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1. INTRODUCTION

The Commission for Gender Equality (CGE) remains committed to realising its mandate of
contributing to strengthening and deepening constitutional democracy in South Africa
through the promotion, protection, development and attainment of gender equality.

In the 2021-2022 financial year, the CGE implemented its performance programmes as
contained in its Annual Performance Plan, to achieve its mandate as outlined in the CGE Act
39 of 1996 as amended.

The Commission for Gender Equality was audited thoroughly by the Auditor General of South
Africa, to ascertain its financial and performance information for the year 2021-2022.

As with previous financial years, the CGE is committed to being an effective and sustainable
organisation, adhering to principles of good governance and corporate values.

Following the auditing of the CGE’s performance information against its Annual Performance
Plan, and auditing its expenditure management, the CGE received an unqualified opinion
with material findings on the audit of compliance, from the Auditor General of South Africa, for
the 2021-2022 financial year.
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2. STRATEGIC OUTCOMES

# OUTCOMES PURPOSE

1. An enabling legislative environment for gender 

equality.

To evaluate legislation, policies, practices and mechanisms within public 

and private institutions and make recommendations to advance the 

gender transformation agenda.

2. Gender equality promoted through information & 

education to foster public understanding.

To conduct advocacy initiatives and public education interventions in 

the promotion of public understanding of gender equality and access 

to gender justice.

3. Monitoring and Research investigations on issues 

that undermine the attainment of gender 

equality.

To identify and monitor key issues that impact on gender equality, 

evaluate contributions by role-players to gender equality and make 

recommendations to promote and attain gender equality.

4. A renewed, efficient and effective organisation 

that is sustainable

To build and sustain efficient and effective organisational systems, 

operations and governance processes, for the optimal 

performance of the institution in executing its mandate.
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3. GENERAL PERFORMANCE OVERVIEW
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14 Legal 

Submissions 

on proposed 

legislations 

made against 

target of 16
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8 high level 

meetings 

conducted 

against a 

target of 4



2022/10/12 A Society Free From All Forms of Gender Inequality. 7

5 webinars were conducted on:

• Women’s economic empowerment.

• COIDA and domestic workers.

• Sexual & reproductive health rights.

• Challenges of widowhood.

• LGBTQI Equality.

The annual target was 4 webinars.

30 training workshops were 

conducted on gender and 

development. The annual target 
was 36 workshops.

81 outreach, advocacy and 

access to justice interventions 

conducted. The annual target 

was 108.

25 stakeholder engagements with like-

minded organisations. The annual 

target was 36.
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24 sexual offences courts were 

monitored. The annual target was 

40.

A research report on the 

President’s 40% procurement for 

women owned businesses 

pronouncement.

A consolidated report on the 

implementation of the ICT plan 

was compiled, presenting various 

activities conducted in the 

financial year.

4 high-level meetings were 

conducted with Portfolio 

Committees on research findings 

and recommendations of the 

report: Emergency Response 

Action Plan.
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Legal Complaints Handling
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The following Research Reports were 

produced:

• Government’s Emergency 

Response Action Plan (ERAP).

• When Relations Disentangle.

• Illegal Initiation Schools in SA.

• One Step Forward, One Step 

Backward.

• Gender Response Budget 

Framework.

Fifteen (15) audit projects were 

planned by Internal Audit. Thirteen 

(13) were completed. Two (2) of 

planned audits were postponed 

with approval of the Audit and Risk 

Committee to the next financial 

year due to the resignation of the 

Internal Auditor.



4. ORGANISATIONAL ENVIRONMENT
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Employment and 

vacancies by 

programme as 

at 31 March 2022

114 2
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Personnel costs by salary band.
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16 Employment Terminations 

during the financial year, which 

is one death, ten resignations 

and five contract lapses.

No disciplinary action recorded 
during the financial year.

7 New Recruits during the 

financial year.

No Promotions during the 

financial year.

Gender Stats:
54 Females.

32 Males.

Employment Equity Stats 

during the year:

80 Africans.

0 Indians.

2 Whites

4 Coloureds.
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Statement of Financial 

Position as at 31 March 

2022

5. FINANCIAL PERFORMANCE
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Statement of Financial 

Performance as at 31 

March 2022
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Statement of 

Financial 

Performance as 

at 31 March 

2022
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Notes on 

General 

Expenses
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Notes on 

Employee 

Related Costs
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FOR MORE INFORMATION
VISIT OUR WEBSITE

www.cge.org.za

HAVE A GENDER RELATED 
COMPLAINT ?
REPORT IT TO 

0800 007 709 

SOCIAL MEDIA CONTACTSFOLLOW US ON SOCIAL MEDIA

THANK YOU

http://www.cge.org.za/

