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Background: Gender Inequality in Science

• Women represent 33,3 % of researchers globally.

• Less than 4 % of Nobel Prizes for science have been

awarded to women

• Only 11 % of senior research roles are held by women in

Europe. (L’Oréal and UNESCO)

• Women are underrepresented in most scientific disciplines

and publish fewer articles, with fewer citations. (Huang et

al., 2019)
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Background: Gender Inequality in Science

Gender imbalance since 1955. (A) The number of active female (orange) and male (blue) authors over time and
the total proportions of authors (Inset). (B and C) The proportion of female authors in several disciplines (B) and
countries (C); (Huang et al., 2019). 3



Performance Outcomes

1. Independent, authoritative and influential scientific advice

2. Science engagement

3. Mobilising knowledge

4. Facilitating partnerships

5. Scholar support

6. Supporting transformation

Gender Inclusivity

4



Partnerships

ASSAf Girls and Women in STI Initiative
Reinforce gender inclusiveness - Outcome 5 (Scholarship Support) 

and Outcome 6 (Transformation).

Activity: ASSAf Women in Leadership series

- Launch: September 2022 in partnership with SABS and Water 

Research Commission. 

- Showcasing women leadership in STI and business. 

Activity: ASSAf DDM Project piloting with City of Tshwane

- Implementation: 2023/24.

- Support school STI initiatives prioritising girl leaners.

- Sponsorship support for innovative projects at schools in City of 

Tshwane.
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Partnerships

Lindau Nobel Prize Meetings
• 2021/22: 

o 70th Lindau Nobel Laureate Meeting ASSAf young scientists' 

attendance was 50% female.

• 2022/23: 

o 71st Lindau Nobel Laureate Meeting ASSAf young scientists’ 

delegation was 45% female.

o 7th Lindau Nobel Laureate Meeting 2022 on Economic Sciences 

ASSAf young scientists’ delegation was 70% female.
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Partnerships

The Organization for Women in Science for the Developing World 

•Objective: Strengthening the role of women scientists in the 

development process and promoting their representation in scientific 
and technological leadership.

•5 Regions and 40 National Chapters: 12 from African Region, SA 

National Chapter.

• Membership: Full members, Affiliate Members and Friends of OWSD.

• SA National Chapter: 505 members (temporary/permanent SA 

residence).
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Closing the gap: Transformation in women 

science leadership positions
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The role of OWSD SA National Chapter in 

closing the gap
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OWSD SA supports the six (6) strategic objectives of OWSD as follows:

• Increase the participation of women scientists 

• Promote the recognition of women scientists in developing countries.

• Promote collaboration and communication among women 

scientists.

• Increase access of women in developing countries to the socio-

economic benefits of science and technology.

• Promote participation of women scientists in the development of 

their country.

• Increase understanding of the role of science and technology in 

supporting women's development activities.

The role of OWSD SA
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• Research training, networking opportunities and career development

• Activities at the science-policy interface, working in partnership with 

ASSAf: 
o Policymakers' booklet: Inquiry-Based Science Education: 

Increasing Participation of Girls in Science in sub-Saharan Africa 

o Science Forum South Africa and selected Gender Summits 

(Africa) convenings. 

OWSD SA: Closing the gap
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• Membership engagement and transformation: The

underrepresentation of Historically Disadvantaged Institutions 

(HDIs).

• Underrepresentation of women scientists: In high leadership 

positions in sciences and academia.

• Lack of more funding opportunities: For capacity building within 

the organisation.

OWSD SA: Challenges and breakthroughs
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• Increase participation of women scientists in scientific and 

technological research, teaching and leadership. 

• Through ASSAf, continue close working relationship with the DSI.

• Maintain relationships with other National Chapters in 

Mozambique, Namibia, Zimbabwe, Zambia, Botswana, Tanzania, 
Lesotho, and Malawi.

The way forward: OWSD SA 
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Partnerships

International multi-lateral partnerships 2022/23

• Working groups and panels - gender equity lens: NASAC Science 

Education WG (Prof Renuka Rethal – UFH),  Women in Science WG 

(Prof Jennifer Thomson – UCT).

• ASSAf nominated Prof Stephanie Burton to the IAP Governing Board.

• ASSAf delegation at the IAP Triennial Conference and General 

Assembly 2022 was 100% female. 

• ASSAf membership delegation at the AMASA 2022 in Kenya was 50% 

female. 

• ASSAf nomination to the national UNESCO Natural Sciences 
Committee was 50% female.
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Women in Science Advice

Standing Committees
• Standing Committee on Health is 58% female.

• Standing Committee on BioSafety and Biosecurity is 50% female.
• Invitations for the Humanities and STEMI SCs have been sent, similarly 

the nominations were gender balanced.

Review Panels
• ASSAf Council appoints study review panels that are gender 

inclusive. Exceptional cases must be strongly justified.

Study Panels
• Only gender inclusive study panels are endorsed by ASSAf.
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Thank you
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