¥ ._Africﬁ

* Middle East -

> South hmc}_ica e
r EU

# Asia

# Accelerate marketpenetration
#introduce new products
= Appnlntnew.r-d'l.-.tl‘ibutor.: ‘

#Regulatory requirements inﬂlﬁl‘ﬂ‘rﬂ#ﬂu rlme
 Embassies

 COMPANY PERFORMANC
RESEARCH AND DEVELOPN

Fxtended intoie c!ln.u'lc::qy
StrategicParinerships!

‘Orpanized thefirst African Horse 51tkn1= ]

workshopinvolving gl national hn}rp!.;yer
andinternational experis

AP Rudit and Manapement system
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DPER&.TIDN :

; :lmprnvpr:ipn:rl:iut.tmnp]annmgsyctemalmeﬂ
at addressing customers” hr-_-|=_-:i 'ml:i gu'm'arﬂr
prcdu::..a'ua.; ability

Initiation of@nintegrated "upp!_'p :ﬂl‘!ln
management system .~

" Facility Llpl:lradl-_'
+#Physical Infrastructure Audit e

+Upgrade of the vaceine bottling anl:i e
packaging Tacility

- EMP compliance =
+Appoimtment nfﬂunamhngi;
#Infrastructure Audit -
+Financial analyses -

#Scope of workdocument “iEp '2
»Facility UpgradePlan

5 Eyperihmnmlnnimafﬂ i
+ dnimal Ethice i
= 2xhodits bySPEnﬂlpa -aur.l
2 ‘Experimentd] svork sonitinized;
' ‘Committes " i
» ‘Co-operation withother Government |
Departments foranimal housing




 TOTAL QUAL 1ﬂ HAMEEHENI

Duality Assurance; gL
:ﬁupplierﬂualll}!:anﬂﬁ[{ﬂ
f.F;ar:ﬂltyl:lu.'a'llt_l,rﬂud!l..- 3
»First external 15D audit for cerificatic

R{-th'atar],rﬂﬁi:e- et r

Review of current reql ste red pﬁ:ﬂlirit !

dossiers STl
+Repistration of DBP prﬂdu:L.lnl:.:aI anl:I

internationally

HUMANRESOURCES 1

REPORT: 2DDGI0T.

HUMAN

..'--Empln_.yrmenl'f-_qu'l‘r._!,'ﬂepuri_ b
#LabourRelations : A
#Ediication, Training ﬂndbeveldpmb.nt
#Health,and AIDS prevention :
* Irteraction withiocal communities :
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E Targel 20087 W Actual 20067

BY CENDER 20056 v,

Femak

|@2005mE W30

African’ . “Coloured - -dndizn - W hites 5
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[ SEREE

L ABOUR S

. Stable envirbnment: -

Successiully ﬂegﬂria'teﬁ_iiiu D-ye
salary agreement {until 31 Marth

Invested 2 4% of payrd]
development of &mployees:
=G hursaries awaiie
= Training Stdifiesnt i
In-house training on LM
Supdly Thain Management:

# 12 Peer-Educators traine

«Work by

guarker
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2008107,
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Details 4] Z2DDBIT T 20DSIE A
¢ | ROODs" | RDDDS -

{Foreign S

Total Gales

{Cost of Sales
BNt DaRs .l

Met Profit | {Loss) for the

FINANCIAL OVERVIEWACD

| 20067 | 200515

| CashGenerated from i
Operations e

| Capital Expenditure

| Total Aasots
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By cirrd

>During the year DEP spE H12m1l o}
Black Economic Empowerm ent =i
Companies outof RSZ million i.uta]
exp End

»DBP empl:}ys 4% PDI

> 43% of OBP work force are females.

CONCLUSION;

En 51 re natqnnm l:nmpetenn‘leﬂ
: 'tu::hnnmgy ;

1o drsnasenulhreaks

Establish EI‘-‘-DI'IDD'IIE- m'able wacnme
business .

» Developand TE‘r.Elm ."':-I\I”b and experl
vaccinology {5
Establish strong Res earchand

Development capabilityin vancm:iingy,
et ey g
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Growing the Gnmpany:ﬂ' :
# -Domeshcmarket

¥ . Internationalmarkets -
= lnternatmml Siratengartners
e Fundmgforljpgrade

CH.ﬂLLLEhGEf-‘. ;’-GF"PG LEE

# improve -P?nduct'i_!.ine:_ :
> MNew limproved products ';
F New iechnology

» 'GMP,11SD accreditation - J

# Antellectual Propertymanag em&gr_:t

*Positive I_1r|:|:|.|'|.n‘.h .Fmam:ia'l 'Huma nik
Dpersational Processes, EIIEH‘LSBAEE{_

export)
=Na Lu:m'ﬂ HeyPoint:dmproved Security
=5ign ificant role in NEPAD: Tranh-‘bnund a
diseases :
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