P Correc 1 |
8 May oz

- tﬁ%mwmeo: m:a b:Q; Sq bwmQﬁmeS_mQ
o _ogma?\mm s

e vmghuim,a |

___m__”__.._”___Oo_._.mn:o:m_ mm_.< _nmm____uo_i __o. _033_:mm

AUDITOR-GENERAL
Auditing fo build publi Jene SOUTH AFRICA



M__MM___W_@__N@_Q__,_._.“mﬁmos _o_..oq:mmm\immmo:

P The Auditor-C @:mﬂm_ 9“ mo:.& >_":om 3mm a
~ constitutional mandate and, as the Supr me
Audit Institution Am>_v of mocﬁ: >_n:om it
exists to m:m:@,%@: our ooc:E\ S n_m_\:oo_.mou\
by m:mc::m oversight, mnoo_,_im_u___q m:._
~ governance in the public sector 53:@3
“auditing, 5@89\ _oc__a_sm cc_o__o L

_ooszamsom




-

Ip 10} saidoj

LUOISSNOSI




Audits performed _o<>om>




Clean administration — from annual audits
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Audit of v_.mo_m_._mqq:.:mo_ oEmﬂ?mm o_m_"_smo_mm

Annual audit of reported actual performance against
predetermined objectives, indicators and targets as
contained in the annual performance report .

Integral part of the annual regularity audit

process, confirming the
* Compliance with laws and regulations
~ » Usefulness of performance reporting
"+ Reliability of performance reporting




Legislative requirements - auditing

s NEBE and 28(1)(c) of the _uc__u_mnb_:&,ﬁ_ >2 PAA
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Applicable to all spheres of government
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AGSA m:mﬁmw.< to the audit of P

redetermined
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2004/05 to 2008/09

2009/10 to 2012/13




Auditing the planning, budgeting and reporting cycle

Assass and adjust Specify performance

indicators

Set targets and
allocate resources

Manitar and take
corrective action
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Government’s 12 Outcomes
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Along and :mm_ﬁ_‘:\ life for all mocﬁ: R:nm:m

_All people in South Africa are and feel safe

Decent employment z:ocm: inclusive economic mqoéﬁ:

A skilled and capable workforce to support: an _3n_cm_<m m_,os;: Umﬁ:

An efficient, competitive and _‘mmuo:mzm economic _s?mm:cnﬁcﬂm :mﬂéo%
Vibrant, equitable, sustainable: E_,m_ communities with food wmnczs\ for m__
Sustainable human mmﬁ_m_jm:ﬁm and improved quality of :OCmmro_a life

Environmental assets and natural 1 resources .ﬂ_,_m are well c_,oﬂmnﬁmo_ m: _::m__< m::m:nmo_

Create a _omﬁmﬂ South >?om and no:gcﬁm 8 a _omﬁmﬂ m:a mmdnm_, En:n
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Planning frameworks
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for managing performance information. In view of that, the dno__o_é“:m ?m_‘sméo_,_a were Qm<m~o_umo_
— Framework for Managing Programme Pérformance _Eno:smﬁ_o: :u_/\_mv:
. _mmcma by National Treasury in May 2007 -

* Qutlines key concepts in the design and implementation of Sm:mmmBm:ﬁ m<ﬂm3m Ho o_m::m
collect, report and use _umzno_,_,:m:nm information in the public mmnﬁoﬂ e e

* To n_m:? er:_so:m m:o_ m,ﬂmzamam for Um_,_nogm:om _Eno:smso: in mc_ono: Qn _,mm lar mco_;m
- — New _#m:\_méo% for mﬁmﬁmm_n Plans msa >::cm_ _umzﬁo::m:nm Plans - _ . .

* Framework Q_,mﬁmo_ using international best practice _u_mssm:m Boam_izwé Nmm_msa nmsmamr
United Kingdom and United States of America). . _ _ , .

* lIssuedto :mdozm_ n_m_om;:‘_m:ﬁm‘_: mmuﬁm_,:_umq 2010.

* Issuedto _o8<_:n_m_ amnngm:,ﬁm in May 2009. -
'« Guide on what should be in SP and >Eu S_A_:m other mx_m.m:m vo__n_mm _u_m:m m_:o_ Hrm cco_mmﬁ
into consideration : i
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preparing _o_m::_:m aoncgmsﬂm mm_umn_m__< for vm:no::m:nm _Eno::m.:o: :




_uoEBm:Hm o* the planning, _o:o_mmﬁ_sm and
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Fiscal Years 2018 m 2019 | 2020 | 2021

Electoral Cycle

Planning &
Budgeting
+ Strategic Plans

« Annual Performance

Plans and Budgets
{with MTEF)

In-year Reporting

» Monthly Financial
Reports

« Quarterly Performance
Reports
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End-year Reporting
s Annual Reports

(with annual financial
statements)

Long-term Reporting

Reviews




Developing SPs and APPs in context
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Audit approach
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Audit reporting
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Root causes
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Wmnoi.ﬁm:gwmo:m and way forward (to be :wamﬁm@vm_.
presentation) ___ D




Recommendations and way forward (to be updated)

Recommendations for improvement




H_z_.mo_o_,: S_Q:Qmao:m and way daoqém_.n_:o be updated)
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