STATUTORY BODIES OF THE DEPARTMENTS

Committee Observations

Basic Education

1. Umalusi Council for Quality Assurance in General and Further Education and Training (Umalusi)

· There was much appreciation for the clean audit and commitment by management of Umalusi - and having dealt with much of the Committee concerns from previous engagements.
· A key challenge for Umalusi was around unfunded mandates in the area of qualifications development and the review of assessment and qualifications offered in FET colleges and adult education.
· The Committee remains concerned whether the quality of the NSC was adequately equipping learners to be accepted into university - as many learners needed to do bridging courses.
· The issue of colleges that were not registered and offering uncertified courses was also concerning.
· The issue of continuous assessment (CASS) remained a challenge.
· The Committee was also concerned about the Recognition of Prior Learning (RPL) - and how it was being implemented and whether it still formed part of the Umalusi mandate.
· The scarcity of qualified external moderators was also concerning.
2. South African Council for Educators (SACE)
· The Committee was concerned that the issue of accommodation was not resolved yet.
· It was concerning that the department committed funds to the South African Council for Educators (SACE) for the CPTO project but these were not transferred timeously to the Council. This has resulted in cash flow difficulties and negatively impacted on service delivery.
· Although steps to remit payments to SARS have been initiated, there is concern over the non-payment to the SARS of employees' tax withheld for the periods October 2009 - January 2010 by SACE.
· Members were concerned about capacity constraints and the number of cases of complaints that had not been dealt with.
· There was much concern around the issue of teacher development/training (where it resided) and possible duplication.
3. Education Labour Relations Council
· Although steps to remit payments to SARS have been initiated, there is concern over the non-payment to the SARS of employee's tax withheld for the periods October 2009 - January 2010 by SACE.
Recommendations

1. Umalusi


· It was agreed that the Committee should engage further on the issue of Umalusi's unfunded mandates.
· There was a need for a national approach in respect of RPL.
2. SACE


· The Department should speed up the facilitation of the transference of funds it committed to the South African Council for Educators. The Committee expects a full report from the Department on the issue.
· The Committee agreed that there was a need for further engagement with SACE and the Department on the issue of the funding and functioning of SACE and the role of the Department in this regard.
· There was a need for a follow-up meeting with SACE on teacher development and how provincial budgets catered for this.
Higher Education

1. Education Training and Development Practices Sector Education and Training Authority (ETDP SETA)

The main concern of the committee towards this SETA is the fruitless and wasteful expenditure of R35 720 relating to cancellation of flights, R5 070 000 million relating to a cancellation of a contract because of a court order to re-award a new contract in favour of the litigant and R 12 000 relating to interest and penalties levied by the commissioner for late payment of workman's compensation reported by the Auditor General in the 2009/10 Annual Report.

2. Insurance Sector Education and Training Authority (Inseta)

· The Auditor General reported irregular expenditure finding (tender process not followed in the appointment of Regional Advisors) in the 2009/10 Annual Report.
· Inseta has no effective internal audit function, the Information Technology (IT) and finance section is outsourced. The committee was extremely concerned with the excessive use of consultants by Inseta.
· The committee was extremely concerned with the lack of provincial presence of this SETA, transformation of the insurance sector and lack of development initiatives towards emerging service providers. The committee expressed its dissatisfaction with the content of the Annual Report 2009/10 document of Inseta.
Recommendations

· There is a need to develop internal capacity of SET As to reduce the excessive use of consultants.
· Department and the SET As implement the tracking system to track learners who participate in learnerships after completion and to also address the question of learnership hopping.
· Incentivize companies to take up students for workplace learning and to absorb learnership graduates.
3. National Student Financial Aid Scheme (NSFAS)

· The Committee appreciated and commended NSFAS on the move towards positive gains. Even though progress was reported by NSFAS year on year, the committee expressed concerns on the following:
· There are structural problems within the entity which resulted in a disclaimer audit opinion from the Auditor-General.
· Regular and periodic financial reporting reconciliations have not been undertaken diligently during the period under review.
· The committee was extremely concerned that 61 % of the disability grant has not been spent by the entity largely due to insufficient advocacy of this grant.
· The low throughput rate of Fundza Lushaka beneficiaries.
· The committee was concerned with the reported dropout rate of between 30 -40% of NSFAS beneficiaries.
· It emerged that in 2008/09, the Auditor- General had advised the entity on the urgency of developing a risk management and fraud prevention plan and up to now the entity has not been implemented for unknown reasons.
· Lack of database to assist the entity to account in terms of who owes, how much is recoverable, dropout, pass rate etc.
· Poor advocacy of the scheme and its outreach programmes to rural disadvantaged learners.
· Challenge of incapacity of the Higher Education Institutions Financial Aid Offices in executing their mandate.
· Staff turnover within the entity 
· Unsustainable IT system.
Therefore the committee recommends the following:


· Schools should play a role in the screening and recommending of learners who deserve the financial assistance of the scheme.
· The entity must intensify its advocacy and outreach programmes especially to rural disadvantaged learners.
· The HEls Financial Aid Offices must be capacitated to execute their duties.
· Disabled students must be informed of the special grants to apply for.
· Develop a strategy for staff retention for the stability and leadership continuity of the organization.
· The risk management and fraud prevention plans be implemented as a matter of urgency.
· The entity should strive towards having a sustainable IT system.
· The entity submits a report on the actual dropout rate per field of study.
· Delegates from the committee to be invited to accompany NSFAS staff when they conduct study tours.
On basis of the above mentioned concerns, the committee was dissatisfied with the NSFAS 2009/10 annual report.
4. South African Qualifications Authority (SAQA) performance overview in the 2009/10 financial year

The committee was impressed and appreciated the balance between unqualified audit and performance of the entity, and the fact that the entity acted on the recommendations made by the committee during the 2008/09 financial year analysis of annual report. It appreciated that Recognition of Prior Learning is being taken up.

Committee concerns

The entity has a problem of staff retention.
· It seems to have research partnerships with only traditional institutions, though there are types of institutions.
· Ineffectiveness of Indlela to carry out Recognition of Prior Learning assessments.
· Lack of Trade Test Centres in the country.
· The high cost of the Trade Test assessment at Indlela.
Committee recommendations

· RPL stake-holder summit be held to discuss issues around RPL.
· SAQA should extend research partnerships to comprehensive and universities of technology to reach the rural and peri-urban institutions.
· SAQA should develop a strategy to retain its qualified and trained staff.
5. Council on Higher Education (CHE)

· The Committee commended the entity for its clean audit opinion and progress in quality assessment of higher education programmes. Besides the substantial progress made by the CHE for the year under review, the committee noted the following concerns:
· There is a need to urgently fill the vacant posts.
· Advise to the Minister should be based more strongly on areas of concern in higher education.

