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REGIONAL PARLIAMENTARY WOMEN'’S
CAUCUS (Terms of Reference)
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What is a MPWC?

It is an “unofficial” group of women MPs (as
compared to an official parliamentary
committee)

varies from parliament to parliament, but
generally includes regular meetings in which
the MPs discuss issues of:

concern to them about being a woman MP
across party line

advocacy for women’s issues in general
access to support and knowledge to improve
their capacity as MPs
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Benefits to a women’s caucus

Allowing for direct support to women MPs to
allow them to build their capacity as MPs,
recognizing the special challenges faced by
women in parliament, across the party lines.

t is an important voice for women in a country,
as this can be perceived as a group of senior
nolitical leaders who are working across party
ines to effect change that is positive for women
in the general public.

t is a source of hope to young/budding feminist
politicians, e.g. the unintended outcome of the
role played by the RWPC, its members are role
models to young women as they can see that
women can be actively involved in party politics.
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Strategies to keep the MPWC

» It must acknowledge the strength of the
parliamentary committees within the
parliament and work with them to achieve its

goals.

» Efforts to support women MPs must not be
solely focused on an unofficial multi-party
caucus but on official groups within the
parliament (i.e. - committees; parliamentary
groups) to ensure the MPs build their capacity
and their ability to lead within such groups
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About the SADC-PF RWPC

Lobbies and advocates for the implementation of the SADC
Protocol on Gender and Development

It is the voice of women across various parliament
committees

Conducts election observation missions from gender
perspective

Supports countries with no MPWC, helps the latter to set
such structures

It is a source of hope to young/budding feminist
politicians

Works in an integrated manner with the Regional Gender
Machinery, e.g. SADC Gender Unit, SADC-PF Stnding
Committee on Gender Equality, Women’s Advancement
and Youth Development (GEWA&YD,) etc.
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Proposed 2014/2015 programme

of action

2. Developing a vision strategy and an action plan
for the body(conduct a strategic plan)

» have a programme on the development of a
‘Young Feminist’ and / development of the new
ayer of leadership

» Agree on ‘hotspots’ e.g. countries where there
nas been regression in gender gains, e.g. SA ‘s
decline from 42,3%-+-40% during the last
general elections; issue of Malawian former
president, the only woman president in this
region - reflect and strategise on these losses

» Possible partnership between RWPC and UN
Women is
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RWPC needs to agree on:

» Having a 5 year strategic plan developed from
gender perspective looking at all the plans
and prospects in place

» Strategy beyond 50:50 gender parity goal -
how do we consolidate our gains

» Beijing +20









