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LEGISLATIVE FRAMEWORK AND MANDATE

Constitution of the Nuclear Energy Act
Republic of South Africa (Act No. 46 of 1999)
of 1996(Act No. 108 of (NEA)

1996)

Promotion of

Access to National Nuclear
Information Regulator Act
Act (Act No. 2 (Act No. 47 of
of 2000) (PAIA) 1999)

sl

Promotion of Legislative Public Finance
Administrative Framework and Management
Justice Act (Act Act (Act No. 1
No. 3 of 2000) Mandate of 1999)

(PAJA) (PFMA)

National

Environmental National Treasury
Management Act (Act Regulations
No. 107 of 1998)

(NEMA)
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Y Mineral Resources and Energ:
s’ REPUBLIC OF SOUTH AFRICA

Minister
Department of Mineral
Resources & Energy

Dr Thapelo Motshudi

Chairperson Board of Directors

Dr Mzubanzi Bismark Tyobeka

Chief Executive Officer

L

ﬁ‘v LEADERSHIP REFLECTION

mineral resources

Mr Orion Phillips
Executive: Nuclear
Power Plant

Ms Ditebogo Kgomo
Executive: Nuclear
Technology & NORM

Ms Louisa Mpete
Executive: Regulatory
Improvement &
Technical Services

Mr Dakalo
Netshivhazwaulu
Chief Financial Officer

Ms Anita Simon
Executive: Corporate
Support Services
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Ms Ntsikie Kote
Manager: Strategy
and Organisational

Performance

Ms Phindile Masilo
Chief Audit Executive

Mr Fulufhelo Ndou
Senior Manager:
Legal, Risk &
Compliance




LEADERSHIP REFLECTION ‘

« At this time of great change and uncertainty, the NNR Board is
pleased to have been able to successfully execute its fiduciary
responsibilities as envisaged in Law

« During the year under review, a new Board of Directors was
appointed and there was a smooth transition from the outgoing
to the incoming teams.

« The NNR Board is appreciative of the continued support and
guidance of the Minister of Mineral Resources and Energy and
the department.
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it ORGANISATIONAL PERFORMANCE
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NNR PERFORMANCE TREND

85 85 85 85

2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21

Actual Target
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W” ORGANISATIONAL PERFORMANCE <
==/ 2020/21

For 2020/21 the NNR APP contained 7 outcomes and 13
outcome indicators . The organisation performed at 99.6% of
its planned performance. The performance summary is
reflected in the following table;

Amber ( 85-99% achievement to target) 1/13 indicators

Grey (set aside / not applicable) 0/13 indicators
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vm ORGANISATIONAL PERFORMANCE
\£=2020/21

Regulatory Inspections 2020-21

113.79%

10056 | _A00%
100%
100%
100%
——

Plan Actual Achievement

B Nuclear Power Plant Nuclear Technology & Waste Projects B Naturally Occuring Radioactive Materials
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ORGANISATIONAL PERFORMANCE
2020/21

e ®

Regulatory Reviews & Assessments 2020/21

NATURALLY OCCURING RADIOACTIVE MATERIALS
NUCLEAR TECHNOLOGY & WASTE PROJECTS
133.82%

STEAM GENERATOR REPLACEMENT

NUCLEAR POWER PLANT

= Actual Achievement = Plan
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SERVICE DELIVERY ENVIRONMENT

1. As experienced by the entire world, in the FY 2020/21 the NNR operated
under a disrupted environment caused by none other than the global COVID -
19 pandemic.

1. The impact of this disruption accelerated the use of technology by the
organisation as working offsite became mandatory.

2. Our turnaround times for feedback on reviews and assessments to clients
was greatly improved — owing to the extended times that staff spent on their
computers working from home.

3. Inspections and site visits to regulated facilities were hampered in the earlier
part of the year due to stringent level 5 lockdown regulations.
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SERVICE DELIVERY ENVIRONMENT

4. Hardship suffered by the regulated facilities as a number of mining licenses

have been surrendered.

5. Additionally, major setbacks were experienced for some of our projects such as

the Nuclear Installation Site License (NISL) project.

6. Although this aspect constitutes the final leg of the NISL project, it still meant
that the project could not conclude on time despite stellar performance in other
milestones. The Regulator subsequently engaged other forms of public
engagement such as talk radio, email correspondence and webinars where

appropriate. The public hearings have been rescheduled for 2021/22 FY.
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j ORGANISATIONAL ENVIRONMENT

1. The organisation reached one of its highest performance levels yet.

2. There was a smooth transition from the outgoing to the incoming Board of
Directors, with the Minister having reappointed four of the Board members for

purposes of continuity.

3. The organisation has had a very successful COVID-19 awareness and
prevention campaign.

4.  Staff members were credited with data capability to enable them to work from
home without being hampered by lack of internet connectivity.
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PROGRESS TOWARDS ACHIEVEMENT
OF INSTITUTIONAL IMPACTS AND
OUTCOMES

1. The SANAS application form was submitted for the Gamma Spectrometry:
Water Matrices accreditation. SANAS assessment on the submitted methods

IS expected in the new financial year (2021/22).

2. The NNR continues to implement regulatory programmes to ensure effective
nuclear safety regulation by conducting compliance assurance activities
(inspections) and undertaking reviews and assessments. All planned

activities were completed during the financial year and additional activities

were also undertake as follows:
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7.y PROGRESS TOWARDS ACHIEVEMENT
@) OF INSTITUTIONAL IMPACTS AND
OUTCOMES

« 4 additional inspections which focused on ageing management was

conducted

e Additional 149 reviews and assessments undertaken, this is attributed to

improved turnaround times.
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PROGRESS TOWARDS ACHIEVEMENT
OF INSTITUTIONAL IMPACTS AND
OUTCOMES

3. A benchmark exercise was conducted by the Contaminated Sites business unit,
under the Naturally Occurring Radioactive Materials (NORM) Programme. The

desktop benchmark study was conducted with: -

I. United States of America
ii. Canada
iii. United Kingdom
iv.European Union countries (Germany, Netherlands, Switzerland, Austria,
Netherlands, Finland, Czech Republic, France & Sweden)
The information gathered through this study will be used as a crucial input for the

development of indoor radon regulatory control framework for South Afriga.
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PROGRESS TOWARDS ACHIEVEMENT
OF INSTITUTIONAL IMPACTS AND
OUTCOMES

4. The Human Resources Plan in support of the safety review for the Long Term
Operation (LTO) of Koeberg Nuclear Power Station beyond 2024 was

developed and approved for implementation.

4. The approval for the levying of interest on overdue accounts was delayed,
however the NNR started with the process of charging interest on overdue

accounts from January 2021. A report is reflected in the Annual Financial

Report.
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HUMAN RESOURCES

Employment and vacancies

Table 15: Employment and vacancies

Programme/ 2020/2021 2020/2021 2020/2021 % of Vacancies
activity/objective No. of Employees | Approved Posts Vacancies
Permanent employees 157 166 9 5%
Fixed Term Contracts 6 5 0 0%
Temporary employees 2 2 0 0%
Interns and Trainees 15 15 0 0%

Table 16: Employment and vacancies by management level

Programme/activity/objective S ey oo etel 2020/2921 % of Vacancies
No. of Employees | Approved Posts Vacancies
Top Management 1 1 0 0%
Senior Management 10 10 0 0%
Professional qualified 117 125 8 6%
Skilled 23 24 1 4%
Semi-skilled 6 6 0 0%
Unskilled 0 0 0 0%
TOTAL 157 166 9 5%

NNR | ANNUAL REPORT | 2020/21




HUMAN RESOURCES

Equity target and employment equity status
Table 20: Equity target and employment equity status

Foreign
Nationals

Top Management 1 1 0 0 0 0 0 0 0 0
Senior Management 3 3 3 3 1 1 0 0 0 0
Professional qualified 46 50 7 T 3 3 6 6 2 2
Skilled 4 4 0 0 0 0 0 0 0 0
Semi-skilled 4 4 0 0 0 0 0 0 0 0
Unskilled 0 0 0 0 0 0 0 0 0 0
TOTAL 58 62 10 10 4 4 6 6 2 2
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FINANCIAL RESULTS
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CURRENT ASSETS

Receivables from exchange transaction

59-479-570

19 416 564

59 388 609

45 059 649

83 355 831

33 307 665

Cash and Cash Equivalents

104 257 590

71605674 71 208 635

39.841 769
32 537 435

22 640 242




NON CURRENT ASSETS

Property, plant and equipment Intangible assets

140 000 000

120 000 000 £20.633.953 4o oo gre—— 119 207 635

111 162 547
103 263 937

100 000 000 96 984 644
80 000 000
60 000 000
40 000 000

20 000 000

547 845 169 488 98 615 1160 304 674086 1122 286
2016 2017 2018 2019 2020 2021
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Other current liabilities

9940 169
8-050.624

CURRENT LIABILITIES

Payables from exchange transaction

15 840 667

13751676

10 688 594

91074 209
87199 680

Provision

9746292
8 099 999

17 855 438

11243 963




NON CURRENT LIABILITIES

Other financial liability Employee benefit obligation = [Jnspent conditional grants

60 000 000

50 000 000 49 412 561

41938 799
40 000 000

33 602 694
30 000 000

24 385 345
20000 000

45408 472

13-462-798 34309 190

== TZ-5I5"0rs

10 000 000 10 124 054 9361677 10529198 a-075-0mt
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REVENUE TRENDS

Authorisation Fee Application Fee = |nterest Income Government grant

250 000 000

212714671

200 000 000 196 440 443

183647 433
172548 910
161754 990
150000 000 147 442 573

100 000 000

50 000 000

40936 000 385730
311938

00 43-896-000 40 467 000
21487 000 22198 560 23151784 22434524

8
W@—%}%ﬁr’é———ﬁeﬁﬁ—ﬁwe—ﬁeﬁ@_ 3953 869

2016 2017 2018 2019 2020 2021

3
3
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EXPENDITURE TRENDS
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Compensation of employees Finance cost

Credit loss written off Goods and services

+292-352-982 124 331 201

50-162.241
44 730 267

1905016 2:013°249
2017

2018

138 449 187

75869797

2377854

Lease rentals on operating lease

169628 427 173 499 018

150 367 297

+4-888 273
65.047 850

55596 242

10 462 318
3055129 TS TTo

2019 2020 2021
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SU RPLUSES

Surplus/(deficit) for the year Accumulated surplus

168 009 210

138 804 563 142 186 389

123 455 547 125 145 165

88 176 809

35129033

24907 710
17041 226

2016 (11 759 105) 2017
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AUDIT OUTCOMES

- Financial Year

2016/17 2017/18 2018/19 2019/20 2020/21
Audit Unqualified  Unqualified Unqualified Unqualified Unqualified
Outcome Opinion with Opinion with Opinion with Opinion with Opinion with
no findings 2 findings 1 finding 1 finding 1 finding
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Thank You




