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Question 1: How far is the Department in developing a One Stop Financing Facility?
Also define the Gne-S_top.-Financing Model.

Answer

1.1 OneStop Development Finance Model.
The mode!l was proposed to achieve the following:

1.1.1 To integrate all existing funding programmes under one development funding
model, '

1.1.2 To provide finahcial and nen-financial support to subsistence, smallholder and
commercial farmers on alarge, accessibie, cost effective and sustainable basis.

1.1.3 To ensure proper and holistic post settlement support to beneficiaries of land
redistribufion

1.4.4 To ensure proper farm planning with clear exit strategies and graduation model

1.2 The proposed one étop funding model was rejected by national treasury and did
not get the support of all provinces.

Question 2: What is the total package paid to the Mc Director's General (DGs)
that left the Departrnent of Agriculture Forestry and F isheries.

Answer

SEE ATTACHMENT 1

C;.N! T s "age 1



Question 3: How many pieces of legisiation were brought bsfore the committee?

Answer

The pieces of legislation that were brought before the Partfolio Commiittee are:

2012: Veterinary and Para-Veterinary Amendment Bill

2013: Fertilizers and Feeds Bill (This Bill was brought before the Portfolio Commiitiee byt

was-not passed but sent back to the Department for further consuitation),

Question 4: Thé"number of filled vacancies ber category in the Department,
Answer

SEE ATTACMENT 2

DIRECTOR GENERAL

DATE: D) %QGJQ
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'AINISTER
AGRITULTURE. TORESTRY 4N FISHERILS
REPUBLIC OF 30UTH AFRICA

Private Bag X250, Pretoria, 0061, Tel 012 319 7318 Fax: 012 324 8558
Privale Bag X9087, Cape Town, 8000, Tel: 021 487 4502, Fax: 021 465 8550

WITHOUT PREJUDICE

Mri Zita ‘ _
Lirector-General: Agricufture, Forestry and Fisherics

Dear Mr L Zita

CONFIDENTIAL

REDETERMINATION OF TERM OF OEEICE AS DIRECTOR-GENERAL:
AGRICULTURE, FORESTRY AND FISHERIES

1. On my recommendation and subject to your agreement, the Minister
for the Public Service and Adrinistration re-determined your term of
office to terminate on 16 August 2012.

2. The special service ‘beneﬁt payable to you consfitutes a furnp sum in
terms of the detenmination made in terms of section 3(5}, read with -
section 12(4), of the Public Service Act, 1994, in respect of the
remaining period of your term of office before its re-determination. Your
original term would have expired on 15 September 2015. The lump
sum is calculated. as follows:

(@)  First three months or part thereof: 100% of the gross monthly
remuneration imes the number-of months or part thereof

=1




CONFIDENTIAL 2’ O\KQ

(b)  Next nine months or part thereof: 80% of the grass mionthly

remuneration times the number of months or part thersof;
(c) - Twelve -months thereafter or part thereof: 80% of the gross

monthly remuneration times the number of months or part

thereof;
(d)  The remaining months thereafter or part thereof: 30% of the

gross monthly remuneration times the number of monttis-or part

thereof.

Your gross annual remurneration packagé (which ‘includes the HOD
allowance) as at your last day of service éccording to the re-
determined term, i.e. (16 August 2012), is to be used for calculating the
lump sum,

The Department of Agricultura, Forestry and Fisheties shall pay this
lurnp sum to you, subject the South African Revenue Servica's
processes.

The re-determination of your term of office  algo -eﬁtail's" the

payment/granting of the following benefits/amounts:

{8} Relevant pension benefits in ferms of the rules of the’
Government Employees Pension Fund with respect to a head of
department who retires as provided for in section 16(3) of the
Public Service Act, 1984, and referred 1o in paragraph 2.3(8) of

. the Senior Management Service Handbook (SMS) Handbook;

(b)  medical assistance in accordance with paragraph 23.6(7) of
Chapter 8 of the SMS Mandbook;

(¢}  the payment of leave benefits in respect of arw unused annual
leave credits of the previous andfor current leave cycle and
annual leave accrued prior to 1 July 2000 (capped leave) on the
basis provided in paragraphs 5.1(4} and (5} of Chapter 3 of the

SMS Handboqk; and



4.1

4.2

4.3

4.4

CONFIDENTIAL 3

(d)  resettlement benefits in accardance with the resettiement policy

of the Department as contemplated in paragraph .6 of Chapter

3 of the SMS Handbook.

This re-determination, including the payment of the amounts and
granting of benefits, are subject to the foliowing conditions:

The lump sum and benefits/amounts mentioned in paragraphis 2 and 3-

(@  will, subject to paragraphs 4.2, 4.3 and 4.4, be paidfgiven to you
in full and final setlement of any claims arising out of your
employment relationship as  Director-General: Agriculture,
Forestry and Fisheries; and

(b}  are subject to the applicable income tax and directive. by the.

South African Revenue Service.

The Depértment shall, within 30 days after submitting the required

documentation, pay fo you any outstanding subsisfence and travel
claims and any other allowances due to you by the Department,

Any outstanding annual performance assessmentls for the financial

year/s will be completed in accordance with the applicable prescripts
for national heads of depariments and, if approved, performance
bonus/bonuses shaﬂ within 30 days of the date of approval, be paid to
you. If you receive a satisfactory assessment, the Department shall ¢ pay
to you the difference with respect to the special service benefit
rentioned in paragraph 2 and your salary within 30 days after the
assessment in question is approved. The Department will, within 10
working days after the approval of the assessment’s, also ensure that

the Government Employees Pension Fund is informed of any salary -
adjustment in order fo adjust the caleulation of your pension benefits.

Either party may inwriting notify the other of any error in the calculation

of an amount’ contemplated in paragraphs 2 énd 3, including the
reason why it is considered an error. The Department shall verify

Y
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4.5

4.6

4.7

CONFIDENTIAL 4 (/\w

whether an error occurred within five working days after the date of
nofification and, if verified as an eror, pay the re-calculated amount
within 15 working days after the date of nofification of the error,

If you are-

(@)  employed by any national or provincial department or any other
organ oi’ state that is fully or partially funded from the National or
Provincial Revenue Fund and/or by way of & tax, levy or other
motiey imposed; or

(b) engaged in any consultancy work for any such department or
organ of state (herein referred to as public sector consultancy
work},

for the whole or any part of the period from the date immediately

following the fast day of service as Director-Géneral to the last day of

the original term of office (i.e. 15 September 201 5), herein called "the
remaining original period”, the following will apply: You must repay an
amount equal fo the compensation received by you for the public
sector employment. or public sector consultancy work during the
remaining original .period, but not exceeding the lump sum, to the

Department (ot its successor) not later than 30 days after the last day

of the original tenm of office (i.e. 15 September 2015). For purposes of

this -paragraph, the lump sum means the amount referred to in

paragraph 2, and exclude any payments referred to in paragraphs 3

and 4.2 and 4.3 (but include the difference with respect to the special

setvice benefit envisaged in paragraph 4.3, if any).

Any information obtained during the course of your employment in the )
Public Service must be treated as confidential and may not be
disclosed without first obtaining appropriate approvai to this effect.

The terms of the re-determination are confidential and may not be

disclosed in any way, except-
(&) . if required by law:

y 4
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CONFIDENTIAL

(b) if permitted by law to enforce the terms of the re-determination: or

(c) with the written consent of the Minister of Agriculture, Forestry and
Fisheries.

5. Your written acceptance of the above-mentioned re-determination upon the
conditions set out in this lefter by appending your signature below and
initialising the other pages of thig letter, is being awaited.

Ms Tina Joemat-Pettersson, WP
Minister of Agriculture, Forestry and Fisheries

Date: ‘23(@7(20{2

I hereby accept the re-determination of my térm of office as the Director-
General: Agriculture, Forestry and Fisheries upon the conditions set out
in this lefter.

s
Mr L. Zita

Director-General

Date: "7/07/9_5 12
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MINISTRY
PUBLIC SERVICE AND ADMINISTRATION
REPUBLIC OF SOUTH AFRICA

Privzle Bag X016, PRETORIA. BODT o Tel: {012} 506 1000, Fox: (042) 336 7009
Privats Bag XU14€, Capa-Town, 8000 - Ter: (021j 467 6120, Faxi {321) 465 5484

Ms T Joemat-Peltersson

Minister of Agriculture, Forestry and Fisheries
Private Bag X250

PRETORIA

0001

Fax: 021 467 4502/012 321 8558

CONFIDENTIAL

Bear Colleague

REDETERMINATION OF TERW OF OFFICE OF DIRECTOR-GENERAL

| refer to your letier dated 3 August 2008 regarding the Director-General:
Agriculture, Ms N Nduli (the DG), and discussion | had with you and her
indicating that the utilisation of her services elsewhere in the Department is

not an opfion.

The re-determinafion letier you and the DG signed on 28 July 2009, which
was attached to your letter of 3 August 2008, is now out of date. in addition
the President's delegations regarding national heads of departments stipulate
that the Minister for ihe Public Service and Administration, and not the
executive authority of the relevant department, is to re-determine a Director-
General's term on the recommendation of that executive authority.

Following my discussions with the DG, | hereby, o your recommendation and
subject to the DG's agreement, re-defermine her term.of office to terminate on

15 Oclober 2008.

The special service benefit granted fo a head of department upon the re-
determination of the head’s tern of office is to be calculated according fo the
determination made by the Minister for the Public Service and Administration
in ferms of section 3(5), read with section 12(4), of the Public Service Act,
1094, as set out in the attached drafi Tetter. The benefit in the form of a lump

5N
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sum is calculated based on the remaining period according to the head’s
“riginal term of office.

The draft letter to the DG attached herefo sets out the special service benefit
and other benefits that become aufomatically payable when the ferm of a
head of department expires as well as the conditions attached io the re-
determination. Before the payment is processed, your Departiment should
ensure that the correct monthly remuneration (including the HOD allowance)
as on her last day of servics, i.e. 15 October 2009, is used io caiculate the

payment.
Kind regards,

o)

! Baloyi
inister for the P7 Service and Administration

D&e%@ﬂ?/ﬁ )7




MINISTRY: AGRICULTURE, FORESTRY AND FISHERIES
REPUBLIC OF SOUTH AFRICA

Private Bag X250, Pretoria, Tel: (012) 319 7319, Fax: (012) 321 8558
Private bag X9087, Cape Town, 8000. Tel: (021) 467 4502, Fax: (021)
: 465 6550

ANNEXURE

WITHOUT PREJUDICE

Ms N Nduli
Director-Gensral: Agriculiure

Dear Ms Nduli

CONFIDENTIAL

REDETERMINATION OF TERM OF OFFIGE AS DIRECTOR-GENERAL

1. On my recommendation and subject to your agreement, the Minister for the
Public Service and Administration re-determined your term of office to terminate
on 15 October 2009.

2. The speclal service benefit payable o you consfifutes a fump sum in ferms of the
determination made in torms of section 3(5), read with saction 12(4), of the Public
Service Act, 1994, in respect of the remaining period of your term of office before
its re-determination. Your original term would have expired on 15 July 2011, The

tump sum is calculated, as follows:

« First three months or part thersof. 100% of your gross monthly
remuneration fimes the number of months or part thereof

ot

P

<

B
TR



4.4
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4.3

¢ Next nine months or part thereof 80% of your gross monthly
remuneration times the number of moriths or part thereof

e Twelve months thereafter or part thereof. 60% of the gross monthly
remuneration times the nurfiber of months or part thereof,

s The remaining months thereafter or part thereof. 30% of the gross
monthly refnuneration times the number of months or part thereof.

Your gross annual remuneration package (which inciudes the HOD aliowance) as
at your last day of service according {o the re-determined term, i.e. 15 October
2008, is fo be used for calculatirig the Tumg sum.

The Department of Agriculture {the Department} shall pay this lump sum to you
not later than 15 November 2009, subject the South African Revenue Service's

procésses.

“The re-determination of your term of office also entails the payment/granting of

the following benefits/famournts: _
(&) Relevant pension benefits in terms of the rides of the Government

Employees Pension Fund with respect to a head of department who
retires as provided for in section 16(3) of the Public Service Act, 1594,
and referred to in paragraph 2.3(6) of the Senior Management Service
Handbook (SMS}:Handbook; _

{b) medical assistance in accordance with paragraph 23.6(7) of Chapter 8 of
the SMS Handbook;

{c) the payment of leave benefits in respect of any unused annual leave
credits of the previous andfor cument leave cycle and annual leave
accrued prior fo 1 July 2000 (capped leave) on the basis provided in
paragraphs 5.1(4) and (5} of Chaptsr 3 of the SMS Handbook; and

(s} resetilement benefits in accordance with the reseftiement policy of the
Department as contemplated in paragraph 5.6 of Chapter 3 of the SMS

Handbook.

This re-determination, including the payment of the amounts and granting of

benefits, are subject tothe following conditions:

Thelump:sum and benefits/famounis mentioned in paragraphs 2 and 3-

(@)  wil, subject to paragraphs 4.2, 4.3 and 4.4, be paidigiven to you in full
and final seftlement of any claims arising out of your employment
relationship as Director-General-of the Departrment; and

()  are subject to the applicable income tax and directive by the South
African Revenue Service.

The Department shall,. within 30 days after submitling the required

documentation, pay to you any outstanding subsistence and fravel claims and'

any other allowances due to you by the Department.

Any outstanding annual performance assessment/s for the financial year/s wilt be
completed in accordance with the applicable prescripts for national heads of
dapartments and, if approved, performance bonus/bonuses shall, within 30 days
of the date of approval, be paid to you. If you recsive a satisfactory assessment,
the Department shall pay to you the difference with respect to the special service
nenefit mentioned in paragraph 2 and your salary within 30 days after the




4.4

4.5

4.6

4.7

assessment in question is approved. The Department will, within 10 working days
after the approval of the assessment/s, also ensure that the Govemment
Empioyees Pension Fund is informed of any salary adjustment in order to adjust
the calculation of your pension benefits, '

Either party may in writing nofify the other of any error in the calculation of an
amount contemplated in paragraphs 2 and 3, including the reason why it is
considered an error. The Department shall verify whether an error occurred
within five working days after the date of nofification and, if verified as an error;
pay the re-calculated amount within 15 working days after the date of notification

of the error.

I you are-
(a) . employed by any national or provincial department or any other organ of

state that is fully or partially funded from the. National or Provincial

Revenue Fund andfor by way of a tax, levy or other money irmposed;:or
(b)  engaged in any consultancy work for any such department or organ of

state (herein referred to as public sector consuttancy work),
for the whole or any part of the period from the date immediately following the
fast day of service as Director-General to the last day of he original term of office
(i.e. 5. July 2011}, hetein called “the remaining original period”, ihe following will
apply: You must repay an amount equal to the compensation recelved by you for
the public sector employment or public sector consultancy work during the
remaining original period, but not exceeding the lump sum, to the Department {or
its successor) not later than 30 days afier the last day of the original ferm of office
(i.e. 45 July 2011). For purposes of this paragraph, the jump sum means the
amount referred to in paragraph 2, and exclude any payments referred fo in
paragraphs 3 and 4.2 and 4.3 {(but include the difference with respect to the
special service benefit envisaged in paragraph 4.3, if any).

Any information obtained during the course of your employment in the Public
Service must be treated as confidential and may not be disclosed without first

obtaining appropriate approval to this effect.

The ferms of the re-determination are confidential and may not be disclosed in

any way, except-

{=) if required by law;

[£e)] if permitted by law to enforce the terms of the re-determination; or

{c) with the written consent of the Minister of Agriculture, Forestry and

Fisheries.

Your written acceptance of the above-mentioned re-determination upon the
conditions set out inthis letter by appending your signature below and initialising
the other pages of this letter, is being awailed.




ey
”:{‘éi\}“ '&(’ \%\j
Ms T Joemat-Pettersson

Minister of Agriculture, Forestry and Fisheries

owte 5 it [26¢

| hereby accept the re-determination of my terms of office as Dirdctor-General

Agriculture upon the conditions set out in this letter.

T

s N Nuli
Director-General
Date: 12_? pard Gy

REDETERMINATION OF TERM OF OFFICE AS DIRECTOR-GENERAL: s N Nduli



WITHOUT PREJUDICE

CALCULATION OF BENEFITS PAYABLE

- Term of office’ 16/07/2008 ~ 15/07/2011 3years :i
- Uriexpired ferm 15/10/2009 - 16/07/2014 {21 months, 0 days)
- Salary Package R1,203,522.00 (+ 10% HoD R 1,323,874.20
gllowarnce)
<~ monthly remuneration | (R100,283.50 +10% HoD R 110,322,85
o sliowance) } )

Lurp surti-payment on the current gross-of R 1 223 87430

QOptian:.

3 months . X R110,322.86 x 100% (R 110,322 85) R 330,968.55

8 manths xR 116,322 85 x 80% (R §8,258.28) R 784,324 52

g tmonths xR 110,322,85 x60% :(R.66,193.71) R 585,743.39

Odays - - L J-

TOTAL {21 months & R 1,721,036.46
i 13 days}

Plus

Leave (days) (All isave {capped and current)y

Minus TAX

The payment of this compensatior: is subject to Treasury approvai,

Me N Nduli ~ Ditector-General: Agriculture
Appointmant Date; 16/07/2008

End.of Term Date: 15/07/2014
Re-determination Date: 15/10/2009
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