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INTRODUCTION TO MASTER 
BUILDERS SOUTH AFRICA

• A Federation of registered employer 
Associations representing contractors and 
employers in the construction industry.

• Regulated in terms of Section 107 of the 
Labour Relations Act 66 of 1995. 

• Has eight (8) Master Builders Associations, and 
two Affiliate Associations, and represent more 
than 4000 contractors and employers in the 
industry.

• Formed in 1904, representing the industry on 
national issues and strives to promote a 
profitable environment to the benefit of its’ 
members and the community



SUMMARY

• MBSA and its members are in agreement that 
equitable representation of suitably qualified 
people from designated groups in the 
economy is central to achieving sustainable 
and meaningful socio-economic development.

• However, the Bill in its current form will have a 
devastating and negative effect on the 
building industry and may unintendedly be 
counter-productive to achieving the 
transformation objectives it aims to attain.

• This submission is presented with proposals to 
ensure that the Bill contributes towards socio-
economic transformation of the building 
industry in South Africa.



AMENDMENT OF SECTION 15A: 
DETERMINATION OF SECTORAL NUMERICAL TARGETS 



SUBMISSION ON SECTION 15A: 

DETERMINATION OF SECTORAL 
NUMERICAL TARGETS 

• The Section empowers the Minister of Employment 
and Labour to set sectoral numerical targets after 
consultation by a notice in the government gazette.

• The Section is silent on the criteria for identifying and 
setting sectoral numerical targets.

• The Section is silent on the need for consensus
between the Minister and economic sectors in 
determination of numerical targets, which 
demonstrates adequate consultation and is crucial to 
setting and achievement of any targets set.

• MBSA is deeply concerned that neither the criteria for 
setting targets nor the need for consensus have been 
included in Section 15A. 

• MBSA proposes that Section 15A(2) should include a 
requirement for the Minister to determine a criteria 
for identifying and setting sectoral numerical targets 
jointly with economic sectors.



AMENDMENT OF SECTION 53:
STATE CONTRACTS



SUBMISSION ON SECTION 53:

STATE CONTRACTS

• The section allows for an Employer to raise a 
reasonable ground to justify its failure to 
comply.

• The Section is silent on the definition of 
acceptable reasonable grounds to justify a 
failure to comply- this may be subject to abuse

• MBSA proposes that clear definitions of 
acceptable reasonable grounds to justify a 
failure to comply should be included in the 
Act.

• MBSA proposes that a compliance period of
no less than the minimum required for
completion of an occupational qualification
dominant for each sector, should be
included in the definition of acceptable
reasonable grounds for failure to qualify.



CONCLUSION

• Tabling of the Bill before the Select Committee 
without clearly prescribed criterion for identifying 
and setting sectoral numerical targets is 
premature.

• Due consideration should be given to the need for 
consensus between the Minister and economic 
sectors in determination of numerical targets.

• Clear definitions of acceptable reasonable 
grounds to justify a failure to comply should be 
included in the Act.

• A compliance period of no less than the minimum 
required for completion of an occupational 
qualification dominant  for each sector, should be 
included in the definition of acceptable 
reasonable grounds for failure to qualify. 
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