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Indicator Title Number of projects to support government’s job creation priorities. 
Short definition  The CBE has one of its mandates to ensure that built environment professionals (BEPs) partake in integrated development within the context of 

national developmental objectives and therefore seeks to ensure that BEPs contribute to job creation. 
Purpose/importance One of the primary intended aims of the ongoing and planned infrastructure drive of government is to stimulate job creation in the general 

economy. This project therefore seeks to ensure that through appropriate practices and projects, BEPs contribute to the job creation objectives of 
government. 

Reporting cycle Quarterly. 
Desired performance Research of a scholarly nature that is peer reviewed by panel of experts and projects that are owned by stakeholders through an inclusive 

consultative process. 
Indicator Responsibility Project Manager. 

 
Indicator Title Number of projects on health and safety in construction. 
Short definition  To promote appropriate standards of health and safety in the built environment. 
Purpose/importance The CBE has one of its public protection mandates to ensure that built environment professionals and stakeholders undertake measures to ensure 

that legislated health and safety standards are upheld. The CBE will therefore ensure that appropriate research and projects are undertaken to 
promote health and safety standards.  

Reporting cycle Quarterly. 
Desired performance Research of a scholarly nature that is peer reviewed by panel of experts and projects that are owned by stakeholders through an inclusive 

consultative process. 
Indicator Responsibility Project Manager. 

 
Indicator Title Number of projects on environmental sustainability within the BE . 
Short definition  To ensure that appropriate standards of environmental sustainable practices are undertaken in the built environment. 
Purpose/importance The CBE has one of its public protection mandates the ensuring of sustainable built environment outcomes through appropriate practices by built 

environment professionals and stakeholders. The CBE will therefore undertake projects that are informed by relevant research recommendations.   
Reporting cycle Quarterly. 
Desired performance Research of a scholarly nature that is peer reviewed by panel of experts and projects that are owned by stakeholders through an inclusive 

consultative process. 
Indicator Responsibility Project Manager. 

 
 Indicator Title An unqualified audit report (Proper  financial and non-financial management) 
Short definition  Meeting of all statutory deadlines as  well as ensuring compliance with all relevant legislations on the operations of the CBE 
Purpose/importance To have a compliant organisation. 
Reporting cycle Quartely 
Desired performance Progress in addressing audit findings and minimising organisational risks 
Indicator Responsibility Office of the CEO 

 

Programme 1



Indicator Title Number of students reached through the roll out of Mathematics and Science. 
Short definition  CBE Act Section 3 (c) to promote ongoing human resource development in the built environment.  
Purpose/importance To increase the number of students doing Maths and Science in our schools to potentially embark on built environment careers. 
Reporting cycle Quarterly 
Desired performance To increase the number of students doing Maths and Science in our schools. 
Indicator Responsibility Skills Development Department 

 
 Indicator Title Number of implementation reports of a quality assured structured candidacy programme for the six BEPCs by the end of the 

financial year. 
Short definition  CBE Act Section 3 (g) to promote liaison in the built environment in the field of training, both in the Republic and elsewhere and to promote 

standards of such training in the Republic.   
Purpose/importance To ensure that all BE workplace trained candidates conform to all aspects of the BEPC registration requirements during their candidature.   
Reporting cycle Quarterly 
Desired performance To ensure that all BE candidates’ practical work is adequately quality assured and to comply with BEPC registration requirements. 
Indicator Responsibility Skills Development Department 

 
Short definition  CBE Act Section 3 (h) to serve as a forum where the representatives of the built environment professions may discuss the relevant 

required qualifications; standards of education; training and competence; promotion of professional status; and legislation 
impacting on the built environment; and ensure uniform application of norms and guidelines set by the Councils for the professions 
throughout the built environment. 

Indicator Title Number of BE Candidates placed for workplace training. 

Purpose/importance To ensure that all 50 BE candidates are placed for workplace training. 
Reporting cycle Quarterly 
Desired performance To ensure that all 50 BE candidates qualify with the appropriate practical knowledge of their chosen careers. 
Indicator Responsibility Skills Development Department. 

 
 Indicator Title Number of BE Interns placed for workplace experiential learning. 
Short definition  CBE Act Section 3 (h) to serve as a forum where the representatives of the built environment professions may discuss the relevant required 

qualifications; standards of education; training and competence; promotion of professional status; and legislation impacting on the built 
environment; and ensure uniform application of norms and guidelines set by the Councils for the professions throughout the built environment. 

Purpose/importance To ensure that all 100 BE interns are placed for workplace experiential training to enable them to obtain their National Diploma qualification. 
Reporting cycle Quarterly 
Desired performance To ensure that all 100 interns is exposed to a structured practical training regime to enable them to qualify for their National Diplomas. 
Indicator Responsibility Skills Development Department. 

 

Programme 2



Indicator Title Number of oversight reports on accreditation visits to higher learning institutions by the BEPCs. 
Short definition  CBE Act Section 3 (g) to promote liaison in the built environment in the field of training, both in the Republic and elsewhere and to promote 

standards of such training in the Republic. 
Purpose/importance It is to ensure that all BE students are exposed to only accredited BE higher learning institutions learning programs. 

 

 

Indicator Title A monitoring report on implementation of registration functions (including Recognition of Prior Learning (RPL), by the end of the 
financial year. 

Short definition  CBE Act Section (g) to promote liaison in the built environment in the field of training, both in the Republic and elsewhere and to promote 
standards of such training in the Republic. 

Purpose/importance It is to ensure that all BEPCs registration processes comply with the CBE Registration Policy Framework and guidelines. 

Reporting cycle Quarterly 
Desired performance It is establish compliance between all 6 BEPCs registration policies and that of the CBE’s Registration Policy Framework. 

Indicator Responsibility Skills Development Department 

Reporting cycle Quarterly 
Desired performance It is to ensure that all higher learning institutions learning programs conform to CHE and SAQA quality assurance standards, with CBE 

playing an oversight role in this regard.   
Indicator Responsibility Skills Development Department 

 
 Indicator Title Number of reports on projects to support government infrastructure delivery programme by the end of financial year 31 March 

2015. 
Short definition  CBE Act Section (d) to facilitate participation by the built environment professions integrated development in the context of national goals. 
Purpose/importance CBE has been appointed as the intermediate body for professionals and associate professional teams on behalf of DHET/PICC. 
Reporting cycle Quarterly 
Desired performance Is to facilitate and co-ordinate the BE Professions and Associate Professionals participation in the Presidential SIPs project. 
Indicator Responsibility Skills Development Department 

 





 

Indicator Title Number of reports on the implementation of the Competition Commission decision on the IDoW for the 5 BEPCs as well as investigations and 
consultations on the ECSA IDoW 

Short definition  In terms of Section 20(2) of the CBE Act, 43 0f 2000, the CBE must after consultation with the Competition Commission and in consultation with the 
BEPCs identify the scope of work for every category of registered persons. 

Purpose/importance Work is identified to be conducted by registered persons whose competence was properly assessed by BEPCs to protect the users of services against 
incompetent service providers. 

Reporting cycle Quarterly 
Desired performance Work is to be identified to ensure maximum registration of BE professionals with relevant BEPCs. 
Indicator Responsibility Manager: Legal and Regulations. 

Indicator Title Number of appeals submitted to CBE by persons aggrieved by decisions of BEPCs finalised within statutory 60 days from lodgement 
Short definition  Any person aggrieved by a decision of any BEPC may in terms of the CBE Act, 43 of 2000, appeal to the CBE. 
Purpose/importance The appeal mechanism enhances administrative justice and accountability by BEPCs. 
Reporting cycle Quarterly 
Desired performance The CBE’s Appeal Committee must decide an appeal within 60 days of lodgement. 
Indicator Responsibility Manager : Legal and Regulations 

 
 Indicator Title Number of implementation reports on the Best Practice Model for appeals and disciplinary proceedings within the BEPCs by the end of 

financial year. 
Short definition  Concise guide for BEPCs on how to conduct internal appeals and disciplinary proceedings 
Purpose/importance To ensure adherence by BEPCs to the principles of fair administrative action. 
Reporting cycle Quarterly 
Desired performance BEPCs to follow due process in compliance with fair administrative action. 
Indicator Responsibility Manager :Legal and Regulations 

 
Indicator Title Number of implementation reports on Corporate Governance Framework within the 6 BEPCs. 
Short definition  A framework reflecting the corporate governance principles as per King 3 and the Protocol on Corporate Governance issued by Department of Public 

Enterprises and proposed compliance.    
Purpose/importance To enhance corporate governance within BEPCs. 
Reporting cycle Quarterly 
Desired performance BEPCs to comply with principles of corporate governance. 
Indicator Responsibility Manager : Legal and Regulations 
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