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On the 27th of November 2017, the Council, through the Chairperson Dr. D.E. Mahango gave a progress report to the Portfolio Committee (PC) on the status of transformation in the sector. In this session, certain forestry enterprises were invited to also present their B-BBEE performance and respond to allegations levelled against them during consultations on the National Forest Act Bill. Some of these companies included Sappi, Mondi, Amathole Forestry Company, MTO, Singisi Forest products and PG Bison. 

In a more recent Portfolio Committee meeting held on the 21st of February, the department of Agriculture, Forestry and Fisheries (DAFF) presented on issues that were raised by communities during public hearings. The PC expressed their unhappiness with the responses and resolved that the Council investigate these issues; prepare and action plan on how these issues will be addressed and report back to the PC. 

This document serves as a short overview on progress made by the Council to this effect and is accompanied by a presentation which outlines the Action Plan designed and implemented by the Council as well as the results of some of the initiatives outlined in the Action Plan. A feedback report from one of the Council’s visits to one of the implicated forest companies – Sappi, is also included in the package. 

The issues below are those that have been flagged and included in the action plan.

Non-involvement by communities on forestry issues: 

The Council used their Community Outreach Initiatives to address this matter. These initiatives are largely aimed at disseminating information and engaging with the community. Some of the findings from the outreach included issues with lease rental monies; land availability as well as the impact of illegal operations in the pole treatment industry.

Another mechanism used to address the above matter was the Council’s CEO visits. These are used to gauge perspective and information from industries point of view and have proved to be valuable in increasing awareness of the Council as well as encouraging participation in B-BBEE
Information dissemination to Forestry located communities:

This matter is addressed through mechanism one mentioned above: Community Outreach Projects (COP).

Isolation of forest located communities by industry
Through the Council’s ongoing CEO visits to industry members, the Council has lobbied industry members willingness to improve communication and interaction with communities

Poor working conditions in forest farms
Visits to implicated Companies have been initiated, including one to Sappi whose tour summary report has been attached. The completed visits showed findings contrary to what has been suggested.  The Council has planned visits to other Companies such as Mondi and MTO to be visited before the end of June 2018. 
Lack of enforcement measures resulting in non- compliance with B-BBEE
The Council has resolved to address this issue in two ways which are the introduction of a “Certificate of Good Standing” to be issued to compliant companies; a list of compliant companies to be given to government departments with internal levers for afforestation solicited to ensure that Business with reference B-BBEE is allocated only to compliant companies and lastly; the development and issuing of enforcement guidelines compliant with section 10 and 13A of the B-BBEE Act as Amended

The Council also has plans to introduce a “Mandatory levy”. All industry members not affiliated to the associations must be forced to pay a mandatory levy 

Poor performance on Ownership, Management Control & Skill Development elements
CEO visits revealed that industry is creating training centres to ensure upward mobility of their employees. Prioritising Ownership and Skills Development in the Amended FSC has subtly coerced industry to improve on these elements. 
Poor women participation
The Council has seen an improvement in black-women ownership through Ownership B-BBEE deals involving trusts with most beneficiaries being women. The Council will also conduct an in-depth analysis on the Amended Scorecard (as women participation is emphasized). 
Poor living conditions of employees (low wages, unfair treatment, dilapidated housing, evictions, tenure issues etc.)
Companies visited to date showed organised housing and ablution facilities contrary to the above statement. Future visits have been planned to visit other implicated enterprises. 

