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Overview of the state of 
Governance

Council governs the University in accordance with the HE Act, the
Statute, various Terms of References, approved policies and
procedures of CUT. Thus, Council’s highest priority is ensuring that
management is held accountable while executing their respective
responsibilities. In performing its governance role, Council acts with
care, skill, diligence and due regard to the values and interests of
CUT.

At its September 2020 Summit, Council resolved that CUT will be:

▪ A Student Centered University of Technology

This is the scarlet thread that will guide every decision taken in
pursuit of Vision 2030
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Council holds 
management 

accountable and 
supports them in 

achieving key strategic 
objective entailed in 

our Vision 2030. 

CUT Council is in the process  of statute review. 
The process is necessitated by the constant need to ensure 
compliance with the regulatory universe within the HE Sector.

In its 27 Nov 2021 meeting, Council approved the establishment of 
the Social and Ethics Committee of Council. 
The committee is intended to enhance governance and provide 
more specific oversight of ethics, corporate social responsibility, 
and sustainability.

Council took initiative on self-assessing its efficiency and 
effectiveness. In Apr 2021 IoDSA evaluated the council and its 
committees’ performance for the 2020 reporting period. This 
review enabled council to introspect and identify areas of 
improvement. 
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STEPS TAKEN TO RESTORE GOOD GOVERNANCE 
AND STABILITY AT THE INSTITUTION 
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Current council vacancies are five. Three ministerial 
appointees, and the Finance as well as Education portfolios. 
The nominations process is underway for the two 
vacancies.



Council ensures 
compliance with a very 

dynamic regulatory 
universe

Council aligned itself, and its procedures to the King IV 
objectives on good cooperate governance which are:
▪ Promote corporate governance as integral to running an 

organisation and delivering governance outcomes such as 
ethical culture, good performance, effective control, and 
legitimacy.

▪ Reinforce corporate governance as a holistic and 
interrelated set of arrangements to be understood and 
implemented in an integrated manner.

▪ Encourage transparent and meaningful reporting to 
stakeholders.

▪ Present corporate governance as concerned with not only 
structure and process, but also with an ethical and 
consciousness and conduct.
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To encourage transparency and ethical conduct
All new members of council are subjected to the following 
vetting processes:

▪ Background checks, 
▪ Declaration of business interest in all Council meetings,
▪ Bi-Annual Declaration of Confidentiality. 
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FUNCTIONING OF COUNCIL

Council governs the University in accordance

with the applicable provisions of the Act, the

policies and regulations issued in terms of the Act,

the Statute and rules of CUT, and in compliance

with generally accepted governance principles

and practices.

In performing its governance role, Council shall act

with care, skill, diligence and due regard to the

values and interestsof CUT.
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CUT STATUTORY BODIES
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