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D This report highlights the operational activities of the Commission during the 
period under review. The report asses activities undertaken during the fourth, 
which is the last part of the financial year. 

D The report will therefore highlight what has been achieved against the full APP 
targets and interrogate spending patterns and trends as well as overall 
functioning of the institution. 

D The current reporting period housed human rights month and there were 
interventions done in line with this theme. 
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OVERVIEW OF THE FUNCTION OF THE ORGANIZATION - 1 
D In terms of the audited supporting evidence for activities undertaken in the APP for the 

full financial year, approximately 813 of planned targets have been achieved and 
finalised. As indicated in the previous reporting report various departments had to work 
together to ensure that targets under PLU are dispensed with. 

D The Commission in the financial year, worked and/ or collaborated with various 
stakeholders and this was based on reports that the Commission released. 

D At the beginning of the financial year we reported that United Nations Economic 
Commission for Africa approached the Commission because of report on African 
Gender and development Index (AGDl)that the commission produced. 

D UNECA was preparing a regional report on Demographic Dividend with a Gender 
Dimension: Entry points for Implementation of Sustainable Development Goals in Africa 
and Asia and the Pacific. 
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OVERVIEW OF THE FUNCTION OF THE ORGANIZATION - 1 
D The CGE was requested to be part of the steering committee together with Women 

Ministry, ILO and other stakeholders to produce the SA chapter of same. We are 
pleased to report that the report has been attached and will be discussed and 
finalised in Ethiopia during the first quarter of the new financial year. 

D The objectives of the study were: 
./ To examine population trends and age structural transitions South Africa as they 

relate to the demographic dividend 
./ To Identify and prioritize problems standing against harnessing demographic 

dividend with particularly focus on gender . 
./ Establish the socio-economic context impacting on national efforts to harness the 

demographic dividend and offer a mapping of all strategic stakeholders and their 
roles. 

D Review and highlight examples of interventions with proven record of success or 
good practices. 4 



OVERVIEW OF THE FUNCTION OF THE ORGANIZATION - 1 
D The Commission in previous financial years had assessed how the Country was doing on 

CEDA W and BEIJING obligations. Part of what came clear in those reports was that South 
Africa had not done anything to comply with UN Security Council Resolution 1325 on Peace 
and Security. And based on those findings civil society engaged the Commission and FHR 
and UN Women to start a process to ensure that the Country complies. 

D This process was successful to an extend that DIRCO has now started a process in recognition 
of the work that was done by stakeholders including CGE and CSOs. The draft report on Civil 
Society Provincial Findings on Peace and Security Matters affecting Women in South Africa is 
attached. The substantive issues in the report will be utilised to draft the National Plan of 
Action on 1325 as required for compliance. 

D Whilst the departments that were assisting PLU were getting ready to do inputs from a gender 
perspective into the Climate Change bill that was looming in parliament, the commission was 
approached by Action 24. 

D Action 24 seeks to identify and develop a cohort of women who will be influential in 
contributing to the gender equality space, promoting gender and youth focused public 
participation on environmental governance, climate change and sustainability. The year 
2019 presents an opportune time for women to lobby and advocate for gender equality, 
addressing the impact of climate change on women, promoting meaningful public 
participation and ensuring gender differentiated governance in particular environmental 
governance. 
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OVERVIEW OF THE FUNCTION OF THE ORGANIZATION - 1 
0 There is an opportunity through women participation to specifically develop a draft 

submission which the CGE can champion on behalf of women across different legislative 
institutions in particular the National Assembly and the NCOP. 

0 Through the support of the CGE the outcomes of this process will form part of the roadmap 
towards the realisation of the Sustainable Development Goals 2030 specific to gender 
equality and protecting the environment through meaningful, broad and effective public 
participation. 

0 A dialogue was held with various women from various regions, Khutsong, Vaal, East Rand, 
Tswane and Soweto and there will be further meetings to gather information. 

0 The guiding paper that Research unit produced and submitted to the steering Committee for 
National Gender Based Violence Steering Committee. 

0 We are happy to report that the principles that were highlighted as important for putting a 
model and or structure to deal with gender- based violence in the country have been utilized 
for drafting the concept note on the structure and/ model. 

0 There is going to be a consultative workshop on the 22 to 24 May 2019 with various 
stakeholders on the actual model that the country should put together to deal with issues of 
GBV. The Commission has been given an opportunity to present the same paper during the 
upcoming workshop. 
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SYSTEM IMPROVEMENTS 

D The process overhauling the performance management system is still 
not complete. 

D For the current financial year, the Commission undertook assessments 
manually. 

D There are still several problems experienced with the complaints 
handling system that should be rolled out in the new financial year. 

D Meetings have been setup to engage with all relevant parties and 
hopefully find a solution so that users do not experience glitches as 
currently happening. 
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OUR STRATEGIC PLAN: 3 STRATEGIC OBJECTIVES and 11 SUB-STRATEGIES 

Monitor compliance w ith 
international and regional 
treaties and conventions 

Evaluate existing and and 
recommend new legislation. 

Investigate, monitor and evaluate 
organs of state and private sector 

for gender equality 

-
Develop, conduct and 

- manage public education 
and information 

programmes 
___, 

Investigate, resolve any 
dispute or rectify any act or 

ommission to ensure redress 
on gender discrimination 

To liaise and interact with 
organisations which act actively 

promotes gender equality 

~. 

Good governace structure andfocusi 
coordination mechanism 

Human Resource Management and 

Development 

Financial Services, Internal Audit and 
Risk Management 

Information Communication Technologies 
(ICTs) & Knowledge Management (KM) 

Corporate Communications 
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D The organization performance will continuously be monitored; it should be 
noted that there have been major improvements in comparison to the 
prior achievements in 3rd quarter. 
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Assess men 
t of 
Women's 
Participatio 
n and 
Representa 
tion in 
Political 
Parties 

rogress on 
D This project will assess and examine the preparations by 

political parties for next year's National and provincial 
elections. 

D During this quarter, the Research Department has completed 
and finalised a background status review report on the state of 
women's representation in political parties and various 
institutions of government. The report will form part of the final 
report to be produced after the 2019 National and Provincial 
elections. 

D The Research Department also conducted a Political Party 
stakeholder Conference at the Parktonian Hotel on 27th 
February 2019. The workshop was well attended, with five of 
the six invited major political parties sending representatives 
(i.e. ANC, DA, EFF, UDM & IFP). The Freedom Front Plus did not 
send a representative to participate in the Conference. 



rogress on 
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Assess men 
t of 
Women's 
Participatio 
n and 
Representa 
tion in 
Political 
Parties 

D The preliminary background report for this project revealed the 
following developments during the interim period (since the 
2014 National and provincial elections): That greater progress 
was made in terms of more numbers of women appointed in 
various positions of authority. 

D More female Premiers and MECs were appointed in the interim 
period since the 2014 national and provincial elections. 

D Similarly, more female Office Bearers were appointed at 
provincial legislatures, National Assembly and National Council 
of Provinces than before during the same period (Although 
Party Chief Whip positions continued to be dominated by Male 
leaders at national and provincial levels). 



....._-~---~-ro~· gress o·n 
Assessing 
Women's 
Representa 
tion and 
Participatio 
n in the 
Traditional 
Sector 

D This project seeks to assess representation, participation and roles of 
women in decision making and other processes within the Provincial 
Houses of Traditional Leaders. In addition to focusing on gender 
mainstreaming within these institutions, greater emphasis will be placed 
on how these institutions deal with issues relating to childhood/forced 
marriages as well as reproductive health rights issues for women living 
in jurisdictions of Houses of Traditional leaders. During the previous FY, 
the focus was on 4 provinces: KwaZulu/Natal, North West, Eastern 
Cape and Mpumalanga. In this new FY, the focus will be on three 
provinces (i.e. Limpopo, Northern Cape and Free State) as well as the 
National House of Traditional Leaders. 

D A final research report has been compiled, completed and submitted 
to the printers for layout, design and printing. 
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Assessing 
Women's 
Representa 
tion and 
Participatio 
n in the 
Traditional 
Sector 

regress on 
Some of the findings of this study revealed the following: 

V' Many members of the Houses of Traditional leaders are 
extremely unfamiliar with the issues related to gender equality 
and transformation. 

V' In some cases there is hostility to the nation of gender equality, 
often justified on cultural and traditional grounds 

V' There is limited understanding of the laws, including national 
and international/continental and regional policy frameworks 
related to gender transformation/equality. 

V' All the Houses of traditional leaders (national and provincial} 
are still male dominated, with very limited representation and 
participation of women not only as ordinary members, but also 
as leaders occupying positions of authority. 
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Assessing 
Women's 
Representa 
tion and 
Participatio 
n in the 
Traditional 
Sector 

rog.ress, c;>_n 
Some of the findings of this study revealed the following: 
./ The power to appoint Senior Traditional leaders still resides with the royal families, who continue 

to appoint more males than females, and current legislative frameworks dealing with the 
appointment of Senior Traditional leaders fail to address the lack of attention to gender issues 
when royal houses exercise their power to appoint Senior Traditional leaders in the various 
provinces. 

./ While the national framework act on traditional authorities (which governs matters related to 
Traditional Authorities in South Africa) makes provision for a 303 quota in female representation 
in the membership of the houses of traditional leaders, there is no legal enforcement of this 
provision or legal mechanisms to sanction failure to comply. In fact, there is provision to allow 
for this 303 quota requirement to be relaxed or revised downwards by provincial Premiers 

./ Most of the Houses of Traditional leaders do not have the necessary internal policies to promote 
gender equality or programmes of action to promote gender awareness and transformation 
within their communities . 

./ Many members of the houses of traditional leaders were not familiar with issues of sexual and 
reproductive health affecting their communities 

./ The study found that almost all the Houses of Traditional leaders were not fully prepared to 
advance the rights of women to gender equality or promote issues of gender transformation 
within the traditional sector as required by the national framework act on Traditional leadership 
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Assessing 
the Plight 
of Women 
• 1n 
Correction 
al Services 
Facilities 

rogress on 
D This project assesses the conditions and circumstances under 

which women incarcerated in Correctional Service Centres in 
South Africa are held, including an assessment of the services 
rendered to them by the Department of Correctional Services. 
The assessment will also consider the observance of the 
reproductive health care and welfare services rendered to the 
women inmates by the Department of Correctional Services. 
Three Centers selected for closer assessment during this FY: 
Durban Westville female Correctional Center in KZN; 
Potchefstroom female Correctional Centre in North West; and 
Thohoyandou female Correctional Services Centre in Limpopo. 
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Assessing 
the Plight 
of Women 
• In 

Correction 
al Services 
Facilities 

rogress o·n --
D Some of the key findings of this study showed that: 
./Overcrowding was found to be the central problem amongst all the Correctional 

Services Centres assessed, leading to poor quality of services, especially for 
inmates with health-related problems, including sexual reproductive health care 
problems. 

./In all the Centres assessed, Correctional service officials are largely untrained to 
handle health related, sexual and reproductive health issues affecting female 
prisoners. 

./Many cases of female inmates with mental health issues are identified but prison 
officials are usually not well trained or prepared to handle these problems 

./Medical health care personnel in the Correctional services are inadequate, often 
unable to provide consistent and regular care for some of the mental health care 
patients 

./Medical provisions/supplies (especially prescribed medicines) for inmates with 
chronic illnesses are often not provided, or if they are, they are often provided 
irregularly or very late . 

./In some of the Correctional Service Centres, the screening of inmates at entry 
point is susceptible to lapses, mainly due to reliance on ordinary nursing staff 
without the necessary medical expertise to detect infectious medical conditions 
including invisible signs of substance abuse and mental illnesses among new 
inmates. These lapses tend to place the health of other inmates in danger. 



Policy Briefings/Dialogues Programme 

D The Policy Dialogue Program me will be based on two Research Reports 
published in 2017, Gender Barometer Research Report on the mining sector, 
and the Correctional Services Report focusing on the plight of female 
inmates in selected Correctional Services Centre's. The dialogue on mining 
report was held in the last quarter and for the reporting period target was to 
hold policy dialogue with Correctional Services on last financial year's 
report. This policy dialogue could not take place and the unit has planned it 
for the 4th quarter. 
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Systemic 
Investigations 

Progress on SO 2 

• Transformation of the judiciary 
• Decriminalisation of sex work 

• Maternal Health 
•Shelter investigation 



Transformation of 
the judiciary 

Decriminalisation 
of sex work 

ress on SO 2 

•The Legal department supported two candidates at the recent 
advertisements for judicial positions. The legal department supported 
both Judge Pakati and Judge Phatshoane for the Deputy Judge 
President positions at Northern Cape High Court. There were 
recommendations in the report relating to a summit being held by 
various stakeholders to come up with key resolutions that will be 
implemented to improve transformation in the judiciary. Meeting with 
Minister for Women was postponed by her office. 

The Parliamentary Liaison Unit has since made submissions to the SALRC Report in 
line with the adopted position of the institution. Out of the cases that were 
investigated, recommendations were made for SAPS to come up with standard 
operating procedures below is the progress on these recommendations. Gauteng, 
North West, Northern Cape, Eastern Cape, Limpopo, Western Cape, Free State 
are completed and Kwa - Zulu Natal - 25 April 2019 and Mpumalanga on the 21-
23 May 2019 
Complainants have been kept abreast of developments regarding the matter. 
The commission has also been requested to train personnel in some of the stations. 
Upon finalisation of the project, SAPS will draft an M&E report with CGE input. 



Maternal 
Health 

Shelter 
investigation 

ress on S0-1 
•The Legal department compiled a preliminary report on maternal health investigation. The 
Legal department found in the report the need to formally place the allegations, contained in 
the preliminary report, to the National Department of Health and afford them an opportunity to 
respond. The preliminary report highlights the following findings: 

®The Complainants were not provided with adequate knowledge on the sterilisation procedure 
before being asked to consent; 

®The Complainants were not advised of other alternative methods of contraception; 
®A person could not reasonably have been expected to consent to such a life changing 
procedure whilst in labour pains or just before going into theatre as they did not have time to 
process the information; 

®Some files had consent forms and others did not have consent forms. Furthermore, the 
identified consent forms do not reflect the nature of the discussions that took place prior to such 
consent being given and they are also not indicative of the language that was used to explain 
the procedure.; 

®There is a lack of uniform file management systems within the DOH and a lack of uniform 
electronic file management and backup; 

®The Complainants could not reasonably be said to have consented to the procedure. 

•The Legal department concluded its report on the state of Shelters in 
South Africa. The Shelter report is based on the CGE's observations and 
analysis of information received from the sampled shelters and DSD. It is 
evident that there are deep-rooted systemic challenges that need to 
be addressed at the highest level of institutions that are expected to 
offer services to survivors of violence. 



Legal Department 

GP LP WC MP HO NW 

Complaints Pending 111 37 39 29 11 69 

Fiie Registered Q4 21 18 11 9 3 7 

Acknowledgement of Receipt Q4 21 18 11 9 3 5 

Assessment Q4 21 18 11 9 3 5 

Investigation on Pending 21 17 11 8 3 5 

Negotiation on Pending 0 0 0 0 0 0 

Mediation on Pending 0 1 0 0 0 0 

Investigative Hearing 0 0 0 0 0 0 

Investigative Report 0 0 0 0 0 0 

Implementation of recommendations 0 0 0 0 0 0 

Litigation on Pending 0 1 0 1 0 0 

Closure Q4 14 31 0 6 5 15 

ill Two files are own accord cases and does not require acknowledgement letters. 
I.fl Two files are own accord cses and does not require acknowledgement letters. 

FS KZN EC NC 

24 71 83 50 

21 9 21 4 

21 7 21 4 

21 7 21 4 

20 20 2 

0 0 0 0 

0 0 0 0 

0 0 0 0 

0 0 0 0 

1 0 0 0 

0 0 1 2 

34 29 13 8 
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The department conducted a total of 79 Advocacy, legal and outreach clinics 
this financial year in collaboration with PEI. The table below provides a visual 
display on the split of the Advocacy, legal and outreach clinics per province, 
with Western Cape, Limpopo, Northern Cape and Mpumalanga ranking the 
highest during this financial year. 

No of Lega l clinics 

14 

12 

10 

8 

6 

4 

2 

0 
MP KZN FS EC LP GP WC NC NW 

• No of Legal clinics 
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Key issues raised during the outreach advocacy and legal clinics included: 

•Some of the issues raised during legal clinics were the following: 
•Most of attendees highlighted that they are reluctant to report gender-based violence and seek protection orders 
in instances of abuse because protection orders do not deter abuse instead it encourages perpetrators to kill the 
victims. 
•The non-registration of customary marriages is still prevalent in rural areas and Women are forced to accept the 
status quo due to lack of financial independence. 
•A high number of unreported sexual assaults in rural areas; 
•Lack of harsh sentences to rapist. 
•High teenage pregnancies 
•The lack of understanding on how protection orders operate. Further there are concerns that SAPS delays in serving 
protection orders. 
•General Maintenance delays; 
•High rate of substance abuse and youth unemployment 
•High rates of gender-based violence including femicide; 
•Attacks on elderly woman and young females and children and the lack of justice thereof; 
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'---~~ __ P_rogress on 

Outreach 
and 

advocacy 

tIDFor the current financial year. the department focused on workshopping 
Municipalities on gender mainstreaming. The objective of this programme is to ensure 
that when municipalities plan and implement their services to local communities they 
do so having put strategies that will make women's as well as men's concerns and 
experiences an integral dimension of the design, implementation, monitoring and 
evaluation of policies and programmes in all political. economic and societal spheres 
so that women and men benefit equally and inequality is not perpetuated. During 
implementation of this projects. there has been varying attendance as far as the level 
and occupation of participants is concerned. In some of the Metros the participants 
included members of the mayoral committee. speakers. women's caucus. councillors 
and general staff members. in cases where high level leadership takes responsibility 
for ensuring that they attend to engage so that they can be in a better position to 
hold officials to account. In most of the Municipalities programme of actions have 
been drafted with the support of the commission. The commission will be monitoring 
progress and implementation of the targets in the POAs. 

@Further mainstreaming work has been done in supporting institutions that have been 
assessed by legal and research departments. The office has been conducting 
workshops in Eskom 's provincial offices on gender-mainstreaming as well as 
development of gender policies. Eskom previously appeared before the commission's 
gender transformation hearings and based on the findings and recommendations 
they are currently rolling several programmes nationwide. 

tIDln the previous financial year , research department assessed ARM and put forth 
specific recommendation and the PEI and various Provincial managers where ARM 
subsidiaries are located have been requested to assist and train the staff; the unions 
and management on gender mainstreaming as well as taking them through a 
process where they can identify issues and shortcomings that the have which they 
can then draft and action plan to deal with those. 



Outreach 
and 

advocacy 

•Generally key issues that have surfaced in various 
municipalities during the rolling out of the 
programme indicate 
®GFP only focus on calendar events, not 

mainstreaming taking place 
®The COGT A Gender Policy Framework for Local 

Government is still a draft and accountability and 
responsibilities have not been assigned to SM 

®IDPs do not include a clear strategy for gender 
mainstreaming 



Radio station Llstenershlp 

Qwaqwa Fm 

CC Fm 

Bush radio 

Radio KC 

Radio Riverside 

Thetha Fm 

Ligwalagwala Fm 

lntokoza Fm 

Munghana Lonene Fm 

Radio Turf 

Kumkani Fm 

Vukani Community radio 

Ratlou Fm 

154000 

155000 

48000 

52000 

69000 

306000 

1076000 

1000 

1115000 

2000 

10000 

147000 

9000 

The department in 
collaboration with 
Communications developed a 
community radio strategy and 
plan for 2018-2019. The plan 
has been implemented 
throughout the quarters and 
various radio slots on the 
mandate and CGE 
programmes were held 
throughout the financial year. 
The commission in partnership 
with GCIS addressed issues 
relating to gender-based 
violence as well as SRHR. A 
total of 16 community radio 
slots were implemented this 
quarter 
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Total number of people reached during the reporting period 
Province Other Male Female Total 

Gauteng 51 112 163 

Kwa - Zulu - Natal 57 95 152 

Northern Cape 1 156 225 382 

Western Cape 194 54 248 

Limpopo 126 454 580 

Mpumalanga 166 169 335 

North West 509 674 11 83 

Free State 3 141 133 277 

Eastern Cape 172 199 37 1 

Total 4 1572 21 15 3691 

28 



D Areas Reached in Provinces.docx 
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STAKEHOLDER MANAGEMENT REPORT - 1 . 
I N om e Role Autho rity Involvem e nt I 

UN Women 
Equal partner in 

Equa l responsibility 
Private sec to r gender equality joint w ork with UNDP. UN Global 

events Compact and CGE 

Equal portner in 

UNDP events Equal responsibility 
Private sec to r gende r equality join t wor1< with UNDP. UN Global 
Compact and CGE 

UN Global Compact 
Private sec to r gender equality joint w ork wi th UNOP. UN Global 
Compact 

Partner and Donor on activities ol mutual in terest 

FHR Finan c ial 
a ssistanc e in 
oender oroiec ls 

UNESCO II.lamber ot Adviso ry c apac ity on gender Member o f the UNESCO National Convnission.= and member o f the 
l'IATCOM and equality. Committee folowing sub convnittees: Socia l and Human Scie n c e s, Youth Forum, 
Sec tor member National Bioethics Convnitlee. 
Committe es 

, 
SABC Foundation and SABC Equal Partnership CGE produces the PSA and PDSAs and edu c ation p rogrammes 

I Education SABC fights ii o n SABC TV 
statio ns I 

I 
OPME Portner o n M 8.E Partne ring on monitoring and evaluation 

STATS SA SD G report Valida tion of SDGs country report 

DoW 
SD Gs Project Drafting ol ind ic ators fo r SDG 5, fino isolion of indicators and vo~dalion 

partne r ol data collec te d 

SALRC Low re form partner 
A tte ndance of a l SALRC meeting to influence policy f ormulation from 

o gende r p erspective 

Embassy of Demari< Possib le Dono r Funding for Community radio programme 

Embassy of Norway Possible donor Portner o n training and events o n Peace and Sec uri1y 

Embassy o f SV11eden Donor Portne r o n training and events o n Peace a nd Security 



STAKEHOLDER MANAGEMENT REPORT - 1 

Norton Rose Low Firm 
Portner on Probono 

Litigate on behalf of the Commission on o probono basis 
work 

CEE EE Transformation Hove o signed MOU- Gender Transformation 
Standard Bonk Top Gender Equal ly 

Adjudication of mvords 
Women Avvords 

UNISA Review of Journals 
Periodic Review of Journals/ Books 

Articles and Books 

WLC and Probono. org 
Possible training o n Soc ial justice Training for Legal Periodic (salient agreement obliga tions yet lo be agreed 
Social Justice officers upon) 
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Communications 

D For the period the unit ran a campaign and the theme of this campaign was 
on human rights month. The content and theming process was mirrored 
according to the specifications and outlook of human rights in the context of 
gender. 

D The campaign was designed to tap into issues that pertain to gender rights as 
a discourse of the third generation of human rights. Whilst other sub-disciplines 
of human rights were part of the national order in relation to content, the CGE 
was one of the few institutions that made a particular focus on gender as part 
of human rights. 

D The content of the campaign was designed in a simplified manner using 
human interest issues in order to ensure that we reach a wide audience that is 
inclusive within the masses. 32 



Communications 

The communications unit designed a strategy and plan for the roll out during human 
rights month. The communication vehicles used, include social media. key messages 
were on gender as a human right. The commission during this time further held 
meetings with SABC foundation and SABC education to explore collaboration for the 
coming new financial year. There are quite several promising prospects out of the 
discussion and further information will shared as concrete plans agreed to follow 
through. 

CGE TV Channel: IT and Communications are in the process of developing a CGE TV 
channel. The purpose of this channel is to disseminate CGE content from a central 
location such as mandate of the commission, CGE projects, current affairs relating to 
the commission, and content from the Commissions internal and external stakeholders 
on gender issues. TV screens will be mounted in all CGE reception areas. 

Progress thus far, is that All TV Screens were delivered to Head Office, awaiting Assets 
team to tag them before shipping them to provincial offices. 33 



CGE's exposure increased 230°/o 
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IOL mentioned CGE the most 
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Social exposure increased 88°/o 
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Human Resources 
The HR department has been facilitating recruitment and selection in attempts 
to fill vacant positions within the commission. Progress on Appointments of staff 

Vacant Position Number of Incumbent Status 

PMS (FS and GP) 2 The criminal and other checks which must be done by law took a while. Letters of 

offer have been sent to incumbents. 

Legal Researcher 1 Headhunting process underway 

Audit Committee 1 Advert has been sent to Finance for SCM to procure space for advertising. These 

Member; WC Office 1 adverts will run concurrently (internally and externally) The target is to have the 

Assistant 1 adverts out on Sunday) 

Human Resources 1 

Manager 

PLU Officer 

Researchers 2 The HoD has been given CVs for shortlisting process and as soon as that is done, 

interviews will be scheduled. 
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This highlights the work undertaken for the period under review. 
There has been a spirit of team work among departments and 
everyone worked extra mile as work from units that do not have 
personnel was shared and worked on by various teams. The 
Commission has continued to occupy strategic spaces on 
matters relating to gender equality. A lot of our staff member 
are stretched but they have risen to the challenge and 
continue to represent the commission with diligence. All internal 
stakeholders are appreciated for ensuring that work of the 
Commission is done. 
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Thank You 

HA VE A GENDER RELATED COMPLAINT ???? 
REPORT IT TO 

0800 007 709 
Twitter Handle @CGEinfo 

Facebook: Gender Commission of South Africa 
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APP TABLE UPDATE & PROGRESS 

2nd quarter APP tables.pdf 
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Conclusion 

This highlights the work undertaken for the period under review. 
Heightened activities as well as re-configurations of teams has taken 
place to ensure that planned targets are achieved as set on the Annual 
Performance Plan. The Commission has continued to occupy strategic 
spaces on matters relating to gender equality. 

A lot of our staff member are stretched but they have risen to the 
challenge and continue to represent the commission with diligence. 
Activities that fell behind for the current period will be closely monitored, 
and strategies implored to ensure that identified weaknesses and gaps 
are dealt with. 
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POSSIBLE LEGISLATIVE AMENDMENTS 

Against the plethora of complaints reported in Q2, the legal department deduces that the following may be in 

considered for various legislative amendments. 

Maintenance Act 99 of 1998 

Section 7 (b) of the Maintenance Amendment Act provides that if a maintenance court is satisfied 

that all reasonable efforts to locate the whereabouts of a person have failed, as contemplated in 

paragraph (a), the court may issue a direction to one or more electronic communications seNice 

providers to furnish the court with the contact information of the person in question if that person is in 

fact a customer of the service provider. Tracing such persons by the maintenance investigating 

officers is a very serious challenge, also stressful, in every court on the following reasons: 

1. Parents who change contact numbers very often. 

11. Parents who do not stay permanently in their residences, for example, truck drivers, 

members of parliament or provincial legislature and others. 

iii . Parents who work outside South Africa or joined International Relations department. 
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It is observed that the tracing part has cost implications on the State and applicant. Due 

to budget constraints, it is common that it will be too much of a burden on the 

applicant. That is, "paying a certain fee to claim maintenance". 

Therefore, it is proposed in the alternative that such persons be flagged on their 

personal profiles. These are persons who are legally liable to pay maintenance; 

deliberately not willing to support their children (always on the "run") and it is not 

blacklisting. The purpose of the "red dot" status is to warn credit providers that such 

persons are high risk. Credit providers must have the right to advise them to sort out 

maintenance matters and not to disapprove credit loan or instalment. 
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Thank You 

HA VE A GENDER RELATED COMPLAINT ???? 
REPORT IT TO 

0800 007 709 
Twitter Handle @CGEinfo 

Facebook: Gender Commission of South Africa 
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