sowwesboid
diysuiay) uo
palgjsifal suonnysul aoualadxa
uopeonp3 JaybiH 8y} yiom pue
WO} SJUSPNIS papuny suonesyiienb
00¥ 0/€ Ly 0€¢ 00¢ {44 96§ Goy | V13IS JO  JequinN gl | Ulelqo sjuspnis
pspun4
10}0ag sewwelboud
papun4 papun4 papun4 papun4 pepuny | z. % papun4 diysiauiea
10}08g | 10J98S ¢y | J0J08S  OF | papund J0}oss 10J08g 10)08S | papund | J0}98S GO| | pais|dwios aney oym
0G '® pspund | ' pspund | @ Ppspund | Oy @ Papung | 09 ' papund | 66 B pspung V13S | ® papund | sisures| pakojdwsun
V13S G0/ | V13S689 | VLIS 099 | VL3S 00§ | VIS 06¥ | VL3S L¥9 | 898 | V13S €98 | Jo dsqunN -z}
pspung S|II¥S [eaRu0 pue
10}983 papun4 90IB0S SSalppe
papuny 90l | J0398S 001 papun4 papun4 sdiysiauies 0} 10}0as
10J08S ZL1%® | 9 pepund | ® papun{ | papundo}osg | J0}0aS Q) | J010eS  06E uo pasgjsibal au} Ul passalppe | soe|dylom ayy
papun4 v13S v13S | 001 B pepund [  pepund | ®  papuny siaules| pakojdwaun paau S||INs [9A9] | pue uoneonps
VLIS 016 L [ 006 ‘) 0L | VL3S G6¢') | Vi3S 88L°L | V1S 9181 66€'C ¢5lLT | 0 JaquinN ")} | -ybiy pue a|ppin payur
GZiveot | veieeoe X444\ 4 (4417414 12/0202 02/610Z | 61/8L0C 8111102
9ouBWIONAd
pouad 431N pajew}s3 JusLIng 9oUBWIOHA payipny siojeaipuj Jnding snding AW

sjabie] pue siojesipuj inding ‘synding ‘sswoang

sswwelbolid BujuiesT jo uoieyusweldul :awwelbold qns
"Spasu J0joss sy} Buissalppe ale jey sjosfoid [eroads pue (TY.LOAId-NON PUe TV.LOAId) Jejnbas ybnouy) syueld ssingsip o] :asoding

s)oafoud pue sawwelbold Buluses ;¢ swwesboad



7T |98eq

B ym awuwelbold
Aoepipue) e
uo paisjsibal sisules|
pakojdwaun papun}
9 S 14 € 0 | 0 0| VLIS Jo JsqunN ‘6l

awwelibold
diysusayy

paje|dwod aney oym
sabs|loo |JAL woly

aee 0Lg 06¢ 0SlL 14 685 661 G/¢ | Sjuspms jo JsquinN g}
awuwelboiy
diysusayy|
uo palajsibal

sabs]|0D 13IAL
woJ} syuspnis papun}
00 059 085 0€S 061 LGS 08¢'L €0G | VLIS Jo JsquinN /|

awweibold
aousadxg YoM
pajo|dwod aney oym
suonnyysu| uoneanp3
JaybiH woy
0/¢€ 143 Gee 00¢ 0S¢ €LC G8¢ G0 | sejenpelb jo JaquinN 9}

8ousuadxe ylom
ueb o} sajuedwod
u paoed ssjenpeld
uoinisu| - uoyeanp3

1aybiH papuny
009 G/G 055 Ges 005 651 £vS Gy | V13S Jo  JequnN G|
szive0r | veieeoz £2/12202 44| %4\4 1210202 02/610Z | 61810 |  81/LL0T
9JuelLIolad

pouad 431N pajewys3 Jua1INng aoueWIOMad pajIpny slojealpuj Inding synding awoanQ




€T | 98eq

puUB paj|olus Sjuspnis

slaules)

pakojdwa papun JuawAojdwaun
061 8.l 891 09} 0 g6l 02 /6l | V13S Jo JaqunN ‘pg | pue pakojdwy
pspun4
10joag awweiboid
pspun4 papung papun4 pspund pspunj | G2y % papund | sjiys e pajejdwiod
10J085 | J0J98S (G | Jojoas oG | papund Jojoss 10)0ag 10J08S | papund | J0}08S 78S | AABY Oym  Sloules)
0G '® pspund | %@ papund | ® pspund | 0§ ® Ppspund | 0G *® pPapund | yE¢ g papun} v13S | % pspund | pakojdwaun pue
V13IS 088 | V13SG¢8 | V13S 008 | VL3S 004/ | VLIS 00§ | VIIS ¥06 L¥G | VL3S ¥69 | pakojdws jo JaqunN ‘€g
pspund
10)08g papun4
papun4 00l | 101985 Q0| papun4 papun4 awwelbold s|ys e
10)98S (00} | @ pepund | ® papund | pepun{Jo}oag | Jojoas Q) | Jowes G/ uo paisjsibal sisules)
®  pspung ME] V.13S | 00, ¥ pspund | @  pspund '® pspun4 pafojdwaun pue
V13S 0021 059°) 009'} | VLIS 00§} | V13S 00%'L | VLIS 018 26€'l 99¢‘) | pakojdws jo JequnN ‘zg
papung
J10joag sawiwelboid
pspun4 papun4 papun4 papun{ papunj | 49 ¥ papun4 diysiaules)
10J08g | 10J08S (G | 101988 (G | papund Jojoes 10}08g 10J08g | pspun4 | 10}08S ) pajs|dwod
€G 9 pepund | % pspung | @ pspung | 0| '® papund [ O¢ B papund | /8 ® papun} VL3S | 9 Pspun{ | aAey oym sisules
V13S 088 | V13S00/ | VI3S 009 | VL3S 06 | V1IS Opp | V13S /6C | 208 | V13S 6S/ | pekodwa Jo Jaquiny Lz
papund SIS [eonlId pue
10)08g papun4 80IBOS SSalppe 20l0pjIoM
papun4 90l | 403083 00l papun4 pspun4 sowwelboud 0] 10)08s | UBdU)Y UInos
10085 (L) | 9 papund | ® papun{ | pspund Jo}oses l0josg l0joag diysisulesn 8y} ut passalppe | 8y} Ul s|s
¥  psepund MEN V13S | 00 ® pspund | 0G % pspund | G8 ¥ papun4 uo paisjsifal sisules) Paau S|IINsS [eAS] | JO [8A8] S|iIXS
v13S 005 ‘I €96l 00¥'l | VLIS 00L°L | VL3S 0| VL3S ¥5C 1 8971 698l | pakodws jo JsquinN "0z | -ubiy pue s|ppi panoidu|
Apoq euoissajoid
paissibal
Ge/ve0C | veleeot (AA[4A T4 (44| XA 1A 12/0202 02/610C | 61/810C 81/110¢
9dueWIoldd
pouad 431N pajews3 Juaing 9oUBWLIONA paypny sio3ealpu] ynding sinding awoang




¥ | 98ed

flesing a8y uo pauoddns
palsjsibal  sjuspn)s sisules| | yinos ay
Jojeaipu Jojealpu| | pakojdwaun papun} JuswAojdwaun | Ul [9A3] SIS
Gel 0el acl 0cl Ge g9 MaN v13S o JsqunN ‘gz | pue pakodw3 panoiduj
papuny
10}083
} b
papun4 sewwelbold |3y
v.13S paja|dwos aney oym Koeuay|
Gl €al 4 0Ll Gel 06l 6S) | VL3S 80c | sioules| jo Jaquny /g | pue  Adesswnu
sawwelbold yum pajeyioeded
13y uo paigjsibal slauleg)
slaules| papun} pakojdwaun
0G¢ T4 00€ GLC 09¢ 16l 86¢ v13S Jo JequnN ‘gz | pue pakojdw3
sawweiboid
wawdojensq
uswabeue|y pue
suolnysul uoneanpa
Joybly u saipnis
IEN pajadwod
aABY OYm Ssjuapnis
pakojdwa papun}
0L 09 0€ 0. 0y Ll 84l V13S 0 JIsquinN 'S¢ S|IYS [BIRUO
sawwelbold pue 80Je0S
Juswdojana( ay} ssalppe
Juswabeueyy  pue 0) salesing
suonnJIsul uoneonpa 10 uoisinoud
Jaybly ur sauesing ybnouyy
uo paisjsibal papoddns
GZIve0T | v2ieToT €21220¢ [441T4\4 1210202 02/610Z | 61/8102 8L1L102
aouewiopad
pouad 431N pajewnsy jus.ung doUBWIOMAd paypny siojeaipuj inding sinding awonQ




ST | 98eq

diyseonuaidde
ue uo palg)sifal SUBSIUY 8W098q
saopuaiddy  pspun) 0] paiyenb
0¢¢ 60¢ 16l L8l 0l 6El 6¢¢C v0¢ | VLIS JO JsqunN ‘g¢ saojuaiddy
awwelboid
Alesing yosessal ay)
ybnoiyy seipnys Jisyy
pajejdwod aney oym
sjuspnls QqQud pue Awouoos
Gl Gl Gl 0l 0l 8l 8l 8l | SISISEN JO JequnN ‘¢ abpajmouy
swweiboud j0 Apoq
Kesing yolessal Bumoib e o}
8y} uo paisisibal [euded  uewny
sjuapn)s aud ur juswdojensp
pue SIS)Se|\ papun} pue yolessal
05 0§ 05 014 T4 33 0¢ €€ | V13S Jo JsqunN ‘(¢ padueyuy
(sabajj0n Ayunwwo)
'SIIAL  ‘suonnpsu|
uopjeonpy  JaybiH)
swuwelbold Aesing
8y} uo salpn}s Jiay)
pajs|dwod aney oym
Jojeaipu| Jojesipu| | sjuapnis pakojdwaun S|IINS [eonuo
14 0¢ Gl 0¢ 0l 14 MaN MsN | jo 18qWNN ‘6¢ | pue 80Je2s
(sebajj0n Aunwwon ay ssalppe
'SIIAL  ‘suonninsul 0) salesing
uoneanpg j0 uoisinoud 8210)}I0M
JaybiH) swuweiboid ybnoiy uesuyy
Geiveoe | veieeoe £2/1220C (44174114 1210202 02/610C | 61/8102 81/L102
9ouBWIOHDd
pouad 431N pajews3 JuaLIng 90UBWLIONd payipny siojeaipuj JndinQ sndinQ awoong




9Z | 98eq

papun 10)o8S Of
061 0S1 0G1 0G | % papund v13S 00S sewwelboud diysisules pajsjduwiod aney oym sisuies| pakojdwaun Jo sequinN
pspuny 10}08g 00|
oyl 00€ 052 0 | ® papun4 v13S G621 sdiyssautea uo pasajsibal siaues| pakojdwaun Jo JaquinN
¥ 10) Z0 10) jobie] jenuuy s103eaipu| 3nding
¢ swweiboud 10} syabie] Apieyeny pue jenuuy :siojedipuj 3ndinQ
(seuesing
pue $9SIN09
yoys ‘8ousliadxe
Ylom ‘diysusayu sawwesboud
‘diysisules) Buluies
‘swwesbosd  s|is) SIS palipalooe Umolb sy}
suonuanajul Buluies 10 uoisinold | Joj  pepasu
Upm psuoddns ay) ybnousyy | uswdojansp
(SOdN pue s,09N papoddns sQg9 | siivs Uiim
‘senfjelado-09 saApeladood pauoddns
‘sassauisng  |lews) pue ‘SOON | sanjeladood
lojeaipuj | Joyeaipu Jojeaipu| | suopesiuebio Buifed ‘sasudia)ue pue
06 Gg 08 0 0/ MaN MaN MaN | AAs|-uou Jo JsquinN ‘p§ [lews | sinauaidalug
sues|uy se paiienb
pue sawwelboid
diyssopuaidde  ue
paje|dwos aney oym .
seojuaiddy  papuny
02 09 08 0€ 09 ag 06 ¥8 | V13S JOo JsqunN ‘g¢
suesiuy se Ajjenb
0 sawwesbolid
GZIye0t | veieeoe (XA[44114 (441744 1210202 02/6102 | 61/810C 8L1LL0T
9oUBWIOMSd
pouad 431N pajewisy JuaLINg 9JUBWIONA pPaYipny siojeaipuj Jnding synding awoNQ




LT | 98ed

(sabisjj0n Ayunwiwon ‘s|JAL ‘suonnyisu| uoneanps

0/ (1} 0 0 02} | JaybiH) swweiboid Aresing ayy uo passysibial sjuspnys pakojdwiaun papuny 1 3JS JO Jaquiny

0l 0S oy ol 0Ll sawwelbold | 3y peje|dwod aney oym siauies| Jo Jaquiny

GGl 0 0S 0 6/e sawwelbold | 3y uo paisysibal siauies| papuny 1 3S Jo Jaquin

"sawwelbold Juswdojanaq juswiabeueyy pue suoinyisul uoyeonpa

0S ol 0l 0 : 0/ | 48ybiy u saipnis Jisy} pajejdwiod aney oym sjuapnis pakojdwa papuny ¥13S JO JequinN

"sawwelbold juswdojeAsq Juswabeueyy pue suoinyisul uoeanpa

0zl 0¢ 0l 0 09} | Jaybiy ur seuesing uo paisysibal pue pajjoius sjuapnis paojdws papun} \13S JO JoquinN
papun4 103983 (g}

002 002 00¢ 0Gl | ® papund V13S 00/ "awiwelboid s||iys e pajs|dwod aney oym siauies| pakojdwaun pue pakojdws Jo JaquinN
pspun4 10jo8S Q0L

00L°L 00§ 002 0 | ® papund v¥13S 00S'L awwelboud s|ys uo passysibial sisules| pakojdwaun pue pakojdws Jo Jaquinp
papun4 10)08S

74 Gz Gz 0 | GZ*® papun4 v.13S 0 sawiwelboid diysisusea pajs|dwiod aney oym sisules| pakojdws Jo Jequiny
papun4 .I0398S 001

00S 0S¥ 051 0 | ®pepund v13S00L°L sawwelboid diysiaules uo passysibial sisules| pakojdwa Jo Jequnp

Apoq [euoissajoid pais)sibal

¢ 0 0 0 ¢ | e yym swwelboid Adepipue) e uo paisisibal siauies| pakojdwsun papunj /1 3S Jo Jaquiny

oy oy 0. 0 06l | swuweiboid diysussyu sy} pajs|dwod aney oym sabisjjoo 1 JAL 8Y) Wodj S)uspn)s Jo Jaquiny

00V 00l 0s 0 0£S swweiboid diysussju) uo passysibal saba|j0d [ JA L WL S)USPNIS papunj 1S JO Joquiny

swwesboud

0S 0S 0/ 0s 00 | ®ousuadxg Yo\ paya|dwiod aaey oym uonnyisu] uoneanp3 JaybiH wouy sayenpeld Jo Jaquiny

aouaLadxa yiom

G6E 001 0¢ 0 GZG | uieb o} seluedwod uj paoe|d sajenpelb suopnyisu| uonesnp JaybiH papun} 1 3S Jo Jequiny

sawiwelbold

0Z 0S 0¢ 0z 00} | diysuisju| psje|dwios aney oym suopnysu| uonesnps JeybiH woly Syuspn)s Jo JaquinN

sewwelboid diysussi]

00¢ 001 0¢ 0 0€¢ | uo pasg)sifias suopnyysul uoneonp3 JeybiH Sy} Wol S)uBpNIS papuny Y13S o Jaquiny

149) €0 0 10 jabie] [enuuy slojealpu] JndinQ




87 | 98eq

‘suoluanIBlUl (139) Buuesy pue
Juawdojenap uoneonp3 Ajunwwo)
S|IINS UM J0)98S 8y} ‘saljisianiun ‘sabajjon | aoejdyiom By} pue
yoddns 0} sanjue (13AL) bBuuel] pue | uonesnps  payul]
lojoas aeaud pue uoijeanp3 |euoleson
ognd yim passjue pue [eoluyoa] alangd wajsAs
sdiysisuped ynm sdiysisuped | absjj0o ognd 8y}
ol vl zl 0l g 6 gl 9|40 laquinN "G¢ paysiqess3 | jo ywmoib papoddng
6eIveoe ¥2/€202 124144\ 4 [441%4\4 1210202 0z/610Z | 61/810C | 81/LL0Z
90UBLIONDd
pouad 431\ pajewysy juaing 99UBWIOMAd pPapNY siojeaipu) ndinQ inding awoanQ

syobie] pue siojesipuj 3ndinQ ‘syndinQ ‘sswioa3nQ

ABojouyos}
pue pual) Aisnpul Juelind sy} Yum paddinbe aie sIsuies| pue SaInes| 8y} ainsus pue spasu Ansnpul yim wninowind | JAL uble o] :@sodind
sdiysiaupied pue sjoafoid |e1dadg :swuweiboid qng
(seliesing pue $8sIN0d Hoys ‘8ousuadxe
yiom ‘diysuiaiul ‘diysisules) ‘swwesBoud sjys) suopuanaiul Buutes; yym papoddns (s,09N
oy 0¢ 0 0 0. | pue s,0dN ‘sennesado-09) ‘sassauisng jews) suopesiuebio Buiked Aas|-uou Jo JsquinN
sues|yy se
0l Gl 0l 0 0¢ | pauenb pue sawweibord diysaonusidde ue pajejdwod seopuaiddy papuny 1 3S Jo Jaquiny
SuesiJy se
X oy 0 0 /81 | Aenb o} sswwesboid diyssonuaidde ue uo passibal seopuaiddy papun) y13S Jo JaquinN
swweJbold Aiesing
ol 0 0 0 0l | Yoseasal ayy ybnoiyy saipnis Jisy) paya|dwios aney oym Sjuspnis qud pue sislsey Jo Jaquiny
_ swwesboud
0¢ ol 0 0 op | Aesing yoleasal sy} uo paisisibial syuapn}s Qud pue SJsjsejy papun) Y13S JO Jaquinp
sab9}j00 Ajunwwo) ‘s]JAL ‘suonnyisu| uoeonpl
0z 0 0 0 0z | JaybiH ui seuesing ybnoiyy saipnis Jiay) paya|dwod aney oym sjuspnis pakojdwaun Jo Jaquunn
149) €0 [49) 29] jobie] [enuuy siojeatpuj JndinQ




62| 98ed

(o 0 0 0 ¢ awiwelboud ainsodxa soe|dylom paja|diiod aney oym SIaIn}os| Jo Jaquin
| ¢ l 0 G swwelboid ainsodxa a2e|dyIoM aY) paISIUS SABY OYM SI8In)os| JO JaquInN
"SuoluaAI)UI JuaWdolaAap S|IINS UIM
b ¢ ¢ 0 0L | Jojoss ay} woddns 0} senus J0joas sjeaud pue dlgnd yum pasejus sdiysiauped Jo Jaquny
70 £0 [49] 10 jobie] [enuuy si03eaipu] Indino
¢ swuwelbould 1oy 3abie] Ausyend pue jenuuy :siojedipuj ndinQ
(seuesing
pue $9sIN09
yoys  ‘sousuadxe
ylom ‘diysuseyul
‘diysiaules)
‘swwelbold
S|IIYS) SsuonuaAIBUI sswwelboud Bulues
Buiures Uim SIS  Jo  uoisinoid
Jojeoalpul | Jojeaipul | pepoddns  suoiun 8y} ybnouyy pspoddns
o ¢ g ¢ ¢ ¢ MON MBN | apes} Jo JaqwnN ‘g¢ | suolun apel]
‘Auligesip yym Buiny
awweJboud g|doad pue YInoA
ainsodxs ade|dyiom ‘Usiom voddns
paje|dwod 0] SanIUNWWO9
aney oym [edns pue ‘siahojdws
/ 9 G ¢ 0 G 8 0 | SIainyod) Jo JaquinN /¢ ‘syuswpedsp
awuweibo.d Juswiuianoh
ainsodxa aoe|dyiom ‘sanus 21gnd ‘gNVYN
ay} palsjua ‘SO1¥g ‘eouly yinos 20I0JyI0M
anBY Oym SJain)og) S|INS PHOM ‘siapinoid | UBDLYY YINOS 8y} Ul
0l 8 9 g 0 g VIN AREL laquinN "9¢ | Buluren ‘saba)jo] | [eAs] s|is panosduw
G¢/ye0e y2/€20C £2/220C [441 7414 12/0202 02/610Z | 61/8L0Z | 81/LL0T
9ouBWIOLDd
pouad 431N pajewy}s3 juaung 92UBWLIONd paYipny siojeatpuj Jnding indino awoono




0¢ | 93ed

seale ueqin/jeiny slauonnoeld CERITVELR
ur pajsoy Sjusns Juswidojanap | juswdojenap
[einy -8y | [einy -Gy | [einy -BE [einy - €¢ lojeoipuj Jojeaipul Juswdojanap SEET) laale
ueqin-z¢ | ueqin-0g | ueqn- 9z ueqin-zz 8l 9¢ MaN MBN | J83Ied JO JaqunN ‘0¥ pajeyoedes | pspoddng ‘g
6ZIveoe y2I£20C X444\ 4 (44174114 1210202 02/6102 61/8102 8112102
aJuewIopdd
pouad 431N pajews3y juaiing 90UBULIOLIB pPajpny si0jeaipu] IndinQ nding awong

syabie | pue siojedipuj indinQ ‘sindinQ ‘sswioanQ

*10)08S 8y} UM Alessaoau uonewoul pue s||iys ‘ebpsimouy Buleys ybnoly) uoizusniaiul s|jiys Jo uonejuswsidwi ay} yum jsisse o] :a9sodind
aoueping lsale) :awuwelboid -qgng

) 0 0 0 l ueld J9IA [enuuy panolddy
149 €0 [49) 10 joble| [enuuy s10jedlpuj 3ndinQ
¢ swweuiboud 10} syabie] Alispend pue [enuuy :siojeaipuj indino
Sjepuew v L3S sy}
0} payul] ainyipuadxa
pue syabpnq pabeuew
Jojeaipul Jojealpul uejd 39N fenuuy | wajsAs I pue suoioun} Joddns
l l l L | L MON MaN panoiddy ‘6¢ TVIBEITERTY wa)sAs Bulwioped
GZIveot ¥2I£C0C €2/220¢ ¢¢l/120¢ 12/0¢0¢ | 02/610¢ 61/810¢ 81/L10¢
aouewIouad S103e21pu|
pouad 431N pajewns3 jua.ung aJuBWIOLAd pPaypny nding inding awoolnQ
s)abae] pue siojesipuj ndinQ ‘syndinQ ‘sawoanQ
Alanijep eo1A18s padueyus pue souewlopad pases.oul Ul jnsal saiAloe Buipodal pue uoienjeas ‘Buiojuoy :esoding
Bunodal pue uonenjeas ‘Buiiojiuoly :awwelboid-qng
(sauesIng pue $8sIN02 Joys ‘aousuiadxa yiom ‘diysulsyul
Z l 0 0 ¢ | ‘dysisutes) ‘swweiboid s|s) suopuanisiul Buiuiesy yum pauoddns uolun apel; Jo JaquinN




1€ | 98eq

ablo} [Im Y1 3S Aegp0o0 8y} ‘uolippe U| "[edns wody Buiwod salelnauaq 9 [|IM Jaquinu peseaJou| Ue ‘seale [einJ pue uequn ul seiiue ayj 0} poddns pue
Bujures) spinoid |iIm Aegpoo “suoljuaIsiul Bujuiel) snoleA ul SJNS pue s,099 ‘S.09ON ‘saAljelado-09 0} poddns 0} 8Wwo2INo sy} saedlpul JASN Ul

"9)el ssed 8} apeJ) 8y} YlIm JsiSse 0}
pue sjuedioiped aiow joedye o} pashuold aq osfe |IIM (TdyY) BuluieaT Jold jo uopiubooay ‘uesiuy Joj Buipuny sy} aA0ge pue JaAQ ‘pPasu palijuspl ay}
Jad se ssealoul |IMm 1oBie} ay) pue Ayloud e aq 0} anuiuod |IMm Buiuiel) uesipe 1o} Buipuny sy} ‘suesiye jo abepoys ay) ssalppe 0] ‘ojews) aq [|IM V13S
ASgPO0 8U} WoJ, SalieIolauag Jo Jaquinu pasealoul Ue pue }sixa ||is saul| eioes Buoje uoiebaibas ‘eiowlayun "90i0pJom 8y} Jo uoiuodold Jamo] e
S9)NJIISU0D S8|BWS) SUoiednooo ||e SSoJoy "Sajew slym Ag pajeulwop aJe sjeuoissajold 0} sisbeuew wody sdnoib jeuolyednooo ay) 4SS Ul paelisn||i sy

“d|{ Inoge ybnouqg sabueys |euisnpul
ay)} 0} puodsal pue aAloeold aq 0} J0j08s Bulnjoejnuew abelansg pue poo ayj ajqeus pinom jeyy AbBojouyos | uoijewioyu| se yons sawwelboid poddns
os|e ||Im Aegpoo ‘ajgefojdwa aq 0} SUO 1o} papasu S||I¥s Sy} yum way} apinoid o} sjdoad pakojdwaun pue saijjigesip yum ajdoad ‘uswom ‘yinoA ayy o}
papinoid oq |im poddng '0£0zZ A9 %08 0 wnwiuiw e o} sswwelboid Buiules| snouea ul sjdoad pakojdwaun pue pakojdws jo uonedioiped asealoul pue
uteJ} o} st asodind ay | ‘sswweiboid s||is pajoalip Ajjeuoiednaso uo snooy ||im sjosfold pue sswwelbold BuiuiesT :awweiboid-gns ‘431N 1 20Z @Y} Jo4

poliad wia | -wnipajy 3y} JOAO dduUeWIoNdd pauue|d Jo uonieuejdxy

0z 0 0 0z 09 paulel) siauopoeld Juswdojansp Jeaied Jo Jaquiny
leany - ¢ V13S ragpoo4 Aq papusie
Gl 0 0z 0z UeqiN-gg | Jo/pue seale ueqin/[einy Ul pajsoy sjusns juswdojensp Jasled Jo JaquinN
48] €0 20 0 | ebue] |enuuy siojedipuj ynding
¢ awweibold Joy syobie] Ajapuenp pue jenuuy :sioyealpu] 3ndino
paules) S80IAIBS
slauonoeld Juswdojanap
lojyealpu] Jojeaipu| Joyeaipy| Juswdojanap loaled
yras 0zl 06 09 0¢ MaN MaN MaN | J83ied Jo JsquinN Ly | Jo uaisinold
v13S Asgpoo4 ybnouy)
Aq papuaype Jo/pue Slaules|  pue
S2Ire0e ¥2/£202 X A[44\4 441544 12/0202 | 02/610C 61/810Z 8LIL10T
aouew.IoMdd

pouad 431N pajewnsy Wa.NY 99UBULIONA payIpny si0jeaipuj Inding ndino awooInQ




z¢ | 98eq

‘uol||iw ZiZ'8SzY Si ¢ swweiboud 1o} 3Bpnq [ejo
‘suoliqiyxe  Jseued  eseyr  Buponpuod agq  |Im Jeyy  sisuoljoesd  juswdojeAep  Jeeled  ules) 0] Bale  SNoo) Maeu
e S| 819y} ‘Jayun4 ‘sease |einu A|je1oadse pue uegin Uo Snooj pue Yyoeas 0} SaAljeniul 8ouepinb Jsales sy puedxs o} sueld v13S oyl ‘431N ou ul ‘ApseT
"ABajelis Y138 Aegpo0 8y} Ul pauoIsiAuS se joedwl pue ‘sswodino ueld Juswdojaasq S|INS [BUOIEN SPJEMO} V1S Aegpoo Ag spew uolnguiuod
3y} sujwisiep pue ‘souewsopasd psuueld AjusA pue oel) 0} pspusiul ale sawodno pue sindjno pesodoid syl AJoAllep S2IAISS pue eduewloued
anoldwi 0} si I\ Jo [eob syl ‘JusweAocidwi snonupuod pue ‘uoneusws|dwi ‘Buiuueld o) Jusws|e Asy e si pue Buiules| spim-uonesiuebio spoddns
I8N "ue|d Juswdojans( S|INS [BUOIEN SUj} JO SSLIOINO PSUOISIAUS SU} O} UOHe|al Ul | IS ASgpoo4 Aq paje}jioe) pue pspun) suousAialul Juswdojersp
S|Is jo anjeA pue A}[iqipaJo ‘SouBAS|al 8Y) SuIWIS}Sp 0} AJissadsu ke s| spoye pue Ajoeded uoljenjeas pue BuLIoNUOW UO SN0} PaSEaIoUl UE Joj pasu ay |

'sjeb.e) Jes Jsulebe souewiopad Jaquey) Jo 1oedw ay) Bunenjeag pue Bullojuol e
pue sesseo0.1d sapIWWO) Jaquey) sy} uo Buipodal pue Buiysijgeisg e
.Spaau s|NS 10}08g 8y} 0} asuodsal Juswsjdwi pue Ajuspl 0} Ayoeded
JI3y} pling 0} J8pJo Ul S pue 4SS S,\V.13S Aegpoo4 ay} o) paubije sueld juswdojaasq s||yS jusws|dwi o} siapjoysyels Buisijigow pue Buibebuy e
‘slepjoysyels yum Ajuiof paiojuow pue psseq yolessal si Jey} sue|d J0}0eS 8y} Jo Juswdojensp sy Buneyjioe{ e

:ybnouyy ‘0y
paJsype si siequieyd auyj Jo sjepuew Alojnjes jey ainsus o} pue ‘pajuswsldwi pue padojansp Ajlewiido ale sueld Juswdojeasq SIS JEU} OS SajIAlOe
laquieyd Jo uoieuIpIo0d pue Juswsbeuew sy} uo snooy sy sey pue sdiysisuied 1 3S ayj Joy sueld ‘sdiysisuped pue 198fold [e1oads :swweiboid-gng

'sleak 431 N Buiwod sy ul psjuswaidwi aq 0} sawwelBold s||ys JuBAS|al pue spasu Buiuiel) Jisy) AJjuspl 0} JopIo
ul suolun speu} abebus o} sueld v13S 8y} 'Jayund ‘sjoulsip Ajediojunw ayy ul Juswidojaaap s|ids poddns o} syuswedep Juswiuianob yum sdiysiouped



¢€¢ | 93eq

uone)Ipalooe
Z l 0 0 ¢ awwesboid |euonednaso Joy Adde o) pajsisse sabsjo) [IAL JO Jequiny
49) €0 [49] 1) Jobie] |enuuy siojealpu] nding
¥ swweibold wouy syabie] Ausyenp pue jenuuy :siojedipujinding
sawwelboid
[euonednado weshs
uoneypalooe swwelboid lajjo abajj0o
[euonednaoo 10} 0} pajeyoeded | algnd ayy
lojeoipuj Jojeaipy loyeaipu; | Ajdde o) pajsisse sabajjon sabgjjo) | Jo ymoib
N [4 [4 € 14 MoN MaN MaN | LIAL 2lqnd jo JequnN ‘zy | 1IAL 9lland | pauoddng
6Ziveoe ¥2/£202 (X444 ¢e/leoe | kzjogoz | 02/6102 61/810¢ 8L/L10¢
9oUBWLIONd
pousad 431 pajew}s3 jusLIng douewWIOMdd pPaYpny siojeoipu| 3nding sinding awoanQ

sjabie] pue siojesipuj indinQ ‘syndinQ ‘sswioa3no

sJapino.d Juswdojaasp sjiis 21gnd paypalode Jo Ajjigeiene aseaiou| :asoding

uoljejipatdoe Iapinodd :swwelboid-gng
sJapinoud Juswdojansp s||s dlignd pajipaiooe Jo Ajijiqe|iene esealou| :asoding

souelnssy Ayjenp :y swwesboud




¢ | 98ed

"uolje)ipaiode Jo) puewsp pajosfosd pajeroosse sy} pue suolnelsibal swwelboid
mau pajoslosd yym paublje usaq aAey Jos se }obie)} ay| ‘paysiqelse usaq aney suoljeslljenb mau sy} jo uonjeuswsldwi Joj palinbai sesseooud sy}
20U0 sawuwesboid mau 1o} uoneupalose OO0 104 Aldde 0} Jojosas ay} ul siehojdws isisse OS|e [|IM V1S A8gpoo- ‘Ajleuoiippy ‘Sjuswijoius asealoul
0] pue ‘Alsnpul 0} sdoUBA8|al INSud 0} uolle)paldoe swwelboid [euoiednaoo jo adoos Jidy) asealoul 0} sabsjjo) | JAL 2lgnd jsisse o} sesodoud
V.13S Aegpoo- ‘aoe[dylom a8y} pue uoljeonpa yulj 0} pue wajsAs abs|0) |JAL 2lignd a8y} jo ymmolb syj poddns o} sswoodino sajeindiys dAsSN 8yl

‘'sswwelbold mau ay} 1oy Q1D aul Ag Ajjoalip uonelpalooe alinbal [[Im
‘10j08S Aegpo0o4 8y} ul siakoidwa pue sabsjjo) | AL Buipnjoul ‘sispinoid Juswdojansp s|INS "Sieak |eldueuly | Z/0Z0Z PUe 0Z/610Z 94} ul passlsibal
alem sawwelbolid Buiulewal ay] ‘pas|dwos usaq sey Ajloyiny suolesiienyd) uesuly yinos ayy Agq sseosoud uonedisibal syl awos ydiym 1os ‘0100
ay} Ag padinbai ainjonJs pue wuoy sy} ul sswwelboud jeuoiyednado juswase|dal dojansp 0} Bupiom usaq sey V1 3S Aegpoo ay) 7 swwelbold Japun

poLIad uLIa | -Wnipaj\ 8y} JOAO ddUBWLIONSd pauue|d jo uoneuejdxy

€ 14 € 0 0l uonessibal Joj 0 L OO 8y} 0} papiwgns suojeayijenb ped jo sequiny
148 €0 (49 LO | 19b4e] [enuuy siojeaipu| 3ndinQ
¢ swwesbold 10} syobie] Aj4ajiend pue jenuuy :siojeaipujindinQ
spaau J0yoes | sawwelboud
uoneJsibal 0]  asuodsal pajoallp
lof QLoD 8y 0 ur  padojansp | Ajjeuonednado
lojeolpu| | Jojedlpu| | pepiwgns  suoneoylienb suopeolylienb | 0y $S9008
r 4 [4 0l g ) MaN MaN Jed jo JSqUINN "¢y Hed paseaioy|
6Ziyent y2/ee0e €eleent (441744 12/020C | 0Z/6102 61/8102 8111102
9oUBWIONSd
pouad 431N pajew}sy juaLIng 3JUBWIONA [enjaY/palipny siojealpuj 3nding sindinQ awoolnQ

sjabie] pue siojeaipuj 3nding ‘synding ‘sswoano

Spaau 10)0as 0} asuodsal Ul s|ge|ieAe ale sawwelboid ainsug :esoding
juswdojanaq uonesyijenp :awweibosd-gng



6¢ | a8eq

‘uol|jiw £91°SY SI ¥ awwelboid 10§ 36pnq [B}0] "UOIINGLIUOD pjoyasnoy pue AJIAIIOE JILOUOIS

Jlay) osealoul ued oym uswom Jemodwa 0} [enusiod sy} aAey osje sawwelboid esay] "uons|dwos uodn juswAojdwa-jes Jo Ayjigekojdws

asealoul 0} |ejjusjod Sy} aAey pue Spasu S||iNS J0}0as sassalppe yolym sawwelboid ssodind-iopliy Jo ANjigeieAE Sy} 0] SINQUIUOD [[IM
uinj ui siyl "ddsN 8y} ui swodino se sswwelboid pajoalip Ajjeuoijednooo o} ssaooe Buisesioul Splemo) a3ngLIuod [[Im paiioads se syndino sy | o
‘Bunjeq Aseuoijosjuod ybnop pajuswiia) se yons uoiednodo ue jo Ued wioy yoiym sswwelboid pajejel-qor o
pue :dOOVH pue seopoeid Buunjoejnuew poob ‘Ajajes pooy se yons s||is [eo1uyoa | - ‘suoieolyijenb jeuoiiednado |y Jepun suopesijeneds o

“Yim pajeroosse suoljesljijenb ped Joj Jojoss Aegpoo sy} ul pasu e s| a1ay ) ‘sswwelboid pjo yum pajeioosse sswwesboid sjins
aoe|dal o} suoneolylienb ped jo uonesisiBal sy} asinbau |Im aseyd jxsu sy “jewloy 01D Y} Ul suolediienb jeuoiednooso yum suonesyijenb paisisibal
Alleouoysiy aoejdal o} pajejdwos useq sey >iom juswdojensp uoiesliienb jo Ayiofew sy ‘yuswdojeas uonesyenp :swwelboid-gns sy Japun

‘ue|d souewllopad
[enuuy Sy} Ul 199jja1 JoU [[IM pue SBljIAIO. Se Ue|d |euoljelsdQ [enuuy sy} ojul pajesodiodul aie Uoneoyiual) (0} pajejel suonoung ‘suoneslljenb asay)
UM pajeroosse sswiwelBoud s||iys Jo Juswanalyoe Buisiopus Joj sjgisuodsal Ulewal [|Im SY13S 8y} Jey} poojsiepun si}| ‘suoijesiylienb 1oy 0100 a3 A
UOREdlILSd puswWWEdal 0} palinbal aq [IM V1 3S € ‘Uoijelopow [eulsixe |njsseoons Buimojjo ‘sswweliboid asay) Jsulebe JuswSSasse Jo UoleIapoLl
|eusixe Joj sjqisuodsal ulewal |IIM SYLIS U} ey} INq ‘0Z0Z YOJBIN | 10949 UJM PSXOASS 8 [[IM UOKOUN SIY} Jey pajesipul Sey 0100 94l "0L0D
sy} Aq uonebajep Jepun sswwelbold s|s pue suonesyiienb pais)siBal A|ledLo)s|y 0} Sa)e[es YoIym UOIEDIILSD JO UOIoUNy aU) sey 1S au} Jaypn4

‘Ue|d SOUBWIOLISd [enuuy SU} Ul 108|ja1 JoU ||IM pue SaljIAIE SE Ue|d [euoljelad( [enuuy 8y} ol
pejeiodiooul ale sewwelbold Bujues :swweiboid-qng sy 0} pajejel suoiouNy ‘sieak [epueuly Jushbasqns ul pajuswaldwi ag Ajuo [im ing pouad
psuueld sy} ul paysiige}se aq ||m sasseooud asay| “swwelboid ay) jo A108y) Jo UolEINPS pajeloosse ay) o) paubije ale pue sjuswadinbal wnwiulw o0}
alsype sswwesbold Bujuies| peseg-eoe|dyiom ainsus o} sswwelboid [euoednaoo jo uoiejuswsdui 1o} jenosdde aoe|dyJom papieme aq [[Im siakojdwg
"eoe|d)Iom By} pue uopesnps Bumjull JO SWOJNO JASN SY} O} SINGUIUOD JSASMOY [[IM SUONHOUN) JO S}OS OM} ay) Jo Jayye Buiwiopad ‘sswwelboid
PIo 8y} jo pouad jno-yoes} sy} Buunp suonouny (dyo) Jouped sdsuelinssy Ajjend Bujwiopsd Isjiym suonouny (dov) Jsuped Ayjenp juswssassy
wliopad 0} Y138 Aegpood auinbal im sswwelboid jusweoeides sy ‘passisiBal aie sswwelboid [euonednaoo 01D Juswaeoedal ay) se jno
paseyd aq AjleajewsisAs |jim suonesyijenb paisysibal A|jealiosiy 1oy psjebs|sp SUOHOUN, 9OUBINSSE AjenD wus) wnipsw sy} Ui |spow soueinsse Ayjenb
Swwelboud Buiuies| [euolyednodo [enp e Jspun ajelado 0} ARy [IIM Y1IS Sy} Jey] 198} au) W6IYBIY sjuswywwod sswwelbold Bulules] s,y 13S oyl



9¢ | o8ed

"V.L3IS Aegpoo ay} 1o} siapjoysyels ulew ayj} ate Aay} ybnoyje 10}0as sy} Ul Sal}iIus |jews-0}-wnipaw pajos|bau sey Ul jey) pasijesal
sey Y1 3S oy se }eble) uonewloisuel; ayj Japun eale Ajuoud Asy B oq os|e [|Im sessauisng [lews "10}0eS Buunjoejnuely ebesensg
pue poo4 syl ui soussaid Jisy) Juswbne o} sanjjigesip ypm sjdoad jo spasu Buluies sy 1o psous) Bull juelb [eloeds e spise }8s 0)
anuNuod ||IM V1 JS Aegpoo- ay} ‘Aljigesip 0} uoije|al uj 'suouaAiaiul Buiulel) jo swioy 1ayjo ybnouys s|iis [eusbeuew aysinbal syj yum
soluedwos abelanaq pue pooy ul Juawsbeuew Jojuas pue a|ppiw Buiddinbs uo snooy |jIM 1 IS A8gpoo4 8yl ‘uoiippe uj ‘suoiisod Jaybiy
Adnooo 0} s||ivs Auessaosu ay} aney oym ssjews} pajys Ajubiy jo sujadid e ainsus [im ssipnis ayenpesb-jsod Joy suolneso|e Aiesing
Ul 8sealoul Uy 'Sajews) ueoLyy 1e pajablie) saipnis ajenpelb-}sod Juens|al Joj ssllesing Jo uoljeoo||e sy} buiseaoul Japisuod [|IM 1 3S
ASgP004 8y "J0}03S Y} Ul paau s||ys Juswabeuew paiyijuspl sy} ssalppe o} swwelbold juswdojans diysispesa e JoAl|ap 0} uoinjisul
a|geindal e yum patsuped sey ] 3S ay} ‘Jeak |eloueul) JusuInd 8y} Uj "Y1 3S A8gpoo- 8y} Joj eale snooy dlbsielis e S| uoljewlojsuel |

uorjewiojSues]

Janup abueys e se ABojouyos) Agq usaLp sauldiosip palejal | D] epnjoul

0} pauoddns aq pjnod jey} sauldiosip jo 8dods ay} puedxe 0} pasu e os|e s| aisy] ‘sawwelbold Juswade|d 1JAL pue ‘diysussiul
‘@ousadxg MJop\ Sjenpels) se yons sswwelbold sousiiadxs yiom Ag psjusws|dwod Ji ‘uni Buo| sy} ul suolyednoso Ayloud oyoeds
Aaysnpul aiow sonpoud Ajjeiusjod pnoo ABojouysa| pue souUsldS poo- Se ||am se ‘salpn)s Bulesulbus ojul sauesing uo siseydwa
alow Buioe|d ‘JanamoH “uoljeonpa Aleius)} ojul }o6 0} sjuenoujew Jo) salesing uo paded siseydws si aiay} ‘Apjuaiing ‘sswwelboid
Buiuses| ABojouyda | pue 22usI0g PO0- Sy} JSJUS 0} ‘80UBI0S pue soljewsayiel\ ul Aenaiued ‘syuenolew se [|am Ajgeylewal pawiopuad
aney oym sjuspnis Aysianiun jabie) |IM Y13S 8yl "10}08s sy} Joj salesing alow Ajuesiiubis puny pue ajowold [IMm 1 3S Aegpoo ay |
103083 bulnjoejnuely Sebeionag pue poo oy} ojul Sejenpeis) pue Sjuejndljelj JO UOISIAOIH JO Ajjent) buiAoiduw]

"10)08s abeianaq pue pooy ay} Ul suesipe

10 Ayjigefojdwa ay) o} spiebas yum Asy [iis si ABsjesys pabuoid-iinw vy "'spasu Jojoas pue sapuold [euoljeu asiiiold 0] senunuog ] 3s
8y} se sieah Buiwoo Jxeu ayj ul A|9so|d palojuow a9 |[im sbueyd siy] ‘00z Jeah auy Ag suesiue aiow Q0 9 Ulel) 0} spaau [[i1s A1Junod
8y} se ‘Aijunod ay) jo Awouods ainue ayj Joy ybiy surewsl puewsp ay} Ing ‘10joas Buunjoenuew sebelanag pue pooy 8y} Ul pasealssp
Aybiis sey sueloulos|e se [om Se sisuin} pue Jayyy Joj puewsap ay] (sjepdn jenuuy 4SS 1.Z/0Z0Z "©'l) [k 0} pJey aie jey) suonednaso
3y} jo auo se 10308s Y} ul siybBumipy Ajerosdss ‘suesipe jo Buiulel} syy Joy s}abiey Jaybiy ubisse 0} senuiuod W3S AegpPood sy
Juswdojans(g pue sabelioys uesiuy buiSSaippy

‘aJe seale aouewlopyad paynuspl ay |

€9

c9

19

pouiad wis)-winipaw ay} 19A0 asuewlopad pauueld jo uoneuejdxgy

9



L€ | 93eq

"way} Jsbuowe saousIsyip Sy} 9SEIMOYS SE ||aM Sk ‘10}08g Bulnoeinuey
sebelansg pue poo- ayj ul suoiednaoo 921e9s pue 8109 WBIYBIY [Im Alisnpul yim Apulol 138 Aegpoo sy} ‘Aem siy} U "suoinisul
Aleips} ul Jojoes ay) Joy synJoal g|geyns jo abeloys e ul synsal Jaye| ay| "10}ag Bulnyeinuely sebeisnag pue poo sy} Buusjus
Jou sajenpelb 1o} uoseal e se palljuspl ussq aAey Jey) saIAIes souepinb Jaaled ayy o) anp si Ayloud siy] |eas| Aleius) je asooyd
Aoy} sesinod ay} Buipiebas suoisioap pawLIojul S)ew 0} Wy} MOJ[e O} [|9M Se SIaUIes| Oljel Yoeal 0} pasu SUoliqIyxs Joaie) Aisnpul
Sy} pue suoinyisul Alerys) ul sajepipued |enusjod yoeal o} spesu i se yoeoidde Bunsyiew aaissaibbe aiow e ul sbebus |im Sg4

aouepinb 1aie)

"spuny
) sswwiesBbo.d Buluies| sy} Jo jsealqe J0joss ay} desy |IM Y1 3S Sy 10}08s ay} ul punoy sdeb s||ys sy} Jo swos Bulpoe) Ul JSISSE [|IM }I
‘uollippe uj ‘spunj Y133 8y} sswwelboid sy} inoge sjqesbpsimou sie siakojdwa Jey) ainsus ai1ojeisy) ||IM pUe S1ayo ) sawwelBoid
8|qe|leAe 8y} Jo sseualeme ue d)eald o} sueld Y13S SYL S|INS Yos swos pue abpsjmouy oyioads Alsnpul ‘s|s juswebeuew
ssalppe 0} psjuswsldwi a9 |IM Yey} suoiusaielul Bululel} snouea sey Y13S Syl 'Jojas sy ul pajybiybly sdeb sipis juesyiubls
8y} 03 8np [[am se pasiuoud aq (|Im s||is abBpsjmouy oyioads Aisnpul pue s|ivjs yos ‘Aoelsy| ‘Aoelswinu ‘s|ys juswsbeuew olBUSL)

J0j083 oy ul sdeg) s|ijS

"olwspued 61-QIAOD dU} Jo Joedwi JusiInd sy} Ag padIojulal S| J0JOSS Ul UOIBAOUUI JO) PaSU 8y} ‘Iaypn4
10J08s 8y} ul syuswidojansp mau Aue o jsealqe desy Sg4 sdisy Jaje| sy} ul uojedioied "I0}o8s Sy} Ul UOHBAOUUI JSO0T 0} SOAUIS
VL3S Y} YoIym Ul suesw Jayjo os|e ale SIBUIqa/A SE ||oM SE SIBUILISS/S8oUSIaJU0Y [BUOHEN PUE [BUOIBUISIU| *10}08S 8y} Ul UOIJeAouU|
ebeinoous 0} uoeAouUl pue YyoIeasal Ul Salpnls QUd PUE SIS)SE|y SPIemo} seLesing Buipieme snuiuos o} sueid v 3S Aegpoo ey

[J2i1eas8y ybnoiyj uoeAoul] JSoog 0] 10j08S oyj] JSISSY

299

69

v9



8¢ | o8ed

Z6v 8ey v18 8Ly €10 007 G2z 288 8l 8% GG8 GG 26 0V 726 £8€ a|qejieAe spuny [e30]
- - - . 09 861 » - - spun4 paulejay
Z6v 8EY 718 8Ly €10 00 62T 78¢ 186G 882 668 G5¥ 26 0S¥ 1726 £8¢ anuaAsy Aegpoo4
989 G6Z 01S €2 G16 1€2 1/8 022 €6 9GS 25¢E €7 118 622 16, 902 %G 6 - Sjuels) Areuonaiosid
80¢€ €01 88¢ 86 €0. €6 |72 68 €12 €9 G/9 86 69. 16 718 €8 %0 - siueis) Jehojdwg
L€ VS 59 1G G6l 6 258 9F /81 €€ 185 1§ 2Ll 8 |78 €F %G 0} - Upy
0SZ LY €66 €6€ Z18 v.¢ 96 9G¢ €68 262 109 €6€ AN A\VA% oy v paAledal sigjsuel |
192 §¢ 192 52 192 S 192 62 8Z/ 5S¢ 8z 29 215 09 8. 6V anuaaal fyjug
192 SZ 192 62 192 G2 192 SZ LIS |E L¥2 0G 259 9f 210 Ly SWOUI JUSWISaAU|
. i - - 1Gl ¥ 62V 9 989 €1 €80 8 s)iapi0} pue saijeusd saul
. sajes
192 §¢ 192 5T 192 5T 192 62 8Z. G 129 96 8¢e€ 09 660 67 uel Jouo anushal Aygug
g - - - : LlS G vl €8¢ Kianooay juels
. . i i . sjasse [e)ides uey} Jayjo
LIS S vl €8e S99IAI8S pue spoob jo sjes
(000,Y) enusaay
GZIvzoz ALY £2/2202 zeeoe 12/0202 02/6102 6L/18L02 8L/LL02
ejep aouewlopad |ejoueul
s9jew}sy wua ] wnipajy pauue|d juaung pajipny

(000.¥) sejewns3 yJomawel4 ainjipuadxgy wia ] wnipapy
sawwelboid-qng pue swwelboid 10) uonedo|y 19bpng

SUOI}RIDPISUOY 92IN0SaY awwelboid



6¢ | 93eq

0 0 0 0 0 96% 601 L9y €1 ZIE¥8 snjding /(310159Q)
76V 8ev 718 8Ly .0 00¥ 62T 78¢ 81 /8¥ 6GE 9VE LG¥ G 219 662 sosuadxa [ejo|
souelinssy Ajenp -
¥¥8 G G9G G 00€ G €9l G 808 092 ¥ 1GG € €622 p swweIBoIg
8€6 ¥4 - s108(0ld |eloadsg -
920 €2 626 12 902 22 ¥€0 12 0€€ Gl G88 Gl 0296 s asuadxe ulwpe 10soid -
Siuelo) Aeuonaiosiq -
€022 02€ 092 908 /T 80T /€2 9zy 68l 8¥¢ €02 108 62¢ 088 G61 ¢ swweIBoly
999 €9 09 GG 8%S i 90€ 2 - yoleasay -
oljel
9%9 28 1.8/ 296 v/ €6€ |2 822 691 2/88/ 116 7. 0/, 19 1no-Aed 9%08® jueis) Jokojdw -
Z dwweibouid
GGZ 8¢ 09} L9¢€ 6.8 06 €1€ €€ 812 0EY 99€ Z0€ G6l 02 €76 692 salpisqns pue siajsuel|

€85 ¢ 09% 2 eve T 1€2¢ 189¢ lTve €152 108 | %S0 - 0L0D

¥59 1S g6l 67 268 9F 129 v GZT S 996G | 67, ¥€ 298 1€ %0, - UonessiuIwpy
LET VS 59 LS G6l 6¥ 768 9F 906 95 £66 £F 29z ¢ 699 €€ uopjesjsiujwpy - | swwelbold
(000,) 8anyipuadxy ssa

G220z v2/£202 £2/2202 zzieoz 1210202 02/6102 61/810Z 8111102
ejep aouewlopad |eloueuly
sajewijsy wia] wnipay pauue|d jualing pajpny




0 | 93ed

'sleak 931y} }se| 8y} Ul paAIsdal SnusAal [BN)o. 8U} JO %08 0 abelaAe ue Juads
aAeY Aegpoo 'snjdins pue ainjipuadxe ‘enusass ay) Bunoidep ydeib ayj st Mojaq ‘%,G sem sieah saly) se| ay) ul aseslou] enusnal abeiane ay |

sasuadxa ulwpe josfoid sy} Woly Uoeoo||e aAleoal dueInsse Ajljenb si yoiym Jnoy swweibold o
SnusAal pa)d8||0d 3y} JO %G 69 pPajeoo|e si sjuelb Aleuonaiosip si yoiym asuy} swwelbold o

sesuadxa ulwpe
10s(o4d 8y} WoJy UOIEDO|[E PUE SAISISI YDIESAI S[IUM SNUSASI PJD3|[09 SU} JO %0Z PS1ed0|E S| Sjueld Jakojdwa s| yoiym om} swwelboid o

SNUaAal Pa}os]|0d B} JO %0 | PSJed0|je S| UoiessIuWPY S| YdIym suo swweibold o

"sswwelboud ] 38 Aegpoo ||e puny 0} sjenbape usaq skeme sey anusasl pa}os|jod ay | ‘pasn s|
Uolym Jeak snoinaid ayj ui saey pue o) panocidde sem sjosfoid [einads puny o} pasn Ajjensn Sl Junowle snjdins ay] ‘paulejal 8q 0} panoidde sem
snjdins jey) pue sieak snoiraid ayy ui shidins e paulele aAey 13S Aegpoo 186png uey) snusaal aiow p8]09]|09 sieah ay) Jano aney 13

NegpPood %G Ajjuauno juswisnipe Buiall Jo 1500 sy} Buippe pue [enjoe Jeak jusund sy} BulspISUod Jaye pejosfoid s| }J@bpng anusnal pauueld



¥ | 98ed

0z/6102

6SE 9F

S8 SSY

snjding m  diniypuadxim

61/8107 8T/L10T

LEL 792 S_
1v9 66
LSt LS

€76 €8€

vi6 0V

anuanay m

LT/9T0Z 9T/S107

675 69
£9¢ 98 i
€TZ GL
v0¢ TO
294 vvE
L9 £8€

0004 - 24nupuadx3 g sWodU| JeaA G V1IS Aegpoo

000 0§

000 00T

000 05T

000 007

000 052

000 00E

000 05t

000 00¥

000 05%

000 005



Ty | 98eq

‘ueld Alnunuod ssauisng e dojaaaq 7'9

‘saioljod ] 9| Jo 81epdn pue maInay €9
‘we)sAg Juswebeuel yojed jo uonejuswajdwi ‘z'9

"SjuswWadUBYUS pue MalAal AJluNdas uojewloju] "9
'sAep 0g paJdinbal ay} ulyym spewl
ale sjuswdied ainsus |Im ey} sessedoud uswajdw| ‘€'G
‘suoijejonb o jdieoal pue spiq jo uolesipnlpy
pue uoienjeA o} spiebal yym sawil} punoleuln JoIinp ‘¢'g
"sainpasoud
pue saplod ueydo Addns o)} soualsype PUIS LG
‘sjuswinyisul aAne|siba| JueAs|al se
I|om se jJuswabeuew uieyos Aiddns ui Bujuiesy Buiob-uQ "L v "1ealyy
"89)ILWOo9 Juswabeuew ysu Aq Buuojuow Anoas 1agAn pue swslsAs (,191,.) Abojouyosy
aoue||dwo) "Z S eaiWwWo sl pue jpne o} Ausuenb sSuOoeoIUNWWOD pue uoljewlojul syenbspeu| 9
uodal pue yiomawely aoueldwod pue s dojeasq ‘L°E ‘@ouewlopad 1 3S uo Ajaaizebau
"19b6png Bunoedwi sessso0.d juswainooud ul shejdq g
juswdojanap yels ajenbspe jo uoiesoje pue sueld "ainjipuadxs
wawdojanap |enplAlpul usws|dwi pue juswdoasq ‘L'z | Inieisem pue Jenbau ul Buinsal sainpaooud
‘Roljod uoniubooal pue piemsy siepdn pue mainsy | | Juswsbeuew ueyds Addns syenbapeuly
"S||I)S 92Je9s Joeljje 0} ‘suoljenbai ‘Sjepuewl
sqol jo Buipelib-ai pue sajijoid gol Alpow pue soueyug ‘€' | pue sme|] s|gedidde yum ssueldwod-uoN'E€ | V1IS 8yl 0}  payull
‘'sainpasold pue saloljod YH "ojeJow Yeis mo| pue Buluiesy Jeys syenbspeu)'z | ainypuadxe pue syabpng
JO uoneusws|dwi pue uswdojaasp ‘Mainal Bulob-up zZ'L ‘saoljoeud sy} buibeuew pue suoljouny
‘ABajel;s Juswebeuew jusie} dojansq "|°L | Juswiinioal pue Ayoeded Buiyels ajenbspeu)-| | yoddns waisAs Bulwlopsd |
uoneBIA sty ysty Asy awodno

sysiy Aoy




¢t | 98eq

suoljela}je Aue 1o} 8oUBApE U] S)edIUNWWOD
pue sBupesw Jaqwey) jo snpaydss e dojeAaeq Z'8
$J0}o8s gns |je wouj poddns Jauleb pue asijigoN '8
so|nJ podal aaisusyaidwod o} Juswubie
pue yum soueldwod ainsua 0} Buiuiel] pue uolieonp3
Joybiy jo uawpedaq sy} yum juswebebus panuiuo)d 'L
‘suoIssIWgns o} Jolid eyep Ayuan o} seinpasold Buielado
pJepuels pue sS|oJjuod [eussiul jo juswysigeisq 'L
‘syndino
pue SSI}IAI}Oe UO 9}eloqe||02 0} Sjun I\ pue yosessay |9
‘Buipjing Ajoeded yejs o) s|ge|ieA. $80In0say |°G
‘Alanijop a21nIes
V.13S uo joedwi aaijebau asjwiuiw o} Bopoeq Aisaisp
100foid Aue aAj0sal 0} pue ‘suniiano 19bpng pue sAejsp
eloud Jo uoneoynuspl Ajdwiy s|qeus o} sasseoold
uoljenjens pue Bulioyuopy 1oafoid sy} jo uonejusweldw| |y
‘uoljeyuswa|dwi 108foid jo Buuoyuow Auspenyd L'g
‘sswiwelbold jeuoiednaoo Jo
Buipuny Joj Aiessaoau s sIy} a1aym soueinsse Ajjenb
Jo} sjuswalinbal umo jusws|dwl 0} Y13S ASgpood Z'C

sBunssw Jaquey) Buunp uoneussaidal
slaqieyd paydjewsiw pue souepusye Jood
spodal

anisusyaldwod  Apspenb  gINL3S pue
spodal souewlopad Auapenb gsg4 ussmiaqg
seloug)sisuodou] "SINLIS ElA uopewlojul
souewlopad jo Buipodal  8jeIndOEU|
Bupjew-uolsioap pue

Buiuueid Joy pasinbal uonew.loul apinoid
0] ©Alosysul Jo jusoiynsul sjoo} IR
ue|d [enuuy

g9 uswsajdwi o} Ayoedes jusioiynsu|
‘sawiwesfoud jo uone|dwod pue uoneisibal
Jo} uoneuswnoop Buipoddns jo  oeT
‘Buinodal yuswabeuew
QAloaysuUl  pue  djenbapeu|
|swil

Ul pasijeul} Jou 010D 8y} woly sainpsdold
pue Aoljod uonesnsibas uonesylienb ped

199f0ud

"OLDD 2y} yum juswabebus panuiuo) g ‘(seiuedwod Buiked Ang) sswwelbouid
‘sewwelboud jeuorjednaoso [lews Ajeoadsa) spasu Jisy) 0} Bulpiodoe pajoalip Ajleuonednaso
anisuodsal Jo uopejuswa|dwi pue YyoJeasal SNonuiuoD || | ulesy o} s9oInosal  ssjuedwod Jo HOEeT 0} ssao0e asealou|

'} @jejndod 0} moy pue ¥ 1V/dSM
ay} Jo swsawalinbas 8y} uo sispjoysyels Bululel] 'z
'} 8je|ndod 0} moy pue H1V/dSM
8y} Jo sjswalinbai 8y} uo sispjoysyels Bulues] g
"yoJeasal S||IYS 10)Jo8s Jonpuo) L'l

‘'sajuedwiod
wol} sYlyY/ JdSM Jo uolssiwgns UoN

'SHLV/dSM Wwol}
panIWgns 8y} WOy PaAISdal Bjep ajeindoeu|
‘ue|d s||I)jS J0}08S SAI0BLBU|

puewsap ybiy ul
suoiednooo jo uolionpoud
asealoul  pue  Ajusp]

"sjealy}
Ainoss JagAo Jo uoinjosal pue uoloslep ‘uonuansid
sepn|oul Yoiym ue|d pue Abajels 1| jo uonejusws|dw| G'9

uonebnip ysiY

Asiy Asy

awo23nQ0




vt | 98ed

‘sanlel]iul 9ouepinb Jaales pue sodxs J9a1ed UMO JSOH

"SaljIAlo. yoeadino o) uoiedoje Alejsbpng jusiong g'lL saoIAleS Jusawdolansp
"sJnoy Jueld uado }soy o} siepjoyayels abeinoouy |} 19yJew jabie) sy} uiyum yoeau Jo yoe *| | Jeaied yoddng
‘sewwelbold [euoiyednaoo jo
Buipuny Joy Aiessadau sl sIy} alaym soueinsse Ajjenb pspuswe 29lopI0Mm
1o} sjuswaiinbal umo juswsaldwl 0} Y13S Aegpood ' | suoneoylenb palasibal Ajlesuolsiy ueou)y Yymos 8yp ul
"OLD0 aYl yum juswabebus panuiuo) || | Joj sjuswalinbas pue sesssdoid QOLDD s|IIMs 10 |aA8| ay} Buinoidw|
‘sowwelboid jeuoljednaoo jo
Buipuny Jo} Aiessaoau si siy} alaym jenoldde soejdyiom 0120 Aq sy.13S aoe|dyJom
Jo} sjuswaiinbas umo juswsjdwl 0} Y138 ASgpood || | 8y} o} psjebsjep jou |eaoidde soejdMJOAN - 8y} pue uoneonpa Bujul
‘suoneaiiienb | JAL jo Juswdojansp
Buipiebal OLOD au} yum juswsbebus psnunguo)d zZ'L ‘sewwelbouid
‘uoneypalooe o) souelsisse buneniul |euonednoaso anisuodsal Janiap wa)sAs absjj0o o1gnd

0} Joud Ayoedeo ebsjon JJAL ongnd eyenjeal ||

0] sabg|j0D 1 JAL 21gnd ul Ayoedeo jo yoe -

ay} Jo ymoib sy} poddng

‘Buiuueld ‘suolun apel] Aqg suonuaaiaiul Buluresy Buiuiel) pajeljul-18310m

S|IIMS Yum suoiun apel] 1sisse 0} sdoysyiom jonpuo) L°L | V13S ASgpoo4 8y} 0} ssuodsal suoN ‘| | woddns pue sbeinooug
'SwIo} dSM 8} 818|dwiod 0} V1 3S

nagpoo4 Ag pailsisse aq |[|Im eyl ssiuedwod Amuap| zZ'L "'saAjeladood ‘Juswdojanap anleladood

‘s1y} poddns 0} 196png pue Buiuueld s|jiys aoe|dyiom pue SJNINS Aq suonuamaisiul  Bululedy pue diysinsuaidanus 10}

yum  sajuedwod Jsisse 0} sdoysyiom jonpuod L | V1IS ASgpoo4 Sy} 0} ssuodsal suop ‘| | poddns juswdo[aasp s||NS

uolje}ipaIooe 10} SoUL)SISSEe

Bunemul 0y Joud Ajoeded abs(j0) | JAL dlgnd sjenjens |6

sawwelbolid jeuoiednooo Janiep

0] sabs(j0D | JAL 2qnd ul Ayoedeo jo yoe ‘6

uonebnIN sIy

ysty Asy|

awoo3nQ




PART D: TECHNICAL INDICATOR DESCRIPTIONS (TID)

Programme 1

1. Indicator Title

Approved Annual Procurement Plan

Definition

Development of a Procurement Plan that will guide organisational
procurement

Source of data

Approved Procurement Plan as per Delegation of Authority

Method
Calculation/Assessment

of

Simple count of an approved Procurement Plan

Means of verification

Approved Procurement Plan as per Delegation of Authority

Assumptions

N/A

Disaggregation of | Women: N/A

Beneficiaries Youth: N/A
People with disabilities: N/A

Spatial Transformation N/A

Calculation Non-Cumulative

Reporting Cycle Annually

Desired Performance An approved Annual Procurement Plan that will guide the organisation
in procuring goods and services in accordance with the plan

Indicator Responsibility Chief Financial Officer

2. Indicator Title Approved Annual Strategic Risk Register

Definition Strategic Risk Register refers to the list of identified strategic risks that
threaten to disrupt the assumptions at the core of the organisation’s
strategy. The strategic risk register is reviewed and updated on an
annual basis in order to confirm if the risks previously identified are
still strategic and have not been reduced to low risk that can be
transferred to an operational risk register.

Source of data Approved Strategic Risk Register as per delegation of authority

Method of | Simple count of an approved annual strategic risk register

Calculation/Assessment

Means of verification Approved Strategic Risk Register as per delegation of authority

Assumptions Quarterly review of the risk register will assist the organisation
manage the strategic risks to an acceptable level

Disaggregation of | Women: N/A

Beneficiaries Youth: N/A
People with disabilities: N/A

Spatial Transformation N/A

Calculation Non-Cumulative

Reporting Cycle Annually

Desired Performance

An approved Annual Strategic Risk Register that will assist
management in implementing mitigating plans to reduce risks to an
acceptable level

Indicator Responsibility

Chief Financial Officer
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3. Indicator Title

Number of Quarterly Governance Charter reports submitted to DHET

Definition

The governance charter reports submitted to DHET using a correct
format

Source of data

Proof of submission to DHET

Method
Calculation/Assessment

of

Simple count of Governance Charter Reports submitted to DHET

Means of verification

Proof of submission to DHET

Assumptions

The information contained in the governance charter pack is complete,
valid and accurate

Disaggregation of | Women: N/A
Beneficiaries Youth: N/A

People with disabilities: N/A
Spatial Transformation N/A
Calculation Non-Cumulative
Reporting Cycle Quarterly

Desired Performance

An organisation that has a good governance structure and reporting

Indicator Responsibility

Chief Executive Officer

4. Indicator Title

Approved Annual Chamber Management Plan

Definition

The Chamber Management Plan can be defined as blueprints aimed
to provide guidelines to coordinate and manage the activities of all
chambers within the food and beverages manufacturing sector to
ensure that skills development is optimally implemented.

Source of data

Approved Chamber Management Plan as per the delegation of
authority

Method
Calculation/Assessment

of

Simple count of an approved Chamber Management Plan

Means of verification

Signed and approved Chamber Management Plan as per delegation

of authority
Assumptions N/A
Disaggregation of | Women: N/A
Beneficiaries Youth: N/A

People with disabilities: N/A
Spatial Transformation N/A
Calculation Non-Cumulative
Reporting Cycle Annually

Desired Performance

Chambers that are fully functional and effective, that assist with
guiding the organisation with regards to the needs of the sector

Indicator Responsibility

Senior Manager: Chambers

5. Indicator Title

Approved Stakeholder Management Plan

‘| Definition

Development of an approved stakeholder management plan sets out
the preferred interventions and engagement protocols to be used in
managing and engaging with stakeholders.

Source of data

Approved stakeholder management Plan as per delegation of
authority
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5. Indicator Title

Approved Stakeholder Management Plan

Method of | Simple count of an approved stakeholder management plan

Calculation/Assessment

Means of verification Signed stakeholder management plan as per delegation of authority

Assumptions N/A

Disaggregation of | Women: N/A

Beneficiaries Youth: N/A
People with disabilities: N/A

Spatial Transformation N/A

Calculation Non-cumulative

Reporting Cycle Annually

Desired Performance An approved stakeholder management that will ensure that the
stakeholders are fully engaged and participate in the SETA
programmes.

Indicator Responsibility Senior Manager. Corporate Services / Manager. Stakeholder
Relations

6. Indicator Title Approved Human Resources Plan

Definition Development of an approved HR Plan to ensure optimum capacity and
delivery of services in the reporting period

Source of data Approved Human Resources Plan as per delegation of authority

Method of | Simple count of an approved Human Resources Plan

Calculation/Assessment

Means of verification Signed Human Resources Plan as per delegation of authority

Assumptions N/A

Disaggregation of | Women: 50%

Beneficiaries Youth: N/A
People with disabilities: 2%

Spatial Transformation N/A

Calculation Non-cumulative

Reporting Cycle Annually ,

Desired Performance An approved Human Resources Plan that will ensure that the
organisation is capacitated with capable and competent personnel, who
possess the right skills and competencies in the right jobs

Indicator Responsibility Senior Manager: Corporate Services

7. Indicator Title Approved annual IT Strategic Plan

Definition Is a document that defines the strategy an organization will implement
to enable its IT infrastructure and portfolio to operate and function in line
with its business objectives

Source of data An approved IT Strategic Plan as per delegation of authority

Method of | Simple count of an approved IT strategic Plan

Calculation/Assessment

Means of verification

Approved IT Strategic Plan as per delegation of authority

Assumptions

N/A
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7. Indicator Title

Approved annual IT Strategic Plan

Disaggregation of | Women: N/A
Beneficiaries Youth: N/A

People with disabilities: N/A
Spatial Transformation N/A
Calculation Non-cumulative
Reporting Cycle Annually

Desired Performance

An approved annual IT Strategic Plan that will assist the organisation
with proper planning for the required ICT infrastructure and governance

Indicator Responsibility

Chief Financial Officer

Programme 2

8. Indicator Title

Approved Sector Skills Plan

Definition

A Sector Skills Plan (SSP) is skills planning document informed by
research and analysis of WSP. The SSP further informs the
development of the 5-year Strategic Plan which is translated into an
Annual Performance Plan.

Source of data

Approval by Board (Q2) and then DHET approval (Q4)

Method
Calculation/Assessment

of

A simple count of an approved Sector Skills Plan

Means of verification

Board minutes approving the SSP (Q2) and approval letter from the
DHET (Q4)

Assumptions

The data collected through research is reliable, valid and timely

Disaggregation of | Women: N/A
Beneficiaries Youth: N/A

People with disabilities: N/A
Spatial Transformation National
Calculation Non-Cumulative
Reporting Cycle Annually

Desired Performance

An approved Sector Skills Plan that informs the sector on the skills
development needs of the sector

Indicator Responsibility

Senior Manager: Research, Planning and M & E

9. Indicator Title

Number of research reports developed and approved that inform the
update of the Sector Skills Plan

Definition

Research is a form of systematic inquiry defined as any perusal of
materials related to skills development. This indicator measures the
research output of the FoodBev SETA.

Source of data

Resolution as per Board minutes indicating approval of the Research
Reports for the year

Method
Calculation/Assessment

of

A simple count of approved Research Reports

Means of verification

Board approved research reports

Assumptions

The data collected through research is reliable, valid and timely

Disaggregation
Beneficiaries

of

Women: N/A
Youth: N/A
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9. Indicator Title

Number of research reports developed and approved that inform the
update of the Sector Skills Plan

People with disabilities: N/A

Spatial Transformation National
Calculation Cumulative
Reporting Cycle Bi-Annually

Desired Performance

Approved research reports

Indicator Responsibility

Senior Manager: Research, Planning and M & E

10.Indicator Title

Number of Annexure Il applications approved

Definition

This indicator measures the number of Annexure Il applications (WSPs
and ATRs) received from big, medium and small companies, evaluated
and approved by the Board for payment

Source of data

Resolution as per award committee minutes indicating approval of
Annexure Il applications

Method
Calculation/Assessment

of

Simple count of approved companies for Mandatory Grant by Board

Means of verification

Number of WSP/ATR approved by the Board and Proof of payment

Assumptions

The data stored from WSP/ATR is relevant and representative of the
active FoodBev entities.

Beneficiaries

Disaggregation of | Women: N/A

Beneficiaries Youth: N/A
People with disabilities: N/A

Spatial Transformation N/A

Calculation Cumulative

Reporting Cycle Annually

Desired Performance Approved Annexure Il applications

Indicator Responsibility Senior Manager: Learning Programmes & Strategic Projects

Programme 3

11.Indicator Title Number of unemployed learners registered on Learnership
programmes

Definition This indicator measures the number of unemployed learners registered
on Learnership programmes

Source of data FoodBev SETA MIS

Method of | Simple count of unemployed learners registered on learnerships.

Calculation/Assessment Learners are reported as per date of processing the registration on the
MIS.

Means of verification Signed funding contract with two signatures and witnesses, duly signed
learning programme agreement with three signatures and witness,
certified ID Copy not older than 3 months, Certified copy of learners’
highest qualification or assessment results not older than 3 months and
contract of employment of the unemployed learner with 2 signatures.

Assumptions The learning programme agreement with supporting documents are
valid and reliable. :

Disaggregation of | Women: 55-65% of annual target

Youth: 80-100% of annual target
People with disabilities: 1-2% of annual target
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11.Indicator Title Number of unemployed learners registered on Learnership
programmes

Spatial Transformation National

Calculation Cumulative (Year — End)

Reporting Cycle Quarterly

Desired Performance More than 1400 unemployed learners registered on Learnership
programmes

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

12.Indicator Title

Number of unemployed learners who have completed Learnership
programmes

Definition

This indicator measures the number of unemployed learners who
have successfully completed Learnership programmes. Completion
means the learner met all requirements for competence as supported
with an external moderation report or certificate issued by the relevant
quality assurance body or council. Learnerships include all
learnerships registered with the Department of Higher Education and
Training.

Source of data

FoodBev SETA MIS

Method
Calculation/Assessment

of

Simple count of all unemployed learners where completion of a
learnership was processed based on the required evidence. Learner
are reported as per the date of processing the completion on the MIS.

Means of verification

Competence as supported with an external moderation report or
certificate issued by the relevant quality assurance body or council.

Assumptions

Quality assurance processes for learnership completion will not
change significantly.

Disaggregation of | Women: N/A
Beneficiaries Youth: N/A

People with disabilities: N/A
Spatial Transformation National
Calculation Cumulative (Year — End)
Reporting Cycle Quarterly

Desired Performance

More learners completing the learnership programmes

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

13.Indicator Title

Number of SETA funded students from the Higher Education
Institutions registered on Internship Programmes

Definition

The indicator measures the number of students from the Higher
Education Institutions placed in the workplace through an Internship
Programme.

Source of data

FoodBev SETA MIS

Method
Calculation/Assessment

of

Simple count of learners from Higher Education institutions registered
on internships funded by FoodBev SETA. Learners are reported as
per date of processing the registration on the MIS.

Means of verification

Signed funding contract with two signatures and witnesses, duly
signed learning programme agreement with 2 signatures and witness,
certified ID Copy not older than 3 months, Certified copy of learners’
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13.Indicator Title

Number of SETA funded students from the Higher Education
Institutions registered on Internship Programmes

highest qualification stamped must be not older than 3 months and
contract of employment of the unemployed learner with 2 signatures.

Assumptions

The learning programme agreement with supporting documents are
valid and reliable.

Disaggregation of

Beneficiaries

Women 55-80% of annual target
Youth 80-100% of annual target
People with disabilities 1-2% of annual target

Spatial Transformation National
Calculation Cumulative (Year — End)
Reporting Cycle Quarterly

Desired Performance

More than 330 students registered on Internship Programmes

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

14.Indicator Title

Number of students from the Higher Education Institutions who have
completed Internship Programmes

Definition

The indicator measures the number of students from Higher Education
Institutions who have completed an Internship Programme funded by
FoodBev SETA.

Source of data

FoodBev SETA MIS

Method of

Calculation/Assessment

Simple count of internships processed for completion funded by
FoodBev SETA Learners are reported as per date of processing the
registration on the MIS

Means of verification

Close-out report

Assumptions Learners completing internship programmes increase their
employability

Disaggregation of | Women: N/A

beneficiaries Youth: N/A
People with disabilities: N/A

Spatial Transformation National

Calculation Cumulative (Year — End)

Reporting Cycle Quarterly

Desired Performance

More students completing Internship programmes

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

15.Indicator Title

Number of SETA funded Higher Education Institution graduates
placed in companies to gain work experience

Definition

This indicator measures the number of graduates placed in companies
in order to gain work experience.

Source of data

FoodBev SETA MIS

Method of

Calculation/Assessment

Simple count of higher education graduates registered on work
experience programmes funded by FoodBev SETA. Learners are
reported as per date of processing the registration on the MIS.

Means of verification

Signed funding contract with two signatures and witnesses, duly
signed learning programme agreement with 2 signatures and witness,
certified ID Copy not older than 3 months, Certified copy of learners’
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15.Indicator Title

Number of SETA funded Higher Education Institution graduates
placed in companies to gain work experience

highest qualification stamped must be not older than 3 months and
contract of employment of the unemployed learner with 2 signatures.

Assumptions

The learning programme agreements with supporting documents are
valid and reliable.

Disaggregation
Beneficiaries

of

Women 55-80% of annual target
Youth 80-100% of annual target
People with disabilities 1-2% of annual target

Spatial Transformation National
Calculation Cumulative (Year — End)
Reporting Cycle Quarterly

Desired Performance

More graduates placed in companies to gain work experience

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

16.Indicator Title

Number of graduates from Higher Education Institutions who have
completed Work Experience programme

Definition

The indicator measures the number of students from Higher Education
Institutions who have completed a work experience programme
funded by FoodBev SETA.

Source of data

FoodBev SETA MIS

Method of | Simple count of graduates on work experience programmes

Calculation/Assessment processed for completion funded by FoodBev SETA. Learners are
reported as per the date of processing the completion on the MIS

Means of verification Close-out report

Assumptions Learners completing work experience programmes increase their
employability

Disaggregation of | Women: N/A

Beneficiaries Youth: N/A
People with disabilities: N/A

Spatial Information National

Calculation Cumulative (Year — End)

Reporting Cycle Quarterly

Desired performance More graduates completing work experience programmes

Indicator Responsibility Senior Manager: Learning Programmes & Strategic Projects

17.Indicator Title Number of SETA funded students from TVET colleges registered on
Internship Programme

Definition The indicator measures the number of students from the TVET
Colleges placed in the workplace through an Internship programme in
order to obtain a qualification, post completion of an internship

Source of data FoodBev SETA MIS

Method of | Simple count of TVET learners registered on internships funded by

Calculation/Assessment

FoodBev SETA. Learners are reported as per date of processing the
registration on the MIS.

Means of verification

Signed funding contract with two signatures and witnesses, duly
signed learning programme agreement with 2 signatures and witness,
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17.Indicator Title

Number of SETA funded students from TVET colleges registered on
Internship Programme

certified ID Copy not older than 3 months, Certified copy of learners’
highest qualification stamped must be not older than 3 months and
contract of employment of the unemployed learner with 2 signatures.

Assumptions

The learning programme agreements with supporting documents are
valid and reliable.

Disaggregation of

Beneficiaries

Women 55-80% of annual target
Youth 80-100% of annual target
People with disabilities 1-2% of annual target

Spatial Transformation National

Calculation Cumulative (Year — End)

Reporting Cycle Quarterly

Desired Performance More than 530 students from TVET colleges registered on Internship
Programme

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

18.Indicator Title

Number of students from TVET colleges who have completed
Internship Programme

Definition

The indicator measures the number of students from TVET colleges
who have completed an internship programme funded by FoodBev
SETA.

Source of data

FoodBev SETA MIS

Method of

Calculation/Assessment

Simple count of TVET learners registered on internships funded by
FoodBev SETA. Learners are reported as per the date of processing
the completion on the MIS

Means of verification

Close-out report

Assumptions Learners completing internship programmes increase their
employability

Disaggregation of | Women: N/A

beneficiaries (Where | Youth: N/A

applicable) People with disabilities: N/A

Spatial information National

Calculation

Cumulative (Year — End)

Reporting Cycle

Quarterly

Desired performance

More TVET students completing internship programmes

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

19.Indicator Title

Number of SETA funded unemployed learners registered on a
Candidacy Programme with a registered professional body

Definition

A programme to facilitate access to mentorship, training and
professional registration, to build the professional skills required in
certain occupations.
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19.Indicator Title

Number of SETA funded unemployed learners registered on a
Candidacy Programme with a registered professional body

Source of data

FoodBev SETA MIS

Method of

Calculation/Assessment

Simple count of TVET learners registered on internships funded by
FoodBev SETA. Learners are reported as per date of processing
the registration on the MIS.

Means of verification

Signed funding contract with two signatures and witnesses, duly
signed learning programme agreement with 2 signatures and
witness, certified ID Copy not older than 3 months, Certified copy
of learners’ highest qualification stamped must be not older than 3
months and contract of employment of the unemployed learner with
2 signatures.

Assumptions

The learning programme agreements with supporting documents
are valid and reliable.

Disaggregation of Beneficiaries

Women: 10-40% of annual target
Youth: 10-40% of annual target
People with disabilities: N/A

Spatial Transformation National
Calculation Cumulative (Year — End)
Reporting Cycle Quarterly

Desired Performance

More learners who are qualified as professionals in their fields

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

20.Indicator Title

Number of employed learners registered on Learnership

Programme

Definition

This indicator measures the number of employed learners
registered on Learnership programmes

Sohrce of data

FoodBev SETA MIS

Method of

Calculation/Assessment

Simple count of employed learners registered on learnerships.
Learners are reported as per date of processing the registration on
the MIS.

Means of verification

Signed funding contract with two signatures and witnesses, duly
signed learning programme agreement with three signatures and
witness, certified ID Copy not older than 3 months, Certified copy
of learners’ highest qualification or assessment results not older
than 3 months and confirmation of employment by the employer
with an employer signature

Assumptions

The learning programme agreements with supporting documents
are valid and reliable.

Disaggregation of Beneficiaries

Women: 20-40% of annual target
Youth: 40-60% of annual target
People with disabilities: 0-0.8% of annual target

Spatial Transformation National
Calculation Cumulative (Year — End)
Reporting Cycle Quarterly

Desired Performance

More employed learners funded by Industry registered on

Learnership Programme
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20.Indicator Title

learners registered on Learnership

Number of employed
Programme

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

21.Indicator Title

Number of employed learners who have completed Learnership
programmes

Definition

This indicator measures the number of employed learners who
have successfully completed Learnership programmes.
Completion means the learner met all requirements for
competence as supported with an external moderation report or
certificate issued by the relevant quality assurance body or council.
Learnerships include all Ilearnerships registered with the
Department of Higher Education and Training.

Source of data

FoodBev SETA MIS

Method of

Calculation/Assessment

Simple count of all employed learners where completion of a
learnership was processed based on the required evidence.
Learners are reported as per the date the completion is processed
on the MIS.

Means of verification

Competence as supported with an external moderation report or
certificate issued by the relevant quality assurance body or council.

Assumptions

Quality assurance processes for learnership completion will not
change significantly.

Disaggregation of Beneficiaries | WWomen: N/A

Youth: N/A

People with disabilities: N/A
Spatial information National
Calculation Cumulative (Year — End)
Reporting Cycle Quarterly

Desired performance

More learners completing learnership programmes

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

22.Indicator Title

Number of employed and unemployed learners registered on skills
programmes

Definition

This indicator measures the number of employed and unemployed
learners registered for skills programmes. Skills programmes are
defined as either per SAQA definition or short courses designed to
address critical skills and are inclusive of short credit-based
courses for the employed and unemployed.

Source of data

FoodBev SETA MIS

Method of

Calculation/Assessment

Simple count of all employed and unemployed learners where
completion of a skills programmes was processed based on the
required evidence. Learners are reported as per the date the
completion is processed on the MIS.

Means of verification

Signed funding contract with two signatures and witnesses, duly
signed learning programme agreement with three signatures and
witness, certified ID Copy not older than 3 months, Certified copy
of learners’ highest qualification or assessment results not older
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22.Indicator Title

Number of employed and unemployed learners registered on skills
programmes

than 3 months and confirmation of employment by the employer
with an employer signature where relevant

Assumptions

The learning programme agreements with supporting documents
are valid and reliable.

Disaggregation of Beneficiaries

Women: 30-40% of annual target
Youth: 40-60% of annual target
People with disabilities: N/A

Spatial Transformation National
Calculation Cumulative (Year — End)
Reporting Cycle Quarterly

Desired Performance

More than 1 500 employed and unemployed learners registered on
skills programmes

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

23.Indicator Title

Number of employed and unemployed learners who have
completed a skills programme

Definition

This indicator measures the number of employed and unemployed
learners who have completed skills programmes. Skills
programmes are defined either as per SAQA definition or short
courses designed to address critical skills and are inclusive of short
credit-based courses for the employed and unemployed.

Source of data

FoodBev SETA MIS

Method of

Calculation/Assessment

Simple count of all employed and unemployed learners where
completion of a skills programme was processed based on the
required evidence. Learners are reported as per the date of
processing the completion on the MIS.

Means of verification

Competence as supported with an external moderation report or
certificate issued by the relevant quality assurance body or council.

Assumptions

Quality assurance processes for skills programme completion will
not change significantly.

Disaggregation of Beneficiaries | WWomen: N/A

Youth: N/A

People with disabilities: N/A
Spatial information National
Calculation Cumulative (Year — End)
Reporting Cycle Quarterly

Desired performance

More learners completing skills programmes

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

24.Indicator Title

Number of SETA funded employed students enrolled and
registered on bursaries in higher education institutions and
Management Development Programmes

Definition

This indicator addresses the number of employed students who are
enrolled on courses that are funded by the FoodBev SETA to
address the scarce skills.
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24.Indicator Title

Number of SETA funded employed students enrolled and
registered on bursaries in higher education institutions and
Management Development Programmes

Source of data

FoodBev SETA MIS

Method of

Calculation/Assessment

Simple count of employed learners registered on higher education
bursaries funded by FoodBev SETA. Learners are reported as per
date of processing the registration on the MIS.

Means of verification

Signed funding contract with two signatures and witnesses, duly
signed learning bursary agreement with two signatures and
witness, certified ID Copy not older than 3 months, Certified copy
of learners’ highest qualification not older than 3 months and
confirmation of employment by the employer with an employer
signature

Assumptions

The learning programme agreements with supporting documents
are valid and reliable.

Disaggregation of Beneficiaries

Women: 20-30% of annual target

Youth: N/A

People with disabilities: N/A
Spatial Transformation National
Calculation Cumulative (Year — End)
Reporting Cycle Quarterly

Desired Performance

More than 145 employed students enrolled and registered on
bursaries in higher education institutions and Management
Development Programmes

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

25.Indicator Title

Number of employed students funded through bursaries who have
completed their studies in higher education institutions and
Management Development Programmes

Definition

This indicator measures the number of employed learners who
have completed their studies at higher education institutions funded
by FoodBev SETA.

Source of data

FoodBev SETA MIS

Method of

Calculation/Assessment

Simple count of all employed learners who completed their studies
through a bursary funded by FoodBev SETA. Learners are
reported as per date the completion is processed on the MIS.

Means of verification

Competence as supported by either a transcript or certificate
issued by the higher education institution.

Assumptions

Higher education programmes can address scarce skills in the
sector

Disaggregation of Beneficiaries | \Women: N/A
(where applicable) Youth: N/A

People with disabilities: N/A
Spatial information National
Calculation Cumulative (Year — End)
Reporting Cycle Quarterly
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25.Indicator Title

Number of employed students funded through bursaries who have
completed their studies in higher education institutions and
Management Development Programmes

Desired Performance

More students completing their studies

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

26.Indicator Title

Number of SETA funded learners registered on AET Programmes

Definition

This indicator measures the number of employed and unemployed
learners supported with basic foundational skills of reading, writing,
understanding, listening, numeracy and mathematics, thus
improving communication and writing skills.

Source of data

FoodBev SETA MIS

Method
Calculation/Assessment

of

Simple count of all employed and unemployed learners who
completed their studies through a bursary funded by FoodBev
SETA. Learners are reported as per date of processing the
registration on the MIS.

Means of verification

Signed funding contract with two signatures and witnesses, duly
signed AET agreement with three signatures and witness, certified
ID Copy not older than 3 months, Certified copy of learners’ highest
qualification not older than 3 months or assessment results and
confirmation of employment by the employer with an employer
signature where relevant.

Assumptions

The learning programme agreements with supporting documents
are valid and reliable.

Disaggregation of Beneficiaries

Women: 60-80% of annual target

Youth: N/A

People with disabilities: N/A
Spatial Transformation National
Calculation Cumulative (Year — End)
Reporting Cycle Quarterly

Desired Performance

More than 275 employed and unemployed learners registered on
AET Programmes

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

27.Indicator Title

Number of employed and unemployed learners who have completed
AET Programmes

Definition

This indicator measures the number of employed and unemployed
learners who have completed AET programmes as funded by
Foodbev SETA.

Source of data

FoodBev SETA MIS

Method
Calculation/Assessment

of

Simple count of all employed and unemployed learners who
completed their studies through a bursary funded by FoodBev SETA.
Learners are reported as per date the completion is processed on
the MIS.

Means of verification

Competence as supported by the certificate issued for the AET
programme.
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27.Indicator Title

Number of employed and unemployed learners who have completed
AET Programmes

Assumptions

Completion of AET programmes can provide employed and
unemployed learners with access to further education and training.

Disaggregation of | Women: N/A
beneficiaries Youth: N/A

People with disabilities: N/A
Spatial Information National
Calculation Cumulative (Year — End)
Reporting Cycle Quarterly

Desired performance

More learners completing AET programmes

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

28.Indicator Title

Number of SETA funded unemployed students registered on the
Bursary Programmes (Higher Education Institutions, TVETS,
Community Colleges)

Definition

This indicator measures the number of Education Institutions / TVET/
Community College unemployed students funded through the
Bursary Programme in order to obtain a qualification (Degree,
Diploma, Nated, NCV, etc).

Source of data

FoodBev SETA MIS

Method
Calculation/Assessment

of

Simple count of unemployed students registered on Higher
Education Institutions/TVET/ Community College  bursary
programmes funded by FoodBev SETA. Learners are reported as
per date the registration is processed on the MIS.

Means of verification

Signed funding contract with two signatures and witnesses, duly
signed bursary agreement with two signatures, certified ID Copy not
older than 3 months, Certified copy of learners’ highest qualification
not older than 3 months and signed proof of registration/ admission
from the Education Institutions /TVET/ Community College

Assumptions

The learning programme agreements with supporting documents are
valid and reliable.

Disaggregation
Beneficiaries

of

Women: 55-80% of annual target
Youth: 80-100% of annual target

Spatial Transformation National

Calculation Cumulative (Year — End)

Reporting Cycle Quarterly

Desired Performance More than 105 unemployed students registered on the Bursary
Programme

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

29.Indicator Title

Number of unemployed students who have completed their studies
on the Bursary Programme (Higher Education Institutions, TVETS,
Community Colleges)

Definition

This indicator measures the number of Higher Education Institutions
[TVET/ Community College unemployed students funded through
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29.Indicator Title

Number of unemployed students who have completed their studies
on the Bursary Programme (Higher Education Institutions, TVETS,
Community Colleges)

the Higher Education Institutions / TVET/ Community College
Bursary Programme who have completed their studies.

Source of data

FoodBev SETA MIS

Method
Calculation/Assessment

of

Simple count of all unemployed Higher Education Institutions /TVET/
Community College learners funded by FoodBev SETA for a bursary
who have completed their studies. Learners are reported as per date
the completion is processed on the MIS.

Means of verification

Proof of completion issued by Higher Education Institutions /TVET/
Community College.

Assumptions

Learners require funding for their studies

Disaggregation of | Women: N/A

beneficiaries Youth: N/A

Spatial Transformation National

Calculation Cumulative (Year — End)

Reporting Cycle Quarterly

Desired Performance More students completing their studies

Indicator Responsibility Senior Manager: Learning Programmes & Strategic Projects

30.Indicator Title Number of SETA funded Masters’ and PhD students registered on
the research bursary programme

Definition This indicator measures the number of postgraduate Masters and
Doctoral students (employed and unemployed) funded by FoodBev
SETA in order to obtain a qualification

Source of data FoodBev SETA MIS

Method of | Simple count of learners registered on Masters’ and PhD bursaries

Calculation/Assessment funded by FoodBev SETA. Learners are reported as per date of
processing the registration on the MIS.

Means of verification Signed funding contract with two signatures and witnesses, duly
signed bursary agreement with two signatures and witness, certified
ID Copy not older than 3 months, Certified copy of learners’ highest
qualification not older than 3 months and signed proof of registration/
admission from the University

Assumptions The learning programme agreements with supporting documents are
valid and reliable

Disaggregation of | Women: N/A

Beneficiaries Youth: N/A
People with disabilities: N/A

Spatial Transformation National

Calculation Cumulative (Year — End)

Reporting Cycle Quarterly

Desired Performance

More than 40 Masters and PHD students registered on the research
bursary programme

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects
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31.Indicator Title

Number of Masters’ and PhD students who have completed their
studies through the research bursary programme

Definition

This indicator measures the number of postgraduate research
students (employed and unemployed) funded by FoodBev SETA
who have completed their qualification

Source of data

FoodBev SETA MIS

Method
Calculation/Assessment

of

Simple count of all Masters’ and PhD students funded by FoodBev
SETA for a bursary who have completed their qualification. Learners
are reported as per date the completion is processed on the MIS.

Means of verification

Proof of completion issued by higher education institution

Assumptions

Research completed through Masters’ and PhD programmes boost
innovation and knowledge in the sector including the related sectors
of agriculture

Disaggregation of | Women: N/A
Beneficiaries Youth: N/A

People with disabilities: N/A
Spatial Transformation National ;
Calculation Cumulative (Year — End)
Reporting Cycle Quarterly

Desired Performance

More students completing their studies

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

32.Indicator Title

Number of SETA funded Apprentices registered on an
apprenticeship programmes to qualify as Artisans

Definition

This indicator measures the number of apprentices (employed and
unemployed) registered through RPL program, employers and
Centres of Specialisation programmes.

Source of data

FoodBev SETA MIS

Method
Calculation/Assessment

of

Simple count of learners registered on apprenticeship programmes
funded by FoodBev SETA. Learners are reported as per date of
processing the registration on the MIS.

Means of verification

Signed funding contract with two signatures and witnesses, duly
signed learning programme agreement with two signatures and
witness, certified ID Copy not older than 3 months, Certified copy of
learners’ highest qualification not older than 3 months and signed
confirmation of employment by the employer

Assumptions

The learning programme agreements with supporting documents are
valid and reliable

Disaggregation
Beneficiaries

of

Women: 10-20% of annual target
Youth: 60-80% of annual target
People with disabilities: N/A

Spatial Transformation

Employed and Unemployed learners supported nationally

Calculation

Cumulative (Year — End)

Reporting Cycle

Quarterly

Desired Performance

More than 187 funded Apprentices registered on an apprenticeship
programmes to qualify as Artisan
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32.Indicator Title

Number of SETA funded Apprentices registered on an
apprenticeship programmes to qualify as Artisans

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

33.Indicator Title

Number of SETA funded Apprentices completed on apprenticeship
programmes and qualifying as Artisans

Definition

This indicator measures the number of apprentices funded by
FoodBev SETA who qualify as artisans

Source of data

FoodBev SETA MIS

Method of | Simple count of apprentices funded by FoodBev SETA who qualified

Calculation/Assessment as artisans. Learners are reported as per date the completion is
processed on the MIS.

Means of verification Proof of trade test results

Assumptions There is a national shortage of qualified artisans

Disaggregation of | Women: N/A

Beneficiaries Youth: N/A
People with disabilities: N/A

Spatial Transformation National

Calculation Cumulative (Year — End)

Reporting Cycle Quarterly

Desired Performance More students completing and qualifying as Artisans

Indicator Responsibility Senior Manager: Learning Programmes & Strategic Projects

34.Indicator Title Number of non-levy paying organisations (Small Businesses, Co-
operatives, NGO’s and NPOQO’s) supported with training (skills
programme, learnership, internship, work experience, short courses
and bursaries)

Definition Grants provided to non-levy paying organisations (Small Businesses,
Co-operatives, NPO’s and NGO’s) with an interest in the skills
development of beneficiaries and learners in the food and beverages
manufacturing sector.

Source of data DG approval contracts entered to support such organisations.

A duly signed DG approval contract entered between the
organisation and the SETA, learner agreements, copy of ID of
learners, and training attendance register

Method of | Simple count of the number of signed DG approval contract

Calculation/Assessment

Means of verification A duly signed DG approval contract by both parities

Assumptions That the skills development interventions will assist the entities
supported with better skilled individuals who will be able to contribute
towards the economic growth of the country through their entities.

Disaggregation of | Women: N/A

Beneficiaries Youth: N/A
People with disabilities: N/A
Spatial Transformation National
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Calculation

Cumulative (Year — End)

Reporting Cycle

Quarterly

Desired Performance

More entity beneficiaries and learners supported with training
interventions that will capacitate them in their entities

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

35.Indicator Title

Number of partnerships entered with public and private sector
entities to support the sector with skills development interventions

Definition

The number of established partnerships with Technical and
Vocational Education and Training (TVET) colleges, Universities,
Community Education and Training (CET) Colleges, training
providers, World Skills South Africa, BRICS, NAMB, public entities,
government departments, employers, rural communities to support
women, youth and people living with disability, and/or other
stakeholders for skills development interventions in the sector.

Source of data

Signed MoUs and MOAs with respective public and private sector
entities.

Method of

Calculation/Assessment

Number of MoUs signed with respective public and private sector
entities.

Means of verification

Signed MoUs with 2 signatures and witness

Assumptions

That the partnerships will assist with the delivery of skills
development initiatives which can help contribute to the growth of the

economy.
Disaggregation of | Women: N/A
Beneficiaries (where | Youth: N/A
applicable) People with disabilities: N/A
Spatial Transformation National
Calculation Cumulative (Year — End)
Reporting Cycle Quarterly

Desired Performance

More partnerships established

Indicator Responsibility

Senior Managers: Chambers

36.Indicator Title

Number of lecturers who have entered the workplace exposure
programme

Definition

TVET lecturers placed at host companies for workplace exposure to
be capacitated on latest industry requirements

Source of data

MoUs signed with TVET colleges and employers, TVET lecturer
release letter, enrolment forms, certified ID copy.

Method of

Calculation/Assessment

Simple count of number of TVET lecturers placed at host companies
for exposure. Lecturers are reported as per the date the registration
is processed on the MIS.

Means of verification

Completed enrolment forms processed under a signed MoU for
purposes of the programme

Assumptions

Lecturers and employers are interested in participating in the
programme

Page | 63




36.Indicator Title

Number of lecturers who have entered the workplace exposure

programme
Disaggregation of | Women: N/A
Beneficiaries Youth: N/A

People with disabilities: N/A
Spatial Transformation National
Calculation Cumulative (Year-end)
Reporting Cycle Quarterly

Desired Performance

More lecturers entering the workplace exposure programme

Indicator Responsibility

Senior Manager: Quality Assurance

37.Indicator Title

Number of lecturers who have completed the workplace exposure
programme

Definition

This indicator measures the TVET lecturers who have completed
the workplace exposure programme.

Source of data

Submitted Compiletion report from the host companies

Method of

Calculation/Assessment

Simple count of number of TVET lecturers placed at host
companies for exposure Lecturers are reported as per the date the
completion is processed on the MIS.

Means of verification

Signed Completion Report with 3 signatures and witnesses from
the host companies

Assumptions

Lecturers and employers are interested in participating in the

programme
Disaggregation of Beneficiaries | WWomen: N/A

Youth: N/A

People with disabilities: N/A
Spatial Transformation National
Calculation Cumulative (Year-end)
Reporting Cycle Quarterly

Desired Performance

More lecturers completing the programme

Indicator Responsibility

Senior Manager: Quality Assurance

38.Indicator Title

Number of trade union supported with training interventions (skills
programme, learnership, internship, work experience, short
courses and bursaries)

Definition

Grants provided to trade unions within the sector that will assist the
trade union beneficiaries with better understanding of the sector
and implement relevant training interventions

Source of data

Signed MoUs and MOAs with the respective trade union
organisations.

Method of

Calculation/Assessment

Number of MoUs signed with respective organisations

Means of verification

Signed MoUs with 2 signatures and witnesses

Assumptions

That the MOU/MOA is valid and reliable

Disaggregation of Beneficiaries

Target for Women: N/A
Youth: N/A
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People with Disabilities: N/A

Spatial Transformation National
Calculation Cumulative (Year — End)
Reporting Cycle Annually

Desired Performance

More trade union members supported with training interventions

Indicator Responsibility

Senior Manager: Learning Programmes & Strategic Projects

39.Indicator Title

Approved Annual M&E Plan

Definition

Monitoring is defined as collecting, analysing, and reporting data
on inputs, activities, outputs, outcomes and impacts as well as
external factors, in a way that supports effective management.
Evaluation refers to a time-bound and periodic exercise that seeks
to provide credible and useful information to answer specific
questions to guide decision making by staff and managers. The
objective of the FoodBev SETA M&E plan is to enhance FBS
performance and service delivery.

Source of data

Reviewed and updated M&E Annual Plan approved by CEO

Method of

Calculation/Assessment

Simple count of an M&E plan

Means of verification

A M&E Annual Plan approved by the CEO for implementation in
the subsequent financial year.

Assumptions

M&E enhances performance and service delivery

Disaggregation of Beneficiaries | Women: N/A
Youth: N/A
People with disabilities: N/A
Spatial Transformation N/A
Calculation Non-Cumulative
Reporting Cycle Annually

Desired Performance

An approved annual M&E Plan that helps to track and assess the
results of the SETA funded interventions and the successful
functioning of the organisation.

Indicator Responsibility

Senior Manager: Research, Planning and M & E

40.Indicator Title

Number of career-development events hosted in Rural or Urban
areas and/or attended by FoodBev SETA

Definition

This indicator measures the number of career talks, expo’s and
exhibitions hosted and/or attended by FoodBev SETA in Rural and
Urban Areas

Source of data

Invite, Event reports and attendance registers

Method of

Calculation/Assessment

Number of events hosted/attended reports

Means of verification

Approved event reports approved by CEO

Assumptions

That the career-development events will assist the learners with
understanding what the careers in the sector and the skills required
by the sector

Disaggregation of Beneficiaries

Women: N/A
Youth: N/A
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40.Indicator Title

Number of career-development events hosted in Rural or Urban
areas and/or attended by FoodBev SETA

People with disabilities: N/A

Spatial Transformation National
Calculation Cumulative (Year — End)
Reporting Cycle Quarterly

Desired Performance

More career- development events hosted by FoodBev in rural and
township areas

Indicator Responsibility

Senior Manager: Corporate Services

41.Indicator Title

Number of career development practitioners trained

Definition

This indicator measures number of workshops held/facilitated to
train career development practitioners in food and beverage
manufacturing sector careers and future skills.

Source of data

Training reports supported by certificate of attendance and/or
attendance registers

Method
Calculation/Assessment

of

Number of career development practitioners trained and evidenced
in training reports

Means of verification

Approved training reports by CEO

Assumptions

The career practitioners will be interested in partaking in their
training in order to obtain an understanding about the sector and
skills required in the sector

Disaggregation of Beneficiaries | Women: N/A

Youth: N/A

People with disabilities: N/A
Spatial Transformation National
Calculation Cumulative (Year — End)
Reporting Cycle Quarterly

Desired Performance

More career- development practitioners trained

Indicator Responsibility

Senior Manager: Corporate Services

Programme 4

42.Indicator Title

Number of Public TVET Colleges assisted to apply for occupational
programme accreditation

Definition

This indicator measures the number of Public TVET Colleges
assisted by FoodBev SETA to apply for accreditation as a skills
development provider for occupational programmes. Assistance
may be in the form of guidance on the process and requirements,
provision of learning material for occupational programmes, and/or
capacitation of the Public TVET College. Accreditation may be
awarded by either FoodBev SETA or the QCTO. Occupational
programmes include occupational qualifications and part
qualifications on the Occupational Qualification Sub-framework
(OQSF).

Source of data

Information recorded on the SETA quarterly performance report
based on evidence as per method of verification.
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42.Indicator Title

Number of Public TVET Colleges assisted to apply for occupational
programme accreditation

Method of

Calculation/Assessment

Simple count of TVET colleges assisted to apply for accreditation
as a skills development provider for occupational programmes

Means of verification

Signed MOU / MOA between FoodBev SETA and the Public TVET
College. Evidence of accreditation support provided as per MOU /
MOA.

Assumptions

Public TVET Colleges are interested to expand their scope of
occupational programme delivery.

Disaggregation of Beneficiaries | Women: N/A
(where applicable) Youth: N/A

People with disabilities: N/A
Spatial Transformation National
Calculation Cumulative (Year-end)
Reporting Cycle Quarterly

Desired Performance

More TVET Colleges assisted with applying for accreditation for
occupational programmes.

Indicator Responsibility

Senior Manager: Quality Assurance

43.Indicator Title

Number of part-qualifications submitted to the QCTO for
registration

Definition

A part qualification is defined as an assessed unit of learning that
is registered as part of a qualification. This indicator therefore
measures the number of part qualifications submitted to the QCTO
for registration.

Source of data

Part-qualifications registered and recorded on the SETA quarterly
performance report

Method of

Calculation/Assessment

Simple count of part qualifications submitted to the QCTO for
registration

Means of verification

Proof of submission of a part qualification to the QCTO which may
include an email submission or delivery receipt for physical
submission.

Assumptions

The QCTO policy on part qualification development will allow
FoodBev SETA to submit part-qualifications for registration.

Disaggregation of Beneficiaries

Women: N/A

Youth: N/A

People with disabilities: N/A
Spatial Transformation N/A
Calculation Cumulative (Year-end)
Reporting Cycle Annually

Desired Performance

More part qualifications submitted for registration

Indicator Responsibility

Senior Manager: Quality Assurance
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