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DISCLAIMER

The information in this report has been provided to the Commission for Gender Equality [CGE) under oath, In this regard
every endedvour has been made by the CGE fo preserve the authentficity, accuracy and intent of the informaftion that
was provided. Accordingly, dil errors and omissions that may be patent orlatent cannot be attributed to an oversight or
negligence on the parf of the CGE. Furtherrmore, in terms of Section 17 {3} of the Commission on Gender Equality Act 39
of 1994, no Commissioner, member of staff or any of the experts that has been engaged shall be liable in respect of
anythingrefiected, any point of view, any recommendation made and anything expressed in thisreport.



The CGE is charged with a broad mandate to promote respect for gender equdlity and the protection,
development and atiainment of gender equality, and to make recommendafions to Pariament on any
legislation affecting the status of women in South Africa. The CGE is committed to creating o society free
fror gender discrimination and any other forms of oppression where people shallhave the opportunities and
means forealize their potentiolregardiess of gender, race, class, religion, disability or geographic location,

Furthermore, the CGE has the power to monitor, investigate, research, educate, lobby. advise and report
on issues concerning gender equality. The CGE is mandated by the Constitution of the Republic of South
Africa and the CGE Act to monitor compliance with conventions, covenants, protocols and charters
relating to the object of the Commission. Article 13({ ¢ ) of CEDAW obliges State Parties to take all
appropriate measures to eliminate discrimination against women and to ensure their right to participate
in recreational activities, sports and in all aspects of culiural life,

Following the public hearings which are held provincially by the CGE which involve the process of
investigation with companies and depariments, the CGE has obtained additional documentiafion
mapping interventions towards addressing gender transformation in the sports industry,

The CGEis pleased fo present the findings, analysis and recommendations emerging from these process,
and is committed to taking these forward with key stakeholders in this sector.
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In this era of hope for gender fransformation, there are still entities which are poorly performing in complying
with the Employment Equity Act as well as attaining gender equality. As much as the SRSA and the sport
fratemity adopted the Govemment's first Nafional Sport and Recreation plan, this prompted a public
debate on issues related to access, development, equity, equality, opportunity and transformation. These
areasre-enforced the CGE's mission to promote, protect, monitor and evaluate gender equality.

Sports, especially football, is demonstrably one of the most significant cohesive factorsin uniting our nation,
whilst at the same time it demonstrate its own measurable social and economic values which Socuth Afica
should pursue through implementation of the National Sports and Recreation Plan. The CGE in ifs
investigative mandate found out that even though sports indabas are held on annual basis, the women
footballers are not 100% represented , which also make them less decision-makers with regard to their role
andrecognition in those gatherings.

Methodology

In order to redlize its strategic objective 1 of the 2011712 implementation plan ,and to be able to measure
progress inrelation to gender transformation in football, the CGE had to rely oninformation givenin away of
a complaint lodged, investigate, and research combined with telephonic conversations with the relevant
soccer mother body, SAFA. A questionnaire was prepared to assist SAFA in preparing o presentation and
responding to the panel questionsrelevant to the hearing.

The following were pieces of legislation refered o

® The Constitution of the Republic, Act 108 of 1994

Commission on Gender Equality Act 3% of 1996

Promotion of Equality & Prevention of Unfair Discrimination Act 4 of 2000
Convention on Elimination of All Forms of Discrimination Against Women
Beijing Platform for Action




The Commission for Gender Equdiity {CGE) is an independent state institution established in terms

of Chapter 9 of the Constitution of the Repubitic of South Africa. The CGEis charged with a broader
mandate fo promote respect for gender equality and the protection, development and
attainment of gender equality in South Africa. Part ofits mandate is to monitor the implementation
of the international and regionalinstruments signed, or acceded to, and orratified by South Africa,
that impact directly orindirectly on gender equality. It forms part of a broad effort to build a South

African society that s free of any form of oppression owing to gender, race, closs, religion, disability
or geographic location.

First, the RSA constitution clearly promotes equaliity in the workplace and from the early 1990s the
republic has worked af international levels to eliminate discrimination the basis of race, gender, sex,
sexual orientation, age, and disability. South Africa has dlso ratified many infernational agreements
including:

® The Intemational Labour Organisation {ILO) Convention No. 111, concerning equal
remunérdtion for men and women workers for work of equal value (ratified by South Africa in
2000}.

® Article 2 of the above, which requires member states to promote and apply to all workers the

principle of equal remuneration to men ana women for work of equal value, by means of
national laws, recognised machinery forwage determinafion, and collective agréements,

© ILO Convention No.100 (rafified by South Africa in 1997), which requires member states to
pursue policies that promoete equal opportunity, freafment in employment and access to
opporiunities including vocational training {with ¢ view o eliminating discrimination in
empioyment).. ,

¢ As part its mandate, the Commission engaged in a process of investigations based on a
complaint received in relation fo discriminatory practices by the South Afican Football
Association (SAFA) inrelation o women'sfootball, which furtherresulted in a public hearing.

The Complainant, the South African Women's Football Association, hereinafterrefenred to as SAWFA, lodged *®
a complaint with the CGE Legal Department, alleging gender discrimination in South African football. The
Respondentis South African Football Association, hereinafterreferred to as SAFA, an organization mandated

to administer and promote football in South Africa. The Respondent based its allegation on the following
grounds that:

a) SAFAis nottaking the interests of women's football into consideration as they do for men's football.

b) SAFAhas falled or denied to grant SAWFA legitimate membership,

¢} SAFA has failed to implerment resolutions of the Soccer Indaba that was held in 1997, and the Football
Commission of 2002,
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As aresult of the above, the Legal Department resolved that it would be necessary for the CGE to assist SAFA
and SAWFA to find a long-lasting solution to ensure development in women's football in South Africa. It is on

this basis that CGE found it necessary fo hold a public hearing and call SAFA to account on gender
transformationin football.

tegal Process

® The Commission, in terms of section 11 of the Commission for Gender Equality Act 39 of
1996,embarked on the process of invesfigating allegations leveled against SAFA on or about March
2009.

Py The Commission wrote letters to SAFA and the Department of Sports and Recreation, followed by

severaltelephonic corespondence with the purpose of arranging ameeting.

The meeting held on 4 December 2009 was adjourned without resolution, followed by a roundiable

meeting on 22 September 2010, in an attempt to mediate on the complaint.

® The Commission’s further investigations revealed that some of the information presented during the
mediation process could not be verfied and could not be justified by the content of theirinformation
provided.

® 1t was no this bass that . interms of section 11{e} of the CGE Act, a public hearing was convened on 4
April 2012, the hearing which had to be reminded due to SAFA president not honouring the

Commission’s invitation, A second leg of the hearing was convened for 28 June 2012, and SAFA was
againreluctant to come. The

L Commission had to consider exercising its powers in terms of section 12 of the CGE Act, to compel
SAFA into appearing before the Commission. Before this action proceeded, SAFA confimed their
presence to such hearing on the said date,

Equality in other Sports Activities

Within its annual report of 2011/12, the Mister of Sporfs and Recreation raised the importance of a public
debate which ensued on issues related to access. development, squity, equality, opportunity and
transformation, and called for these areds 1o be re-enforced in their mission to strive for social cohesion and
nation building. One can hope for these areas to be successfully implemented where there is access to
information and educafion programmes. It is clear that there is still lock of development especiailly in the
rural areas despite the fact that most sports talent is discovered from those remote areas. Therefore the
element of development, equality and transformationis far from being achieved.,



i e Depaitent:

The Department of Basic Education should ensure making compulsory physical education for all leamers and

provide supportive programmes in order to accelerate school sport vision with the assistance of corporates
like SASCOC. ltisevident that footballis the biggest followed

sport in South Africa in comparison to other sports activities, More women are coming out fo be best players
as there is a female nationalsguad which has put South Africa on the map

nationally and internafionally. However, issues of gender discrimination are still dominant s transformation is
stillon aslowpace. _

The Department of Sports and Recreation 's mission is cleat that “every South African should have an equal
opportunity to participate in sport and recreation with the emphasis on the disadvantaged and
marginalized groups , including women, children youth, the elderly. persons living with disability and people
livingintherurai areas”.

There s still a need for transformation in other sports which are largely male and racial dominant.

The CGE is conversant with the international bodies goveming different Sports Codes around the world.
These bodies seek to ensure that politics do not influence sports in any way. As aresult, sports governing
bodies should be independent from government, and there should be no interference to the administration
of sports by polifical authorities of any country. However,

Intemational insiruments such as CEDAW, which condemn discrimination agdainst women, are also binding
on infernational organizations, including FIFA, the governing body for inftemational football. This further
underscores the CGE's mandate and authotity to investigate the Complainanis. allegations, as part of its
Constitutional obligation to monitor the implementation of international conventions on gender equdlity,

Constitution of the Republic

In terms of the Constitution of South Africa, promotion for equality is enshrined in Section 9, specifically
Section 9(3) which clearly stipulates that the State may not unfairly discriminate directly or indirectly against
anyone on one or more grounds, including race, gender, sex, pregnancy, marital status, ethnic or social
origin, colour, sexual orientation, age, disability, refigion, conscience, belief, cutture, language and birth,

Sporis and Recredlion AUl Report 201112~




PEPUDA

The Promotion of Equdlity and Prevention of Unfair Discrimination Act, was specifically intended to provide
an easier method for ordinary people to challenge unfair discrimination by the state or private institutions or
individuals, through the creation of a system of equdlity courts, and to camy out provisions of the Constitution
by making sure thatinequalities invariably leading to unfair discrimination on the basis of sex and genderand
which frusirate the achievement of equality in the society are addressed..

Commiission for Gender Equality Act

Inorder to achieve ifs object in ferms of the Constitution, CGE has the power {0 monitor and evaluaie policies
and practices of organs of state at any level, statutory bodies, public bodies, authorities, private businesses,
enterprises and institutions in order to promote gender equality and make recommendations to Pariament.
Besides CGE deriving its mandate to promote the atiaginment and protection of gender equdlity, the
Commission also has the duty o monitor SA's compliance with international agreements adopted by and
acceded to by the state.

CEDAW

This Convention has it on Aricles 3 and 5, that State parties are obliged {o take in dll fields, in particular,
political, social, economic and cultural fields, all appropriate measures , including legistation to ensure full
development and advancement of women, forthe purpose of

Guaranteeing them exercise and enjoyment of human rights and fundamental freedoms on the basis of
equality with men. The Convention further also calls upon State parties to ake all appropricte measures to
meodify social and cultural patterns of conduct of men and women, with a view fo achieve elimination of
prejudices and all other practices based on the idea of inferiority or superiority of either sexes or stereotyped
roles formen and women.

This Convention was ratified and acceded to by our country in 1995, therefore it is binding upon the state and
civil society to report fo the Committee on the status of our country regarding issues of gender
transformation, women empowerment, achievements, gaps and challenges.

Beifing Platform of Action

In relation to the situation of a gik-child, the Plotform calls upon governments and international and non-
governmental organisations to promote the full participation of girls in extracuricular activities, such as
sports, drama and cultural activities.

In light of these international obligations and CGE's mandate, the Commission sought to convene a public
hearing.

e The Consmuhon of Ihe Repubhc of Souih Afﬂcc 1996 ;
; : iition: of Unfmr Dlscnm&nuhon Act 4 of 2000 -
39 of 19% :
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In preparation for the public hearing, SAFA was requested to respond in writing to a series of questions

formulated by the CGE in relation to the Commission’s investigation in terms of Section 11 of the Commission
on Gender Equality Act 39 of 1994. The preseniation made by SAFA at the hearing, in response to those
questions, outlines aims and objectives as they appear in article 2 of SAFA’ constitution, which include the
following:

© to camy on the public benefit acfivity of administering, developing, co-ordinating and promoting the
game of footballin which the participants take partin accordance with the principles aslaid downin
the statutes of FIFA,

]

to improve the game of football constanily and promote, regulate and control it throughout the
tenitory of South Africa in accordance with the principles of fair play and its unifying, educational,
culturaland humanitarian values, particuiarly through youth and development programmes;

L fo protect the interests of its Members;

® to respect and prevent any infingement of the statutes, regulations, directives and decisions of
SAFA, COSAFA. CAFand FIFA;

-] to conirol and supervise all football maiches of all forms played throughout the temitory of South
Africa;

® to manage international sporting relations connected with Association Footballin all its forms

e to setile disputes arising between members or bodies or persons connected directly orindirectly with

football within the jurisdiction of SAFA:
& to affiliate to FIFA, CAF, COSAFA and SASCOC:

e to engage siaff onthe basis of o policy of fairemployment and equalopporunities;

™ to grant practical and financial assistance to individuals and organisationsin order to enable them to
promote ideas and concepts consistent with the objects of SAFA;

¢ to select teamsfor International and Representative matches at alllevels and to arange tours anclto

sanction mafches in and regulate the transfer of players fo and from the Republic of South Africa in
terms of the FIFA Regulations:

® o appoint such sub-committees or commissions uponsuchterms asit may consider necessa ry to
give effecttoits powers,
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The following table illustrates the questions and responses, which ossisted the Commission in determining

progress inrelation to gender fransformation and equdlity in spori, as well as 1o be able to make findings and
recommendation,

QUESTIONS

In terms of 1997 Soccer Indaba resclution,
SAFA was supposed to formulate and
implement programmes o support and
uplift women's football. Kindly submit
detailed informaiion

Provide information or evidence regarding
funding, sponsorships and/or any atempis
to solicit funding or sponsors to support
women's football,

In the documents submitted o the CGE,
SAFA made referénce to Mr. Mbebe's
stafement, "whatever equitable struciure
you evolve, it must guarantee equity for
women footballers at all levels”. Please
provide the CGE with information
regarding the implementation of this
measure, and a report on the meaqsures
taken to transform your structures fo ensure
that there is equitable representation of
women footballers since 1997,

RESPONSE

An overview of women's football on
South Africa, marked “B”, document
of 19 April 1997. %

@ Women's senior national feam sponsored

by SASOL for R10,655 000.00

© Women's under 17 national team

sponsored by FNB for R3,000 000.00

® Women's regional league sponsored

by ABSA for R7,000 000.00

® Women's provincial ledgue sponsored

by SASOL for Ré, 000 000.00

® High Performance Centre sponsored

by National Lotteries Board for R10,000 000.00
TOTAL = R 36, 656,000.00

Immediately after the 1997 indabaq, SAFA set
about incorporating women's football into its
constitution and establishing the Women's
Football Commitiee. Thereafter, SAFA set
about establishing women'’s football in the
country in competition with a strong tradition
of women in netball, hockey and other
sporting traditions for women. More detail
was given in response to questions 1 and 2,
SAFA's efforts had not brought about parity
in participation and resources. Nevertheless
the Associction believesits efforls to address
historical neglect have been genuine. The
1.5 million Rand received from govermnment
is not enough fo make a difference. All
structures are run by volunteers who ore
elected to positions and whilst SAFA might
fry to enforce the inclusion of more women,
this conifinues to be a challenge.

The fact that the sport has clways been male
dominated has to be addressed by society
broadly, not by the Association alone. It will
not change ovemight.

o b iment fiom indaba called “Walls fo Bridges™ of 1997.



QUESTIONS

- Provide the CGE with information on SAFA
membership reguirements,

- SAWFA has dlleged that s membership to

- SAFA has been terminated. Kindly clarify

- the membership status of this organization.

- Give reasons for the termination of its
membership.

Kindly provide the CGE with information on
any SAFA policy/ies that promote gender
equality in the South African football, and
advise how often such policies are qudited
to verify their relevance in line with their
objectives?

Submit a list of achievements in the attainment
of gender fransformation within SAFA itself,

and in South African football in general. Please
outline measures that have been put in place
to develop and sustain women's participation
in football as well as the mentorship of women
footballersg

RESPONSE

Article 13 of the SAFA Constitution, as
approved by the Members of the Association
on 1 October 2011, outlines the requirements
Members have to fulfil,

The suggestion fo incorporate SAWFA into
SAFA as a committee was made by SAWFA
itself and this was duly accepted at the 1997
soccer indaba and implemented when SAFA
amended its constitution to establish the
Women's Fooiball Committee. This represented
a significant elevation of women's football in
the country, and has in turn led 1o the
resources of the Association being channelled
into the development of women's football
and the women's' national teams.

It is therefore no fault of the Association that
another sfructure named SAWFA was
established o few years later, with that
leadership claiming that its membership was
terminated. This is factudlly incorect and in
effect, self-serving. Since from 1997 to date,
there had been no indicadtion of any activities
on the part of SAWFA apart from a website.
There is o standard item on the agenda of
AGM called “Application and Recognition

of New Membership” but, at no stage since
he had chaired the AGM in 2009, has SAWFA
indicated that it applied for membership but
was denied. One would expect that such an
application would have béen takeh up at the
subsequent AGM but SAFA has not received
the same.

SAFA has established the Women's Football
Committee to provide oversight of the SAFA
women's football portiolio. The committee
meets quarterly to assess the state of progress
by receiving reports from all members who
represent their respective provinces. Most
committees are populated using a provincial
representation system to ensure that all
provinces are reprasented on these
governance shuctures. See Annexure V.

Initicitives of the Association include talent
development, coaching development, referees
development and administrator development.
The team .has now graduated to another level.

The South African team's success against Nigeria

was a demonstration of this. The achievements
of Fran Hilfon-Smith, Natasha Tsichlas, Nomsa

Mahlangu and other "icons of women's icotball”

are highlighted.




QUESTIONS

Please give details of the gaps and
chatllenges that you have encountered with
regard to the support for women and men's
football, and the measures you have put in
place to address these.

Please provide a report on the number of
sexudl harassment cases that were reported
to SAFA within the past five years, and how
these were resolved.

RESPONSE

The issue of funding is the greatest challenge.
Women's football in South Africa faces the
some challenges as it does Ih other parts of
the world. In what is commonly referred o as
a “traditionally male” environment, culture,
history and resources are the most common
bariers to women's parficipation in football
struciures. SAFA said this is not only in the area
of football, it is o societal challenge.

[see Annexure W for a description of FIFA's

~ Women's Football Philosophy and Programme.

In 2008, all age group categories were
intfroduced to football in Johannesburg as a
case study, SAFA Johannesburg has mandated
that alt events and tournaments should cater
for Under 8, Under 10, Under 12, Under 13,
Under 15, Under 17, and Under 19, SAFA
Johannesburg dlso mandated that oll local
football associalions should have participation
frorn all these age categories, failing which
they would face a sanction. It is hoped that
the SAFA Johannesburg case study will be
adopted in all regions.

Only one sexuval harassment case has been
refermred 10 SAFA in the past 5§ years. On the
basis of evidence presented, the Associatfion
prosecuted an individual, found him guilty, and
banned him from football for life. He later
appedled and lost the appeal, SAFA has a
policy on sexuatl harassment.

!

'4{ Does SAFA have an Employment Equity Plan? if yes, kindly provide us with a copy of same, together with a
break-down of the composition of your Members of the Board including management structures in terms of
male, female and disabllity, atboth national and provincial levels.

Response,

SAFA doesnot have an Employment Equity Plan. The SAFA president admitted that SAFA falls shorthere,



. EMPLOYMENT CONTRACT MALE FEMALE
PERMANENT 44 32
FIXED TERM 24 3
CONSULTANT 1 0
TEMPORARY 1 1
SECONDMENT 1 0
TOTAL =113 78 36

No information on disability was provided.

Kindly inform the CGE of any support
programmes that you provide to professional

women footballers during their soccer careers,

for exampie: matemity leave and benefits,
and other forms of support to enable them
to balance the professional and domestic
responsibilities

There is curently no professional women's
football league in South Africa therefore there
is no programme of maternity leave benefit.
To assist women 16 improve their daily living
conditions, the Association has approached
the SANDF to offer expert training for women,
and to recruit them for nalional service. The
Association does not employ football players.

In terms of the overall budget of SAFA, what
percentage is dllocated or spent towards
the advancement of the interests of women's
fogtball? Kindly provide us with evidence of
the actual figures.

The figures given were as follows:

2008: 15 447
2009: 21 ¢
2010: 32 675
2011: 32.861
2012: 34 271
TOTAL: 137 249

SAFA noted that the figures can be supported
by audited financial staterments




As the public were invited 1o the hearing, they were afforded an opportunity to interrogate SAFA following
their presentation and also to clarify otherissues which were reported form the media. Reference was made

1o an article in 'The Times' indicating that disparities in salaries between male and female footballers is o
globaltrend and that thisis especially

pertinent since women’s football is amateur, whether gender equality would be achieved if the perception
within SAFA was that women's football has no sponsors and no followers and therefore cannot be compared
to men'sfootball.

It was confirmed that there is a disparity between salaries for men and women footballers. This is because
women footballers do not form a professional soccer league. Refiection was dlso made fo the lack of
sponsorship which would have made it possible to set up a structure to look after women's football
professional, as exists for male footballers.

Onthe issue of women having no followers and therefore lacking sponsorshi;f Perceptions and stereotyping
are an ongeing challenge. Big Corporates and other investors need to be helped fo overcome their
prejudices. This contributes to @ structure like SAFA to be unable to command money, it can only ask.
Sponsorship formen's footballis also not easy to come by.

Women’s fooiball does have followers, and this could be as aresult of poor marketing other than stereotype
thinking. For example the stadium was packed during the African Women's Championships. Yet, corporate
South Africa {and society generally) continues to be biased towards men's football.

The Commission had to interogate on whether adequate measures have been put in place to address the
fact that footbal is fraditionally a male dominated sport, specifically to the fact that the significant
programmatic measures outlined by the SAFA have apparently not yielded equity. The Commission made
reference to 2008 audit and process af the Sunnyside Park Hotel  which was supposed to have identified
strategies and programme interventions to address chalienges in women's football and whether these had
been implemented.. Related to this, the Commission was concerned with the fact that there is no
professional women's national foothall league since this was supposed to be in place by 2004,



Ontheissue of sponsorship, the Commission noted with concern as to what percentage of the overall figure

of R 36 million mentioned went towards upgrading and sustaining women's football.. this will specifically
address the point of measures that SAFAs puttingin place to atiract more sponsorship. -
It is really a concem that gender equality still dominates in the structure merely because about 30% of
employees overall are women. In the SAFA National Executive Committee( the Board) only two(2) out of 40
members are women.. ~
Accountability, noting that even volunfeers are accountable for implementing the constitution, Is a concem
because responsibility for transformation rests with the leadership. This prompted a question whether
measures are being implemented atleadership level to drive transformation and bring about equdiity.
Although the issue of strategies arising from the 2008 summit on women's football was highlighted, it needed
to build sfrong grassroots women's football structures at o local football association level; a sirong
competition structure; strong national teams 1o ensure success at intemnational level and to participate in
international competifions; and a strong talent identification system. Instructions went out to all grassroots
structures throughout the Association to put measures in place. Monitoring at a lower level was sometimes
difficult. However, at an international level there are several successes o celebrate. For example the under
17 national team has qualified for the FIFA Women's World Cup. The team is the first women's national team
to gudlify for a World Cup; and the senior national team, Banyana Banyana, has qualified for the Olympics
forthe first fime. On the Afican continent there has dlso been success forwomen's footbail.

In terms of the percentage of the budget that goes o women's football, SAFA conceded that itwas smail.

-

The issue which was the core of this hearing, which is whether an organization called SAWFA existed, :

remained unanswered. SAFA inits defense indicated that in terms ofits constitution, both parlies agreed that
SAWFA had closed. Noformal complaint had been made against SAFA since 2009 when the president ook
office. Members have 1o go through the processes and become part of the structures. In this was nofthe cas

with SAWFA. o




tn ferms of support to the provinces, the SAFA president said money was not given directly to provinces but 1o

SAFAregions. Each of the 52 regions receives a grant of R 300,000 per annum, approximately R 15.9 million in
total. The funds are allocated according local

contexts and priorities. The president said support from local government structures was minimal despite the
fact that sport plays anintegralrole in shaping the lives of people at locallevel.

Besides the fact that there is poor marketing when coming o promoting women foofball, there has been
poor visibility of women footballers in any provincial or lecal clubs in the media as compared to their mole
counterparts, This prompted for the following questions to be asked:
® Are Bafana Bafana and Banyana Banyana playing the game ot the same level of professionalisme
® Is SAFA giving adeqguate attention to publicizing women's footballz Why, for example, wasn't there
the kind of hype around Banyana Banyana givenitsinternational achievements?
Whatis SAFA doing to develop and promote football for people with disabilities?
What is the Association doing to ensure that spoensors see women's football in the same category os
men's footbail?
e Why did SAFA ask the SANDFto recruit women?2

© Why are women not dllowed to coach? If women are cerlificated to coach, who will they be
coaching?

It is apparent from SAFA's responses that inadequate and unequal effort, commitment and rescurces are
being applied to women's football. On the issue of creating media hype around Banyana Banyana, SAFA
once more defendeditself, indicating that aninitiative with

the Ministry of Education involving a bus four into Soweto. This was part of a strategy to create hype. Bui

again, theissue of perceptions and stereotypes comesinto the equation.

With regard to disability being one of the issues around discrimination, the South African Intellectually
Impaired Football Association was supported annually in putting together its nalional championship.
There are leagues playing in some provinces. The SA Deaf Football Association is also actively supported.

Deaf referees are being frained. The media has not picked it up, which is why the general public does
not know.,




Women holding positions infootball:

S qudlified women referees atinternationallevel

&female referees at national level

3refereesinthe mentorship programmes

Only 2women are board members as compared to 38 males.

3women officials were sent 1o be part of Olympics

20 CoachEducators have beentrained

More than 660 women are licensed coaches( 650 atlevel 1, 10 atlevel 2and 4 atlevel 3).

In terms the above information SAFA asserted that it has done better than anybody on the continent, even
FIFA, inthisregard. Domestically SAFA has placed women as assistants and sometimes as first referee

amendment of the constitution to effect gender equality and other policies related thereto in terms of the
National Legislative Framework.

Several commentators were crifical of SAFA's lack of support forwomen's football and claimed o be
unconvinced by SAFA's argument about social prejudice and disinterest from sponsors,

it was suggested that SAFA's constant references to prejudice and sterectypes reflected the
attitudes of SAFA'sleaders, and theyneeded to change.

On the issue of what is being done at leadership level, SAFA mentioned that although structures are
encouraged, they are not forced to ensure that women are represented at their Annual General
Meetings . Any entity which hasinterest in football matters will have fo availthemseives.

A great dedl has been achleved at the lower levels but transformation at senior level hationally
remains ¢ challenge. There is no possibility of being appointed at a senior level unless processes such
as quota systems are putin place. Even FIFA has fo address these challenges.

Two women have been appointed to SAFA's board for the first time, and that is not an achievement,
but change af aslow pace,




There are no support systems for structures that are struggling of provincial level to meet the targetsin

terms of the percentage of women, and the percentage of SAFA's budgei dllocation towards
gender mainstreaming programmes.

Budget aliocation also shows ahuge gap. It was revealed that there is no parity for the exact amount
dliocated to men's and women's football in 2012, From the budget of betwaen R 297 320 million,
only about R36 milion was forwomen's football, just over eight per cent(80%) of the total budget.

There is no development and growth in women's footbail. Male children have been catered for but
gitls have noft.

The Forum for Empowerment of Women (FEW) raised a concern of its lesbian members who are
discriminated against in local soccer teams. What is the sports organizations doing to support these
women. What measures are put in place to monitor whether grants are being used to develop
women's teamsin different communities since supportis not visible In many communities.

The Commission to probe the ad spend figures and compare SAFA;s advertising expenditure in
relation fo promoting Banyana Banyana compared to Bafana Bafana prior to the 2010 World Cup.
SAFA should address the issue of salary parity between Banyana Banyana and Bafana Bafana

It was noted from the hearing that SAFA claims that SAWFA was disbanded, the fact that it has
resurrected indicates that there is a problem. SAFA need tointervene.,

On the issue of an Employment Equity Plan, the SAFA is committed to ensuring that an Employment
Equity Planisintroduced in ensuring fransformation.

Although SAFA works with volunteers, it has approximately 110 employees, SAFA is obliged to
comply with the Employment Equity Act and seek women's full representation in the workplace.

SAFA should take responsibility for engaging SAWFA whether it has been dissolved or not. SAFA
was asked fo consider why it would be wiling to accept money from a sponsor that discriminated
against women's football at all, and challenged fo freat Banyana Banyana equally. The speaker
pointed out that the media follows those who are {reated as though they are important.



(i) General Recommendations

¢ There is an obligation on SAFA;s leadership fo put quotas in piace to develop the role of women in

football, and ensure transformation towards women's equal representation.

SAFA needs to take seriously its obligations to pursue sponsorships to promote and advance
women's football,

SAFA's sexual harassment policy appears to be deficient because one reported case in five years in
the South African context is not credible. It was proposed that an investigation and audii be canied
out by the SAFA CEO and that an appropriate mechanism be put in place and publicized.

The Women's Football Commitiee should comprise of men and women, It is poinfless to have g
committee that consists only of women who do not have the authority and opportunity to take
decisions andinfluence processes.

Profiling Banyana Banyana should become a priority.

= In ferms of Section 20 of the Employment Equity Act, an organization employing 50 or more peopleis

required fo comply. Therefore SAFA should fake the necessary steps to ensure compliance with
Employment Equity legislation and move towards o 50/50 quota before the new Women's
Empowerment and Gender Equality legisiation comesinto effect.

It should not be necessary to “take from Peter to provide for Jane,” the Commission called SAFA to find ways of providing
adequately for “Jane” so that the media will fellow, and ensure necessary profiling and securing ofsponsorship.

The CGE was asked to foliow up and ensure that the R 20 million SAFA claims to have pledged to Banyana
Banyana forthe Olympics, Is indeed spent on Banyana Banyana.

The CGE was also asked whether it could find a way to track SAFA's attempts to raise sponsorship for women's
football,

Programmes are necessary to change stereotypes and attitudes. SAFA will need to source funding for
programmes to this end, or seek partnerships with the Department of Basic Education.

Itis evident that SAWFA does exist. SAFA was urged to meet with the structure within the next three months to
take the process forward. SAWFAwas asked to cooperate with this process. It was noted that feedback o the
CGE should come out ofthis process

There are expectations from society that genderis mainstreamed into SAFA's work and to this end the
Association needs a clear strategic direction, plans and targets inits policy and programmes.

There should be adoption of sexual harassment free policies and procedures that are in line with international
ethical and human rights statutes.




¢

Sports goveming bodies must encourage open debate on inequaiities and embedding of an
equitable balance of males and females in all roles and democratic leadership styles o mitigote
against abuses of power fo dim at attaining gender equality in sports as g whole.

(ii}. Recommendations to Depariment of Sports and Recrecations

The Department must iniroduce educational awareness activities to promote the gir-child and to
address the gender equality in sports.

The Department mustinits National Planindicate the need to deal withwomen in sports and put
Measuresinplace toaddress gender disparity in developing womensport.
The Department must put quotas systemsin place and make then accessible to women and gir-
childreninsports.
The Department must work together with SAFA, the football mother body to uplift the standard of
women footbali from a grassroots level up to nalional and international standard.
Asmuch as South Africa has a women football nafiohal team, it lacks similar popularity and

exposure fromthe depariment as compared to the male football team. The department must ensure
equadlity to thiseffect,

SAFA has indicated lack of funding in promoting football in general, therefore the department must
assist with funds to achieve this goal.




SAFA was requested 1o make the following documentation available to-the Commission within seven
working days of the hearing, L.e. on 9 July 2012,

e Areport of the 2008 Sunnyside Park summit.

SAFA budget, spend and sponsorship figures for women's football and for men's footbalt for the
past three years.

A copy of the SAFA presentation.

A copy of SAFA's Employment Equity Plan,

A copy of a signed sexual harassment policy.

By this date , SAFA failed to provide information as requested. The Commission had to make further
requests in writing with no response until it was made known to the Commission that the person who was
responsible forthe complaint has since left SAFA, therefore SAFA was stillin process of allocating
another personnel to the matter. The Commission, reacting on one of its recommendations, had to
facilitate a meeting between this two parties, the meeting which was postponed sine die,

Sports should be seen as a vehicle for gender equality and empowerment of women and girls, The
relationship between gender equadlity and sport is not solely about achieving equality in women's
participotion and fréatment within sports, but also about promoting 'sports for gender equality or harmnessing
the potential of sport for social empowerment of women and gils. Sports offers o valuable channel fo
strengthen women and girls' capabilities

and provide information on important social issues such as health, HIV/AIDS, and women's rights. Their

participation in sports can also play a role in challenging the stereotypes and breakdown entrenched
discriminatory attitudes and behaviors,

Sports canserve as a vehicle to improve women and girls' leadership skills, roles and participation in decision
making. The acquisition of valuable skills in management, negotiation and decision making empowers them
o become leadersin all areas of community life as well as in the household. Studies conductedin anumber
of counties reveal that there is a prevalence of violence and harassment against women in sport. Women
are still posed at the risk of violence and harassment from men'’s resistance to the challenging of gender-
specific boundaries dnd assertion of women's independence or may occur because women are
participating in sport viewed as male domains.

Our governments must strive at addressing prevention of violence, harassment and exploitation in sporis
and for aftainment and promotion of genderequality otboth policy and operationallevel,

CGE will continue to monitor SAFA's compliance and implementation of Employment Equity Act
requirements aswell international treafies fo ensure gender transformation in football and sporis as awhole.

&
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