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Avditingto build public confidence

AUDDITOR-SENESRAL
SOUTH AFRI<CA



Reputation promise/mission

The Auditor-General of South Africa has a constitutional
mandate and, as the Supreme Audit Institution (SAI) of South
Africa, it exists to strengthen our country’s democracy by
enabling oversight, accountability and governance in the public
sector through auditing, thereby building public confidence.
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Pruvide
good governance, protecting and enhancing the best interests of the entity

Exercise oversight responsibility regarding financial and performance tepotting and
canpliance and related internal controls

Implement effective HR managemeont to ensute that adequate and cufficiently skillod
treniteas atr in plare and that pedformancs ia manitneed

Establish and communicate policies and proceduree to anable and suppont undarstanding

and execution of internal control objectives, processes. and responsibilities
Develop and monitor the implementation of action plans to addre g internal control

deficiencies
Faahlish an IT gnvamanee framewnrk thaf supports and enahles the husiness, dalivers velne

and improves peformance




Implement proper record keeping in a timely manner to ensure that complete, relevant and
accurate information is accessible and available to suppott financial and performance

reparfing
Implement controls over daily and monthly processing and re conciling of transactions

Prepare regular, accutate and complete financial and petformance reports that are supported
and evidenced by reliable infermation

Review and monitor compliance with applicable laws and regufations

Design and implement formal controls over IT systems to ensure the relia bility of the systems
and the availahility, accuracy and protection of information

ikfish Reni iR s e
Implement appropriate risk management activities fo ensure that regular risk assessments,
including consideration of IT risks and fraud prevention, are conducied and that a risk strategy
to address the tisks is developed and monitored
Ensure that there is an adequately resourced and functioning internal audit unit that identifies
intemal control deficiencies and recommends correciive action effectively

Ensure that the audit committee promotes accountability and service delivery through
evaluating and monitoring responses to risks and providing ov ersight over the effectiveness of
tha internal control environment including financial and petformance reporting and
compliance with laws and regulations




Note:

The aceounting oficer  authorty is respors ble for sefing cantrol objectives, ensuring thatthe requied confrol mechanisms and achiviies ate in place, and for
monduring and evaluating these contiok. The aecounting offcer  authorty should continuall assess and evaluate infemal controlto assur that the cantiol actvties
in placa are effective, efficient and transparent and updated when necessary.

The above assessment ofthe dricers of internal contred does not consttute an audt Rwas Emitedto obtaining an understanding ofintemal controls in place aver
financial and perfomance reporing and compliance with laws and requlafiors & atthe assessment date. We did nottest or avaluate the operating effecfveness of
intemal confrol.

Becaus e of s imherant limitafiors, internal control over financial and performance reportingand compliance with faws and regulafions may not prevent or detect
méstatements or instances of nomcompliance. Ab o, the current a5 essment of intemal contioks in place at he assessment date & subjectto the risk that infernal
controls may become inadequate because of changes in condions, or that the degree of adherence to iternal control may deteriorate.
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