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= Restructuring process had attempted to clearly
delineate arcas of responsibility between

Government and SASCOC.

a) Government to focus on increasing
participation and supporting development at
grassrools level,

With regard to the Mass Participation
Programme, we are pleased to report that a
firm foundation was laid by the Siyvadlala
Programme during 2005/06
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= First year of implementation of restructuring of
sport delivery structures, following adoption of
SASCOC’s Articles of Association and elections
in December 2004. SASCOC then appointed its
first CEQ who started work on 1% April 2005.

Dominated on the Government's side by the
amalgamation of SASC and SRSA. Difficult
experience for most staff since it was only 5
years carlier that SASC was formed out of DSR
and N3C.
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b) SASCOC to focus mainly on High
Performance and National Teams.
= Also 2005/06 was the year of putting in place the
basic infrastructure and framework for us to
prepare for the hosting of the 2010 FIFA World
Cup. A lot of ground was covered by both the
Government and the LOC.
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» The one major downside in our efforts to
improve participation in Sport and Recreation is
that the termination of the Building for Sports
and Recreation Programme and its migration to
MIG in DPLG has not yielded positive results
thus far.

CORPORATE SERVICES

MR MAKOTO MATLALA
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St LEGAL SERVICES 200506 =7 HAM 2005/06
Lagislatinn Sintus * The promulgation of the South African Sports Commission Act
¥The Seuth Abrhean Span Commission | Prosalgated with eFfect of 1% A vy B of 2005 on 1 August 2006, ked 10 the ransfer and
ﬁEREF:u] :a P :,_mu e : incorporation of its full staff compliment to the Department.
“The Nmlonal Spon Recremion Carvied aver b 2007 « In planning for the intepration of the two entities, SRS A initiated
Amendmemn Bill

a process whereby a Job Evaluation process were conducted off
s e R A ; ull the posts on the strocture of 157 posts as approved by the
«The South Afican s of Drug- | To b promslgsed soon Minister in February 2005,

tree Span amendment Bill

SR e A el b * The South African Management Developrent Instiute (5 AMDI)
assisted in this process and it was finalised towards the end of
Movember 2005,

=200 FIFA World Cup Soulh Africa Prodnulgand
Spocial Miisires Bill

“The Sauth Afrian Cambat Sports Bill | Carried ver i 2007 * The results of this job evalaution process brought about
% recommendations to the Minister, which subsequently led to the
amendment to the orlginal strchine
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+ The person-io-posts recommendation is basically a
recommendation of the best person suitable for o specific joh!

+ 0n 2 Decemher 2008, the Minister approved the new stnactane with an
expanded past esimhlishment of 195 posts o be effective April 2006,
*  Rmnning simultaneously wilh this process, wis & skilks audi of sl siaff. A

. T post.

company ¢dled Ti Managemest Consulianis assisted SRSA during this

provcess. The skilks et inchoded individual interviews 1o colbect all relevant * A The Human Resources Sub-directorate consolidated these
it such s edueational backpround, expersence, e with seaff as well as applications into one report, which was forwarded o 73

conductisg Thomas Iniemakonal Persanal Prodile Analysis by means of tests.

= Joh Descriptions were develkped for all posts and Line Manapers af the
warivns directocates had % cenify Quality these Job Descriptions,

Management Consultants o compile a Person-to-post analysis,
hased on the information collected during the mentioned

OCESSEE,
+ Al posts within the new sirucrane were advestised intemally oa 25 Jauary ;. > \ %
20K with & closing date af | Fehruary 2006, + detailed report was submitted (0 the Director-General in March
= An aversheloing response were neceivid a8 Sall had the optaon of applying : ‘ J el
for peefierably & maximum of five posts of which two should bave been on their = The Minister has appointed two independent pancls, consisting of

current level and theee may have been o a higher kevel, individuals from of all spheres of Government, o assist SRSA

during this process. One panel was to be used for the lop
management (Chief Director) intarviews amd the other for ﬂII":I
Director and Deputy Director interviews.
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« EXHIBITIONS
Busizesx in Spoet Expo
~ Biemational Youth Spont Festival: Soocer Expo
— Parlismentary exhibition dusing Minisiers budpes speech
» SUPMPORT SERVICES
— Youth day in Maddelsdrift, EC on 1G0GKIS, T80 primary & secomdary sehool FIN&NCE

learnens participated in mughy, cricket amd neshall. SARL! & UCBSA donated
equipment am kit Toc the teams

¥iflclal ppening of the WADA regional alfice in Africa, based In Cape Town on
the 16" August 26

il Oamnes festivad an 5-RNE20E, Toant venture DoE, SESA & TESASA MS EL‘S IE CL(-‘.I-" rE
2% Mational Indigenous games 2-3T805 in Cudishoom
— N5 SA Sports Awards 24| L0046

- Parewell fumction for the Team South Africa dor the Seventh Pacific Schaal
Cames on the 2301 172008

— Stakebakler and Basiness cppartunities conference for 2010 FIFA world cup ca
251 L2005

|
Frerwedl fencalon for the 5A team for Commosnsealth Games in Merch illﬁ
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EXPENDITURE AGAINST BUDGET Brgpiies e proemtncl | R, [ e =
RTHND RN R0
2004/05 TO 2005/06 ol Ui
Admibnlstrsion 12 714k 54 0 7407 fER]
Financial Budget | Expenditure T
e LRLLY R Client Suppon 3 400 B2 AU £ 903
2004405 204 213 281 491 95.7 g T e = P
Participation
Liasun amel 63 7S 24% 930 13782 Lo R
200506 457 T8 435 718 95,2 Information
Toul 457 748 e | zowm | 9z
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2005/06 UNDERSPENDING AND REASONS ALDIT OPINION
= An amount of R435 T18 000 out of the final appropriation *  Uncpoalified audit opinicn
of R457 788 000 was paid out by year end. This represents + Emphasis of matker
95.2% of the final appropriation « Siaff establishment — posts not filled, which resulted in a
+ Certain amounts were committed but not pasd by end of lack of monitoring on all kevels, AG mentioned that this
March also related 1w most of the audit findings
+ Vicncies = Various matiers were reported under emphasis of matter
= Delay with relocation to new accommodation paragraph
= Savings as regular meetings with Provinces regarding
provisbon of facilities did not take place
+ Facilitics plan not finalised
13 (L}
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= Mun compliance wilh laws sl regulaions — DoRA mosthly reports
L] submnlx'u,l. Lack af cooperstion fram Provindial Depariments

Audit Commdties — Mot Fally functianal
Internal wedits ~ Mot finalizsl
Internal contmla;
- Coaflmaations on siate gearmmiess nol perfurmed
Irvaices not always certified a8 copies of ariginals
- Lack sver control of receivahles
- InsuiMicien mosforing of projects

*

AUDIT OPINION = Various matlers (2)

= [Internal controls:
- Insufficient control over gifis
= Mo system to identify pre-payments
- Insufficient control over losses
= Insufficient system for disclosure of commitments
- Lack of control over cellular phone operating lease
Coniracts
+ Supply Chain Management — Insufficient reglster foe
Ilmgrﬂf tenders mmgﬁpd and no declaration Efl:lr conflict off
interest
» Asgets — Insufficient control over unresolved differences
amd no disposals during the year




-
% Rt sy
: & recrastioa

SRETIRAn

[ AUDIT OPINION — Various matters (3)

* Lack of comprehensive approved policies and procedures
OVET,
= Iventory aml assels
- Monitoring of risk and fraud prevention plan
- Provision for irrecoverable debd
* Three vehicles allocated 1o the Minister
= Performance information — In some instinces no clear
links between measurable objectives and indicsors as pes
strstegic plan and budget and no fourth quanter report

CLIENT SUPPORT SERVICES

MS NOMA KOTELO
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* Unit provides funding to Sport and
Recreation Service Providers:
— Administration
— Development
- Intermnational Participation

+ |t coordinates courses for human resource
development of sport and recreation bodies

= |t monitors and reports on performance

= 100% of transfer payments were paid

— More Medals — Federations are subsidized to
enable them to to participate in international
events

— More People — Money is transferred to
fedarations to increase their membership and for
human resource development

= Staff Establishment
= Initial challenges in terms of monitoring
= Improved monitoring

= Internal Audit Reports

= Effective controls in place in monitoring and
education and training

NATIONAL ACADEMY
PROGRAMME

GA FREDERICKS




MATIONAL ACADEMY PROGRAMME

SUMBER 0F ATHLETEA
i e e g = =
Atdetics ey e B :
Baslmiion 1l !
Haskeitall (£} ?
[ 15 Fl
Baxiag B I 1
Canaing L i, 1)
Chess L] ]
Cpcling 1 [}
COyraraatics 18 [
Hockey = 3
Bl 7 B ]
[ 15 w

HNATIONAL ACADERY PROGRAMME

L

MUMNEE OF ATHLETES MIRER OF CaAMIF

Hetbull 3 w b
Rurwing an 1
Ruggey T'a 1K 1
Sayfrkall 111 1
Eainining = E !
Shioollng i 1
Squah s i 7 ]
Tadkwaaiky 7 1
Trishloa 5 1
Tabia Ternls ¥ = R 5
Wosen's Vilkryball A, i i
Man's Vadbaytall 1] ]
Wreading I )
TOTAL | 44 b

MASS PARTICIPATION:
SIYADLALA AND SPECIAL PROJECTS

MS KELLY THOKOZILE MEKHONTO

Wil o s recreaion
5 o= PURPOSE

« PROMOTE , ENCOURAGE AND
FACILITATE ACTIVE LIFESYLE IN
COOMUNITIES AND SCHOOLS
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* FACILITATE PARTICIPATION IN SPORT
AND RECREATION ACTIVITIES

= ADRESS GENDER IMBALANCES IN SOUTH
AFRICAN SPORT SOCIETY BY
FACILITATING PARTICIPATION OF
WOMEN AND GIRLS FROM FOUNDATION
TO EXCELLENCE
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OUTCOMES

= SOCIAL ILLS OF SOCIETY

= POVERTY ALLIVIATION THROUGH JOB
CREATION
= CAPACITY BUILDING

= LIFE LONG PARTICIPATION and
COMMUNITY WELLNESS




PARTICIPATION:

CRADDLE TO SENIOR CITIZENS

HUMAN RESOURCE

PREFERABLY YOUTH

GROUPS:

PREFERABLY DISADVANTAGED COMMUNITIES
RURAL AREAS AND GOVERNMENT PRIORITY NODES
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TR SUB PROGRAMMES

+ SIYADLALA
= SPECIAL PROJECTS
= SCHOOL SPORT

= 200445 -R20M

2005/6-R39M

20067 RGESM

* TEANSFER TO PROVINCES:

HUBS
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G Savmea PARTICIFATION

KEN LM

MPL | NC | NW | WO

HUES
ROV KT F§ |GT TOTAL

iME |16 |16 22 [ R AT3 T BT 151

= INCREASED THE NUMBER OF PEOPLE
TRAINED IN SPORT AND RECREATION
—  ADMINISTRATION, COACHING, FIRST
AID, EVENT MANAGEMENT AND
OFFICIATING TO 3319 AGAINST A
TARGET OF 660
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= NUMBER OF PEOPLE PARTICIPATING
INCREASED FROM 92 637 IN 2004 TO 365
566 IN 2005

* TOTAL PARTICIPATIONS INCREASED
FROM 532 821 TO 1 724 607 IN 2005

Opportunity for employment

Community involvement

Stakeholders buy in especially at local level

* “Promotion of Mational Identity™ priority-Social
cohesion

* Vertical talent development

= Stable work-force

Pathway from school to community sport

¥ 1pon & ormsos
L0 Y CHALLENGES

* Human Resource capacily

* Access and Scheduling-Cooperation agreements
* Equipment storage-containers

* Delivery at local level

+ Officials as Hub Coordinators

= Stipend Management
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* WOMEN AND SPORT

* DISABILITY PARTICIPATION
* INDIGENOUS GAMES

= CAMPAIGNS

e
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» WOMEN AND SPORT STRUCTURES IN ALL
NINE PROVINCES AND WOMEN AND
SPORT DESKS WITHIN FEDERATIONS

= INCREASED WOMEN PARTICIPATION IN
BOTH WELLNESS AND SPORT
DEVELOPMENT

= COMMUNITY AWARENESS

T s it A PFRATGT
’ EEiTwEiss CAMPAIGNS

* 16 DAYS OF ACTIVISM
» HUMAN RIGHTS DAY
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INDIGENOUS GAMES

= ANNUAL EVENT
= GAMES WERE HELD IN OUDTHORN
= ALL PROVINCES PARTICIPATED

=

SCHOOL SPORT

SCHOOL SPORT
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ACHIEVED ACHIEVED
i | 2004M5 | 2005/06
Humiser of people particlpating SI637 1,734,607
Fummissr of adminisimbors bralred o7 297
Mumiser of coschas tralned 1133 1399
Murribstr of refarae traned 656 923
Mumber of people trained in Ars A 511
Mumiber of recreation dubs foemed 424 1479
Huts Ty g =0 131
-
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INTERNATIONAL LIAISON
AND EVENTS

DR BERNARDUS VAN DER SPUY

EVENT YENUE COnES LEARNERS | CHFRCIALS
Ball Games Durtan | Socosr, Mehall, Reghy, | M3 i3
Vollaytall, Naskeitall,
Chiem, Tabke Tenais &
Croa Coustry Champs | Kemberkey | Cooma Counicy [ an
[ —— — Prvria Cirkckat, Softhulll, Hasohal, | 10 L]
Umerereca, Cymaasies,
P5 Ao Eax Swmmanp S D £
Lawakon Synctemeised Sarmorang
55 Aqualics Cormism | Swimmng, drag, 1200 )
; Syuchorierd Swinsing
P5. Akt Trban | Tiack & Fiokd 1237 i
55 A besice Sasolrarg | Treck & Ficld (Fi23 3%
CORSASA Ral Cemcs | otrwars | Soccer, Mtball, [IT T
Baskestvall, Vidleghal i o

INTRODUCTION

OBJECTIVE

To create the conditions through which
sport and recreation can grow and
flourish through the development and
signing of international Government-to-
Government agreements with identified
countries.
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INTRODUCTION (CONTINUED)

TARGETS FOR 2005-6
Targets as reflected in Vote 19 of the ENE

Measurable Target Achievement
Indicator

MNumber of 15 Programmes | 27 Exchange
exchange 30 Experts and | Programmes
PrOErammes | people involved | ook place
and people involving 59
involved people.

P sport & recression

SRR

THE SERVICE DELIVERY ENVIRONMENT

International exchanges

International programmes include:

Exchanges of sports expertise,
administrators, coaches

mass participation programmes

programmes for athletes with
disabilities and

anti-doping programmes. =

.
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THE SERWVICE DELIVERY ENVIRONMENT

Gov-to-Gov Agreements

Mumber of specific sport and recreation
Memorandums of Understanding (MOU)
in draft: 10

(Angola, Argentina, Bulgaria, Jamaica,
Kenya, Paraguay, Rwanda, Saudi Arabia,
North Korea, South Korea.)

k]
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International exchanges
The 27 exchanges that ook place between
1 April 05 and 31 March 06 resulted from
the PoAS signed between SA and foreign
countries. MNumber of exchanges was as
follows:
Algeria (2), Australia (1), Canada (1),
China (3), Cuba (6), Flanders (4), France
(1), Lesotho (1), Mozambique (3),
Romania (2), United Kingdom (3).

o
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THE SERVICE DELIVERY ENVIRONMENT

Gov-to-Gov Agreements

Number of specific sport and recreation
MOUs in existence: 15

(Algeria, Australia, Botswana, Canada,
Cuba, Egypt, France, Lesotho, Mauritius,
Mozambique, Netherlands, Romania,
Russia, Uganda, UK.)

L 5 - THE SERVICE DELIVERY ENVIRONMENT

Gov-to-Gov Agreements
Number of specific sport and recreation MOLUs
“to be renewed: 6
(Canada, Iran, Mozambigque, Nigeria, Tunisia,
China.)
General Agreements also providing for sport
and recreation cooperation: 6

(Croatia, Flanders, France,
Turkey.)

India, Iialy,




Other support services
Sports work permits: 6
Sports visas: 830
MNote verbale for official visits: 40
Waiving of import duties on temporary importations:
42

Waving of import duties on forgign donated sports
goods/ equipment: 3
Visits of SA sporting teams abroad: 60

SA passports 2 =

THE SERVICE DELIVERY ENVIRONMENT
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THE SERVICE DELIVERY ENVIRONMENT

Major Events
3 NATCCOM meetings took place.

A Departmental official was seconded to SASCOC
lo head up the Operations and Logistics for Team
SA at the Commonwealth Games in Australia.

FACILITIES COORDINATION

SIMPHIWE NCUBE

Introduction {continued)

% et & acrearian
Rl s K ot
Foimwmmam

TARGETS FOR 20M05-6
Targets as reflected in Vote 19 of the ENFE
Measurable Target Achievement
Indicator
Mumber of 100 Toscal 49 Local
Iocal authorities | authorities authorities
including 5P11n {started only in
anu:!l {'elcreaum Sept 2005 -
lacilities in less than S0°%
their [DPs of positions

filled.)

L e
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the sarvica delivery environment
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Facilities

+ 109 BSRPF facilities (inalised
* Total BSRP facilities built: 364 at a cost of
R391.7 million

= 5700 jobs created
+ 873 facility managers trained

= From April 2003 funds for facilities part of
MIG

+ Audit of facilities commissioned

¥l

10
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20710 FIFA WORLD CUP UNIT

2010 FIFA WORLD CUP.

Sport and Recreation SA
2010 Coordinating Unit

Mr Dan Moyo - COO

£l

-

* ESTABLISHMENT OF THE UNIT

13 January 2005 - May 2005 Administrative
Coordinator appointed

Weekly meetings with LOC lawyers on the
interpretation of the 17 guarantees

Monthly meetings with relevant govermment
departments on interpretation of guaranices

2 Legal workshops with government, FIFA and LOC
Establishment of the 2010 IMC and LOC
Brainstorming session on messaging and
communication ~ Mational Partnership Initiative

sk
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2010 FIFA WORLD CUP

COMNSOLIDATION OF OPERATIONAL STRUCTURES |

* May 2005 — establishment of TCC chaired by the
Deputy Minister: NT

* Appointment of Senior Managers at the 2010
Unit

= August 2005 TCC Scoping Workshop

= Deployment of dedicated capacity by core
departments - 17 guarantees

* Incorporation of priority government
departments

% apart & racrastian
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2010 FIFA WORLD CUP

"

MILESTONES
6 August 2005 § A stakeholders workshop on conceptualising
2000 as “the African World Cup”
17 August 2005 SADC Mindsters on the = African World Cup”
September 2005 Allocation of R241.5 mil for preliminary design
ane ¢ost estimates for stadia developrent
28 November 2005 2010 Business Opportunities Conference
Movember 2005 Launch of 2000 Mational Commumications
Partnerships
16 March 2006 announcement of the final selection of the 9 Host
Cities and [0 batch venues
May 2006
Declaration of the Protected Event Status by the Minister of Tracde
and [ndustry
2% August 2006 Registration of LOC s o Section 21 Company
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