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Introduction 

 The report focuses on assessing activities that were undertaken during the 

second quarter of the financial year 2018-2019. 

 It therefore highlights achievements or attainment of targets against what 

was planned for the period April to June in the APP.

 It further highlights and interrogate spending patterns and trends as well as 

overall functioning of the institution.  
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OVERVIEW OF THE FUNCTION OF THE ORGANIZATION - 1

 For the current reporting period, approximately 78. 79% of planned targets

have been finalised.

 This percentage of achievement represents an improvement when

compared to the second quarter of the past financial year. In the past

financial year during the same period the Commission reported 73.30% of

work done.

 Ideally all plans for each quarter should be 100% achieved, however in

last reporting period, the Commission indicated delayed access to

Correctional facilities. It took the Commission to threaten the DG with a

subpoena for access to be granted.

 The department had to undertake extra measures to ensure that they
can catch up on activities related to the output of the research report.
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OVERVIEW OF THE FUNCTION OF THE ORGANIZATION - 1

Overall all activities in the current year’s plans are progressing well and at

this stage we do not foresee risks that may cause the work as planned not to

be achieved.

 Public education and information projects focused on outreach,

advocacy and legal clinics, training on gender mainstreaming,

conducting community radio interviews and social medial campaigns.

 Legal function of the organization focused on complaints handling and

investigations.

 Research focused on data collection for the research that they are

currently undertaking. They further drafted a concept that was to be

utilised for guiding the Country on coordinating gender based violence.

This guiding document was to be utilised for the GBV Summit.
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OVERVIEW OF THE FUNCTION OF THE ORGANIZATION - 1

 Generally, for the period the Commission continued to assist various institution
on gender mainstreaming, work that commenced in the previous quarter.
Follow-up meeting to engage specifically with general employees and unions
in the NC took place during the week of 13 to 17 August 2018.

 Limpopo office supported by PEI head office also engaged with Two rivers
Mine. The process still emanates from the previous research report on gender
mainstreaming within the mining sector. The support has ones again focused
on identifying and indicating processes that will be necessary to achieve
gender mainstreaming such as; ensuring that gender is placed at the
epicentre of all practices and policies; gender audits are always highlighted to
be the first step that the mines should look into; auditing and developing
gender policies; mainstreaming strategies; plans; implementation and
reporting.
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 Work across the provinces took place smoothly, though there are some provinces
that experienced unrest and almost brought their respective towns into a standstill
such as Kimberly. (there was a 3 week unrest due to service delivery protests for

three weeks) at some point decision had to be taken for some of the staff from
specific areas not to attend office for safety precautions.

 In the current financial year there are projects that need cross-departmental data

for issues to be synthesized at a central point, this relates to the SRHR and NGPF
projects. Some provinces including head office have held various engagements
with relevant stakeholders on SRHR. Engagements in some provinces looked at
issues relating to teenage pregnancy and access to local clinics etc. The synthesis
will take place in the third quarter and research will be the central point for all the
information from Provinces and other line functions.
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 The Commission through its work still encounters in stances where access to justice
is not realised. There are still instances where matters on gender-based violence
and rape still take 10 years to be finalised, even at a point where monitoring is
closely undertaken in some of the Provinces. And in most of these cases officials
within the Justice cluster are affected parties and/ or Respondents and the system
is clearly utilised to delay and make sure that justice is not served.

 This concern for access to justice continues to further paly itself off even when
matters are before courts where we see cross examination that does not
necessarily support victims of violence and/ or inspire confidence and ensure that
other victims report these kinds of cases.
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System Improvements

 For the reporting period finance unit and HR are currently overhauling and

integrating performance management system and case-ware respectively.

There were several problems experienced with the system that was previously

utilised for performance management. This system was independent and not

linked to the current sage systems and a decision was taken to integrate and

utilise other modules in the system.

 Some of the integration processes and case-ware management system will

ensure that finance decentralises some of the procurement to provinces, and

finance monitors to ensure process are followed and no irregular expenditure

is incurred. Further the commission will much more easily produce and present

proper financial statement. The new telephone system has gone live. There

are however provinces such as GP where there are still some glitches being

experienced.
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System Improvements

 As was reported in the previous reporting period, legal department working with IT
unit are rolling out a complaint handling system and based on some of the issues

that coming up of the pilot process, this process has been identified as possibly
risky. The units have been tasked to develop a risk management plan that will
ensure mitigation happens.

 It has further been resolved that the current system’s pilot period must be

extended in order to ensure proper trouble shooting and get assurance from
internal audit. The manual system will still run parallel to avert audit findings.
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OUR STRATEGIC PLAN: 3 STRATEGIC OBJECTIVES and 11 SUB-STRATEGIES
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SUMMARY OF SECOND QUARTER PERFROMANCE INFORMATION

Strategic

Objective number

Planned

quarterly

targets

Achieved

quarterly targets

Unachieved

quarterly targets

Percentage of

achieved quarterly

targets

1 11 9 2 81.82%

2 12 12 0 100.00%

3 10 5 5 50.00%

Total achieved

targets for first

quarter

33 26 7 78.79%



Evaluate 
Existing 

legislation 
and 

recommend 
new 

legislation

Progress on SO 1
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• The project will assess the 2019 Elections processes (i.e. political
party electoral processes as well as electoral processes driven
by the IEC) from a gendered perspective, to determine the
extent to which political parties and other elective institutions
have made provisions to ensure equal representation and
participation between women and men in SA. The previous
assessment reports have indicated the fact that representation
of women in political parties and related decision-making
positions is somewhat decreasing. It showed poor
representation of women in leadership positions of political
parties, which means political structures are still dominated by
men, despite the constitutional equality clause, and the
country’s commitment to the SADC 2015 target of 50/50
women’s representation in leadership.

• Political parties have undertaken progressive strategies to
improve women’s political participation, because some have
been influenced by the strategies of other political parties (the
spill over effect) in advancing women’s representation,
resulting in comparable or complimentary initiatives.

Elections 
Project 

Progress on SO 1
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• The previous assessment reports have indicated the fact that
representation of women in political parties and related
decision-making positions is somewhat decreasing. It showed
poor representation of women in leadership positions of
political parties, which means political structures are still
dominated by men, despite the constitutional equality clause,
and the country’s commitment to the SADC 2015 target of
50/50 women’s representation in leadership.

• Institutional mechanisms for increasing the number of women in
public office are undermined somewhat by political parties
because they are not legal requirements embedded in
electoral legislation, but rather internal party policy, even
though there are efforts to enhance women’s political
participation. These were but a few findings highlighted in the
various reports that the commission previously did. Engagement
were held with various Political parties on these outcomes
through the IEC’s party liaison committee

Elections 
Projects

Progress on SO 1
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• Now that elections will be upcoming in 2019, the Commission
will be monitoring to assess and see whether there will be
improvements from gender perspective when various parties
engage in this process because in most instances partisan
interests rather than women’s interests dominate discussions in
political party structures.

• As the Commission has indicated previous there is a need to
legislate on 50/50 quota, as well as possible effect some
changes to the electoral Act that will force parties to look into
women’s interests instead of partisan interests.

Elections 
Projects

Progress on SO 1
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• During this quarter, the Research Department has carried out
an extensive review, including collecting information on the
current comparative representation figures for men and
women in:

• Political parties

• Provincial Legislatures and Executive Committees

• National Council of Provinces

• National Assembly

• National Cabinet

• This information will be vital in making comparisons for progress
in terms of gender representation before and after the national
and provincial elections in 2019.

Elections 
Projects

Progress on SO 1
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• This project seeks to assess representation, participation and
roles of women in decision making and other processes within
the Provincial Houses of Traditional Leaders. In addition to
focusing on gender mainstreaming within these institutions,
greater emphasis will be placed on how these institutions deal
with issues relating to childhood/forced marriages as well as
reproductive health rights issues for women living in jurisdictions
of Houses of Traditional leaders.

• During the previous FY, the focus was on 4 provinces:
KwaZulu/Natal, North West, Eastern Cape and Mpumalanga. In
this new FY, the focus will be on three provinces (i.e. Limpopo,
Northern Cape and Free State) as well as the National House of
Traditional Leaders.

Assessment of 
Women’s 

Representation 
& Participation  

in the 
Traditional 

Sector

Progress on SO 1
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• For the current reporting period , field work activities were
carried out at the Provincial Houses of Traditional Leadership in
Limpopo, Free State, Northern Cape as well as at the National
House of Traditional Leaders in Pretoria.

• The fieldwork included introductory meetings with Traditional
leaders in the three provinces, as well as at National Level, to
brief them on the study, its objectives and other related
matters.

• The fieldwork is currently still underway

Assessment of 
Women’s 

Representation 
& Participation  

in the 
Traditional 

Sector

Progress on SO 1
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•

• This project assesses the conditions and circumstances under
which women incarcerated in Correctional Service Centres in
South Africa are held, including an assessment of the services
rendered to them by the Department of Correctional Services.

• The assessment will also consider the observance of the
reproductive health care and welfare services rendered to the
women inmates by the Department of Correctional Services.
Three Centers will be selected for closer assessment during this
FY: Durban Westville female Correctional Center in KZN;
Potchefstroom female Correctional Centre in North West; and
Thohoyandou female Correctional Services Centre in Limpopo.

Assessing 
Plight of 

Women in 
Correctional 

facilities

Progress on SO 1
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•

• As was indicated in the previous quarter, the department
struggled to get access. The office had to threaten the DG with
subpoena for access to be granted. During this quarter, no
fieldwork was carried out at all due to the refusal of the
Department of Correctional Services to issue permission of
access to the three selected Correctional Centre for the Study
(i.e. Thohoyandou, Potchefstroom and Durban Westville
women’s prisons). The letters granting permission for access to
the highlighted correctional centres were issued last week of
September.

• As much as the timelines for data collection were affected, the
department has put measures in place to ensure that they
cover for lost time. The plans are in place to ensure that during
the month of October all field trips are undertaken.

Assessing 
Plight of 

Women in 
Correctional 

facilities

Progress on SO 1
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Policy Briefings/Dialogues Programme

The Policy Dialogue Program is based on two Research Reports published in 2017,
Gender Barometer Research Report on the mining sector, and the Correctional
Services Report focusing on the plight of female inmates in selected Correctional
Services Centre’s.

For the current reporting period, one Policy Dialogue was convened, based on the
Gender Barometer research report which focused on the mining sector. Two mining
houses (Petra Diamonds & Impala Platinum were represented by their senior leaders,
Mining Qualifications Authority, and other stakeholders were in attendance.
Unfortunately, the relevant government departments (DoW & DoL)that were invited
and trade union failed to attend the dialogue.

Now that access has been granted, we hope that the dialogue with Correctional
Services on last year’s reports will materialize in the third quarter.



• Investigation into the exploitation of females in 
the religious sector   

• Gender Transformation on procurement

• Maternal Health

• Sex Work

Systemic 
Investigations  

Progress on SO 2
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•

• The Legal department has selected the following Universities for
transformation hearings:

• • The University of Mpumalanga,

• • Solplaatjie University,

• • Nelson Mandela University, and

• • University of Zululand.

• The department has sent out questionnaires and held
engagements with stakeholders such as student representative
bodies unions and staff members

Gender 
Transformation 
Investigation 

report

• A meeting was held with the National Shelter movement and they
submitted names of shelters belonging to the movement.
Questionnaires have been sent out to all relevant shelters. The
hearings will take place during the third quarter

Systemic 
gender 

violations in 
shelters

Progress on SO 1
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•

• The Legal department has selected the following national
departments for the purposes of the transformations hearings:

• Department of Rural development and Land Reform;

• Department of Health;

• Department of Social Development;

• Department of Basic Education.

• All relevant information has been received for analysis bar for two
departments that have requested to submit their response in
October 2018.

Gender 
Transformation 
on Procurement

• A meeting was held with the National Shelter movement and they
submitted names of shelters belonging to the movement.
Questionnaires have been sent out to all relevant shelters. The
hearings will take place during the third quarter

Systemic 
gender 

violations

Maternal Health

Progress on SO 1
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• The National Commissioner of SAPS was subpoenaed to
appear before the Commission on 25 September, to
discuss, inter alia, the status of implementation of the
investigative report.

• The following resolutions were held:

• The Standard Operating Procedure (SOP) will be finalised
on the 15th of October 2018. The SOP will contain the
required directive for the members to cease in
confiscating condoms from Sex Workers and / or
outreach officers.

Sex Work

Progress on SO 2
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• The roll out of sensitisation workshops shall be provided to
the Commission, including the material. The Commission
will be permitted to attend the training sessions. CGE
made input into all material to be used.

• The statistics regarding the prosecution and conviction of
Sex Workers for the last three financial years will be
provided to the Commission by the 15th of October 2018.

• CGE will be working closely with SAPS in implementing the
recommendations

Sex Work

Progress on SO 2
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Legal Department

GP LP WC MP HO NW FS KZN EC NC

Complaints Pending 96 57 26 27 6 74 58 77 75 49

File Registered Q2 36 18 6 18 2 12 10 20 24 17

Acknowledgement of Receipt

Q2
36 18 6 18

2
7 10 19 24 17

Assessment Q2 36 18 6 18 2 12 10 20 24 17

Investigation on Pending 88 54 25 23 6 68 56 58 63 46

Negotiation on Pending 1 0 0 0 0 0 0 0 0 0

Mediation on Pending 0 1 0 1 0 0 0 0 0 0

Investigative Hearing 0 0 0 0 0 0 1 2 8 0

Investigative Report 3 0 0 0 0 2 0 0 2 0

Implementation of

recommendations
2 1 0 0

0
04 0 1 0 0

Litigation on Pending 2 1 1 3 0 0 1 0 2 3

Closure Q2 12 19 3 18 0 6 48 23 11 11
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It is evident from the above table that the legal

department has received and closed more
complaints in Q2 compared to Q1.
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The Legal department in collaboration with PEI conducted 22 Legal, Outreach and
Advocacy clinics this quarter. The table below provides a visual display on the split of
the clinics per province, with North West, Mpumalanga and KwaZulu-Natal ranking
the highest during this quarter.

Ranking Province No of legal clinics 

1 NW 4

2 KZN 3

3 MP 3

4 EC 2

5 WC 2

6 LP 2

7 GP 2

8 NC 2

9 FS 2
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Having engaged with various communities during the outreach clinics, there are a

number of observations that were highlighted by various provinces:-

The following issues were raised at the outreach-legal clinic:

KZN - Utrecht Rape: The participants raised concerns of delay of DNA results.

• Gender Based Violence: The participants informed the CGE that gender-based

violence is rife; the women attendees were concerned by the low number of male

attendances at the clinics. Women participant argued that men play a huge role in

combating and perpetuating gender-based violence.

• Maintenance: The participants were intrigued when the CGE informed them that

they can claim maintenance of a child from the grand parents of the parent who is

not able to pay maintenance, the participants informed the CGE that this is

something new to them as court officials do not communicate this mostly.
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Limpopo

 The legal clinic in Khubvi highlighted that most rural women continue to be excluded

in the administration of estates predominantly by the family of the husband. The

legal clinic unearthed the lack of knowledge in the community of the rights of

women in customary marriages. Women in this area generally believed that men

have a right to dissolve the marriages and in terms of custom women are expected

to remain in marriages even when the husband is unfaithful or abuse. Essentially

patriarchal attitudes were still prevalent in the area combating and perpetuating
gender-based violence.

 The CGE to revisit the areas in Q3 to contribute towards changing social behaviour

and the rehabilitation of communities on gender issues.

 The CGE to further engage traditional leaders in the Sekgopo areas to address issues

of culture and gender.



33

Northern Cape

 Most of issues raised were not specifically gender related. The issues related to

Unemployment, Poverty and No Service Delivery by State.



• The unit for this financial will continue to assist
Municipalities, by training them on gender mainstreaming
generally and on how to localise SDGs. Various provinces
targeted provincial IDP managers forums for the gender
mainstreaming workshops.

• The WC province in collaboration with Commissioners has
been able to engage and hold a meeting with the
provincial department of local government and
resolutions made on involving the Commission’s
participation on different platforms of senior managers in
the province to engage and address matters relating to
gender mainstreaming. Head office has been supporting
provincial efforts on access to various municipalities as
well as responding to specific requests made on gender
mainstreaming workshops

Outreach

and 
advocacy  

Progress on SO 2
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• Key issues that surfaced during this was the fact during
IDP processes there is lack of women participation and
lack of strategies for women empowerment. Other
municipalities had already trained their personnel on
gender mainstreaming.

• In other areas lack of Policies which speak directly to
gender matter as well as sexual harassment was reported.
Some Provincial offices are currently assisting this
municipality to develop these policies.

• Key issues in relation to SRHR:

• Poverty which leads to young girls getting sexually
involved with older men

• Lack of information on contraceptives to teenagers

• Need for gender sensitization training for educators

• Culture and traditions impact on SRHR

Outreach

and 
advocacy  

Progress on SO 2
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Stakeholder Management ReportStakeholder Management ReportStakeholder Management Report

Radio Station Listenership 

Alfred Nzo Community Radio  273000 

Bushbuckridge Community Radio  225000 

Eden FM  97000 

Elgin FM 212782  

Hlanganani FM  34000 

Inanda FM 102000 

Kanyamazane radio  100000 

Mafikeng FM 105000 

Makhado FM  96000 

Modiri FM 59000  

Mohodi Community Radio  48000 

Moletsi community radio 18000  

Moretele community radio  103000 

Mosupatsela FM  120000 

Moutse Community Radio  160000 

North Coast Radio 10000  

Pheli FM 6000  

Radio Riverside  49000 

Radio Turf  29000 

Radio Zibonele  107000 

Ratlou FM 61000  
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Stakeholder Management ReportStakeholder Management ReportStakeholder Management Report

Revival FM 2000  

Rhodes Music Radio  24000 

Sajonisi Youth Radio  5000 

The Voice of the community 122000  

Tshwane University of Technology  1000 

Vibe FM  250000 

Vukani Community Radio  54000 

 
The department in collaboration with Communications developed a
community radio strategy and plan for 2018-2019. The implementation of

the plan has commenced and has yielded radio slots on the mandate
and CGE programmes. For the reporting period, continued to partner
with GCIS. A total of 26 community radio slots were implemented this
quarter.
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Total number of people reached during the reporting period

People reached during reporting period

Province Male Female Total

Eastern Cape 106 192 298

Free State 101 187 288

Gauteng 172 260 432

Kwa - Zulu- Natal 72 192 564

Limpopo 157 2450 2607

Mpumalanga 114 313 425

Northern Cape 147 614 761

North - West 362 35 397

Western Cape 185 267 452

TOTAL 1416 4510 5926
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Province Area District 

(Municipality) 

Urban Rural 

Gauteng     

Boiphatong Emfuleni Local 

Municipality 

Urban   

Vaal CBD Sedibeng 

Municipality 

Urban   

Mamelodi East 

& West 

Tshwane Metro Urban   

Pretoria CBD Tshwane Metro Urban   

Atteridgeville Tshwane Metro Urban   

Randfontein West Rand 

District 

Municipality 

Urban   

Soshanguve Tshwane Metro Urban   

Braamfontein  Johannesburg 

Metro 

Urban   

Tembisa Ekurhukeni 

Metro 

Urban   

Diepsloot Johannesburg 

Metro 

Urban   

Midrand Johannesburg 

Metro 

Urban   
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 Areas Reached in Provinces.docx

Areas Reached in Provinces.docx
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STAKEHOLDER MANAGEMENT REPORT – 1

Name Role in the Project Involvement

UN 

Women

Partnering on events relating to gender equality 

as well as possible funding on small projects

Mutual benefit, CGE provides human capital in events and UN 

Women financial resources.

UNDP Partnering on events relating to gender equality 

as well as possible funding on small projects

Mutual benefit, CGE provides human capital in events and UNDP 

financial resources.

UNFPA Partnering on events relating to gender equality 

as well as possible funding on small projects

Mutual benefit, CGE provides human capital in events and UNFPA 

financial resources. Dialogue held in UNISA participated as 

presenters and respondents on GBV

CEO breakfast engagements on transformation

FHR Possible funding for interventions relating to UN 

1325

Funding through proposals submitted for specific projects on 

human rights and gender equality.

Embassy 

of 

Denmark

Funding for community radio programs and the 

seminar on gender equality

Held a Seminar/ dialogue on SRHR, Funding of radio programs, 

CGE provides scripts and personnel for radio interviews.
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STAKEHOLDER MANAGEMENT REPORT – 1

Standard bank 

top women

Adjudication on gender equality and 

partnership on future initiatives

Standard bank hosts the top women events and CGE is a judge on the 

panel as well as one of the speakers, MOU in place. Handing awards 

and contribution of CGE work write- up to their publication 

UN Global 

Compact

Partnering on UN Global compact, 

participation in international conferences

Dialogue transformation and women empowerment principles

UNESCO Member of the National Commission of 

UNESCO South Africa

Serves as a member of the NATCOM and Social and Human Sciences 

Shelter as well as Communication Information Sector Committee. 

Hosted dialogue on SDG5

GCIS Funding for community radio programs and 

the seminar on gender equality

Funding of radio programs, CGE provides scripts and personnel for 

radio interviews. Presentation platforms on CGE Mandate and Media

Radio slots for #Totalshutdown during August Month

DIRCO Conflict resolution training relation to peace 

and security, possible participation at UNGA

Participation and training

PAWO dialogues
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Communications

For the period the unit supported departments and provinces on messaging for
Women’s month. The campaign raised awareness on issues pertaining to sexual and
reproductive rights as well as customary marriages. The unit also worked with a five
Provinces utilizing social media platforms to highlight engagements that provinces
were having during Women’s Month. This medium was further utilised to spark
debates and conversations by highlighting some of the issues that were highlighted
by various presenters and participants who attended the seminar on sexual
reproductive and health rights.

The unit contributed content to GCIS which was published in Vukuzenzele community
newspaper. The content circulated covered areas related to customary marriages;
early and forced marriages as well as sexual offences Act.



44

Communications

The communications unit, further continued to have various engagements with
prospective partners putting proposals in place etc. ones this behind the scenes work
bears fruits, it is anticipated that there will be long term relationships that add value to
communities in relation to the mandate of the CGE.

In line with the strategy, the unit further worked on various concept for other mediums
that will assist the organisation in lifting substantive matters from line functions. This
medium will all live meetings to take place on the internet and hold substantive
discussions on topical matters as well as matters that may have been lifted or

highlighted in assessment reports from legal and research departments. The
communications unit leads this process but is working closely with IT unit which will
assist with configurations. The two unit will be collaborating as well on development
of the intranet and digital newsletter.
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Human Resources

The HR department has been facilitating recruitment and selection in attempts to fill vacant positions within the 

commission. We have been given contact details of a unit to engage with from UNISA and have made request so 

that those CVs can be added to the PMs interview processes. Progress on Appointments of staff

Vacant Position Number of

Incumbent

Status

Financial manager 1 Appointed

Legal Researcher 1 Interviews were held but no suitable candidate could

be identified. Head hunting process is underway.

Provincial managers

FS & GP

2 Interviews were scheduled to 8 and 9 November but

were postponed.

Internal Audit Interns 2 Process to appoint interns for internal audit still

underway.

External Member of

Audit Committee

1 The contract of one member of the audit committee

expired and HR will be undertaking processes to get

the position advertised.



APP TABLE UPDATE & PROGRESS
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2nd quarter APP tables.pdf

2nd quarter APP tables.pdf
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9

Conclusion

The above gives an indication of work undertaken against targets set in the APP for the

second quarter of the financial year. Commission is happy that there are continuous

improvements on the work relating to the core mandate. As highlighted there has been a

steady increase on achieving the targets set.

From work done, it can be seen that women’s rights are still not protected whether its in

granting decent work; sexual harassment in the work place; GBV violations. The Country

still needs to raise the bar in ensuring that women's human rights are realised. The

Commission hopes that the outcome of the Presidential gender based violence summit will

yield better actions with renewed energy and assurance of implementation

34
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POSSIBLE LEGISLATIVE AMENDMENTS

Against the plethora of complaints reported in Q2, the legal department deduces that the following may be in

considered for various legislative amendments.

Maintenance Act 99 of 1998

Section 7 (b) of the Maintenance Amendment Act provides that if a maintenance court is satisfied

that all reasonable efforts to locate the whereabouts of a person have failed, as contemplated in

paragraph (a), the court may issue a direction to one or more electronic communications service

providers to furnish the court with the contact information of the person in question if that person is in

fact a customer of the service provider. Tracing such persons by the maintenance investigating

officers is a very serious challenge, also stressful, in every court on the following reasons:

i. Parents who change contact numbers very often.

ii. Parents who do not stay permanently in their residences, for example, truck drivers,

members of parliament or provincial legislature and others.

iii. Parents who work outside South Africa or joined International Relations department.
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It is observed that the tracing part has cost implications on the State and applicant. Due

to budget constraints, it is common that it will be too much of a burden on the

applicant. That is, “paying a certain fee to claim maintenance”.

Therefore, it is proposed in the alternative that such persons be flagged on their

personal profiles. These are persons who are legally liable to pay maintenance;

deliberately not willing to support their children (always on the “run”) and it is not

blacklisting. The purpose of the “red dot” status is to warn credit providers that such

persons are high risk. Credit providers must have the right to advise them to sort out

maintenance matters and not to disapprove credit loan or instalment.
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Thank You

HAVE A GENDER RELATED COMPLAINT ????
REPORT IT TO 

0800 007 709 
Twitter Handle @CGEinfo

Facebook: Gender Commission of South Africa


