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 ANNEX 2

TERMS OF REFERENCE 
RESEARCH ON THE AGRICULTURAL SECTOR

Farm Workers’ Living and Working Conditions in South Africa (key trends, emergent issues, and underlying and structural problems)

1. Background

Commercial farms form the basis of economic activity in most rural areas and are responsible for primary agricultural production. It is also the only sector where it is expected of employers to take responsibility and fund social security of people who live and work on farms.  To this end, a prosperous primary agricultural sector is a prerequisite for a thriving rural economy, stable societies, stable employment and sustainable food production. For many years a debate has ensued involving political parties, government officials, employers, trade unions and others about the socio-economic conditions on farms pertaining to both farm workers and farm dwellers.

The nature of the matters that have been raised and debated over the past years are numerous. At this point in time it is not the intention to list or highlight all these matters, but rather to mention some examples in order to illustrate the importance and relevance of the research proposal.

Farm owner and farm workers’ rights are guaranteed by the Constitution and encapsulated in labour legislation such as: 

· The Labour Relations Act (LRA); 
· The Basic Conditions of Employment Act (BCEA);
· Occupational Health and Safety Act (ACOHS); and
· Sectoral Determination for Farm Workers and ESTA 
With regards to the socio-economic conditions on farms there are continued wide-spread allegations of abuse, exploitation and violation of the workers’ basic human rights. Similarly farm owners argue that this is not the case and that any serious form of abuse or illegal action is limited to a very small minority which should in any event be prosecuted. Furthermore, they argue that they are also often victims of serious crime and intimidation. 

Socio-economic conditions on farms pertain inter alia to the working conditions, the compliance of current labour laws and sectoral determination, provision and conditions of housing, provision of water and electricity and other efforts for the improvement of the social welfare on the farms.

The debate on the movement of people off farms i.e. evictions, whether legal or illegal, has also been hotly contested for many years in South Africa. Quite clearly, different people and organizations attach different definitions to the term “evictions” that contribute towards differences and even controversy.  

There are laws that govern evictions but these laws have come under scrutiny in the recent past with some arguing that they are inadequate and need to be reviewed and others arguing that they are adequate but merely need better implementation.

The current monitoring and inspection systems do not appear to provide adequate information as to whether or not positive progress is being made in dealing with the matters that are being raised and many of the parties remain polarized regarding the appropriate way forward.

This therefore raises the need for a definitive, independent and inclusive study to assess the true nature and extent of the currents challenges. It is envisaged that such a study can serve as a common departure point for an informed discussion amongst stakeholders and decision makers.

At recent hearings held in Parliament under the auspices of the Portfolio Committee on Rural Development and Land Reform, into tenure security issues on farms, the Chairperson of that Committee, Mr. Stone Sizane indicated that the Committee would support independent, objective research into this emotive issue.  The Chairperson agreed that the lack of information was hampering progress. He said that the Committee would welcome a research project to provide access to information that was factual and credible. 



2. Terms of reference for an independent research

2.1.
Key focus areas 

The scope of the study should locate the root causes of the challenges facing the farm owners and the farm workers including farm dwellers, provide updated data and international best practice and where feasible make recommendations.

At the heart of the research will be:

a) The socio economic conditions of farm workers and farm dwellers;


b) The nature and root cause of evictions and the manner in which this is being dealt with by farm owners;

c) The regulatory framework that governs the relationship and circumstances between farm workers, farm dwellers and farm owners;
d) Demographics of farmers, farm workers and farm dwellers based on existing survey and census data.  Characteristics of farm labourers and farm business that may impact on the socio-economic conditions including:
i. Worker characteristics: Age, education, gender and nationality

ii. Employer characteristics: e.g., farm vs. labour broker or contractor, size and organisational structure of the business, enterprise type

e) Examining the underlying and structural problems that exist within the agricultural sector.

f) The study should focus in addition on developing detailed and practical recommendations that can be implemented to enhance the conditions of farm workers and farm dwellers on farms and at the same time recognizing and protecting the rights of farm owners. The recommendations should also span the following areas: (i) Socio- economic conditions (living and working conditions) (ii) Economic Development (iii) Housing and (iv) Human Resource and Social Development.

The objectives of the proposed research are therefore:

a. To describe the most important trends in the living and working conditions of farm workers;

b. To describe the key processes driving labour market restructuring in agriculture, including the movement of workers off farms; and

c. To provide an analysis of the underlying structural conditions and drivers of these trends.

2.2.
The Scope and Methodology of the research

2.2.1. The key areas and outcomes of the research will focus on:
(a) A desk review of existing laws and regulations pertaining to the agricultural sector.
(b) A desk review of all available reports pertaining to the agricultural sector. Only those reports and research that is accepted by all parties will form part of further consideration.


(c) A literature review of international experience within both developed and developing economies and best practice models that may unearth valuable lessons and experiences. 
(d) A review of current and recent past Government action plans and policies.

(e) Quantitative and qualitative analysis of the living and working conditions on farms and the extent of evictions and its geographic dispersion throughout the country. This would include an analysis of the following aspects:

(i) Under what conditions do people live and work on farms?
(ii) Why people move off and on farms? 
(iii) All contributing factors that result in the farm owner to cause people to move off farms – voluntary versus involuntary movements? This would include identifying factors that would impact on the future trajectory.

· Comparing the living and working conditions on farms and the movement of people as a result of changes in the economic structure and nature of agriculture over the past 10 years. The impact of the sectoral determination, labour laws, social grants, service delivery by government, climatic change on rainfall patterns and migration (e.g., drought, floods and fire) social behavior, family responsibility/accountability and the possible mitigating strategies should be considered. In the case of evictions –, why and the cause of people being evicted (legally or illegally) remains critical.

(iv) Identifying “hotspots” and analyzing the underlying and contributing factors for the conditions on farms and the level of evictions in these areas. An appropriate definition or criteria to define hotspots should be developed.
(v) Understanding the long-term plans of municipalities regarding human settlement and service delivery especially in those affected areas. 
(vi) Analyze the migratory patterns of people when they move off farms (i.e. do they move to the towns, to other farms or informal settlements, etc.). There has been a move where people come from urban areas to farming/rural areas.
(vii) Determining whether the sectoral determination, labour legislation and land reform legislation enhanced the conditions and tenure security for beneficiaries in the short, medium and long-term. The study should include a review of the legislative framework governing the relationship between the farm owner and farm workers, farm evictions and the unintended consequences of the relevant legislation.
(viii) Determining whether those who leave the employment on farms and who moved off farms had access to legal representation and information to assist them. This would involve an assessment of whether farm workers know where to go to obtain the requisite assistance and have access to information with the associated ability to understand the information. 
d) Assess the institutional capacity and its ability to deal effectively and efficiently with all aspects of employment and evictions.  
e) Assess the nature and type of current capacity building and training programmes and initiatives available to various stakeholders and the extent of their reach and accessibility. 
f) Determine the extent of the resources required to implement projects and programmes from various institutions in the private and public sector domain to address these problems. The resources available, possible gaps and safety nets that are in place should be identified and its accessibility should be assessed.
g) Assess the existing monitoring and inspection mechanisms.
2.2.2 Fieldwork 
Fieldwork will consist of key informant interviews and farm level case studies. 
a) Case Studies 

These case studies will comprise an agreed minimum of farms in each province including small, medium and large farms.  The selected farms must represent a fair representation of commercial, restituted farms, subsistence farmers and those that are part of organized agriculture and those who are not.  Furthermore these farms must represent a dynamic mix of urban, peri-urban and rural areas.  

The sample of localities will be structured to ensure that case studies selected provide a representative spread of farming operations.  Key criteria would include size and scale, extent of value chain integration,  the inclusion of both established and emergent farmers, contiguity / distance from nearby human settlements and transport networks.  The case study analyses would provide a differentiated picture of which kinds of dispute / emergent issue are emerging with which degree of urgency in which sectors and geographic areas.


b) Interviews
All planned interviews, the size of samples, the farms and workers to be interviewed must be tabled for sign off with the oversight committee before it is undertaken.

(i) Interviews should be conducted with farmers to identify the cause and reason why they resort to evictions, if any, to determine and quantify the root cause for pursuing evictions.

(ii) The challenges faced by land reform beneficiaries for the sustainable use of the land and the effect the transfer between owners had on the farm workers will be quantified.

(iii) Interviews should be conducted with farm workers to identify the challenges, if any, faced by farm workers to exercise their constitutional rights.
(iv) Interviews should also be conducted with the Department of Labour, especially the labour inspectorate and an analysis about the findings of inspections and evidence therefrom.
(v) Interviews could be conducted with commissioners of the CCMA, judges of the Labour Court and judges of the Land Claims Court.
(vi) Interviews to be conducted with local municipalities to quantify constraints they experience in accommodating evicted farm dwellers.


Findings of the desktop reviews in conjunction with insights gleaned through interviews with key informants (including the Department of Labour, commissioners of the CCMA, judges of the Labour Court and judges of the Land Claims Court, government officials, Land Rights Management Facility panelists), and industry analysts would partially inform the selection of fifteen localities for case study analysis.  

4.  Process and Governance

4.1. Preamble

The success and importance of this initiative revolves around the fact that the project will be led by an independent organization, viz. The International Labour Organization (ILO), who will oversee the project management component but more importantly the project dynamics will be overseen and agreed upon on a continual basis by an oversight committee representing all of the interested parties. This will include inter alia government, organized labour, organized business and community organizations.


4.2. Oversight Committee

An oversight committee will be agreed to by the social partners but must represent all key stakeholders.  This oversight committee will agree on an appropriate consultant/s as proposed by the ILO to conduct the research. 

The ILO will report regularly to the oversight committee on progress re the project deliverables.

The oversight committee will provide guidance as to where in each of the provinces the research and the interviews are to be conducted.

The oversight committee will determine its own governance and process rules. This project is driven on the principles of inclusivity and consensus and will therefore provide a common credible platform for future informed discussion, debate and decision making.  This differentiates it from previous research which has always been undertaken/ sponsored by any single stakeholder. 


7. Timeline
The research project will commence on 1 June 2013 and end on 31 April 2014. 

ANNEX 3
RESEARCH PROPOSAL 

Submitted by the University Based Consortium

1. Background to the proposed study 
Employment relations in the agricultural sector in South Africa have been in the spotlight for the past several years, and never more so than during the recent wave of violent farm worker protests that began in the Du Doorns area in the Western Cape in November 2012. The previous year saw the publication of, and considerable negative publicity emanating from, the controversial Human Rights Watch (HRW) Report “Ripe with Abuse” (Human Rights Watch, 2011). 

Several other landmark studies and media reports have emerged during this period, deepening and broadening the discourse on the multiple and diverse challenges facing agricultural producers, employers and workers. Outdated assumptions and over-simplifications continue, however, to fuel unhealthy polarisation in the perceptions and views of key role players and the public in general. The tendency to assume that most farm workers live on the farm, dependent on the employer for all their needs is one example, as is the stereotype of the white-owned, owner-operated family farm as the norm. 

In reality, employers in agriculture are increasingly diverse, as ownership patterns shift with farm consolidation, encroachment by agribusiness and land reform, as well as a growing reliance on contractors and labour brokers. Likewise, feudal relationships between farmers and farm workers are increasingly breaking down through movement off farms (for various reasons, including, but not only, evictions) and a shift away from use of permanent workers towards the use of indirect labour and short-term employment contracts. There are a number of other important shifts taking place that have a direct bearing on farm labour working and living conditions, as well as considerable diversity and complexity in employer-worker relationships. 

There is a strong need for research that highlights the ways in which the landscape has changed, and seeks to build consensus amongst the central role-players about the nature of trends and their root causes. Further, there is a need to provide a perspective that allows for a more systemic understanding of the drivers that create the conditions for labour conflict. 

In developing this proposal, therefore, the team was informed by the following important considerations, which have in turn influenced interpretation of the TOR for the study. 

Conceptual clarification and catching up. There is a strong need for a research intervention that highlights the ways in which the landscape of labour relations on farms has changed since the mid- 1990s. The highly polarised and emotive debates of the present day are to a large extent based on assumptions that date back to this period. Many of these are no longer valid. Some central concerns of Apartheid and transition-era policy debates are becoming increasingly marginal, while new and pressing issues are arising that are too often ignored. A critical element of this study would therefore be to illuminate the changed landscape and contribute to conceptual clarity about current 

Focus on movement off farm and growing insecurity of employment. Amongst the significant shifts that have taken place since the mid 1990s two stand out, and will be singled out for special attention in the study. The first is movement off farms, occasioned by various factors including, but not limited to, evictions. The second is the restructuring of the agricultural workforce and the rise of indirect labour supply, temporary and insecure work. To a large extent these trends are already far advanced and the focus therefore needs to shift to a greater understanding of the particular vulnerability of off-farm workers, seasonal workers and those in insecure employment. 

A focus on analytical and systemic concerns. In a study of this nature, it would not be possible or appropriate to survey the extent of labour violations and evictions, or to conduct a suitably representative survey of working conditions across the wide range in farm sizes, ownership categories and multiple other variables. Furthermore, surveying these issues is notoriously tricky, and attempting to provide a comprehensive survey that provides 'the final word’ about human rights violations / evictions is simply unrealistic. More useful is research aimed at generating insight into the systemic issues that produce these difficulties in the first place. 

Accordingly, we propose a study beginning with a comprehensive sectoral analysis, drawing on the extensive literature available, the experience of the team, and key informant interviews. This in turn will provide the insight necessary to select and design a suite of case studies for detailed on the ground investigation, a “ground truthing” exercise that tests assumptions and provides an opportunity to illuminate causal patterns and underlying trends. The case studies will be selected to highlight key aspects of variability including the following: 

· The extent of concentration and value chain integration 

· The role of scale and capital intensity 

· The diversity of labour sourcing arrangements, 

· The impacts of new players (agribusiness, emergent farmers), 

· Contiguity to or distance from other human settlements (a major issue affecting the availability of off-farm labour)

The case studies will focus particularly on the sectors that are labour intensive, subject to labour shedding, or subject to particular economic stress, and look at economic and market factors that drive enterprise behaviour, as well as basic considerations such as legal compliance. 

Objectives

The objectives of the proposed research are;

· To describe the most important trends in the living and working conditions of farm workers

· To describe the key processes driving labour market restructuring in agriculture, including the movement of workers off farms; and

· To provide an analysis of the underlying structural conditions and drivers of these trends

Scope of the Research 

The key areas and outcomes that the research study would focus on:

· The underlying economic context that governs farm employment. This includes: 

i. regulatory context of markets and subsidies; 

ii. market orientation

iii. value chain integration and market restructuring, including the emergence of buyer driven value chains; 

iv. economic implications for the viability of agricultural units, industry structure and value chain integration. 

A key outcome of this research would be the identification of ‘hot spots’ where farm workers living and working conditions are subject to particular contention and strains. The identification of these ‘hot spots’ would be based on a sectoral and economic analysis of industry structure and value chain integration. A ‘hot spot’ analysis would provide a differentiated picture of what kinds of dispute / emergent issues are arising, with what degree of urgency in which sectoral and geographic area.
· The regulatory framework that governs the relationship and circumstances between farm workers, farm dwellers, employers and owners, labour brokers and other contractors. The outcomes would include: 

i. A desk top review of existing laws and regulations pertaining to the agricultural sector ; 

ii. A review of legislative framework governing the relationship between farm owners and farm workers, and all matters relating to employment law, including basic conditions , labour organization, security of tenure and the determination of wages; 

iii. An overview of the institutional framework for the enforcement and protection of workers’ and employers’ rights, including provisions around inspections, monitoring and access to justice; and 

iv. A literature review of international experience within both developed and developing economies and best practice models. 

· Demographics of farmers, farm workers and farm dwellers based on existing survey and census data. Characteristics of farm labourers and farm business that may impact on the socio-economic conditions include: 

i. Worker characteristics: Age, education, gender and nationality 

ii. Employer characteristics: e.g., farm vs. labour broker or contractor, size and organisational structure of the business, enterprise type 

· An overview of emergent issues relating to the working and living conditions of farm workers (both on and off farm). This overview would focus specifically on issues relating to hot spots above, and address factors such as: 

i. wages and remuneration; 

ii. delivery of services (water, health, social security, accommodation) by agricultural employers and municipalities; 

iii. labour market restructuring, seasonalization, externalisation and the impact on security of employment; 

iv. movements off farms, including but not limited to evictions – this includes the incidence and circumstances of evictions, migratory patterns, and access to information and perceptions of legal issues; 

v. a specific focus on the living conditions of off-farm, casual, externalized and seasonal workers; 

vi. a specific focus on the labour rights and employment conditions of migrants and non-South African workers; and 

vii. trends relating to tenure security and farm evictions. 

· A specific analysis of issues pertaining to the movement of workers off farm (including evictions). This would include: 

i. An enumeration of underlying factors influencing migration trends of farm workers, including but not limited to: the impact of Sectoral 

ii. Determination, labour and tenure laws, and service delivery by government; 

iii. ii. An investigation of the impact of Sectoral Determination, labour legislation, and land reform legislation on security tenure for beneficiaries, and the identification of mitigation strategies; 

iv. iii. An analysis of the provisions for off-farm workers including agri-villages, municipal long-term human settlement plans for selected municipalities (based on a survey of selected municipalities where farmworker migrations pose a challenge to long-term human settlements planning); and 

v. iv. An analysis of the socio-economic conditions of off-farm workers. 

Research Plan 
The proposed research methodology has two components: 

1. Desktop reviews 

2. Empirical case studies of fifteen purposively selected localities. 

Desktop reviews that would be conducted as part of this study include: 

· Economic restructuring of commercial agriculture in South Africa, including trends relating to de- and re-regulation, market orientation, value chain integration, industry concentration, and the penetration of agribusiness. 

· The regulatory framework that governs the relationship and circumstances between farm workers, farm dwellers, farmers and contractors, including; 

i. Existing laws and regulations pertaining to the agricultural sector 

ii. The legislative framework governing the relationship between farm owners and farm workers, farm evictions 

iii. The impact of value chain governance and private codes and standards, including but not limited to labour standards 

iv. International experience within both developed and developing economies and best practice models 

· A review of available reports on tenure security and farm evictions in South African agriculture 

· A review of all available reports on the socio-economic conditions of farm workers in South Africa 

· A desktop review of all available reports on farm monitoring and inspections 

· Interviews with key informants and industry analysts 

· The identification of sectoral and geographic ‘hot spots’ for farm worker living and working conditions 

Findings of the desktop reviews in conjunction with insights gleaned through interviews with key informants (including the Department of Labour, commissioners of the CCMA, judges of the Labour Court and judges of the Land Claims Court, government officials, Land Rights Management Facility panelists), and industry analysts would partially inform the selection of fifteen localities for case study analysis.

Case Studies. The sample of localities would be structured to ensure that case studies selected provide a representative spread of farming operations. Key criteria would include size and scale, extent of value chain integration, the inclusion of both established and emergent farmers, contiguity / distance from nearby human settlements and transport networks. The case study analyses would provide a differentiated picture of which kinds of dispute / emergent issue are emerging with which degree of urgency in which sectors and geographic areas. 

The study would make use of in-depth interviewing with key informants to investigate issues considered (on theoretical grounds) to be determinants of socio-economic conditions of farm workers. In broad terms, three categories of information would feed into each locality case study: 

· Interviews with the principal decision-makers of businesses that employ farm labourers, including both farmers and contractors; 

· Interviews with farm labourers, including but not limited to farm workers living and or working on the farms in the farm unit survey; and 

· Interviews with other key informants. 

Key issues that would be covered in the survey instrument for farmers and contractors include farm size, market orientation, overall business structure and strategies pertaining to the sustainability and viability of the enterprise, the nature, make-up and sources of labour, labour sourcing policies, supervision and management of labour, labour and other costs, productivity, skills, security of tenure, and representation of labour, amongst others. Similarly, the survey instrument for farm workers will be designed to draw out perspectives of farm workers and farm dwellers. 

In each geographical / sectoral locality a structured and purposive sample of farmers and farm workers would be defined. Farmers would be interviewed using face to face interviews in the home language of the respondent. The research would be conducted by field workers with an understanding of key economic and labour issues in commercial agriculture. Farm workers would be surveyed using focus groups interviews with selected group of workers, in their home language in spaces and under conditions in which workers do not feel at risk of intimidation or censorship, and by field workers who are skilled in focus group interview techniques. Field workers may include both suitably qualified postgraduate students and experienced survey enumerators employed by Lima Rural Development Foundation. 

In addition, interviews will be held with key informants in the department of labour, local municipalities, representatives of farmers’ unions and farm workers’ unions, paralegals, local NGOs, amongst others.
ANNEX 4
FINANCIAL BUDGET
	
	Units
	Rate (R)
	Total (R)

	Inception meeting
	  5
	4000
	20 000

	Final meeting
	  5
	4000
	20 000

	Professional fees: Subtotal:
	10
	
	40 000

	a) Economic restructuring of commercial agriculture in South Africa
	5
	4000
	20 000

	b) The legislative framework governing the relationship & circumstances between farm workers, farm dwellers, famers and contractors.
	5
	4000
	20 000

	c) A review of available reports on tenure security and farm evictions in South African agriculture
	5
	4000
	20 000

	d) A review of reports on the socio-economic conditions of farm workers in South Africa
	5
	4000
	20 000

	e) A review of reports on farm monitoring and inspections
	5
	4000
	20 000

	Professional fees: Subtotal
	25
	
	R100 000



	a) Demographics of farm businesses, farm workers and farm dwellers based on existing survey and census data
	5
	4000
	20 000

	b) Interviews with key informants and industry analysts
	10
	4000
	40 000

	c) Finalise choice of case-studies with the Project Steering Committee
	5
	4000
	20 000

	Professional fees: Subtotal


	20
	
	R 80 000

	a) Design & pilot survey instruments & enumerator training
	10
	4000
	40 000

	b) 
	10
	2000
	20 000

	c) Survey planning & scheduling of interviews and focus groups, survey management
	20
	3000
	60 000

	d) Interviews with farm owners, farm operators and contractors
	144
	2000
	     288 000

	e) Interviews with farm workers                                                                                                   
	
	
	

	f) Interviews with local municipalities, local NGOs, farmers’ unions, farm workers’ unions, paralegals, local NGOs, key organisations in the commodity supply chain, etc.
	72
	4000
	 288 000

	g) Interviews with the Department of Labour, judges of the Labour Courts and Judges of the land Claim Courts, government officials, and land Rights Management Facility panellists.
	20
	4000
	     80 000

	h) Analysis & report writing
	36
	4000
	144 000

	Professional fees: Subtotal
	270
	
	R920 000

	TOTAL PROFESSIONAL FEES
	325
	
	R1 140 000



	Traveling Expenses

	4 flights (round trip from Durban to Cape Town)
	4
	2500
	        10 000

	4 flights (round trip from Bloemfontein to Cape Town)
	4
	2500
	        10 000

	Road travel: 15 case studies
	6000
	3.5
	        21 000

	Lodging, meals (180 nights @R1000 per night)
	210
	800
	     168,000

	Car rental
	6
	550
	          3 300

	Incidental expenses (per day travelled)
	47
	300
	       14 100


	Travelling: Subtotal
	
	
	231, 200


	Administration/Overhead Expenses (5%)
	
	
	68, 320

	TOTAL BUDGET
	
	
	R1, 434, 720


ANNEX 4





Timelines & Deliverables

The project would produce an interim report that will serve as a progress report to the Project Steering Committee and provide recommendations of regions and sectors for the case studies.  A final inclusive project report would be presented and delivered for review in the final month of the project.  A final report would be submitted following incorporation of comments. 

	
	June
	July
	August
	September
	October
	November
	December
	January 
	February
	March
	April

	
	2013
	2013
	2013
	2013
	2013
	2013
	2013
	2014
	2014
	2014
	2014

	Project inception meeting (Early June 2013)
	
	
	
	
	
	
	
	
	
	
	

	1. Desktop reviews
	
	
	
	
	
	
	
	
	
	
	

	a) Economic restructuring of commercial agriculture in South Africa
	
	
	
	
	
	
	
	
	
	
	

	b) The legislative framework governing the relationship & circumstances between farm workers, farm dwellers, famers and contractors.
	
	
	
	
	
	
	
	
	
	
	

	c) A review of available reports on tenure security and farm evictions in South African agriculture
	
	
	
	
	
	
	
	
	
	
	

	d) A review of reports on the socio-economic conditions of farm workers in South Africa
	
	
	
	
	
	
	
	
	
	
	

	e) A review of reports on farm monitoring and inspections
	
	
	
	
	
	
	
	
	
	
	

	Interim-report 1: Findings of desk-top reviews (mid-August 2013)
	
	
	
	
	
	
	
	
	
	
	

	2. Identification of sectoral and geographical ‘hot spots’ for farm worker living and working conditions
	
	
	
	
	
	
	
	
	
	
	

	a) Demographics of farm businesses, farm workers and farm dwellers based on existing survey and census data
	
	
	
	
	
	
	
	
	
	
	

	b) Interviews with key informants and industry analysts
	
	
	
	
	
	
	
	
	
	
	

	c) Finalise ‘hot spots’ for case-study analysis with the Project Steering Committee
	
	
	
	
	
	
	
	
	
	
	

	Interim-report 2: Recommendations of regions and sectors for case-study analysis (mid-October 2013)
	
	
	
	
	
	
	
	
	
	
	

	3. Fieldwork: Case-study analysis of ten ‘hot spots’ (including analysis of monitoring and inspection mechanisms)
	
	
	
	
	
	
	
	
	
	
	

	a) Design & pilot survey instruments, enumerator training
	
	
	
	
	
	
	
	
	
	
	

	b) Interviews with farm owners, farm operators and contractors
	
	
	
	
	
	
	
	
	
	
	

	c) Interviews with farm workers 
	
	
	
	
	
	
	
	
	
	
	

	d) Interviews with the Department of Labour, judges of the Labour Courts and Judges of the land Claim Courts, government officials, land Rights Management Facility panellists, local municipalities, farmers’ unions, farm workers’ unions, paralegals, local NGOs, key organisations in the commodity supply chain, etc.
	
	
	
	
	
	
	
	
	
	
	

	e) Analysis 
	
	
	
	
	
	
	
	
	
	
	

	4. Preparation of the Final Report 
	
	
	
	
	
	
	
	
	
	
	

	Final meeting (mid-April 2014)
	
	
	
	
	
	
	
	
	
	
	


ANNEX 5
CURRICULUM VITAE

1. CV: Duncan Andrew Stewart
Personal Details 

Profession:   Managing Director 

Date of Birth: 3 May 1957

Years with Firm/entity:  24                               

Nationality: South African 

Membership of Professional Associations: Agricultural Economics Society 

About the Lima Rural Development Foundation

The Lima Rural Development Foundation, established in 1989, is a non-governmental and non-profit organization registered in terms of Section 21 of the Companies Act. Lima implements projects in KwaZulu-Natal, Eastern Cape, Limpopo, Mpumalanga, North West and the Free State. Lima provides a sustainable and integrated rural development service to many urban and rural communities through the establishment of appropriate institutions, local economic development and training to empower rural people, particularly women, in their own development efforts, in order to overcome poverty. A major focus is also placed on the transformation of the agricultural sector by striving towards black economic empowerment, implementing farm-worker equity share programmes as well as land reform. Lima has an extensive network of field-based professional staff located in KwaZulu-Natal, Eastern Cape, Limpopo, Mpumalanga, North West and the Free State. The consortium will draw on Lima staff, who are already well informed about conditions on farms, to conduct field research in these provinces. The selected interviewers will be well trained to ensure quality research outcomes and a freedom from bias as far as possible. The Lima Rural Development Foundation will also receive and administer funds received from the ILO to facilitate implementation of research. 
Education and Qualification

University of Natal Pietermaritzburg 1979  
BSc. Agric. Economics
University of Natal Pietermaritzburg 1979   
Msc. Agricultural Economics

Employment Record
1980  

Pretoria    Department of Agricultural Economic and Marketing (Position: Pro. Officer Foreign Marketing Division)

1981 - 1983 
Eshowe   Department of Agricultural Eshowe Region (Agricultural Extension Manager)

1984 – 1987  
Pietermaritzburg Department of Agricultural Southern Region (Agricultural Extension Manager)
1987 – 1989  
Ulundi   Head of Agricultural Economics Division

1989 – present    Pietermaritzburg  Lima  Managing Director  
· Project managed the institutional restructuring of the Kwa-Zulu Natal Agricultural Union and training

· Project managed technical a social aspects of the labour based construction of community access roads for the KZN Dept. of Transport.  Involving 150 sites and 2 300 labourers 1992-96

· Establishment of over 200 irrigation schemes and community gardens for a number of communities and funders and support to vegetable production.  1983 to present

· Management of integrated rural development projects in the Upper Thukela and obtained support from local foreign donors.  1991 to present

· Establishment and management of the provincial land reform pilot programme and the Uthukela land reform office. For dept. of Land Affairs 1995-99.

· Technical, institutional and administrative support and project management to 16 community water schemes.  1993 to present.

· Project managed the institutional restructuring of the Kwa-Zulu Natal Agricultural Union and training to 150 farmers associations in southern KZN.  1997 to present.

· Integrated rural development and the establishment of a pilot tea outgrower programme with communities neighbouring the Ntingwe Tea Estate in Nkandla. 1999 to present.
2. CV: Dr. Stuart Ferrer.
Personal Details
Nationality:  South African

Email: ferrer@ukzn.ac.za
Phone: +27 (0)33 260 6989

Brief Profile:

Stuart Ferrer is the Director of the unit, is the designated project manager for the consortium team.  Stuart brings specialist knowledge of economic and labour issues in commercial agriculture in general, and the sugarcane farming sector in particular, to the study.

Academic Qualifications
· Ph.D in Agricultural Economics, University of Natal, Pietermaritzburg. 
· BScAgric (Agricultural Economics), University of Natal, Pietermaritzburg. 

SELECTED PUBLICATIONS IN PEER-REVIEWED ACADEMIC JOURNALS – POST 2000:
· Gray, B.C., Lyne, M.C., and Ferrer, S.R.D. (2004).  Measuring the performance of equity-share schemes in South African Agriculture: a focus on financial criteria.  Agrekon, 43(4): 377 - 395.  

· Gray, B.C., Lyne, M.C., and Ferrer, S.R.D. (2005). Criteria to monitor the poverty alleviation, empowerment and institutional performance of equity-share schemes in South African agriculture.  Agrekon, 44(4): 465 - 495.
· Lyne, M.C., and Ferrer, S.R.D. (2006). Farmland Transfers in KwaZulu-Natal, 1997-2003: A focus on land redistribution including restitution.  Agrekon, 45(3): 261 - 278.
· Mohammed, M.A., Ortmann, G.F., and Ferrer, S.R.D. 2006.  Sources and perceptions of risk among small-scale commercial farmers in three Zobatat of Eritrea.  Africa Insight, 36(4): 229 - 248.  
· Kisaka-Lwayo, M., Ferrer, SRD, and Darroch, MAG (2006).  Risk attitudes of smallholder crop farmers in Umbumbulu District, KwaZulu-Natal, South Africa.  Journal of Agricultural and Food Economics, 1(2): 163 - 176.
· Mac Nicol, R., Ortmann, G.F., and Ferrer, S.R.D. (2007).  Perceptions of key business and financial risks by large-scale sugarcane farmers in KwaZulu-Natal in a dynamic socio-political environment.  Agrekon, 46(3): 351 - 370.

· Ferrer, S.R.D., Skinner, C.W., and Lyne, M.C. (2008).  Product labelling of wine and fruit to promote Black Economic Empowerment in South Africa: A case study of the Thandi empowerment label.  Acta Horticulturae, 794: 127 - 132.

· Gray, L.R., Ferrer, S.R.D., and Ortmann, G.F. (2009).  KwaZulu-Natal commercial farmers’ perceptions of and management responses to HIV/AIDS.  African Journal of AIDS Research, 8(2): 147 - 156.

· Nganwa, P., Lyne, M.C., and Ferrer, S.R.D. (2010).  What will South Africa's new Cooperatives Act do for small producers?  An analysis of three case studies in KwaZulu-Natal. Agrekon, 49(1): 39 - 55.
· Mutenje, M.J., Ortmann, G.F., Ferrer, S.R.D., and Darroch, M.A.G. (2010).  Rural livelihood diversity to manage economic shocks: evidence from south-east Zimbabwe.  Agrekon, 49: 338-357.
· Mutenje, M.J., Ortmann, G.F., and Ferrer, S.R.D. (2011). Management on non-timber forestry products extraction: Local institutions, ecological knowledge and market structure in south-eastern Zimbabwe. Ecological Economics, 70: 454-461.
· Simwaka, K, Ferrer, S., and Harris, G. (2011).  Maize production differentials among Malawi rural households: a difference in difference estimation approach.  Journal of Development and Agricultural Economics, 3(6): 222-229.
· Simwaka, K., Ferrer, S., and Harris, G. (2012).  Technical efficiency differentials among HIV/AIDS affected farm households in Malawi: evidence from time variant and invariant inefficiency models.  African Crop Science Journal, 20(3): 197-205.
PEER REVIEWED PAPERS IN PUBLISHED CONFERENCE PROCEEDINGS – POST 2000:

· Mac Nicol, R., Ortmann, G.F., and Ferrer, S.R.D. (2007).  Changing perceptions of the risk environment faced by commercial sugarcane farmers in KwaZulu-Natal, South Africa.  Proceedings of the 16th International farm Management Association (IFMA) Congress held in Cork, Ireland, 15-20 July 2007: 66 - 73.
· Singles, A., McFarlane, S.A., Way, M.J., Ferrer, S., and van der Laan, M. (2010).  Review of South African sugarcane production in the 209-10 season from an agricultural perspective.  Proceedings of the South African Sugar Technologists’ Association, 83: 29-45. 
· Singles, A., Ferrer, S.R.D., Leslie, G.W., McFarlane, S.A., Sithole, P., and van der Laan, M.  (2012). Review of South African sugarcane production in the 2010/11 season from an agricultural perspective.  Proceedings of the 84th Annual Congress of the South African Sugar Technologists’ Association, 84: 66-83. 
· Singles, A., Leslie, G.W., McFarlane, S.A., Sithole, P., Miles, N., Ferrer, S.R.D., and Maher, G. (2012).  Review of South African sugarcane production in the 2011/12 season from an agricultural perspective.  Proceedings of the 85th Annual Congress of the South African Sugar Technologists’ Association, 85: 30-46.
· Kadwa. M., Bezuidenhout, C.N., and Ferrer, S.R.D.  (2012). Cane supply benefits associated with the mitigation of labour absenteeism in the Eston sugarcane supply chain. Proceedings of the 85th Annual Congress of the South African Sugar Technologists’ Association, 85: 47-50.
SELECTED ADDITIONAL RESEARCH PAPERS PRESENTED AT ACADEMIC CONFERENCES AND RESEARCH SYMPOSIA – POST 2000:

· Ferrer, S.R.D., and Nieuwoudt, W.L.  (2001). Testing risk preferences as determinants of farmers’ soil conservation decisions in South Africa.  Contributed paper presented at the Fifth International Conference of the International Society for Ecological Economics (ISEE) Russian Chapter in Moscow, Russia, September 26-29, 2001.

· Ferrer, S.R.D., and Semalulu, A.K. (2005).  The impact of the LRAD Programme on farmland redistribution in KwaZulu-Natal.  Paper presented at the 42nd Annual Conference of the Agricultural Economics Association of South Africa, Somerset West, September 2005.

· Fannin, T.G., Ferrer, S.R.D, and Ndlovu, P.C. (2006).  Tourists’ willingness to pay for terrestrial wildlife photo-tourism product attributes in South Africa.  Paper presented in a plenary session at the 43rd Annual Conference of the Agricultural Economics Association of South Africa in Polokwane, September 2005.

· Ferrer, S.R.D. (2008). Land reform redistribution/distribution management and institutional design issues and alternative approaches to address them.  Think piece presented at the TIPS Forum 2008, Cape Town, 30-31 October.

· Ferrer, S.R.D. (2009).  Organisational arrangements for investor friendly group-based land reform projects.  Invited paper presented at the Capacity Building to Link Land Reform to Development Seminar, University of Pretoria, 30th October 2009. 
· Joubert, C, Jooste, A and Ferrer, S.  (2012).  A comparative analysis of the different regions of the South African sugar industry.  Paper presented at the 50th Annual Conference of the Agricultural Economics Association of South Africa in Bloemfontein, October 2012.
· Mabe, R., Wale, E, and Ferrer, S. (2012).  Mentee and mentor competencies for forming and sustaining mentorship: perspectives from the South African sugar industry.  Paper presented at the 50th Annual Conference of the Agricultural Economics Association of South Africa in Bloemfontein, October 2012.
3. CV:  Jan Theron
Personal Details:

Nationality:  South African

Email: jan.theron@uct.ac.za
Phone: +27 021 650 5636
Brief Profile:

Jan Theron is the co-ordinator of the Labour and Enterprise Project. Jan was formerly General Secretary of the Food and Canning Workers Union and Food and Allied Workers Union. As well as the research he has undertaken for LEP, he practices as an attorney. He has published extensively in local and international journals. He has also served as part-time senior commissioner for the Commission for Conciliation, Mediation and Arbitration. Jan brings specialist expertise in labour law as well as in-depth knowledge in labour trends nationally and internationally to the team. 

     Academic Qualifications

· BA, LLB degrees, University of Cape Town

· Advanced diploma, Labour Law, University of Cape Town

Selected publications – post 2000

· 2012 ‘Prisoners of a Paradigm: Labour broking, the “new services” and non-standard employment’, in Reinventing Labour Law, R. Le Roux and A.Rycroft (eds), Juta. 
· 2011 Keywords for a 21st Century Workplace’, Monograph, Institute of Development and Labour Law, University of Cape Town.

· 2010 

‘Cooperative policy and law in east and southern Africa: A review’, Coop Africa Working Paper No 18, International Labour   Office, Dar es Salaam.             

‘Informalization from above, informalization from below: Options for organization.’ In Special Edition, African Studies Quarterly.
‘Collective bargaining in South Africa: Past, present-and future?’ With Shane Godfrey, Johann Maree and Darcy Du Toit. Juta, Cape Town, 248 pages.

‘Options for organizing waste pickers in South Africa’. WIEGO Organizing Series, Women in Informal Employment: Globalizing and Organizing, Cambridge, MA.
· 2009 

‘Plus ca change: Reinventing inequality in the Post-apartheid workplace.’ In ‘Equality in the workplace’, O.Dupper and C.Garbers (eds), Juta, Cape Town.

‘Costing, comparing and competing: The world Bank’s Doing Business survey and the Bench-marking of Labour Regulation.’ With P. Benjamin. In ‘Global administrative Law’, H. Corder (ed), Juta, Cape Town.

‘Cooperative policy and law in East and Southern Africa’, paper presented at the International Cooperative Alliance Ministerial Conference, Nairobi, 22 October 2009.  

· 2008

‘Cooperative possibilities for decent work’, paper presented to the International Industrial Relations Association African Regional Congress, 28 March 2008. 


The shift to services and triangular employment: Implications for labour market reform.’ Industrial Law Journal, January 2008. 

· 2007     

The State of Collective Bargaining in South Africa: An empirical and conceptual study of collective bargaining.’ With S Godfrey and M Visser. DPRU Working Paper. Development Policy Research Unit, University of Cape Town.

‘Costing, comparing and competing.’ With P. Benjamin. DPRU Working paper, Development Policy Research Unit, University of  Cape Town. 

‘Who’s in and who’s out: Labour law and those excluded from protection.’ Law, Democracy and Development, Vol 11. 

‘The Expanded Public Works Programme: Lessons from 5 projects the Western Cape, South Africa’. With S Godfrey. Bargaining Indicators 2007: A Collective Bargaining Omnibus. Labour Research Service: Cape Town.

‘Globalization, the impact of trade liberalization and labour law: The case of South Africa.’ With S. Godfrey and M. Visser, International Institute for Labour Studies, Discussion paper,Geneva. 

‘When will the real dialogue begin? A comment on section 10 of the 

ANC discussion document. In O.Edigheji (ed). ‘Rethinking South   Africa’s development path: Reflections on the ANC’s policy conference discussion documents’, Centre for Policy Studies, Johannesburg. 

‘Remember me, when all goes well for you.’ SA Labour Bulletin, Vol 31 (4).

‘Membership based organizations of the poor: The South African   tradition’, in ‘Membership based organizations of the poor’, ed.s Martha Chan, Renana Jhabvala, Ravi Kanbur and Carol Thomas. Routledges.

· 2006

‘The ‘casualization’ debate: The challenge for organized labour,’ in   ‘COSATU and South Africa’s triple transition: A reader.’ Ed. Neil  Coleman. 

Country study: Co-operatives in South Africa. Paper presented to ILO/ICA workshop in Addis Ababa, 15 March 2005.

· 2005

‘Trade Unions and the Co-operative Alternative (Part 2)’  South  African Labour Bulletin, Volume 29 No2, 60   

‘Employer or Intermediary: Labour brokers and the triangular  employment relationship’ Industrial Law Journal, Volume 26, April 2005, 618-649.

· 2004

‘Trade Unions and the Co-operative Alternative (Part 1)’ South African Labour Bulletin, Volume 28 No 4, 33. 

‘Employment is not what it used to be: The nature and impact of the restructuring of work in South Africa .’ In ‘Work Employment and Society: Ten Years of Restructuring Post-Apartheid Workplaces’ Eds. E.Webster and K.Von Holdt. Scottsville, University of Kwazulu-Natal. 

2003

Labour Recruitment and the Services Sector: Is the Legislative Framework Adequate?’, Services SETA Research Journal.
2002       

‘The Labour Dispute Resolution System and the Quest for Social Justice: A Case Study on the CCMA, Unfair Dismissal and Small Business‘,   with S.Godfrey, South African Journal of Labour Relations, Autumn.
‘The Erosion of Workers’ Rights and the Presumption as to who is an Employee’, Law Democracy and Development, University of the Western Cape. 2003.
· 2001            

‘The CCMA and small business: The impact of the labour dispute resolution system’, with S.Godfrey. Development and Labour Law Monographs 2/2001,  Institute of Development and Labour Law, University of Cape Town

‘Responding to externalisation (Part 2)’. South African Labour Bulletin, Vol. 25 No. 1. 

· 2000.           

‘The CCMA and Small Business – The Results of a Pilot Study’, with S Godfrey, Industrial Law Journal, Vol.21 (January).

‘Protecting workers on the periphery’, with S.Godfrey, Development and Labour Law Monographs 1/2000, Institute of Development and Labour Law, University of Cape Town.

‘Responding to externalisation (Part 1)’. South African Labour Bulletin,   Vol. 24 No. 6 (December)

4. CV: Margareet Visser 
Personal Details: 

Nationality: South African 

Email:margareet.visser@uct.ac.za
Phone: 072- 2276809
Brief Profile: 

Margareet Visser is a researcher at the Labour and Enterprise Policy Research Group. Margareet has considerable research experience on farm labour in the Western Cape. She is well known as a co-author of the recently published study on horticulture value chains in South Africa, a study that has influenced current debates on the nature and causes of labour unrest in that region. She also works as an ethical trade auditor for the NGO Fairtrade, providing her with insight into labour compliance amongst certified producers. She brings her specialist knowledge of agricultural labour in the Western Cape to the team, as well as her expertise as a researcher.  

Academic Qualifications
2006:   


Masters in Development Studies and Social Transformation: Thesis with 

distinction. University of Cape Town






1989:                 BA (Hons) Journalism, University of Stellenbosch.

1986-1988:        BA (Social Science), University of Stellenbosch

PUBLICATIONS

·    Theron, J, Godfrey, S & Visser, M. 2007. Globalization, the impact of trade liberalization, and labour law: The case of South Africa. International Institute of Labour Studies (Accessed 16 August 2007). (Available online at http://www.ilo.org/public/english/bureau/inst/download/dp17807.pdf)
·     Godfrey, Theron, J & Visser, M. 2007. The State of Collective Bargaining in South Africa: An Empirical and Conceptual Study of Collective Bargaining. DPRU Working Paper 07/130

·    Theron, J & Visser, M. 2009. Remember me when your ship comes in: cooperatives and the need to shift from a wage culture. Monograph 1/2009. Institute for Development and Labour Law

·    Visser, M & Theron, J. 2009. Waste not: Externalisation and the management of waste in Cape Town, Working Paper 12, PLAAS, Institute for Poverty, Land and Agrarian Studies.

·    Theron, J & Visser, M. 2010.  Part-time employment and the mall. Working Paper, Institute of Development and Labour Law, June 2010. 

·   Visser, M. 2010. ‘Dial 0 for Complaints’: Taking a Closer Look at Call Centre

·   Work in South Africa in Society in Focus — Change, Challenge and Resistance, Reflections from South Africa and Beyond, (Eds) L. Heinecken and H. Prozesky, Cambridge Scholars Publishing: Newcastle upon Tyne.

·   Theron, J & Visser, M. 2010:  Waste Management and the Workplace. Law, Democracy & Development: 14 

·   Theron, J & Visser, M. 2011. “Waste Management and the Workplace” in The Legal Empowerment Agenda: Poverty, Labour and the Informal Economy, (Ed) D. Banik, Ashgate: Surrey. 

·   Theron, J, Godfrey, S, with Visser, M. 2011. Keywords for a 21st Century Workplace. Monograph (November 2011) for the Institute of Development and Labour Law, University of Cape Town. 

·  Theron, J & Visser, M. 2012. Changing employment trends on farms in the Hex and Breede River valleys. Discussion document for the Cape Winelands District Municipality Roundtable Dialogue on trends in the rural economy.

·   Visser, M. 2012. Farm Worker Equity Schemes in South Africa: Aspects of Land Reform in the Western Cape. Monograph 2/2010 for the Institute of Development and Labour Law, University of Cape Town.

·   Theron, J & Visser, M. 2012. Prospects for Decent Work in Agriculture. Working Paper for the Institute of Development and Labour Law.

·   Visser, M, 2012. Sweeping changes? Organising and bargaining for the realisation of the rights of domestic workers. Seminar paper produced for Domestic Worker Research Project, University of the Western Cape.

·    Available online at: http://www.dwrp.org.za/images/stories/DWRP_Research/seminar_presentation_on%20organising_and_regulating_domestic_work.pdf

·    Barrientos, S & Visser, M. 2012.  Shifting South: Implications of the rise of regional buyers for economic and social upgrading in African Fresh Produce. Conference paper for 24th Annual Conference of the Society for the Advancement of Socio-Economics (SASE), June 28-30, 2012 - Massachusetts Institute of Technology, Cambridge

·    Barrientos, S & Visser, M, 2012. South African horticulture: Opportunities and challenges for economic and social upgrading in value chains Working Paper 2012/12 published for Capturing the Gains network. Published online at http://www.capturingthegains.org/publications/workingpapers/wp_201212.htm

5. CV: Prof Andries Du Toit 

Personal Details:

Nationality: South African

Email: adutoit@uwc.ac.za
      Phone: +27 (0)21 959 3755 (w)

Brief Profile 

Prof Du Toit is the Director of PLAAS. Andries has worked for over 20 years as a  researcher in the NGO and academic sector in South Africa focussing on farm dwellers’ rights, globalisation, land and agrarian reform, agro-food restructuring and chronic poverty. Andries has an impressive record of research and writing on farm worker –farmer relationships in the Western Cape, amongst his other academic accomplishments. His educational background is in rural sociology, and he brings specialist knowledge of labour relations in Western Cape agriculture and expertise in research method and analytic rigour to the team. 

Academic Qualifications
1996
PhD, School of Comparative Studies, Department of Government, University of Essex, England.

1991
Masters Degree in History with distinction from the University of Cape Town (Supervisors: Dr Colin Bundy and Dr Patrick Harries).

1986 
BA (Honours) Degree with distinction from the University of Stellenbosch.

Selected Consultancies and Projects
· 2010 Project Manager for Improving Market Access for Emerging South African Rooibos Farmers a project funded by USAID and subcontracted to PLAAS by Colorado State University

· 2010-2011 Project Manager for Improving Market Access for Emerging South African Rooibos Farmers a project funded by USAID and subcontracted to PLAAS by Colorado State University

· 2009-2010 Project Manager for Securing Women’s Access to Land, an IDRC funded project implemented in partnership with the International Land Coalition.

· 2009-2011 Project Management for Understanding informal self-employment: a qualitative-quantitative integrated study funded by the Programme for Supporting Pro-Poor Policy Development (PSPPD) in the Presidency

· 2008Presenter, Dinokeng Scenario Team, Magaliesberg  24 October 2008.

2008  
Advisor, Workshop On The Fifteen Year Review Of Government Performance For Economic And Social Sectors, South African Presidency, Premier Hotel, Pretoria, 3-4 March, 2008.

· 2005-2010:Country Manager for Chronic Poverty Research Centre South Africa team, Jan – June 2010. 

· 2005-6
Reference Group Member South African Poverty Measures project for  Studies in Poverty and Inequality Institute (SPII).

· 2002 
Panellist, Human Rights Commission hearings on Human Rights Violations on Western Cape farms, Malmesbury, 3-4 July 2002.

· 2000-2001 Convenor, Agri-Wescape Code of Conduct Drafting Team.

· 2000
Consultant, for Fairtrade Labelling Organization in the identification of South African Citrus producers for Fairtrade Certification.

· 2000
Co-ordinator, inspection team, for Ethical Trade Initiative pilot project on South African Wine.

· 1999
Evaluation of implementation of Land Titles Adjustment Act (111 of 1993) for Western Cape  PDLA.

· 1999
(with Mel Adisu) - Organisational Development and Management, Fort Cox College of Agriculture and Forestry, Eastern Cape.

· 1998
Lead Consultant, Ministerial Review of the Restitution Programme, July - November 1998.

· 1998-9 Facilitator, DLA Restitution Policy Formulation Process.

· 1998
Facilitator, Strategic Planning meeting for the Commission on the Restitution of Land Rights, Ikhaya Lodge, Dunkley Square, 20 - 22 April 1998.

· 1997-9 Course design and facilitation, 5-day course in Restitution Policy and Implementation (Programme of 6 courses).

· 1997
Policy Advisor to DLA Tenure Reform Directorate on the implications of upgradings in terms of s2 of the Upgrading of Land Tenure Rights Act.

· 1997
Procedural development and capacity building in the Restitution Programme for the Department of Land Affairs.

· 1995-6 Project Manager - Diagnostic Evaluation Study, Southern Cape Land Reform Pilot Project.
6. CV: Karin Kleinbooi 

	Personal Details: 

Nationality: South African 

Email: kkleinbooi@uwc.ac.za 
Phone: 082922 6144
Brief Profile 


Karin Kleinbooi is a researcher at PLAAS (Institute for Poverty, Land and Agrarian Studies) who has worked on labour issues on farms in the Western Cape and Limpopo. She brings this experience and her capacity as a field researcher to the team.  PLAAS does research, policy engagement, teaching and training about the dynamics of chronic poverty and structural inequality in Southern Africa, with a particular emphasis on the key role of restructuring and contesting land holding and agro-food systems in the subcontinent and beyond. Plaas recognizes the central importance of the agro-food system in creating and perpetuating poverty, and also in eradicating it. Research has concentrated heavily on issues of production in these systems, but focus is broadening to consider the upstream and downstream aspects of agro-food commodity chains and systems. Key aspects of social policy affecting the dynamics of poverty and inequality in southern and South Africa are also being taken up. Within this broad field of investigation, there is a focus on the dynamics of marginalised livelihoods, particularly livelihoods that are vulnerable, structurally excluded or incorporated into broader economic systems on adverse terms. Plaas researchers have considerable expertise in analysing land- and agriculture-based livelihoods of farm workers; small and subsistence farmers; those pertaining to coastal and inland artisanal fisheries and fishing communities; and the informally self-employed in rural as well as urban areas.
Publications and reports 

· Various individual and joint written submissions to National Council of Provinces, Portfolio Committees (Parliament of South Africa) Land reform, farm workers and and agriculture. 
· Kleinbooi K. (Forthcoming). “Reshaping Women’s Land Rights on Communal  Rangeland”, African Journal of Range & Forage Science (Special Edition) 

· Kleinbooi K. (Forthcoming). “Everyday realities of Land Reform in the Cape Provinces: Women’s land rights in Namaqualand” in Hebinck P and Cousins B (eds) ‘Emergent Properties of contemporary rural South Africa’. 
· De Satge R, Kleinbooi K and Tanner C (eds). 2011. Decentralised Land Governance, Local Voices from Botswana, Madagascar and Mozambique. 
· Kleinbooi K & Williams B. 2010. Life histories of evicted farm workers. Five case histories examined. Phuhlisani Solutions, PLAAS. Cape Town. 

· Kleinbooi K (ed). 2010. Review of Land Issues in the Southern Africa Region. (Overall editor and author of South Africa, Angola, Namibia sections). 

· Kleinbooi K. 2010. Women’s familial and farming relationships in Namaqualand. Agenda Feminist Journal, January Edition. 

· Aliber M and Kleinbooi K. 2010. Land In Southern Africa: Key Issues for Farmers and Policy Options. Paper commissioned by Southern African Confederation of Agricultural Unions (SACAU) - funded under the EC/IFAD-funded SFOAP programme 

· Aliber M and Kleinbooi K. 2010. Review of the Land Reform Budget 2010. Umhlaba Wethu 2010, Edition 10. PLAAS, UWC. 

· Kleinbooi K. 2008. “The private sector and land reform” in Hall, R (ed) Another Countryside? Policy Options for Land and Agrarian Reform in South Africa. Bellville: Institute for Poverty, Land and Agrarian Studies (PLAAS), UWC 

· Kleinbooi K. 2008. Land reform from below. Decentralised land reform in Southern Africa. Discussion document. PLAAS, UWC 
· Kleinbooi K and Lahiff, E. 2007. Women’s access to land in the communal areas of Namaqualand. Journal of Arid Environments, Namaqualand Special Issue Sept ’07 

· Agri-Africa. 2007. Vaalplaas Restitution development planning - Commission of Restitution of Land Rights. 

· Kleinbooi K. 2007. Diagnostic study of the Covie Restitution Claim in the Southern Cape. PLAAS 

· Kleinbooi K and Lahiff E. 2007. Diagnostic study of the Schmidtdrift Restitution Claim in the Northern Cape. PLAAS. 

· Kleinbooi K, Lahiff E and Tom B. 2006. Land Reform, Farm Employment and Livelihoods Western Cape Case Study: Theewaterskloof Local Municipality. PLAAS 

· Agri-Africa. 2005. Assessment of agricultural land reform projects in the Western Cape, for the Department of Agriculture, Elsenberg. 

· Ethical trade in African Horticulture: Gender, Rights and Participation (co-author: Dr. Stephanie Barrientos). University of Sussex, 2004 

· Newton D and Kleinbooi, K. 2004 An investigation into the implementation and impact of the Sectoral Determination for Agriculture, CRLS. 

· Kleinbooi K. 2004. Social Accountability in the Agricultural Sector. Accountability Institute, IDS, Sussex University. 

· Hall R, Kleinbooi K & Mvambo N. 2001. What Land Reform meant or could mean for farm workers in SA. CRLS 

· Hall R, Kleinbooi K, et al. 2001. Employment trends in the Western Cape. CRLS, 

· Kleinbooi K. 2001. Who benefits from ethical trade? The South African Experience. University of Sussex, IDS Newsletter 

· Promoting sustainable development for women farm workers in the Western Cape (co-author: Jackie Sunde). CRLS, 1999 

· Women Farm Workers’ Rights. CRLS, 1999 

· Migration and Urbanisation (Simon Bekker et al), 1997 

7. Prof Doreen Atkinson
Person Details

Nationality: South African
Address: 7 Colin Fraser Street, Philippolis, 9970, Free State Province
Phone: +27 51 773 0324
Email: karoo@intekom.co.za 
Brief Profile:

Prof Atkinson brings specialist expertise on labour issues in dry land agriculture to the team. Based at the University of the Free State, she is well placed to lead research in this province, and to play a leading role in research design and analysis.   She is Director, Research Cluster on Sustainable Development, at the University of the Free State
Qualifications:

BA (Hons) Political Studies at Rhodes University, South Africa (1979-1983)

MA (Political Science), University of California, Berkeley, 1984

PhD (Political Science) University of Natal, South Africa (1990-1992) 

Papers and publications 
1996 Monthly Land Reform Diagnostic Evaluation Studies for the Free State and Northern Cape provinces. The studies considered intra- and inter-departmental relations, as well as the involvement of local government, NGOs and CBOs in land reform projects (
1996 `Institutional Management of the Northern Cape Land Reform Process' (unpublished paper) for LAPC.  

1996 `Land reform in the Free State' (unpublished paper), LAPC.
1998: `Rural Local Government in the Free State’ (with Mark Ingle), published LAPC, Rural Local Government:  Case Studies in Four Provinces of South Africa, Working Paper no. 73
1998 Drafted Rural Development Framework for the Free State Province.  The Framework included economic and institutional development of agricultural, small town and tribal areas.

Provincial Government (Office of the Premier), in association with Department of Land Affairs.
1999 “Sustainable Rural Livelihoods in the Eastern Cape’:  Research project as part of a multi-skilled team.  My report focused on infrastructural issues (water, roads, electricity, telecommunications), local government, and social development (NGOs, CBOs, tribal leaders)
1999 The economic rationale and modalities for rural infrastructure development:  Developmental local government in rural service delivery, with Ted Stilwell, Development Paper no. 140, DBSA.  

2001 Evaluation of the Community Projects Fund Support Programme, Dept. of Agriculture, Free State Province
2004 “From on-farm to own farm?” The role of farm worker unions in land reform in South Africa, with Daniel Pienaar and Jeff Zingel
2005 Rural Development Framework

2006 Is there a case for smallholder agriculture?

2007 The need for agricultural extension services for municipal commonage farmers

2007 Development in the Arid Areas in South Africa:  

Volume 1 – A socio-economic overview of the Karoo, Kalahari and Namaqualand

Volume 2 – Provincial development policies and plans in the Arid Areas

2007 Going for Broke:  The Fate of Farm Workers in Arid South Africa

2008 “A Review of International Arid Areas Research Agencies: The Implications for Investment in the Karoo, Kalahari and Namaqualand” Paper for the Eastern Cape Socio-Economic Consultative Council (ECSECC)
8. CV: Jeanette Clarke
Personal Details: 

Nationality: 

Address P.O Box 311, Muizenberg 7945 

Phone 27 21 788 5098 

Cell 27 82 453 9800 

E-mail forests@mweb.co.za 

Brief Profile: 

Jeanette is an independent researcher with expertise in the forestry sector. A recent area of particular emphasis has been research and advocacy work on the working conditions of forest labour, and the trend towards labour outsourcing in the industry. She recently conducted a study for DAFF on working conditions in the forestry sector in South Africa. Jeanette brings her specialist knowledge of the forestry labour to the study as well as generic skills in research design, analysis and report compilation.
Qualifications 
· 1983 Master of Science in Tropical Resource Ecology, University of Zimbabwe 

· 1978 Bachelor of Science Plant Sciences and Zoology, Rhodes University, Grahamstown, South Africa

Recent work experience / consultancies 
· Investigation of Working Conditions of Forestry Workers in South Africa. Study commissioned by DAFF and the Forest Sector Charter Council. Contracted by DAFF, January-June 2012. 

· Preparation of a case study on the impact of casualisation and FSC certification on labour conditions in the forest industry in South Africa. Contracted by FSC, April 2011.
· Review of technical approaches and policy options for strengthening the management of miombo woodlands to meet household needs in Southern Africa. Contracted by World Bank.
· Review of the availability, delivery, quality and overall effectiveness of forestry extension and business support services. Contracted by the Department of Public Enterprises. The study was one of a number commissioned to inform the SAFCOL role review. Oct-Dec 2006.
· Preparation of South African case study on trends in forest ownership, forest resources tenure and institutional arrangements in relation improved forest management and poverty reduction. Contracted by the FAO as part of a regional programme to examine the linkages between forest tenures, forest management and poverty reduction. August – December 2006.
· Research into the role of forestry contractors in reducing poverty in South Africa.  Contracted by the international Institute for Environment and Development through the Programme for Land and Agrarian Studies (PLAAS) Dec 2004-March 2005
· Rapid review of staff development and training strategies in selected government departments.  Contracted by the DWAF-DFID WFSP: Forestry Programme. June – September 2004.
· Team member, Eastern and Southern African Regional Review of Community Involvement in Forest Management.  Convened by the IUCN Working Group on Community Involvement in Forest Management.
· Collaborator, Study on Instruments for Sustainable Private Sector Forestry coordinated by IIED. Prepared a paper for the theme on social and environmental aspects of the forest management certification process. June 1999-May 2000.
· Review of the contribution of small growers to timber production in South Africa.  Review of the contribution made by commercial forestry to rural development in South Africa. Both review contracted under South Africa’s National Forestry Action Programme
· Review of technical approaches and policy options for strengthening the management of miombo woodlands to meet household needs in Southern Africa.  Contracted by the World Bank 2007.
· Review of the availability, delivery, quality and overall effectiveness of forestry extension and business support services. Contracted by the Department of Public Enterprises. The study was one of a number commissioned to inform the SAFCOL role review. August – December 2006.
· Preparation of South African case study on trends in forest ownership, forest resources tenure, and institutional arrangements in relation to improved forest management and poverty reduction. Contracted by the FAO as part of a regional programme to examine the linkages between forest tenure, forest management and poverty reduction. Aug-Dec 2006.
· Research into the role of forestry contractors in reducing poverty in South Africa. Contacted by the International Institute for Environment and Development, through the Programme for Land and Agrarian Studies (PLAAS) Dec 2004- March 2005.
· Collaborator, Study on Instruments for Sustainable Private Sector Forestry coordinated by IIED. Prepared a paper for the theme on social and environmental aspects of the forest management certification process June 1999- May 2000.
· Review of the contribution of small growers to timber production in South Africa. Review of the contribution made by commercial forestry to rural development in South Africa. Both review contracted under South Africa’s National Forestry Action Programme. 
�EMBED WPDraw30.Drawing  \* MERGEFORMAT \s���





PAGE  
1

_1156935743.unknown

