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advancmg a gendered:-agenda.

While  our gains in terms of 'womens_
"representatron in the political and: economlc__j
spheres has beenxﬂmixed the fifth Parliament
presents an Opportumty:take further steps in
ensuring that barriers to: women'’s participation
are removed For the reailsatlon of this ideal, all"
women must work together to guarantee progress'
for the next 20 years of our democracy

Steering Committee
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i\.&asters of

Parliament’

_ .the High SCou_;t"
:Nationai Assembi:y (NA} Ministe{rg 3 39_3% : 42.8% :
42.3% |

Dep. Ministers 46.8%

Nationai Council of Provinces {(NCOP)

Heads of National = =~ *
Dep::n"cmerzi:s2

96.1% : State institutions
- e supporting democracy
. Heads of:State-owned E :

'-f'Enter_prises- _

: _:59%-_61‘ these are headed by

women

- Deputy Chairperson {NCOP)
'Leader of the Opposition .

Ché'_ir:p'ersons S 36%
Party Whips 45%
Deput tary to Parliament

rovincial Legislature

Speakers of Provinciéi ii;.gg'"i'slatures

Limpopo.. ) Mpumalanga  40%
aor NorthWest  50% Northern Cape 30%
22.9%  Western Cape 0% N A

Womer_:_within State Structures 2009 - 20143

LA ranks 8" in the world in terms of women )
e Includes DGs, GCIS CEO & NationalPolice Commissioner
“*Levendale, C. Fact Sheet: Women's re niation in political a

ational legisiature (I_P'_U

leadership:positions (2013) -




Total Women in NCOP

_ Totél Wdﬁ'lén an --Natidnal

Assembly

Elections/Term-

(permanent delegates)

1994-1999

2004.-2009

2009 - 2014

Total Women in NA

{Zi Total Women in NCOP

2004 - 2009 - Jun-14
2009

1999 -

1994 -

2014

2004

1999




Parllament

'fw'Promotmg the dlSCUSSlOI’I of
‘women’s lssues in Parl:amen

ng submission
n Women

ntroducing a women'’s persp
‘and focus in Parliamentary -
activities, including in the

programming of debates

Engaging on developmental and Mamtam network of regsona!
| empowerment issues with women _contmental and mternatlonal polltlcal
in political structures outside S aof
‘Parliament and women Members of
Parliaments Internationally

m_ternatlonal poht'lgal s_takeholders on
platforms provided

Any other matter within its mandate Legislative Role in Achieving the .
.| referred to it by either House _.Millennium Development Goals (MDGs) -




ical SUpp_ r

.

tate pol

 for programmes

ili

* Members to fac

isation of 50/50 repre_se:ri atio

within part

1011

*Pr

ies

* The MPWC to 'Iobl;:)y:forfni'ore

ing:
budgetary allocations
issues

‘adequate fund

4

i # Strengthen

ing

for women's
» Strengthening of researchin‘this

2}

S
[t i
G
€ o
] P
@
G e
= © )
Do gw
o aoF
€9 BS
)
-2 ax
R~ R
G =
2o =S
[ugel o
PR =y
= c .0 0
L
o) " ?_S
E R Ny
e -0
ST =
= £ @ 5.3
o Lws
i SR e ik 2
e L

ideof

[o74]
c .o
moe
S —
2558
S WUoss
“O LSS e St
Lo T
Tl T i
: No RSt
ar.lo [7,)
oS
Qg - d
”n_.m

o B
o e..;.O..
b R
i B L <
wn L0
em..tn
n.m;.%.m
55 cE
e L2

[ ]

issues

S

ing women'

advanc

MPWC Events 2009

2014




: Mi!!enniom'fDevelopmen't' Goal

change negot:ataons taklng ptace in
South Africaiin November and

|/ sectoral interventions and actions on’
gender based violence was hosted in
Parliament, with the theme,'_ff’Calling_
for multi-sectoral interventions and -
actions on gender based violence”.

Partlcapatlon

— Presentatlons by SWEAT 2012, _2013

— 56th Session of the United Nations
Commission on the Status of Women
2012

- Natlonai Women (3 Conference
2011/2013 e

1th-African Parliament
arhament 2012/20}._




Its mandate is as follows: =

Representing the interests and concerns of women Members of Parha

Promoting the discussio omen’s issues in Parliament;

Making submissions to elevant committees:

Introducing a women's ‘perspective and focus in Parllamentary activities,

including in the programming of debates;

¢ Engaging on developmental and empowerment issues with women in political
structures outside Parliament and women Members of Parliaments
Internationally; and considering any other matter w:thm its mandate referred to

it by either House.

This mandate flows frorn the following rstrategic ob;ec 1v_es of Parliament:

s To strengthen |ts monitoring functlon and establlsh a strong culture of
monitoring Executive action with regards to the promotion of gender equality;
e To increase public involvement and participation and build a responsive
people’s parliament;
¢ To strengthen co-operative governance and foster improved cooperatlon and
... . relations; _ ) O 7
To'improve and widen the role of Parhament in [nternatlonal:'ooperatlon and
~ participation:

* pre-2014 election Aumbers




'Capaaty Bunldmg Sessuons arranged-for Members ,,-ypically focus on the 3
-chailenges faced by en -in. particular, but may' include - more generlcg.:

th- commumtles,
ng the gendered

When addressmg issues of equai partlt:lpatlon in the soma! polmcal and economic
development of women, it is important that we consider the relationships between
men and women and its impact on families. The mainstreaming of gender issues is
- .often necessary to create an-environment for the. advancement of women.:Gender
" mainstreaming refers to men and women havmg equutable access to, and beneflt_ :
from society's resources, opportunities and rewards,_and equal participation in.
influencing social values and in shaping. decmo ' m_akmg Gender equahty is”
" therefore not simply almed at the promotion of wor Instead it represe ts adual
approach of con5|der|n"__ '-the developmentat and me '
'women T : ;

Cha"enges

After re-launching in 2008, the Caucus was ‘provided with r_esou €es mcludmg an
operatmg budget__as well as staff (A Commlttee Secretary and ‘Researcher). As a




_ th:s case women; is mternatlona[Iy regarded as best pract:ce, there are
chal[enges in their operatlons' Wlthxn the South Afrlcan context, key challenges :
~within these institutions’ i '

ic as the technical capacity to take the interests of women forward is
often lacking within the other spheres of government. The task of driving ‘these
issues is often also relegated to the position of someone without any decision-
making and strategic management powers within the organisation. Although South
Africa is committed to the transformation and méinstreaming of gender and

women’s issues, much needs to be done to improve the effectiveness of these
institutional mechanisms. -

Opportunities
Provincial Caucuses

The initiated process of establishing provincial as well as district fevel Caucuses is
encouraging, and presents a unique opportunity to extend the reach of the Caucus
~ mandate‘for more engaged political participation by women. In order to ensure that
_':"the |mpllcatlons of policies and practices on women within provincial legisiatures are
: bonsndered, it is important that provincial-an district evel women’s caucuses are




health, etc, ca

_ ] n"agrlcu!ture el
filter issues dsscus ed wn:hm the Caucus'to thear commltteeS'
challenges are dealt with holistically and not in‘a frag_mented manner.

Advocacy for Gender Issues

A[so by bemg_qncluswe of all female: ‘Members of Parli
1e ‘MPWC leverages the gains that w
TS wit i'_n' Parliament. An under utlllsed use - -5Caucus is as a space to
consohdate support behind gender- sensmve policy 'a_ | for women to caucus around _
issues affectmg women they interact with either in the:r commlttees durmg public . -
hearings, or during their constituency work. '

ent, regardless of politica'l
‘have made in terms of

this ensures women’s



gauge policies and
programmes aimed at equal participation, espec:aliy in relation to enhancing
women's participation in decision-making bodies;

¢ Emphasising and re-committing to poiificat equality for men and women:

« Support for structures and mechanisms to expand women’s participation in state
building, for example, the implementation of quotas for women;

e Increased _participation of women:ir_r'n‘t’er'héﬁbh:a'l'-fbbdies;

~ their effectiveness as members of organisations®;

* In addition, the conscientisation and sensitisation of gender issues is necessary
to improve equality.

. Ral, $(2005)
- Rail, 2005




In- ad_‘“tlon th : iderations shoul eptin mind toforrmprovewomens :
: W'partlmpa on and_representatlon m public and pr:vate Iafe .

. !t is |mportant that an enablmg enwronment is rmptemented to n_hance L
. women’s acce s to and pa‘ crpation in: decusnon makmg p 'M_cesses, andinso

whether a posntlve change in their lives will be effected through these
frameworks and allocations. ‘ '

-*  Women need to be represented politlcaily, i.e. through the expression of
_pohtlca[iy gendered agendas of political- partles and institutions such as
~Parliament, as well as be active pohtlcal partici 'ants through mtroducmg
gendered discussions and debates and lobb ' :_nd advocatmg for women’s
issues and interests. :

makmg and 1mp[ementatron itis \ntal that there is coordlnated action
towards clearly defined goals. Women in aII spheres must work as a
collective.

o t'is alsoimportant to'develop a learnin etwork natlonally, reglonall
lntematlonally, asa resource for womento draw useful: ‘lessons from.
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