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SUBJECT
:  
REPORT ON DISCLOSURES AND RECOVERIES IN RELATION 





TO FINCIAL MISCONDUCTS 
1. PURPOSE
1.1.1.1. To provide the status on SMS compliance to the requirement for financial disclosure and recoveries in respect of financial misconduct cases. 
2. RESPONSES
2.1. Financial Disclosure Framework
2.1.1. The Department of Public Service and Administration circular 01 issued on 01 August 2016, directs all Senior Management Services (SMS) to disclosure their financial interests using the eDisclosure system effective from 01 April 2016. Once a member of SMS has disclosed his/her financial interests using the eDisclosure system it will be available for processing by the Executive Authority.

2.1.2. Since the implementation of the electronic system, SMS members are still facing challenges updating their information on the system and some Ethics Officers in the Province are also still struggling as end users.

2.1.3. The table hereunder illustrates statistics on financial disclosure for SMS members relating to financial period 2019/20.
	Departments
	% Disclosed
	Intervention

	Office of the Premier
	100%
	

	Agriculture and Rural Development
	100%
	

	Community Safety and Transport Management
	92%
	A letter has been written to the Executive Authority to explain the reasons for the non-submission.

	Arts, Culrure, Sports and Recreation
	100%
	

	Economic Development, Environment, Conservation and Tourism
	100%
	

	Education
	100%
	

	Provincial Treasury
	100%
	

	Health 
	96%
	A letter has been written to the Executive Authority to explain the reasons for the non-submission.



	Cooperative Governance and Traditional Affairs
	100%
	

	Public Works and Roads
	100%
	

	Social Development
	100%
	


2.1.4. Office of the Premier and the Department of Education have received 100% compliance rate with regard to Financial Disclosures of SMS members for financial period 2019/20. However, the Department of Health reported 96% during the 2019/20 financial year. Concession was required from DPSA, since Senior Managers were appointed closer to the closing date of the financial disclosure during the financial year in question 2019/20. However, concession was granted and all Senior Managers in the Province disclosed 100%. Although the system closed at 96%.
2.1.5. The table hereunder illustrates statistics on financial disclosure for SMS members relating to financial period 2020/21.
	Departments
	% Disclosed

	Office of the Premier
	100%

	Agriculture and Rural Development
	100%

	Community Safety and Transport Management
	100%

	Arts, Culrure, Sports and Recreation
	100%

	Economic Development, Environment, Conservation and Tourism
	100%

	Education
	100%

	Provincial Treasury
	100%

	Health 
	100%

	Cooperative Governance and Traditional Affairs
	96%

	Public Works and Roads
	100%

	Social Development
	100%


2.1.6. Office of the Premier, the Departments of Health and Education received 100% compliance rate financial disclosure of SMS members for financial period 2020/21.
3. Strategy to ensure full compliance with the Financial Disclosure Framework over the medium term? 
3.1. The Department ensures compliance with the financial Disclosures framework by collaborating with DPSA to provide the necessary training or workshop of Ethics officers within provincial departments. Each year before the commencement of Financial Disclosures Period, the Department raises awareness to all officials within Provincial Departments.
Concluding Remark on disclosures: In an event wherein any Department has not achieved 100% in financial disclosures. The Office of the Premier raises such matters with relevant Accounting Officers to take necessary actions. Primarily to undertake consequence management process.
4. Appointment of Ethics Officers
4.1. Each Provincial Department has one Ethics officer.

5. Compliance with the financial disclosure framework by designated employees.
5.1. At the Middle Management Service level (Level 10-12), the compliance rate with the financial disclosure framework was reported to be at 60 per cent. 
5.1.1. The Department collaborates with various provincial departments, to assist where possible with the Financial Disclosures of designated employees by assisting the Ethics officers when they experience challenges.
6. RECOVERIES IN RELATION TO FINANCIAL MISCONDUCT CASES
6.1.1. Department of Education
6.1.2. In the department of Education, Mr. Metswamere is refunding the Department through salary deductions for the money amounting to R 52 300.00 that he was found to have mismanaged. The amount will be fully paid back by the 31st August 2021.
6.1.3. A case has been opened against Ms. Botlhoko J.M.L. with the Itsoseng police station (case No: 55/7/2020) for financial mismanagement amounting to R 1 244 734.48.
6.1.4. Mr. Morobe J.M., Principal of Reatlegile Special Schools’s case of fraud and forgery amounting to R1 246 721.48 is currently undergoing disciplinary processes.

6.1.5. Ms. V. Ntlatleng has been on an extended long sick leave, however, now that she has resumed her duties her case is proceeding. No amount registered only willing fully or negligently mismanaged the finances of Relebogile Primary School.
6.1.6. On Ms. M.M.M. Mocumi’s case of financial mismanagement of R1 580 470.56 the investigation is still underway.  
6.2. Department of Health
6.2.1. The Department of Health has finalised three financial misconduct cases. The current status of each case is as follows:
6.2.2. The former HoD, Dr. T. Lekalakala is charged with fraud and financial mismanagement. A measure to recover the R30 million lost to Mediosa was a preservation of his pensions and such has been done by the Specialised Tribunal. Summonses were issued to recover these monies. From the deliberations by the Department with SIU, investigation must proceed to see what other assets may be realised for additional recovery of the lost state's funds. 
6.2.3. On the Director for Capital Planning, Mr. D. Tshobotlwane; no recovery has been made yet, as the arbitration is partially heard. The Public Health Social Development Sectoral Bargaining Council (PHSDSBC) dealing with the arbitration where Mr. Tshobotlwane is challenging his dismissal.
6.2.4. Senior Provisioning and Administrative Officer, Ms. B Molamu, has been dismissed, however, she has lodged an appeal to the Executive Authority. Pending the outcomes of the review, arbitration and appeal, the Department will decide on the recovery of state's monies.
6.2.5. The Department has not opened any criminal cases against these employees; the three matters have been taken on review, arbitration and appeal respectively. And, on the matters not yet finalised, the Department will be guided by the outcomes of the disciplinary enquiries.
6.3
Office of the Premier
6.3.1 The case of NEPO Data Dynamics is currently being investigated by the DPIC.  
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