CODE OF ETHICS

EASTERN CAPE
PROVINCE

25 AUGUST 2015
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BACKGROUND

> Literal meaning of Ethics is a system of moral
principles that govern a behaviour.

» It is a system used by many organisations or
companies to set acceptable behaviours in a form

of Code of Ethics.

» The Code of Ethics usually provides guidance on
what behaviour is expected from people.

> It means that as a person you should do the right
thing even when there is no one looking.
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IMPLEMENTATION OF THE CODE OF
ETHICS

Establishment of Committee for inquiry into contempt (Ethics Commiitee)

> There is a Standing Committee for inquiry into contempt as required
by Section 12(2) of the Powers and Privileges Act....

> This Committee also functions as the Ethics Committee established
in ferms of the adopted Code of Ethics for Members.

Composition of the Committee for inquiry into contempt

> The Ethics Committee is chaired by the Deputy Speaker or any

member of the Executive Committee of the Legislature appointed by

the House and consists of two or more Members appointed by the
House.

2011/07/25 5
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CONT...

(2) The Committee must perform the functions required by Section 12 of the
Powers and Privileges Act, in accordance with the procedure adopted by the

Committee but subject to the requirements of the said Act.

(3) The Committee also performs the duties as required by Sec 25 of the Powers
and Privileges Act subject to the following:
(i) the statement or remark by the member must be of such a nature that it has
a detrimental effect on the person making the request;
(i) the Committee must investigate whether the statement or remark by the

member is with or without substance: and

(iii) the person making the request as well as the relevant member
must be afforded the opportunity to be heard by the

committee See Section 25 of Powers and Privileges Act 4 of 2004.

2011/07/25 7
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HOW DOES THE ETHICS COMMITTEE
WORK?

° The Committee considers complaints referred to it regarding
contravention of the Code.

° Once a matter is referred to the Committee:

° The committee meets first to look at the matter, scrutinize
information before it. (Hansard transcript, documents if any).

* |nvite the relevant Member(s) in writing by a notice & ensure that
the notice is delivered to the Member’s office to give them an
opportunity to explain himself/herself. (This does not mean a
Member is guilty, but the Committee may have issues it wants to
clarify to have better understanding of in order to make an
informed finding).

* The notice should be accompanied by detailed charges.

° The Committee must consider the evidence on merits before it and
once the Member is found guilty, the Committee recommends a
sanction guided by the Code of Ethics.

2015/10/22
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CONSIDERATION OF ETHICS
COMMITTEE REPORT BY THE HOUSE

* After the reportis considered the House may:
- Confirm the report,
- Vary the report with or without debating it or
- Refer the matter back to the committee for
further consideration .

* [f the House confirms the report, the Speaker must impose
the recommended sanction with due expedition.

2015/10/22 11
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WORKSHOP CONTENT

The workshop covered :-
* Definition and importance of Ethics committees

e Establishment and Functions

* Code of conduct which includes :- General code
of conduct, Attendance of meetings, Sanctions on
non attendance of meetings, Disclosure of
interests, Personal gain, Declaration of interests,
Rewards, gifts and favours, unauthorised
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ENFORCEMENT

Enforcement is a challenge throughout the
district

No frameworks to guide enforcement

No frameworks to guide breach of the code
(Submission of declaration of interests forms

No frameworks to guide breach of the Dress
code.
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THANK YOU
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APRICORN DISTRICT
MUNICIPALITY

PRESENTATION ON CODE OF CONDUCT
FOR COUNCILLORS
DATE : 27/10/2015
VENUE :GOOD HOPE CHAMBE

LY OF

i,

HATURALLY PROGBERENE

BLOUBERG MUNICIPALITY
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CDM CODE OF CONDUCT FOR
COUNCILLORS

CDM Council subscribes to the Code of
Conduct for Councillors as prescribed
in Schedule 1 of the Local Government
Municipal Systems Act, No 32 of 2000.
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KEY REQUIREMENTS OF THE CODE

Use/take/acquire or benefit from
municipal property/asset without a
just cause.
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ENFORCEMENT OF THE
CODE

(a)To ensure compliance with the Councillors Code of

Conduct and Standing Rules of Council; and

(b) To investigate alleged breach(es) of the provision of
the Code and make appropriate recommendations

to the Council.
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PERFORMANCE TARGETS OF
THE COMMITTEE (2015/16)

In order to ensure consistency and maintain
sight of its objectives of promoting and
enforcing compliance with the Code of Conduct,
the Committee has developed performance
indicators and targets against the key
requirements of the Code.
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KEY PERFORMANCE TARGETS
OF THE COMMITTEE (2015/16)

dDevelopment of Dress Code for
Attendance of Council and Committee
meetings;

(ASubmission of 4 Analysis Reports (1 per
Quarter) to Council on Councillors’ attendance
of meetings;

JAdoption of 2015/2016 Annual Work
Programme; and

(JAdoption of 2014/2015 Annual Report.
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BLOUBERG MUNICIPALITY
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